Penn State has been awarded the
2014 Higher Education Excellence
in Diversity Award from INSIGHT
into Diversity magazine, for the
second consecutive year.
INSIGHT Into Diversity is the
oldest and largest publication
focusing on diversity in higher
education and the prestigious
HEED Award is the only award in
the nation that recognizes colleges
and universities for outstanding
diversity and inclusion efforts.
Penn State was one of only eightytwo institutions nationwide to
receive the HEED Award, one of
only four in Pennsylvania, and one
Continued on page 7

It is with a heavy
heart that I
announce that
Vice Provost
Terrell Jones
passed away on
August 19, 2014.
We have been
grateful for the
outpouring of
support and
good wishes
Dr. Marcus Whitehurst, Interim
during his illness
Vice Provost for Educational Equity
as we have
worked to move forward in his memory.
Most moving of all have been the many,
many stories of how Terrell touched the
lives of so many people, in ways both big
and small, but always profound. On the
back pages of this newsletter you can find
more information, including the University’s announcement, posthumous awards,
and links to a recording of the memorial
service and a WPSU-FM retrospective.
Continued on page 5

Penn State is one of thirty-one
institutions across the U.S. named
as one of a select group of 2014
“Colleges and Universities Committed to Diversity” at the fifteenth
annual Minority Access National
Role Models Conference in
Washington, D.C. The conference
is sponsored by Minority Access
Incorporated, a nonprofit educa-

tional organization that supports
individuals, colleges, and universities, federal, state and local
governments, private agencies and
corporations of all kinds in diversifying their campuses and work sites
by improving the recruitment,
retention, and success of
minorities.

Dr. Derald Wing Sue, professor of
psychology and education at
Columbia University, prominent
researcher and pioneer in
multicultural counseling and
education, delivered a lecture
“Microaggressions and Marginality:
Manifestation, Dynamics, and
Impact” to the University community on Tuesday, September 16, at
The Penn Stater Conference
Center Hotel. Focusing specifically

on microaggressions in higher
education, the dynamic and
engaging presentation reflected his
most recent research on how
everyday verbal, nonverbal, and
environmental slights, snubs, or
insults, whether intentional or
unintentional, have a powerful
impact upon the psychological
well-being of marginalized groups
and affect their standard of living by

Continued on page 5

Continued on page 5

Keith Gilyard, Edwin Erle Sparks Professor of English and African
American Studies, has been appointed to serve as the University senior
faculty mentor following the retirement of Grace Hampton, professor
emerita of art education.
The senior faculty mentor supports minority faculty members by
providing a variety of services including tenure and promotion advising,
professional development workshops, distribution of grant funding that
provides faculty members opportunities to travel to academic
conferences, networking opportunities, and consultations to
strengthening cases for tenure and promotion.

“Penn State is a big place, and it can be a complex place, especially
for faculty of color or historically underrepresented faculty,” Gilyard said.
“An appropriately diverse faculty provides a particular mix of pedagogical innovation, scholarly contributions, and social insights that is
essential to academically competitive universities and the students they
educate. My efforts to further Penn State’s mission in this regard involve
reviewing past achievements, assessing current conditions, and
identifying new prospects.”
Gilyard joined the Penn State faculty in 1999 and has focused his
research on African American expressive culture. A two-time recipient
of the American Book Award, he has published three volumes of poetry
as well as fourteen academic books. He is the former chair of The
Conference on College Composition and Communication and is the
former president of the National Council of Teachers of English, and
has served as chair for Penn State’s promotion and tenure committee
where he evaluated more than 300 tenure applications.

Keith Gilyard, Image: Penn State

For more information, visit equity.psu.edu/sfm

Keith Gilyard, Penn State’s senior
faculty mentor, is the recipient of the
2014 NCTE Advancement of People
of Color Leadership Award, given by
the National Council of Teachers of
English (NCTE).
Established in 2007, the award was
first presented in 2008 to recognize a
person of color who has made a
significant contribution to NCTE and
the development of the Council’s
professional community. The NCTE
Advancement of People of Color
Leadership Award is not awarded
each year — this award is only
bestowed when the selection
committee decides that nominations
warrant presentation.

For more information about the NCTE
Advancement of People of Color
Leadership Award, including past
winners, see http://www.ncte.org/
awards/advancement. The National
Council of Teachers of English, with
35,000 individual and institutional
members worldwide, is dedicated to
improving the teaching and learning of
English and the language arts at all
levels of education.
Gilyard was announced as the
winner of the Advancement of People
of Color Leadership Award on
November 20, 2014, during the 2014
NCTE Annual Convention in National
Harbor, Maryland.

For more information, visit
http://www.ncte.org

Annual
SFM/FOBA
Joint Reception
The annual joint reception of the
Senior Faculty Mentor and the Forum
on Black Affairs (FOBA) was held on
Tuesday, September 16, at The Penn
Stater Conference Center Hotel. The
reception provides opportunity for the
University community to welcome
new and returning faculty of color
and African American faculty and
staff. This year’s reception followed
the presentation “Microaggressions
and Marginality: Manifestation,
Dynamics, and Impact” by Dr. Derald
Wing Sue, professor of psychology
and education at Columbia University. The reception also honored the
fortieth anniversary of FOBA. The
event is sponsored by the Senior
Faculty Mentor, Forum on Black
Affairs, Office of the President, Office
of the Vice Provost for Academic
Affairs, and the Office of the Vice
Provost for Educational Equity.

Marcus
Whitehurst
Appointed
Interim Vice
Provost for
Educational
Equity
Dr. Marcus Whitehurst, assistant
vice provost for Educational Equity,
accepted appointment as interim vice
provost for Educational Equity, upon
the departure and subsequent
passing of Vice Provost W. Terrell
Jones this past summer. Dr.
Whitehurst has been a member of
the Office of Educational Equity since
1996 and was appointed assistant
vice provost in 2007. Provost Nick
Jones said, “I am grateful for his
willingness to serve in this important
administrative role. I know that you
will join me in giving him all the
support he needs as he takes on
this leadership responsibility.”

“Equity and Inclusion: Successfully
Navigating the Promotion and Tenure
Process,” the tenth annual pre-tenure
symposium sponsored by the President’s
commissions for equity and hosted by the
University Libraries, was held
on Friday, October 17, in the Paterno
Library on the University Park campus.
The day’s agenda addressed issues
important to early tenure-line faculty
from underrepresented groups, including
women. Topics focused on strategizing
for success in research, teaching,
service, and work-life balance.
Panel and plenary sessions included:


Funding and Publishing your
Research

The Office of the Vice Provost for
Educational Equity co-sponsored a visit
by Chimamanda Ngozi Adichie, author of
the 2014–15 Penn State Reads selection
Americanah. Adichie presented a lecture
and held a book signing on Monday,
October 13, in Schwab Auditorium. Prior
to the talk, a reception at the Hintz Family
Alumni Center afforded an opportunity for
students, faculty, and staff to meet
Adichie and discuss their experiences





The Nuts and Bolts of Promotion
and Tenure
Garnering Respect in the
Classroom
Work-life Unbalance

Marcus Whitehurst, interim vice provost
for Educational Equity, welcomed
attendees, and Nick Jones, executive
vice president and provost, delivered
the keynote address, “A Conversation
with the Provost.” Senior faculty
mentor, Keith Gilyard, gave advice for
attendees and answered questions.
Blannie Bowen, vice provost for
Academic Affairs, spoke about
“Strategies for Moving Forward.”
Continued on page 11

Dr. Moses Davis and Author, Chimamanda Ngozi Adichie

surrounding the book and the Penn
State Reads program.

As President Johnson spoke to his War
on Poverty during the State of the Union
on January 8, 1964, he effusively offered
many suggestions to reduce the continuously expanding poverty amongst those
targeted poor in our nation. One of the
foremost included, “We must, by including special school aid funds as part of
our education program, improve the
quality of teaching, training, and counseling in our hardest hit areas” (Johnson,
1964). Talent Search is one of the
original TRiO programs created under
Johnson’s Higher Education Act of 1965.
Talent Search is a federal discretionary
grant funded under the U.S. Department

of Education. The purpose of Talent
Search is to identify and aid disadvantaged—low-income, first-generation—
students in their pursuit of success in
higher education.
Of the two grants currently held by Penn
State, one is operated strictly for York,
Pennsylvania. York has suffered a
severe economic recession due to the
loss of industry (e.g., Tyco, Harley
Davidson, Hershey Foods) over recent
years. As a result, York demonstrates
the attributes of a sprawling urban
metropolis that is heavily weighed by
economic depression, with 36.40
percent residing below the poverty line.

The 2013–2014 Talent Search York
program cohort consists of seventy-six
students. All seventy-six students in the
program graduated in the 2013–2014
school year. Of those seventy-six
graduates, seventy-two (94.7 percent)
are bound for postsecondary education.
This is a remarkable achievement in
comparison to the 2012–2013
graduates from the York City School
District who can report only 68.7 percent
with postsecondary intentions.
For more information about Talent
Search visit equity.psu.edu/ts

Upward Bound Math and Science Program 2014
Summer STEM Academy

UBMS students with Pennsylvania District Five Representative Glenn Thompson (center) while visiting Washington, D.C.

The Upward Bound Math and
Science Program (UBMS) 2014
Summer STEM Academy was held
June 15 through July 25 at Penn
State University Park. Forty-seven
ninth through eleventh grade
students from Harrisburg, Martin
Luther King, and ASPIRA Olney
Charter in Philadelphia, Reading,
and Woodland Hills high schools
participated in a six-week intensive
residential program designed to

increase their interest and aptitude in
STEM professions. Participants had
the opportunity to learn about STEM
careers from current Penn State
students, faculty, staff, and other
professionals outside the University
and to participate in a research
project. UBMS student research
groups gave a ten minute presentation
about their findings and fielded
questions from the audience.

This year the Equal Opportunity
Planning Committee provided UBMS
students with funding to travel to
Washington, D.C. at the end of the
summer program. Students visited the
Capitol, met with Pennsylvania District
Five Representative Glenn
Thompson, and saw several
monuments on the National Mall, in
addition to touring Georgetown and
Howard universities. A graduate
Continued on page 6

Message from the Interim Vice Provost for Educational Equity continued from page 1

I have taken up the reins as interim
vice provost for Educational Equity to
guide this office along the trajectory of
the vision that was set by our first Vice
Provost for Educational Equity Dr.
James B. Stewart when the office was
founded and which has been carefully
stewarded by Dr. Jones since.
There is also much positive news to
share. Penn State has earned
significant recognitions for diversity,
including the 2014 HEED award and
Minority Access Recognition. We
have appointed a new senior faculty
mentor, Dr. Keith Gilyard. The
commission-sponsored Promotion

and Tenure Symposium has reached
ten years. The CAMP program has
been re-envisioned under the umbrella
of the Multicultural Resource Center.
And we have hosted a nationally
prominent speaker, Dr. Derald Wing
Sue of Columbia University, talking
about microaggressions and
marginality.
The University is in the midst of
strategic planning for the upcoming
five years. All units, including
Educational Equity, submitted unit
plans in July (ours is available on our
website under “E-publications” in the
“About” section). Plans are being

reviewed by the Office of Planning
and Institutional Assessment and are
also being reviewed by Educational
Equity specifically to assess progress
under A Framework to Foster
Diversity at Penn State, Penn State’s
strategic plan for diversity. Results of
the Framework review will be made
public at the completion of the
process.
As always, the contributions that
each of our staff make are
invaluable, even more so in this time
of transition. I thank you for all that
you do and for your support.

Penn State Receives Minority Access Recognition continued from page 1

The national conference connects
researchers and practitioners to
discuss diversity and disparities in
education, health care, and research.
“The best way to limit disparity is to
increase diversity,” explained Andrea
Mickle, president of Minority Access.
“That’s how we tie in honoring
colleges and universities that are
committed to diversity. We see that as
a pathway to eliminating disparity.”

Penn State’s recognition acknowledges institutional and leadership commitment to diversity. Features such as A
Framework to Foster Diversity at Penn
State, Penn State’s diversity strategic
plan; infrastructure to foster diversity,
equity, and inclusion; diversity committees; President’s commissions for
equity; and broad support for minority
students contributed toward the recognition. “Penn State’s inclusion among
this select list of higher educational

institutions is a testament to the
University’s long commitment to
diversity and inclusion,” said Marcus
Whitehurst, interim vice provost for
Educational Equity.
For more information, visit
http://news.psu.edu/
story/330221/2014/10/14/impact/
penn-state-receives-minorityaccess-honor-commitmentdiversity

Microaggressions and Marginality continued from page 1

creating inequities in education,
employment, and health care.
Sue brings personal experience to
his extensive expertise about
microaggressions and their effects;
his research into microaggressions
began when he realized that wellintentioned people nonetheless
delivered unintentional slights,
indignities, insults, and put downs
to people of color or members of
other marginalized groups that
“something else was going on,
because often when these people
were confronted by their biases
they would deny it, they weren’t
consciously aware of what they
were doing,” he said. “As a result,
I began to explore the meaning of
microaggression in terms of racism

and anti-racism, and it became my
lifelong work.” Sue’s 2007 study of the
taxonomy of microagressions became
“one of the most highly-cited research
articles in the field,” said Sue. “People
began to expand the conversation to
include the subject in terms of gender,
socioeconomic status, sexual orientation, religion, disability and more – to
apply the concept across the board and
look at the harm it does to these
individuals and how it effects their
everyday lives.”
Sue’s continued research has become
one of the most important developments in studying racism, sexism, and
heterosexism. An extensive website
has been established that features a
recording of his talk and slides, video
resources, recommended readings,

Dr. Derald Wing Sue

and a WPSU radio interview.
http://equity.psu.edu/workshop/fall2014/fall-2014-materials

Penn State
Assesses
Framework
Progress

(Left to right) Malika Williams-Brooks from Harrisburg SciTech High School, Mark Santana-Crespo from Harrisburg High
School, Alison Stidworthy, meteorology graduate student, and Nels Shirer, associate dean for undergraduate education
in the College of Earth and Mineral Sciences at the Upward Bound Math and Science (UBMS) Summer Residential
Program’s Awards Ceremony held on Tuesday, July 22, at The Nittany Lion Inn. The Harrisburg team took overall first
place out of nineteen teams. Image: Penn State

Each summer, the UBMS summer
residential program brings participating
high school students to University Park
for a Summer STEM Research
Academy. Students hone their science
skills and interests while experiencing
college life through a six-week program
in which they attend math, science, and
communication classes, conduct
research in teams guided by University
graduate students and faculty members,
and engage in educational, cultural, and
community activities.
The research teams present their
research findings in formal presentations, in competition with other teams.
This year’s overall winning team was
Malika Williams-Brooks from Harrisburg
SciTech High School and Mark
Santana-Crespo from Harrisburg High
School. Williams-Brooks and
Santana-Crespo were mentored by
Alison Stidworthy, a meteorology

graduate student, and faculty members
David Titley, director of the Center for
Solutions to Weather and Climate Risk,
and Jon Nese, associate head of the
undergraduate program in meteorology
and host and producer of Weather World
on the research project “A Weather
Forecast Verification Study.”
Santana-Crespo and Williams-Brooks
analyzed various measures of forecast
accuracy to determine how far into the
future forecasts are accurate. The team
finished in first place among nineteen
teams, including five from EMS, eleven
from the Eberly College of Science, and
three from the College of Agricultural
Sciences.
UBMS is a federally funded TRIO
program at Penn State. Read more at
http://news.psu.edu/
story/322605/2014/08/11/academics/
college-ems-upward-bound-math-and
-science-team-takes-top-honors

As we have done regularly since
the initial 1998 launch of A
Framework to Foster Diversity at
Penn State, the Office of the Vice
Provost for Educational Equity is
leading an assessment review of the
unit Framework updates and
diversity strategic plans for
2014–19. This review is being
carried out through the work of five
Framework review teams during the
fall 2014 semester. In the context of
the current strategic planning cycle,
diversity strategic planning has
merged into the University’s overall
planning process. Under the Unit
Strategic Planning Guidelines for
2014–15 through 2018–19, each
Penn State strategic planning unit
has submitted its unit planning
reports for the 2014–19 cycle.
These reports include an update on
the progress the unit has made in
meeting each of the seven
Challenges of A Framework to
Foster Diversity at Penn State:
2010–15 and unit diversity plans
for the upcoming strategic planning
cycle.
Continued on page 7

Upward Bound Math and Science
Program 2014 Summer STEM Academy
continued from page 4

student in the College of Earth and
Mineral Sciences accompanied the
group and was able to arrange for a
behind-the-scenes tour of the
Smithsonian Natural History
museum. UBMS students received
a first-hand look at the Smithsonian’s mineral storage and cataloguing system as well as the secure
storage area known as the Blue
Room and nearby Gem Vault.
More information about the Upward
Bound Math and Science Program
at Penn State can be found on our
website: equity.psu.edu/ubms

Penn State Assesses Framework Progress
continued from page 6

Teams include representatives
from the University Faculty Senate;
Administrative Fellows; the
Commission on Lesbian, Gay,
Bisexual, and Transgender Equity;
the Commission on Racial/Ethnic
Diversity; the Commission for
Women; the Forum on Black
Affairs; the Administrative Council
on Undergraduate Education; and
the Administrative Council on
Multicultural Affairs; as well as
student leadership and members
from Penn State campuses other
than University Park, and are
chaired by experienced University
leaders and staffed by Educational
Equity diversity planning analysts.
Once the evaluation process is
completed, final materials, including review team feedback, best
practices, and an overall assessment of progress and next steps
will be available on the Educational
Equity website at the conclusion of
the process. Visit equity.psu.edu
for more information about the
history of diversity strategic
planning at Penn State and the
final materials from previous
reviews.

Commissions Discuss Diversity
Efforts with Board of Trustees
Representatives from Penn State’s
President’s commissions for equity
were invited to participate in a
luncheon with members of the
University’s Board of Trustees to
discuss the commission’s efforts to
foster diversity across the University.
The annual discussion brings together
representatives from the Board of
Trustees with leaders from the
Commission on Lesbian, Gay,
Bisexual, and Transgender Equity
(CLGBTE), Commission on Racial/
Ethnic Diversity (CORED), and
Commission for Women (CFW), as
well as the University’s Commission
for Adult Learners.

Trustees that is very important as the
University develops its priorities
moving forward, including supporting
an environment of diversity, equity, and
inclusion,” Sanchez said.

“The annual lunch gives representatives from each of the commissions a
chance to have table-wide conversations with trustees and University
leaders about the topics the commissions are focusing on in 2014–15,”
said assistant vice provost for
Educational Equity Victoria Sanchez.
The conversations have taken place
since about 2001, and are an
“opportunity to talk about these issues
with members of the Board of

The work of the commissions is aligned
with the six imperatives outlined by
President Barron, specifically access
and affordability, and diversity and
demographics.

Topics included Personal Safety and
Sexual Assault Awareness and the
“Women with Influence” poster
campaign from CFW; establishing
support resources on each campus for
LGBT students and staff, and increasing support for transgender individuals,
CLGBTE initiatives; and student debt
and addressing issues surrounding
stereotyping and implicit bias, CORED
initiatives.

Read more at: http://news.psu.edu/
story/326835/2014/09/19/
administration/trustees-hearcommissions-diversity-efforts

Penn State Earns 2014 HEED Award continued from page 1

of six Big Ten universities. The competitive application
process considered a broad range of topics, including
diversity infrastructure at all levels throughout the University.
Penn State has a strong commitment evidenced by a
number of programs and initiatives that go beyond simple
measures of demographic representation to consider more
complex efforts to establish a welcoming and inclusive
climate for diversity at all levels, including students, faculty,
staff, and administration and leadership. The award “serves
as a way to honor those institutions of higher education that
recognize the importance of diversity and inclusion as part of
their everyday campus culture,” stated Lenore Pearlstein,
INSIGHT Into Diversity publisher.
“That INSIGHT Into Diversity has again recognized Penn
State as a national leader in diversity and inclusion,
particularly among a larger pool of award candidates, is a
testament to the high priority the University places on
Educational Equity and our overall diversity efforts,” said

Marcus Whitehurst, interim vice provost for Educational
Equity.
For more information visit http://news.psu.edu/
story/326179/2014/09/16/impact/penn-state-earns-second
-higher-education-excellence-diversity-award

University Community Mourns
Passing of Terrell Jones
August 30, 1949 to August 19, 2014
Reprinted with permission, Penn State News

It was with deep sorrow that Nick Jones, executive vice president and
provost, wrote to inform the University community of Terrell Jones' passing.
He wrote, “Terrell had been on medical leave the last few months. He will be
greatly missed across the University not only for the impact of his contributions to Penn State, but also for simply the wonderful person that he was.”
Tom Poole, vice president for Administration, said, “The passing of Terrell
Jones is an immeasurable loss for Penn State, the Centre region and the
Commonwealth of Pennsylvania. His advocacy for low-income, firstgeneration college students and those who experience discrimination set
him apart as a champion for justice. His vast knowledge of multicultural
education and communication made him a highly-sought expert who trained
thousands across the state and the nation. His professional life made a
profound impact on students, their families and communities and countless
colleagues. He also freely shared his many gifts and his enormous
generosity with those of us who treasured his friendship.”
As vice provost, Jones was responsible for leading the implementation of
the University’s strategic plan that embraces and supports diversity. His role
included planning, developing, coordinating, articulating and advocating the
University’s goals, policies, and procedures pertaining to equal opportunity
for underrepresented faculty, staff and students.
Continued on page 9

University Community Mourns Passing of Terrell Jones
continued from page 8

“Terrell Jones was a very special
person who will be sorely missed. He
was beloved by young and old alike. His
personality readily attracted individuals
of all ages, races, and nationalities.
Terrell was especially dedicated to
helping less fortunate individuals grow
and develop to their full potential. Under
his leadership, Penn State became a
much more diverse and welcoming
university. Terrell was an eloquent and
persuasive champion who had the
capacity to engage other leaders to
change and become more proactive,”
said Blannie Bowen, vice provost for
Academic Affairs.
“I'm honored to have had the opportunity to work with Terrell Jones for nearly
two decades at Penn State within the
Office of the Vice Provost for Educational Equity,” said Marcus Whitehurst,
acting vice provost for Educational
Equity. “Terrell was a dedicated
colleague and friend who was committed to advancing the diversity initiatives
and equity for faculty, staff and students
at Penn State. He was also very
passionate about transforming the lives
and contributing to the success of our
first-generation and low-income
students. We were very fortunate to
have had Terrell at Penn State for so
many years and we certainly appreciate
all of the contributions he has made in
making our University a better place.”
Jones started his long career at Penn
State as a residence hall area coordinator in East Halls in 1980, and became
associate director of the Division of
Campus Life in 1984. After an Administrative Fellowship in the Office of the
President in 1989, Jones was named
deputy vice provost for Educational
Equity in 1990. He left the University
briefly to take on the role of acting
provost and vice president for
Academic Affairs at Lock Haven
University from 1996–97.
Jones returned to Penn State in 1997
as associate vice provost for
Educational Equity, and became vice
provost in 1998.
He served on the Forum on Black
Affairs for many years, and was its

(2002–14); chairperson of the Centre
County Advisory Council to the
Pennsylvania Human Relations
Commission (1998–2014); a
member of the Lock Haven State
University Foundation (1999–2014);
and the Albright-Bethune United
Methodist Church Administrative
Council (1990–2014), among others.
Jones is the author or co-author of
several book chapters on the subject
of cultural diversity. He was an affiliate
faculty member with the Division of
Counseling and Educational Psychology at Penn State, and taught courses
on race relations and cross-cultural
counseling.
W. Terrell Jones, Image by: Steve Tressler/Vista
Pro Studios

president from 1986–87. He also was
chair of the Equal Opportunity Planning
Committee from 1989–96 and Penn
State’s Representative for the Global
Sullivan Principles from 2000–2005.
Jones supported efforts to reach
pre-college youth from diverse backgrounds. In 2004 and again in 2013 he
was the keynote speaker for Penn
State's Take Our Daughters and Sons
to Work Day.
He also participated in the Arnelle Fly
Fishing Initiative, which brought
students from the inner city to University
Park to explore an outdoor environment
foreign to them and learn new skills. In
addition to providing some financial
support for the program through the
Office of Educational Equity, Jones, an
avid fly fisherman himself, served as
mentor for the program. He also often
could be spotted with his fly rod out on
the banks of Spring Creek near the
University Park campus, and the
educator in him was happy to turn a
chance encounter into an opportunity to
teach a youngster the art of fly fishing.
Jones also was active in the community, serving as president of the Pennsylvania Black Conference on Higher
Education (2008–10); as a member of
the board of trustees of the International
Partnership for Service Learning

He was a board member of International Partnership for Service Learning and
was a diversity consultant for several
Pennsylvania school districts and
private sector organizations. He was a
faculty member of the Summer Institute
for Intercultural Communication for
more than ten years and regularly
presented workshops on strategic
planning for diversity in higher education and racial and cultural identity.
He was awarded the Way Pavers
Award in 2012 for contributing to and
supporting diversity initiatives at Penn
State. He is also a member of the
James B. Stewart Society, a giving
society in the Office of Educational
Equity. This year, he was scheduled to
be honored as an Alumni Fellow, the
highest award given by the Penn State
Alumni Association.
Born August 30, 1949, Jones earned a
bachelor of arts in sociology with a
minor in anthropology from Lock Haven
University in 1972, a master of education in counselor education and student
personnel services from Penn State in
1974, and a doctor of education in the
same field from Penn State in 1985.
Jones is survived by his wife, Carla, and
their children.
Read more at: http://news.psu.edu/
story/323245/2014/08/19/
administration/university-community
-mourns-passing-terrell-jones

College of Education Alumnus Terrell Jones Named
Penn State Alumni Fellow, Daughter Accepts Award
on His Behalf
College of Education alumnus W. Terrell Jones ('74 M.Ed.
and '85 D.Ed., Counselor Education), was among twenty-one
Penn State alumni who were honored October 16 for their
outstanding professional accomplishments and given the
lifelong title of Alumni Fellow, the highest award given by the
Penn State Alumni Association.
Since the award was established in 1973, only approximately
700 alumni have been honored with the title of Alumni Fellow
out of more than 631,000 living alumni.
Read more at: http://www.ed.psu.edu/news/news-oct-dec2014/jones-award
W. Terrell Jones, Image by: Penn State College of Education

Terrell Jones Posthumously Honored with Association
of Public and Land-grant Universities Distinguished
Service Award
W. Terrell Jones, vice provost for Educational Equity at
Penn State, was posthumously honored by the Association
of Public and Land-grant Universities' (APLU) Commission
on Access, Diversity and Excellence (CADE) as a corecipient of the CADE Distinguished Service Award.

Founded in 1887, the APLU is a research, policy, and
advocacy organization representing 237 public research
universities, land-grant institutions, state university systems
and affiliated organizations. It is North America's oldest
higher education association.

The award, now in its fifteenth year, honors significant
contributions to increasing diversity and access in public
higher education. Jones is the first person honored
posthumously by the APLU.

Read more at: http://news.psu.edu/
story/335956/2014/11/21/administration/terrell-jonesreceives-posthumous-service-award

Tribute to W. Terrell Jones








Talent Search welcomes Melissa Walker as its new
assistant director, May 12, 2014. Melissa joins our
program from Penn State’s Office of Physical Plant
Human Resources department, where she worked
since 2010. She holds a master’s degree from
Concordia University, and is currently a Ph.D.
candidate in Workforce Education in the College of
Education at Penn State.
The Office of Human Resources in the Office of the
President welcomes Bruce Crocefoglia as its new
director, May 12, 2014. Bruce joins Penn State after an
impressive career as an HR professional in various
major industry positions. He earned his undergraduate
degree in Business Administration from Penn State
and holds a master’s degree in Industrial Relations
from Saint Francis College.
The Office of Educational Equity and the Student
Support Services Program congratulate Ronald C.
Williams, director of Student Support Services
Program, on his retirement from the University,
July 31, 2014.
The Office of Educational Equity congratulates
Barbara Welshofer, senior diversity planning analyst,
on celebrating her twenty-five year service anniversary,
August 7, 2014.



Student Support Services Program welcomes Curtis
Price as its new director. Curtis began his Penn State
career as the SSSP program counselor in 1999 and has
since served as the advising programs coordinator for
Penn State’s Ronald E. McNair Scholars Program and
most recently as the coordinator of multicultural
programs for the College of Earth and Mineral Sciences.
Additionally, Curtis has served as chair of the
Commission on Racial/Ethnic Diversity.



The Multicultural Resource Center welcomes Melissa
Landrau Vega and Dr. Dayze Florencio, formerly of the
College Assistance Migrant Program (CAMP). Melissa
will serve as an assistant director, continuing to support
underrepresented students, enhance student’s college
experiences, and showcase and celebrate Latina/o
culture. Melissa had served as director of CAMP since
2001. Dayze will serve as a counselor. Formerly she
was counselor and academic coordinator for CAMP
since 2003, coordinating tutoring, study sessions, and
progress reports, and teaching the first-year seminar to
help students develop efficient study skills.



A University-wide memorial service was held to
celebrate the life of W. Terrell Jones, Tuesday,
September 23, at the Pasquerilla Spiritual Center,
University Park. A recording of the memorial service
is available at http://vimeo.com/109711941



WPSU-FM aired a retrospective on the life of
W. Terrell Jones, Thursday, September 25. An
archived recording of the broadcast is available at
http://radio.wpsu.org/post/terrell-jones-memorial.



Several national organizations and publications
published In Memorium items noting Jones’s
contributions and impact. These included INSIGHT
into Diversity, the nation’s oldest publication devoted
to diversity in higher education, and NADOHE, the
National Association of Diversity Officers in Higher
Education.



Donations may be sent to Albright-Bethune United
Methodist Church, P.O. Box 153, State College, PA
16803. Contributions can also be made to the
Dr. W. Terrell Jones Memorial Scholarship Fund at
The Pennsylvania State University at
www.GiveNow.psu.edu/TerrellJonesMemorial or
by mail to Penn State, University Programs,
1A Old Main, University Park, PA 16802.

Commissions Sponsor Tenth Annual Promotion and
Tenure Symposium continued from page 3

The symposium is held annually at no cost to participants.
This year, there were over 100 registrants, with roughly
one-third participating remotely via Media Site Live.
The Commission on Lesbian, Gay, Bisexual, and
Transgender Equity, Commission on Racial/Ethnic Diversity,
and Commission for Women are advisory groups to the
President of Penn State. These commissions identify areas
of concern, provide a forum for exchange of ideas, and
propose programs that can translate into improved practices
for our constituent groups at Penn State and improve the
climate for diversity within Penn State.
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