Teamwork
The commission achieves its purpose through the
work of four issues management teams: Academic,
Outreach, Staff, and Student.
Academic Issues Management Team works to
enhance Penn State’s retention, recruitment,
mentoring, and advancement of underrepresented
faculty, and examines ways to integrate diversity into
the curriculum.
Outreach Issues Management Team publicizes and
promotes the work and initiatives of CORED and
seeks liaisons throughout both the University and
community.
Staff Issues Management Team supports the
recruitment, retention, mentoring, and professional
advancement opportunities of underrepresented
staff at Penn State.
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Resources on the Web
Affirmative Action Office
www.psu.edu/dept/aaoffice/

Collaboration

Zero Tolerance for Hate
Penn State Support Network
www.equity.psu.edu/Zero/

The commission values open and direct communication among all constituents and stakeholders, some
of which include the Daily Collegian faculty adviser,
student organizations, community diversity group,
and Staff Advisory Council.

Teamwork
Collaboration
Communication

A Framework to Foster Diversity at Penn State: 2010–15
www.equity.psu.edu/Framework/
Office of the Vice Provost for Educational Equity
www.equity.psu.edu/

Communication

The Commission on Racial/Ethnic Diversity

Diversity Calendar
www.equity.psu.edu/calendar.asp

Student Issues Management Team addresses
climate issues, advocates for underrepresented
students, and partners with student organizations
to enhance diversity goals and programming.

CORED has ongoing collaborative relationships
with the University Faculty Senate; Office of Human
Resources; Affirmative Action Office; student
organizations across the Commonwealth; the
Commission on Lesbian, Gay, Bisexual, and
Transgender Equity; and the Commission for
Women. For information about these organizations,
see www.equity.psu.edu.
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The Commission on Racial/Ethnic Diversity
(CORED) commits to lead and actively support
University-wide diversity initiatives that foster
teamwork, collaboration, and communication
among various racial and ethnic constituencies in
order to ensure inclusion, equal opportunity, and
success for underrepresented/underserved
communities and community members of Penn
State and the surrounding area.

Purpose
CORED has been in existence since 1989. The
commission’s primary function is to advise the
President of Penn State and advance the
University’s strategic plan, A Framework to Foster
Diversity at Penn State. CORED examines
University policies and practices, performs needs
assessments, makes recommendations to support
diversity and equity goals, and implements
initiatives to foster a welcoming campus climate
at Penn State. CORED’s motto is “Teamwork,
Collaboration, and Communication.”

“

The Commission on Racial/Ethnic
Diversity has a key role in providing
a vision for programs that create a
climate supportive of diversity at
Penn State. The commission's
leadership is increasingly important
as we become a more global nation
in the twenty-first century. Penn
State looks to CORED for continuing
guidance in making Penn State a
truly inclusive university.
~ President Graham B. Spanier

Membership

Accomplishments

Membership is open to the University community
across the Commonwealth. This includes faculty, staff
(exempt and nonexempt), students (undergraduate
and graduate), administration, student organization
liaison representatives, and ex-officio members such
as the vice provost for Educational Equity.

n The annual Promotion and Tenure Symposium,
“What’s Diversity Got to Do With It?” was launched
in 2006 to address the most challenging aspects
of achieving promotion and tenure for
underrepresented/underserved faculty.
n The commission provides financial support for
various diversity-related student activities to
encourage collaboration among groups.

Nominations occur annually in the spring and CORED’s
selections are recommended to the President for
appointment to the commission. Appointed members
serve four-year terms and have voting rights; affiliate
membership is a nonvoting position for a one-year
renewable term.

n CORED has increased the number of student
membership positions and created standing
positions for key student organizations.

PRESIDENT’S EQUITY
COMMISSIONS

n The commission has actively participated in
offering guidance and feedback for the various
iterations of A Framework to Foster Diversity at
Penn State in addition to volunteering time for
the assessment teams.

The commission works collaboratively with the
Commission on Lesbian, Gay, Bisexual, and
Transgender Equity (CLGBTE) and the Commission
for Women (CFW) to enhance the University’s
climate for diversity at all of its campuses in the
Commonwealth.

n CORED proposed the Intercultural Staff Mentoring
Program that, with the President’s concurrence, has
been implemented by the Office of Human
Resources to formally connect racially/ethnically
underrepresented staff with mentors.
n CORED initiated the student debt task force to look
at the issue of low-income, first-generation
students who have financial and/or academic
issues that lead to holds placed on their records.

CORED members share a commitment to enhancing
diversity, and actively work toward CORED’s mission
and initiatives through teamwork, collaboration, and
communication. Anyone interested in such commitment can apply online at
www.equity.psu.edu/cored/membership.

Diversity among Penn State Undergraduate and Graduate Students
and Full-time Employees (1998-2008)*
Diversity among Students
(Fall 1998)
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Diversity among Full-time Staff and Administrators
(Fall 1998)
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*Note: Figures do not include the Pennsylvania College of Technology. | Data Source: EIS Historical Fall Enrollments (Student Data), EIS Official Annual Reporting Counts, and University Budget Office (Employee Data)
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Non-White (698)
Unknown (30)

