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FINAL UPDATE 

 

A FRAMEWORK TO FOSTER DIVERSITY: 2004-2009 

 

COLLEGE OF THE LIBERAL ARTS 

 

 

 

Introduction 

 

The College of the Liberal Arts is pleased to submit this final update on the progress toward the 

welcoming and inclusive College and University envisioned in the Framework to Foster 

Diversity: 2004-2009. This update enumerates the many successes that the College has achieved 

in this crucial area since 2004. 

 

Although this report will include many different accomplishments, initiatives and challenges, we 

are especially pleased to be able to report substantial progress toward: 

 

• developing and implementing new strategies for student recruitment and retention. 

 

• sustaining our efforts to recruit a diverse faculty. 

 

• new methods for recruiting a diverse staff. 

 

• improving the climate in the College. 

 

• increasing the diversity of the College administrative team and strengthening the 

leadership for diversity throughout the College. 
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The grid below summarizes progress towards the major goals identified in the 2004 report. 
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Challenge 1: Developing a Shared and Inclusive Understanding of Diversity 

 

1. How does Liberal Arts define or describe diversity? 

 

It is unrealistic to expect everyone to think of diversity in the same way.  There is certainly a 

diversity of views on diversity and that can be healthy.  Diversity needs are situational.  For 

example, women are underserved in graduate programs in economics, but it is men who are 

underserved in study abroad programs.  Latinos are not represented well in most of our graduate 

programs, but are a significant part of the faculty and student body of our Spanish department.   

And we can probably make these kinds of comparisons with all the groups that are underserved 

in some aspect of Penn State and the College, as well as that small minority of people who are 

not “underserved” in at least one way. (That is, young straight white males who are not veterans, 

disabled, immigrants, international students, low income, or first generation college students.  

This category represents less than one-quarter of our students.)  

 

The liberal arts encompass an array of disciplines that study the human condition across time, 

across the globe, and across analytical, linguistic, cultural, and social perspectives. Hence, 

diversity, in all its meanings, is a core element of the College, not an add-on that might be 

spliced into teaching, research, and service. Our commitment manifests itself in our acceptance, 

understanding, and support for individual differences in gender, race, ethnicity, background, 

orientation, and beliefs. We believe such commitment develops through a variety of avenues 

including our curriculum, research, workplace and service activities. It permeates the daily 

interactions among faculty, students, staff, and visitors. The foundation of a quality liberal 

education in the humanities and social sciences, and the quality of a Penn State education, given 

that all Penn State students take nearly one-third of their credits in liberal rests, rests on our 

commitment to diversity. 

 

We must provide a supportive environment for members of all our community, including 

members of traditionally underrepresented and underserved groups.  Since our last update we 
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have pursued new activities targeted to meet the needs of a broader variety of staff and students 

as suggested by the review committee.  

 

Increasing the numbers of faculty, staff and students from traditionally underrepresented groups 

throughout the College is one way of making our beliefs tangible and visible. Others include the 

development of student organizations and interest groups; new curricular initiatives, including 

courses, minors, and options; a multiplicity of research initiatives; and growing collaborations 

across departments and colleges—activities that inculcate diversity in everything we touch. 

Many of our programs and initiatives are inclusive in their approach to providing information 

and encouraging discussion of diversity topics. We have enhanced our referral system in the 

event that people do not report elements of their own diversity in order to get the information, 

assistance, or support they need to feel included and be productive citizens of the University and 

community. 

 

2. How has Liberal Arts distributed and discussed information with students about the 

University's diversity initiatives? Does Liberal Arts have formal mechanisms in place 

for discussion of diversity initiatives with students? 

 

One recommendation made by the College Climate Committee is to increase informational 

resources intended to raise awareness of resources for underrepresented groups. Following are 

some examples of our efforts toward that objective: 

• The Diversity Fact Sheet (Appendix 1) is distributed to students at a variety of meetings 

and events. 

• The College strives to depict in its public information (Web pages, mailings, high-traffic 

area bulletins boards, etc.) the variety of activities and opportunities that inculcate 

diversity. (See samples in Appendix 2 - Liberal Arts Excerpts, Images, and Diversity 

Related Coverage in LAzine - the Online College Newsletter). 

• The Multicultural Equity Coordinator makes presentations to each FTCAP cohort about 

Liberal Arts diversity initiatives.  In addition, our Spend a Summer Day presentations to 

prospective students feature diversity initiatives.   
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• At the beginning of each semester, at the required convocation of new Liberal Arts 

students, the Multicultural Equity Coordinator makes a presentation on diversity 

initiatives.   

• At each recruitment offer session in the spring (held in collaboration with the University 

Admissions Office for students with offers of admission for the next academic year), we 

announce and feature our diversity initiatives.   

• The Multicultural Equity Coordinator sends out regular communications to students 

about our diversity initiatives across the academic year. 

 

3. How has Liberal Arts distributed information to faculty and staff about the 

University’s diversity initiatives? Describe the formal mechanisms for discussion of 

diversity initiatives.  

 

The College Climate committee recommended increased publicity of resources, services, and 

events. To that end we have stepped up the amount and types of public information that we seek 

and publicize relative to diversity issues. Following are some examples of our efforts toward that 

objective. 

• Programming and event announcements are distributed in LA Times, the College’s 

monthly faculty/staff newsletter, now on-line, the LAUS News, a monthly newsletter sent 

to current Liberal Arts Undergraduates and the College’s Liberal Arts News Websites 

(see Appendices 3, 4 and 5). 

• We expanded use of the Penn State Newswire to give notice of diversity events open to 

all faculty, students and staff of the University and email notices distributed to all faculty 

and staff. 

• Since the last update the College increased both the quantity of public information and 

the means for delivering it.   For example, new and revised Web pages, surface mailings, 

email initiatives, high-traffic bulletin boards, signage promoting department identity and 

our new College history showcases represent some of the changes we have made (see 

Appendix 6). This initiative also includes distribution of regular notices of meetings, 

workshops, and professional development opportunities associated with diversity topics, 
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for example, Webinar on Transgender Issues, meetings of the Community Diversity 

Group, requests for volunteers to assist with the 2009 American Indian Powwow. 

• African and African American Studies, Labor Studies and Employment Relations, and 

Women’s Studies received new signage and promotional décor in the public areas of 

Willard Building to more firmly establish the departments’ identities. 

• Seminar Room Named to Honor Fallen Alumnus--Students and faculty in Penn State's 

Department of Political Science use 302 Pond Building as their community center, where 

they regularly welcome visitors, discuss projects, and present research. It is this room that 

the department and the College of the Liberal Arts recently dedicated in memory of Navy 

SEAL Lt. Michael P. Murphy, a Penn State graduate who was killed while leading an 

intelligence mission behind enemy lines in Afghanistan, and who was posthumously 

recognized with the Congressional Medal of Honor in October 2007. The local ROTC 

unit played an important part in the ceremonies. 

 

4. What is the role of the diversity committee and its composition? 

 

The College Climate Committee comprises faculty and staff members charged by the Dean to 

consider diversity and climate issues. The composition of the committee and its agenda are 

shown in Appendix 7.  The membership in the Climate Committee membership changes from 

time to time although their overall charge is the same. 

 

• In 2008 the College Climate Committee submitted their recommendations, based on 

survey results, to the Dean. The Dean communicated these results to unit heads for 

consideration and action.  

•  In 2008 all unit-specific strategic plans, as well as the College Strategic Plan, addressed 

issues of diversity. 

• Other recommendations and related actions are addressed throughout this report in the 

relevant sections. 
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5. What is the role of the Multicultural Coordinator in Liberal Arts? 

 

The Liberal Arts Multicultural Equity Coordinator is a key participant in the recruitment, 

retention, and achievement of underrepresented students. For example, the coordinator currently 

works within a Social and Behavioral Sciences grant (from NSF) related to graduate students 

from underrepresented groups being recruited into the fields of sociology and psychology. The 

coordinator works closely with undergraduates in an academic advising capacity, including 

coordinating interventions with students’ academic advisors and instructors as needed. He 

coaches at-risk students and helps them develop strategies for academic and personal success. He 

assists in addressing concerns related to classroom climate issues. He also provides guidance and 

shares information about post-graduate opportunities, including law school, graduate school and 

other professional programs, internship opportunities, and McNair Scholars activities. The 

coordinator uses student indicators, such as GPA, to generate lists and mailings to best target and 

communicate resources and opportunities for this student population throughout the academic 

year. In addition to his duties as multicultural coordinator, he also assists the Liberal Arts 

Undergraduate Studies office with Faculty Senate petitions and course substitutions, and he 

coordinates the grade appeal process. The multicultural coordinator identifies and recommends 

students for the Bunton-Waller Undergraduate Fellow and Merit Scholars programs: Liberal Arts 

averages between five and nine such scholars each academic year. The coordinator serves on the 

College Climate Committee and supplies data and recommendations to the committee and to 

College administrators. 

 

The coordinator also assists graduate directors in each department. In addition to making 

personal contacts with students who are offered Bunton-Waller fellowships, he works with 

departments to assist them in improving their recruitment practices—particularly with an eye 

toward increasing the number of applications that come from under-represented minority 

students. 
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6. Which strategies have been most/least successful in addressing this challenge and which 

could be termed “best practices?” 

 

• increased programming opportunities for staff 

• consistent notification of events across the year 

• increased student contact with the Multicultural Equity Coordinator 

 

7. What measures of success have you identified to gauge your progress in this Challenge? 

 

• attendance at programs specifically focused on diversity issues 

• total programming events relevant to diversity issues 

• student contacts with the Multicultural Equity Coordinator 

 

 

Challenge 2: Creating a Welcoming Campus Climate 

 

1. How does College leadership demonstrate support for diversity?  

 

A welcoming climate often depends on being able to identify others who are like us in some 

way, who can share our concerns and ideas and relate to our experiences and backgrounds. 

Building a diverse and strong work force of both faculty and staff immediately identifies our 

community as one in which new faculty, staff, and students can find a kindred spirit—it’s a 

visible fact. To that end the College leadership strives to provide numerous high quality tangibles 

including programming, events, publications, and curriculum. More importantly the College 

provides visible evidence of a diverse community through its hiring initiatives, contributing to 

developing a more broadly diverse community. 
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2. How does Liberal Arts identify climate issues?  

 

College executives follow current literature on topics of diversity and disseminate information on 

specific articles as well as the sources. Information is collected from a variety of sources both 

quantitatively and qualitatively. Sources of information that we monitor include: 

 

• statistical evidence based on University data collections such as EIS , the Data 

Warehouse, and reports from the Office of Institutional Planning and Assessment and 

University Police Services; 

• statistical and analytical evidence based on College data collections; 

• the Faculty Staff Survey conducted by the Office of Human Resources; 

• the College Climate Survey conducted by our Climate Committee; and 

• individual reports of acts of intolerance.  

 

3. How does Liberal Arts monitor climate?  

 

• The Associate Deans for Graduate and Undergraduate Education are charged with 

advising department heads, faculty, and students of the appropriate responses when 

climate issues arise relative to their student cohorts. They work with the multicultural 

coordinator on student issues and consult with the director of administrative services as 

needed.  

• The Associate Dean for Administration, Research and College Advancement assists 

when climate issues focus on faculty and staff. The highest levels of administration work 

closely with the University Office of Affirmative Action, the Office of Human 

Resources, and other University offices to address climate and equity issues. 

• The College has four sexual harassment contact people, including two faculty members 

and two staff members. These people serve as a resource for anyone with questions or 

concerns about sexual harassment and other potentially discriminatory issues.   

• Since the last update the Office of Human Resources has taken over the exit interview 

process for staff and instructed us not to duplicate that effort. Their plan is to provide 
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timely and on-going reports on a variety of topics, including climate, so that the College 

can respond appropriately.  Although the centralized exit interview process was 

implemented earlier this year, we have not received any results yet.  

• All departing faculty are given an opportunity to evaluate their experience in their 

department and the University through an exit interview process.  These opinions are 

used to improve the quality of the University and of the working life for our faculty by 

continuing to do those things that are evaluated well, and improving those that are not.  

Two retired College faculty members have been specially trained to conduct these 

interviews and seven interviews were conducted in the 2008-2009 academic year.  

• The College Ombudsman is charged with reporting and acting on issues reported to him 
by faculty members. 

 

4. How does Liberal Arts respond to climate issues? 

 

• Regular contact with students throughout the semester from the Multicultural Equity 

Coordinator (as well as other advisers) supports open communication and quick 

responses to climate issues or concerns that arise.  

• Of course, we also respond to events as they occur. Because we have so many 

administrative staff trained to respond to climate issues, we are able to respond quickly 

and consistently. 

• Typically the responsibility for responding to issues follows the administrative lines 

outlined in the question 3 above. 

• While we have a variety of protocols (for example, our Threat Protocol) in place to assist 

people in a first response effort, the full response is developed on a case-by-case basis to 

best meet the needs of all parties involved. 
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5. What unit-wide and individualized approaches has Liberal Arts developed to enhance 

overall climate and individuals’ satisfaction with the environment?  

 

• We provide a variety of training for staff, students and Department Heads throughout the 

year including topics in Affirmative Action, diversity and climate. These are offered as 

small workshop sessions with attendance ranging between 12 and 35 (see Appendix 8). 

In particular, each year all new graduate teaching assistants are required to attend a 

workshop on sexual harassment prevention and classroom climate offered by the 

College’s Director of Administrative Services.  

• We offer tailored programs to provide timely interventions where necessary, for example, 

Managing Classroom Disruptions and Dealing with Mental Health Issues in the 

Workplace. Programs are adjusted to address specific incidents and audiences. 

• New Department Heads attend monthly New Department Head Workshops. Each month 

we concentrate on one or two topics through informational reports, focused discussion 

and case studies. Each New Head receives a wealth of print information and on-line 

resource lists for each topic. 

 

6. Which strategies for creating a welcoming campus climate for diversity have been 

most/least successful and which could be termed “best practices?” 

 

• new Department Head Workshops 

• targeted programming 

• recruiting a diverse faculty and staff 

• lecture series on diversity related topics (see Appendix 9) 

 

7. What measures of success has Liberal Arts identified to gauge progress in this 

challenge? 

 

• number of reported incidents of intolerance 

• numbers of faculty recruited who will enhance the diversity of the College 
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• numbers of staff recruited who will enhance the diversity of the College 

• attendance at programming developed to gauge and improve climate 

• the Climate Committee will conduct periodic surveys within each cycle of diversity 

reporting 

• the Climate Committee will report on progress in enhancing the climate to all Liberal 

Arts constituents 

• regular pay equity analyses  

• minority graduate student retention and graduation rates 

• analysis of advising effectiveness 

• information gleaned from exit reports 

 

Challenge 3: Recruiting and Retaining a Diverse Student Body 

 

1. Describe specific initiatives that Liberal Arts has that are intended to contribute to 

recruiting or retaining undergraduate students from underrepresented groups? 

 

Undergraduate Students 

 

Liberal Arts efforts to recruit students involve two strategies:  expanding the pool of outstanding 

under-represented students who apply to the College of the Liberal Arts; and convincing those 

who are accepted to actually enroll here. 

 

For the first, we involve our Multicultural Equity Coordinator with the admissions recruitment 

centers in Philadelphia and Pittsburgh.  We have participated in the Philadelphia Honors 

Convocation during this period, which has increased queries from participants and applications. 

We also regularly involve minority students as presenters in our recruitment events (Spend A 

Summer Day and Spend A Fall Day); that appears to bear positive results as well.   
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For the second, we have been trying several things.  During 2006-2007, the College 

experimented with an Academic Promise program designed to improve recruitment in general 

and recruitment of outstanding minority students in particular.  Talented minority students 

accepted to Penn State were promised modest financial benefits, including guaranteed support 

for study abroad, if they were to enroll in Liberal Arts, remain in Liberal Arts, and achieve a 3.0 

GPA.  In the first year 21 students accepted Academic Promise admission (out of 52 offers).  In 

the second year we experimented further:  Liberal Arts offered scholarship assistance to half of 

the Academic Promise students so that we could see if scholarship support (in addition to the 

study abroad support) would make a difference in acceptance rates.  Thirty-five underrepresented 

minority students joined Liberal Arts in that recruiting season (out of 90 offers).  After that 

second year, the College determined that the Academic Promise program was falling short of our 

goals. We decided instead to instigate the Paterno Fellows Program to improve the quality of its 

student body, including its minority student representation. 

 

The ambitious Paterno Fellows Program (http://www.la.psu.edu/CLA-

LAUS/paterno/Paterno_Fellows_Program.shtml), a cooperative effort with the Schreyer Honors 

College, is designed to improve undergraduate recruitment in general--and to advance minority 

students in particular into honors education.  We do not know the exact percentage of minority 

students who graduate from Penn State with honors, but available information suggests the 

numbers are not impressive.  In Liberal Arts, for example, in the 2008-09 academic year only 

one African American student, one Hispanic student, and seven Asian Americans graduated with 

honors from Liberal Arts programs (out of a total of 110 honors graduates).  The Paterno 

Program will improve this figure soon:  our first Paterno Fellows cohort, freshmen entering in 

fall 2008 (shortly after the program was finalized), includes 3 African Americans, 7 Hispanics, 

and 6 Asian Americans (in addition to the few Liberal Arts minority students already admitted to 

the Schreyer Honors College); our second cohort, freshmen entering in fall 2009, now includes 

20 African Americans, 27 Hispanics, 10 Asian Americans, and one American Indian.  The 

Paterno Fellows Program is a challenging academic program and so not all the aspiring Paterno 

students will ultimately complete the honors degree--but a great many will.  We anticipate that 

the Paterno Program will significantly increase minority involvement in honors education within 
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Liberal Arts in the coming years.  And we anticipate that it will improve minority enrollments in 

Liberal Arts more generally. 

 

Relative to retention, the Multicultural Equity Coordinator regularly conducts a variety of 

activities for underrepresented students. Examples include the following. 

• The Coordinator keeps a close eye on students’ progress and assists students in a variety 

of ways.  He communicates regularly with other College advisers on students’ progress. 

• The Coordinator manages resources to partially assist students seeking support for 

textbooks, for example, averaging $2,600 over the past two years and aiding 18-20 

students; as a result these students' semester GPA at the close of those semesters range 

from 2.50-3.40 with 60% being  3.00 or better.   

• We have also provided support for activities to promote climate improvements and the 

professional development of our students including the Multicultural Undergraduate Law 

Association (MULA), Puerto Rican Student Association, and Caribbean Student 

Association.  

• At the start of the academic year the Multicultural Equity Office is presented to incoming 

students as a critical resource for underrepresented students in the College, so students 

know where they can get help. The Multicultural Equity Coordinator also continues to 

reach out to the change of assignment, continuing, and first year students before and after 

the start of the semester to increase their engagement in summer research, education 

abroad, and internship opportunities (see Appendix 10). 

• During the year emails go out to students (juniors) inquiring about their plans regarding 

graduate or professional school and mentioning the importance of summer programs 

(plus identifying available programs); students are encouraged to contact the 

Multicultural Equity Coordinator for additional information.  

• Multicultural Equity Programs invite first year students along with new graduate students 

to attend the Forum on Black Affairs Martin Luther King, Jr. Banquet in January as part 

of an effort to increase their sense of community and creating role models. 

• Sophomores are invited to attend the Achievement Conference in order to promote 

undergraduate research and graduate education as a career path. 
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• Typically, the Multicultural Equity Coordinator will invite some of the first and second 

year students out for dinner and have them discuss their acclimation to college and any 

concerns we can address. The goal is to create a social network between the two cohorts 

in order to provide mutual support.  In the spring before graduation this process is 

repeated with some graduating seniors. 

 

Graduate Students 

 

The McNair Fellows and ETS Minority Roster are shared with all departments. Several use these 

resources to identify students with interests in graduate education. Departments then send letters 

to make contact with those students and invite them to apply to their graduate programs. As one 

example, the Department of English, which recruits actively through the McNair Summer 

Research Conference and through the Summer Research Opportunities Program, currently has 13 

students from underrepresented groups in their Ph.D. program. 

 

The College has earmarked $15,000 in annual funds for graduate recruiting of underrepresented 

students. These monies are on top of the $37,000 allocated to departments to support their 

overall graduate student recruitment efforts. Funds for minority recruitment support activities 

ranging from campus visits for promising minority applicants to trips to historically black 

colleges and universities or participation in graduate recruitment fairs to enhance the number of 

qualified applications to our Ph.D. programs. 

 

The Department of Philosophy developed an annual workshop (CUSP: Cultivating 

Underrepresented Students in Philosophy) for recruiting underrepresented students to the Ph.D. 

program. That Department is also a cosponsor of PIKSI (Philosophy in an Inclusive Key), which 

also recruits underrepresented students into graduate work in the discipline. As evidence of the 

success of these efforts, the Department now has 10 students who are women of color, compared 

to 1-2 such students five years ago; the current figure constitutes about 40% of the total graduate 

enrollment of Ph.D. students in Philosophy. 
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As detailed in the following table, since 2002 the College has seen a 15.6% net increase in 

applications to our graduate programs from underrepresented minorities. The quality of 

applicants, as indicated by average Jr/Sr GPA, has also increased on balance  over time, as has 

the proportion of applicants offered admission (from 17.2% in 2002 to 23.6% in 2008).  

 

Figure 1 

Recruitment of Underrepresented Minority Graduate Students 

College of the Liberal Arts 

(African American, Hispanic and Native American) 

(New to the University ONLY) 

 

 

 Applications Offers  Enrollment 
Fall 2002 128 22 14 
Fall 2003 140 20 9 
Fall 2004 151 30 13 
Fall 2005 152 35 18 
Fall 2006 147 31 14 
Fall 2007 146 33 22 
Fall 2008 148 35 15 

 

Average Junior and Senior GPA 

 Applications Offers Enrollment 
Fall 2002 3.48 3.64 3.62 
Fall 2003 3.49 3.58 3.63 
Fall 2004 3.56 3.64 3.64 
Fall 2005 3.53 3.51 3.39 
Fall 2006 3.52 3.69 3.79 
Fall 2007 3.50 3.58 3.48 
Fall 2008 3.57 3.67 3.55 
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2. Describe specific initiatives Liberal Arts has that are intended to reduce intergroup 

disparities in enrollment, retention and graduation rates. 

 

Undergraduate Students 

 

Without question Penn State, in general, and Liberal Arts, in particular, must continue its efforts 

to reduce intergroup disparities in enrollment, retention, and graduation rates.  We have indicated 

our commitment in the previous question, with an emphasis on recruitment.  

  

In terms of retention and graduation rates, we are doing well—though not as well as we would 

like.  We attach a summary Diversity Fact Sheet (see Appendix 1) that indicates our success in 

terms of graduation rates.  The Fact Sheet indicates that African American students who begin in 

Liberal Arts graduate at nearly the same rate as their white counterparts:  over 80% of white 

students graduate in six years, while over 70% of African Americans do.  (Note that the 

slippage—from 79.3% in the 2000 cohorts, to 76.7% in 2002, and to 68.8% in 2003—has been 

reversed in the 2004 cohort:  73.5% of the 2004 first-year students have already graduated, with 

one more year to go before we get to the six-year rate.)  Hispanic students also graduate at an 

impressive rate, though not as successfully as African Americans.  In the case of both African 

Americans and Hispanics, Liberal Arts students graduate at a rate that is slightly better than the 

University Park rate more generally.  We have retained Bunton Waller students at a rate of 90% 

over the past four years, due in part to the watchful eye of the Multicultural Equity Coordinator.  

Again, note the previous section for more information on our retention efforts.   

 

Liberal Arts, more generally, depends on a new and outstanding advising system as a means of 

encouraging retention and graduation.  Unique among University Park colleges, Liberal Arts 

assigns 100% of its students to its professional advising staff.  While tenure-line faculty continue 

to provide important mentoring to students, and while many minority faculty therefore continue 

to mentor undergraduates in important ways, our students also receive careful guidance from our 

team of about fifteen professional advisers (two of whom are African American).  Since these 

professional advisers have advanced degrees (several even have the PhD) and give their full 
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attention to the students on their rosters, Liberal Arts is able to give unusual academic support to 

its students, majority and minority.  This system has been fully functional for about three years 

now (i.e., our pre-major as well as major advising has been handled by professionals for three 

years ), and so we expect that our graduation rates, participation in honors, and participation in 

activities such as study abroad and internships will be showing substantial improvement.  

(Already, for example, we are seeing increased interest in study abroad and internships among 

minority students; and we are providing substantial financial aid—thanks to the generous support 

of friends of Liberal Arts—to support that interest.) 

 

The professional advising system works particularly well because the Multicultural Equity 

Coordinator reinforces its efforts.  He provides financial resources directly when he sees the 

need, advocates for additional financial support when it is called for (e.g., scholarships, 

enrichment support to enable study abroad or internship participation), and challenges minority 

students to take advantage of academic and co-curricular opportunities (e.g., leadership 

programs, African American Male initiative, etc.).  

  

Graduate Students 

 

The College uses an innovative formulation of the Bunton-Waller Awards to provide stipend 

top-offs and summer support to every qualifying student who enrolls in a Liberal Arts graduate 

program. Rather than provide fellowship support to only a few students, every qualifying student 

receives a $3500 stipend top-off for the duration of their guaranteed period of support. In 

addition, each student receives $2500 is summer support, contingent upon continuation in the 

program in the following fall semester. This level of support and the inclusion of the summer 

scholarships enhance our ability to recruit excellent students, as well as support their 

development throughout their graduate education. The 2009 Bunton-Waller report, which 

describes the new fall 2009 students recruited with this award, as well as the progress of students 

recruited in previous years is available upon request.  
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Three departments in the College are active participants in the Graduate School’s Council of 

Graduate Schools Ph.D. Completion Project, which supports efforts to enhance the recruitment, 

enrollment, retention, and graduation of graduate students from underrepresented groups. 

Participating departments include Communication Arts and Sciences, Philosophy, and 

Psychology. Annual reports from those programs, which highlight the range of activities 

undertaken to promote the success of minority graduate students in Liberal Arts, are summarized 

in Appendix 11.   

 

We present the average years to graduate for all Liberal Arts graduate students and Liberal Arts 

underrepresented minorities in the following table. Because the data for underrepresented 

minorities reflect a smaller population, those numbers vary more in response to individual 

outliers. The overall trend for both groups is toward shorter time to degree periods. For the time 

period as a whole, the average time to degree for underrepresented minorities (MA: 2.65; 

Ph.D.:6.98) and all Liberal Arts students (MA: 2.52; Ph.D.: 6.33) is similar. 

 

Figure 2 

Average Years to Graduation for Liberal Arts Graduate Students, 2001-2009 

 

All Liberal Arts Students Liberal Arts Underrepresented Minorities 

Yr 

Degree 

Conferred MA's 

Avg yrs to 

graduate PhD's 

Avg yrs to 

graduate MA's 

Avg yrs to 

graduate PhD's 

Avg yrs 

to 

Graduate 

 2001-02 146 2.74 87 7.05 12 2.67 12 7.51 

 2002-03 123 2.67 80 6.78 7 3.36 7 7.83 

 2003-04 128 2.35 94 6.53 10 1.96 14 5.84 

 2004-05 109 2.42 97 6.38 12 3.76 7 6.17 

 2005-06 118 2.45 89 6.73 9 2.14 8 7.48 

 2006-07 113 2.61 109 6.9 13 2.19 8 6.76 

 2007-08 125 2.61 79 6.66 7 3.11 1 7.75 

 2008-09 135 2.34 93 6.63 13 2.03 5 6.48 

 



20 

 

 

3. What mechanisms for collaboration has Liberal Arts established? 

 

Undergraduate Students 

 

The Paterno Liberal Arts Undergraduate Fellows Program is a collaborative effort between 

Liberal Arts and the Schreyer Honors College and clearly is a best practice. 

 

Graduate Students 

 

Professor Robert Bernasconi of the Department of Philosophy is working with the Rock Ethics 

Institute to develop various initiatives to recruit, support, and place graduate students. One 

initiative newly begun is the Anna Julia Cooper Fellowship, which will bring junior faculty of 

color to Penn State for a few days to work on their own publications and to conduct a workshop 

with graduate students, especially those from underrepresented groups. 

 

The Department of English has partnered with the Africana Research Center and the Institute for 

the Arts and the Humanities to put on conferences that allow minority graduate students to 

present work and to network with scholars from other universities. This fall, for example, Penn 

State English graduate students gave papers at Celebrating Contemporary African American 

Literature: The Novel since 1988, which was the 5th conference in Penn State’s African 

American Tradition series.  

 

The Multicultural Equity Coordinator in Liberal Arts has worked with our Directors of Graduate 

Studies to increase participation in the Summer Research Opportunities Program (CIC-SROP).  

 

The College has participated in the National Science Foundation Alliance for Graduate 

Education and the Professoriate; the Departments of Psychology and Sociology are active 

partners. 
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4. Which recruitment and retention initiatives have been most/least successful and which 

could be termed “best practices?”  

 

Undergraduate 

 

• the Paterno Liberal Arts Undergraduate Fellows program 

• tailored financial assistance for at-risk students 

• funding assistance to student organizations focused on underrepresented groups 

• personal contact with the Multicultural Equity Coordinator and College advisors 

 

Graduate 

 

• faculty hiring that brings diverse scholars, or scholars who are well-known for their work 

on diversity topics, attracts students from under-represented groups to our graduate 

programs 

• personal contact with minority applicants as soon as they are identified in the application 

pool 

• programs that bring students from under-represented groups to our campus while they are 

still undergraduates (such as Cultivating Underrepresented Students in Philosophy) 

 

5. What measures of success have you identified to gauge your progress in this challenge? 

 

• enrollment numbers in special initiatives 

• retention numbers  

• programmatic initiatives undertaken by student groups 

• graduation rates 
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Challenge 4: Recruiting and Retaining a Diverse Workforce 

 

1. How has Liberal Arts actively and successfully engaged in locating and recruiting 

faculty and/or staff from underrepresented groups?  

 

Faculty 

 

Figure 3 shows the growth of women faculty since 1994. While the proportion of women faculty 

at the Assistant Professor level has remained fairly stable, the proportion of women in the 

Associate Professor and Professor ranks has continued to rise, soaring from 11 to 29 percent at 

the Professor level in the 15 year period, and from 27 to 51 percent at the Associate Professor 

level. 

 

 

 
 

 

 

Figure 4 illustrates the relative stability of our African American, Asian American, and Latino/a 

tenure-line faculty during the same period. The College’s proportion of Asian American faculty 
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continues to rise and we now have a faculty that is 8 percent Asian American. Taken together, 18 

percent of the College’s tenure-line faculty are African American, Latino/a or Asian American. 

 

The diversity of our faculty continues to be a key foundation upon which student and curricular 

diversity have been built in the College. 

 

 
 

Staff 

The race and ethnicity of our staff have remained relatively stable over the last 5 years. Despite 

many efforts, we have seen neither gains nor losses.   

 

Figure 5 
Ethnicity of Full time Staff Over 5 Years 

 
Headcount 
as values 

2009 2008 2007 2006 2005 

White 191 186 186 179 180 

Minority 13 11 15 12 12 

Undeclared 1 1 0 0 0 

Total 205 198 201 191 192 
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Liberal Arts uses the Electronic Job Management System exclusively to post staff positions 

rather than advertising in print and on-line sources. The local market salaries are not competitive 

with areas that have higher proportions of racial and ethnic diversity such as Philadelphia, 

Pittsburgh, and New York City. However, the Diversity Talent Bank has been a critical tool for 

identifying people who are qualified for a variety of jobs and interested in working in the Liberal 

Arts. 

 

We remain a cooperating unit with the ONE program in trying to match employees who are 

impaired in some way with positions in the Liberal Arts. 

 

2. What strategies have been implemented to improve identification and assessment of 

credentials for purposes of hiring and promotion? 

 

Faculty 

 

• Annually, the Dean sends an email to Department Heads promoting the hiring of 

underrepresented faculty.   

 

Staff 

 

We have adjusted our standard operating procedures in staff searches to include three new 

elements designed specifically to enhance the diversity of the overall staff. 

 

• Search teams—In the past many units depended on one person to conduct the entire 

search and make a hiring decision. Now all searches are expected to be conducted by 

teams who have been trained by the Director of Administrative Services. 

• Short lists—No unit may interview without first clearing a short list of applicants with the 

Director of Administrative Services. She reviews the short list to confirm that each 

applicant meets the minimum qualifications.  Additionally, the Director can view 
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information about race, ethnicity and gender that individual units cannot see.  This 

permits her to recommend additional applicants for an interview and increases the 

likelihood of a more diverse set of candidates. 

• Behavioral interviewing—All units participate in training designed to implement 

interviewing through the use of behavioral questions. The goal is to keep the search 

focused on identifiable experiences, styles and attitudes that are viewed as desirable for a 

particular position. 

 

3. What retention strategies have you implemented in Liberal Arts to retain and promote 

the success of faculty and/or staff from underrepresented groups?   

 

Faculty 

 

• increased training and opportunities for leadership 

• promotion and tenure workshops to clarify expectations for long-term career goals 

• consistent nominations for College and University level awards as appropriate 

• peer mentorship program 

• programming focused on diversity in the workplace (e.g., Mental Health in the 

Workplace) 

 

Staff 

 

• consistent nominations for College and University level awards as appropriate 

• budgeted funding for professional development 

• increased management training for supervisors addressing diversity issues 

• increased opportunities to participate in diversity workshops 

• guaranteed percentage raise for in-College promotion 

• career counseling and referrals to University level career counseling 
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4. Which recruitment and retention strategies have been most/least successful and which 

could be termed “best practices?” 

 

Faculty 

 

At the time of writing, the College is in the process of appointing new African American faculty 

to Associate Professor positions in our Communication Arts and Sciences and Philosophy 

Departments respectively.  Best practices that led to these successful hires were: 

• aggressively recruiting faculty from other universities who are a good fit for our 

departments in terms of their interests, and  

• maintaining frequent communication with these faculty even when efforts with the same 

faculty in previous years have been unsuccessful. 

 

Staff 

 

• guaranteed percentage raise for in- house promotion 

• increased nominations for University level awards 

• increased number of College staff awards and a staff award event 

• expanded workshops offered in- house on diversity topics 

 

5. What measures of success have you identified to gauge your progress in this challenge? 

 

• surveys (Climate, Peer Mentorship program, Faculty/Staff) 

• attendance at diversity focused workshops 

• program evaluations for all workshops and training events 

• periodic opportunities to submit questions anonymously to executives) 

• size and demographics of applicant pools 

• number of within College promotions 
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PART 2: INTEGRATED QUESTIONS 

 

Challenge 5: Developing a Curriculum that Fosters Intercultural and International 

Competencies 

 

1. What initiatives has Liberal Arts taken in supporting multicultural curriculum efforts? 

 

Undergraduate  Students 

 

Liberal Arts continues to lead the university in supporting a diverse curriculum.  For many years 

our departments of Women's Studies and African and African American Studies have developed 

general education and upper-division offerings, leading the way on campus in terms of 

knowledge about women's experiences and African and African American studies.  Those two 

departments also sponsor a range of high visibility intellectual events so that leading scholars are 

brought to campus partly to talk with students in formal and informal settings. The Richards 

Civil War Era Center, the Center for Democratic Deliberation, the Institute for the Arts and 

Humanities, the Africana Research Center, and the Rock Ethics Institute also support 

multicultural curricular efforts. (For example, last year the Center for Democratic Deliberation 

sponsored a year-long inquiry, “Deliberating Across Difference,” that brought leading scholars 

and intellectual events to campus in a way that complemented in-class instruction.)  

 

More generally, last year Liberal Arts offered over 700 sections of courses fulfilling the 

university's diversity requirement, including courses in almost every department.  And our Race 

Relations Project, in place now for nearly a decade and led by sociologists Laurie Mulvey and 

Sam Richards, is comprised of a series of campus-wide, 90-minute, peer-facilitated small groups 

where trained undergraduate students (former Sociology 119 facilitators) help participants 

explore their personal stories, views, biases and roles in race relations using a version of the 

Socratic method. These inquiry-based sessions are designed to permit students to discuss race 

relations face to face in an ideologically neutral environment. The conversations are extremely 

popular with participants (85 percent rate them as valuable and worthwhile), and the number 
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offered each year has grown from 140 to over 800 in just six years. Currently, twenty facilitators 

work for the project, all Penn State undergraduate students.  

 

In the past few years, Liberal Arts has made additional significant commitments to a diverse 

curriculum.   

• We fully implemented a Latino Studies minor that aims to give students a sophisticated 

knowledge of issues and texts related to the Latino experience.   

• The Department of Science, Technology, and Society, (jointly administered with 

Engineering) recently began a Disability Studies minor that permits students across the 

university to deepen their understanding of issues related to disability.   

• Since the last update, our new Asian Studies Program (now with its own budget and staff) 

has begun offering courses, developed two new undergraduate majors, and launched a dual 

degree graduate program with partners in history, comparative literature, and political 

science.  This new program brings together faculty in Asian languages and cultures, in Asian 

history and Asian American literature, and in an array of social science fields (e.g., political 

science, sociology, anthropology) in order to educate Penn State students about Asia.   

• Last summer, a minor in Sexuality and Gender Studies was approved.  Housed in the 

Department of Women's Studies and overseen by English professor Robert Caserio, the 

minor brings together faculty from many disciplines  to address human sexuality and gender 

as they have been conceptualized and investigated in the humanities (including history and 

cultural studies), behavioral and social sciences, biological sciences, and visual and 

performance arts.   

• In addition to offering a new major in Chinese and long-standing ones in Japanese and 

Spanish, the College supports a "less commonly taught languages" initiative that enables 

students to study languages spoken in Asia and Africa, including Swahili, Hindi, Arabic, and 

Korean.  Having subscribed to the CIC Course Share Program, Penn State through Liberal 

Arts can now give students access to language instruction in a host of additional “less 

commonly taught” tongues. 

• Our Summer Institute for Intensive Language Study offers further opportunities for students 

to learn less commonly taught languages such as Japanese, Chinese, and Arabic as well as 
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more several European languages.  Instruction in Arabic is supported by federally funded 

STARTTALK grant. 

 

Graduate Students 

 

 

The College has supported or is supporting the development of dual-title Ph.D. programs in areas 

that address diversity issues: Asian Studies, Language Science (which has a specific focus on 

bilingualism), African and African American Studies, and Bioethics. 

 

The Department of Applied Linguistics is developing a post-baccalaureate certificate in 

Teaching English as a Second Language, which is supported by four new online courses at the 

800-level. 

 

The MA and Ph.D. Minor in Latin American Studies was approved in spring 2009.  This degree 

reflects collaboration among the Departments of History, English, Comparative Literature, and 

Spanish, Italian, and Portuguese to provide an interdisciplinary approach to understanding the 

diverse fabric of Latin American life in the United States. 

 

The Summer Intensive Language Institute developed graduate courses to expand the language 

education opportunities for Ph.D. students. Building on the language education in place in 

summer 2009, new graduate-level reading courses will be offered in summer 2010. 

 

2. What research and teaching in Liberal Arts has advanced the University's diversity 

agenda? 

 

The research programs of the College’s faculty reflect the multicultural nature of most Liberal 

Arts disciplines.  Since fiscal year 2004-2005, Liberal Arts funded twenty-five research projects 

proposed by existing faculty dealing with diversity–related or focused topics, totaling $236,560.  

Individual start-up packages for new minority and women faculty have averaged $52,000 over 
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the last two years.  In addition, there have been twenty-three externally funded, diversity-related 

grants held by Liberal Arts faculty, totaling $5.2 million since 2004/2005.  Areas of research 

include the “Drug Resistance Minority Project”, “The Richards Civil War Era Center:  

Interpreting the Struggle for Freedom”, and “Africa and Its Diasporas:  Dispersals and Linkages” 

to name a few. 

 

Teaching 

 

We can only repeat what we have said in the previous paragraph:  Liberal Arts faculty across 

many disciplines engage in teaching and research that advance the University's diversity agenda.  

We have just summarized the teaching effort. 

 

The research programs of the College’s faculty reflect the multicultural nature of most Liberal 

Arts disciplines.  

Biological anthropologists in the College actively study the evolutionary origins of human 

diversity and the consequences of diversity for social and biological well-being. To cite just one 

achievement, Nina Jablonski, Head of the Department of Anthropology, received a recent award 

for her research on the evolution of human skin color. The Richards Civil War Era Center, 

increasingly focusing on the long road from the Civil War to civil rights, has become a national 

resource for secondary education on the causes and consequences of the transatlantic slave trade, 

including modern forms of slavery and racism.  

In 2005 the Center was awarded a $1 million National Endowment for the Humanities Challenge 

Grant acknowledging their outstanding work in advancing knowledge about the Civil War era 

and its impact on the related issues of freedom and equality in contemporary life. The center is 

the national office of the United States Partnership of the UNESCO Transatlantic Slave Trade 

Education Project. The Richards Center hosted the sixth annual “Breaking the Silence Summer 

Teachers Institute” that brought together an interdisciplinary working group of educators 

interested in slavery, abolition, and the continued manifestations of both racism and unfree labor 

in the contemporary world. 
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The Race Relations Project (RRP), with the help of College investments of space and funding, 

and strong program leadership, continues to grow and currently works with eleven of the thirteen 

colleges across the University. Trained facilitators lead groups of approximately ten participants 

in a unique dialogue on various facets of race. The RRP engages students in discussions of real 

issues and situations at Penn State with a goal of improving the racial climate and better 

equipping our graduates to function more effectively as citizens of a multicultural world. 

Approximately 750 programs, each of which includes 90-minute discussions on race relations, 

were completed over the last year, and we expect to meet or exceed that number this year. This 

represents a five-fold increase in programming compared to those completed in the project’s 

2002-2003 inaugural year. Evaluations of the RRP establish that this project has had a significant 

positive impact on the Penn State community. 

The Rock Ethics Institute also supports a variety of diversity-related initiatives, including those 

that investigate and educate on inequities in income, wealth, and power that have intensified 

within and among nations.  

Liberal Arts also actively promotes diversity-related research and scholarship at the national and 

international level through numerous activities of the Africana Research Center (ARC). The 

ARC’s mission is reflected by a range of initiatives that represent the development of Africana 

scholarship across the Diaspora. The ARC itself funds fifteen to twenty faculty or student 

projects, awarding $60,000 to $80,000 annually. In addition, whether it be Lani Guinier or 

Angela Davis speaking in the ARC’s Barbara Jordan Lecture Series, or Charlotte McClain-

Nhlapo speaking in the ARC’s Nelson Mandela Lecture Series, the University community is 

being exposed to important and thought-provoking work on a wide range of political, cultural, 

economic, and social issues.  

The ARC also supports undergraduate development through the African School run by Penn 

State undergraduate students for elementary and middle school youth. The Undergraduate 

Research Symposium acknowledges excellent Africana research papers written by Penn State 

undergraduate students and nominated by Penn State faculty.  
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The Black Graduate Research Forum offers a brown bag series (sponsored by ARC, the Black 

Graduate Student Association, and the Paul Robeson Cultural Center) as an outlet for Penn 

State’s Black graduate students to refine their presentation skills and continue development of 

their research.  

Two new ARC programs focus on graduate and post-graduate development— the College-

funded Humanities Dissertation Fellowships and the pre- and post-doc fellows program.  

Finally, two special initiatives have been ongoing—Breaking the Silence and Recognizing 

Pennsylvania Black Artists. Africana scholarship is emphasized differently in each. As noted 

above, the focus of Breaking the Silence is on furthering scholarship and outreach on modern 

day forms of slavery. In contrast, Recognizing Pennsylvania Black Artists brings in 

internationally renowned Pennsylvania Black artists to increase cultural diversity at Penn State 

while providing exposure to role models and masters at the apex of their craft. Long-term goals 

of both projects are to institutionalize Africana scholarship through conferences, the production 

of manuscripts, the possible emergence of resident scholars, the creation of archives, and course 

development.  

Clearly, since being established in 2001, the ARC has become a valuable University asset. 

Research 

 

• The Department of Philosophy, through the recent hiring of Robert Bernasconi ( a specialist 

in critical philosophy of race) and Kathryn Gines (a specialist in critical philosophy of race 

and African American philosophy), has strengthened significantly its specialty in the critical 

philosophy of race.  

• Support of graduate research in the field of Black Atlantic literature, such as a research award 

given to Gregory Pierrot, for research on Marcus Rainsford at the Library of Congress, which 

produced the refereed article "'Our Hero': Toussaint Louverture in British Representations," 

Criticism 50.4 (Fall) 2008. 
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• With the hiring of Kathryn Gines in the Department of Philosophy, the College is now the 

permanent home of the Collegium of Black Women Philosophers, which features an annual 

conference and other support for black women in philosophy. 

• The Department of Philosophy has planned a major conference on the Critical Philosophy of 

Race for fall 2010. 

• The Department of English regularly sponsors colloquia on topics integral to understanding 

diversity issues, including for example “Black Language and Hip Hop Culture” (Professor H. 

Samy Alim, UCLA), “Black Women Scholars on Feminism and Black Popular Culture in the 

Diaspora” (Professor Gwendolyn Pough, Syracuse), and “The Deliberative and Democratic 

Function of Blues, Soul, and Rap: How Working Class Black Women Performers Teach Us 

about Difference” (Professor Coretta Pittman, Baylor).  

• Support of graduate travel, such as a research travel award given to Michael New, for "Black 

Europe: Exploring Dimensions of Citizenship, Race, and Ethnic Relations," Amsterdam. 

 

Publications 

 

Following are some examples of recent and forthcoming publications touching on diversity 

elements: 

• Jennifer Boittin’s forthcoming book Black Paris 

• Nina Silber, a Professor from Boston University who was our Steven and Janice Brose 

Distinguished Lecturer in 2006, published a book from her lectures at Penn State in our 

Brose Distinguished Lecture Series entitled, Gender and the Sectional Conflict (2008). 

• Shirley Moody and James Stewart, “Gendering Africana Studies: Insights from Anna Julia 

Cooper,” African American Review 43:1 (forthcoming 2009). 

• Iyunolu Osagie, ed., Theater in Sierra Leone:  Five Popular Plays (Africa World Press, 

2009). 

• Recent publication of Tony Kaye's book Joining Places: Slave Neighborhoods in the Old South  

that undoubtedly was key to winning an NEH fellowship where he will be working on a new 

interpretation of the Nat Turner Revolt.  This research will result in a book that he and others 

will incorporate into classroom teaching. 
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• Aldon Nielsen, “Purple Haze:  Dunbar’s Lyric Legacy,” African American Review 41.2 

(2007):  283-88. 

• Keith Gilyard, Composition and Cornell West:  Notes Toward a Deep Democracy (Southern 

Illinois U Press, 2008). 

• Lovalerie King, Race, Theft, and Ethics:  Property Matters in African American Literature 

(LSU Press, 2007). Winner of the 2009 CLA book prize. 

• Lovalerie King, The Cambridge Introduction to Zora Neale Hurston (Cambridge University 

Press, 2008). 

• Lovalerie King and Linda Selzer, eds., New Essays on the African American Novel, From 

Hurston to Ellison to Morrisson to Whitehead (Palgrave, 2008). 

• Aldon Nielsen, ed., Don’t Deny My Name:  Words and Music and the Black Intellectual 

Tradition:  essays by Lorenzo Thomas (U Michigan Press, 2008). This book was just 

awarded the American Book Award of the Before Columbus Foundation. 

• Linda Selzer, Charles Johnson in Context (University of Massachusetts Press, 2009). 

 

Essays published in African American Review and Callaloo including: 

• Shirley Moody, “‘The Negro Too is a Painter’ : Resituating the Locus of Cultural 

Representation in the Later Writings of Anna Julia Cooper,” African American Review 43:1 

(forthcoming 2009). 

• Aldon Nielsen, “Preliminary Postings from a Neo-Soul,” African American Review 41.4 

(2007):  601-8. 

• Linda Selzer, “New Eclecticism:  An Interview with Colson Whitehead,” Callaloo 31:2 

(2008): 392-401. 

• Linda Selzer, "Instruments More Perfect Than Bodies: Romancing Uplift in Colson 

Whitehead’s The Intuitionist," 43.2 African American Review (forthcoming).  

 
 

Community Programming 

"keepin' it REAL" is a multicultural middle-school drug prevention program created by the Drug 

Resistance Strategies Project, headquartered at Penn State. The curriculum, developed by 
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Professors Michael Hecht and Michelle Miller-Day, was recently adopted by D.A.R.E. America, 

the internationally prominent substance abuse prevention program as part of their middle school 

program nationwide. 

 

3. How is diversity integrated into the curriculum of Liberal Arts? 

 

Undergraduate Curriculum 

 

In addition to the general education, minor, and major programs already described, all Liberal 

Arts bachelor of arts degree programs require three credits in "Other Cultures"--courses that 

focus on non-Western cultures.  Beyond this, about 30% of Liberal Arts First Year Seminars for 

the past several years have emphasized diversity-related subject matter:  for instance, in fall 2009 

we are offering "The Civil Rights Struggle"; "Gender and Communication"; "The Literature of 

Poverty"; "Language Myths"; "The Jewish (and Other) Diasporas"; "African Women Writers"; 

"The Contemporary Hispanic Thriller"; and "Daoism and the Traditional Chinese Arts and 

Sciences."   

 

Graduate Curriculum 

 

Within the Department of Sociology and  the Program in Crime, Law, and Justice, roughly 1/3 of 

the faculty’s research focuses on diversity, including topics such as racial residential segregation, 

neighborhood racial transitions, experiences of immigrants in the US, racial attitudes, racial and 

ethnic disparities in health, race disparity in sentencing, and race, gender, and violence.  

 

Within the Department of French and Francophone Studies, the graduate curriculum includes 

courses on colonialism, exoticism, minorities, women’s history, and Jewish studies.   

 

In the past two years, the Department of English has offered 13 graduate seminars addressing 

minority literatures and rhetorics. That Department’s emphasis on African American literature 
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and the commitment to the Latino/a Studies program has provided several teaching opportunities 

for graduate students at the 100-400 level. 

 

Our graduate students have the advantage of not only taking courses with diversity elements but 

also learning how to teach diversity effectively in a higher education setting. Graduate students 

assist with instruction and recitation section leadership in a broad variety of undergraduate 

courses many of which are classified as diversity courses. 

 

Below are a few examples of dissertations completed in the last few years that demonstrate the 

ways in which diversity issues are woven into the research conducted by our Ph.D. students. 

 

COMPARATIVE LITERATURE:  "Womb Genealogies:  Conceiving the New World", 

combines scientific discourse, gender theory, ethical philosophy, and literary study and draws on 

theories of reproductive technologies, biopolitics, literary representation, and gender critique. 

The dissertation works at the intersection of these discourses but focuses first on the use of the 

womb as a metaphor in literary works, by men and women, living in the north and the south of 

the Americas. 

 

FRENCH AND FRANCOPHONE STUDIES:  "Rewriting the Past and Paradigm of the 

Feminine in The Quadroons of New Orleans by Sidonie de la Houssaye", analyzes "Les 

Quarteronnes de la Nouvelle-Orleans", a novel written by a Creole woman from 19th-century 

Louisiana's white Francophone aristocracy. Quadroons and white heroines alike become less 

typified, hence permitting a gradual deconstruction of cliches, social class, and race, assigned to 

the characters at the beginning of the novel. Despite the idealized representation of a past and of 

a world that never existed, the use of her quadroon character allows Sidonie de la Houssaye to 

give birth/voice to a female narrator and to a character unimaginable in a novel featuring only 

white characters. 

 

GERMAN:  "Narrating the Imagination of Unified Nations in Post-Apartheid South Africa and 

Post-Wall Germany", explores selected writings from post-wall Germany and post-apartheid 
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South Africa in order to determine how the concept of a unified nation is imagined in literature 

within both countries. Approaching the nation state as a discursive construct, whose dominant 

national narrative is defined by the elites in power, this research focuses on the alternative 

national narratives of both nation-states, which are being explored in the two countries' literature. 

 

HISTORY:  "Colonization, Christianity, and Women:  The American Colonization Society in the 

Antebellum United States", explores Northern women's debates about colonization and thus 

highlights the deeply intertwined politics of colonization, nationalism, slavery, and 

Christianization. Another recent dissertation is entitled “Representations of Quadroon Women of 

New Orleans in the 19th Century.   

 

4. Which strategies for developing a curriculum that fosters intercultural and 

international competencies have been most/least successful and which could be termed 

“best practices”. 

 

• new undergraduate majors such as Asian Studies 

• new undergraduate minors such as Latina/o Studies, Sexuality and Gender Studies and 

Disability Studies 

• increasing emphasis on and opportunities for education abroad programs 

• a proposal for dual degree Ph.D programs in African and African American Studies is in the 

process of being revised for Senate approval 

 

5. What measures of success have you identified to gauge your progress in this challenge? 

 

• numbers of courses directly relevant to topics of diversity 

• number of courses that are permanent courses vs. limited offerings via special topics 

• number of enrollments in diversity courses  

• numbers of majors directly and indirectly relevant to diversity topics 

• numbers of minors directly and indirectly relevant to diversity topics 
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Challenge 6: Diversifying University Leadership and Management 

 

1. How are Liberal Arts leaders actively involved in diversity efforts? 

 

Liberal Arts leaders continue to be actively involved in diversity initiatives. The College’s 

Climate Committee completed a Report on the Climate in the College of the Liberal Arts in 

January 2008 and a summary of the results of that survey are attached as Appendix 7. Among 

the results, the survey found that 71% of faculty responded “a great deal” or “somewhat” when 

asked if the leadership in the College fosters a positive climate. Amongst staff, 83% responded 

that the College leadership fosters a positive climate either “a great deal – 43%” or “somewhat – 

40%.”An overwhelming majority of staff (84%) are aware of services and resources provided by 

various offices on campus designed to represent underrepresented groups. Liberal Arts 

leadership support and encourage staff to participate in diversity related professional 

development opportunities through the annual staff review process. 

 

2. What is the diversity profile of the College’s administrative and executive levels? 

 

The leadership of the College is much more diverse than ever before, with women occupying 40 

percent of the departmental headships, 60 percent of the directorships of centers, 60% of the 

college deanships, and with an African American department head and center director and an 

Asian American associate dean. 

 

3. Describe the procedures followed to create both diverse applicant pools and search 

committees for administrative searches. How is information about expectations regarding 

candidates’ skills and experience with managing diversity communicated to the committee 

and to the candidates? 

 

The Dean reinforces her expectations to the department heads frequently that candidate pools for 

administrative searches must be diverse.  Departments are now keenly aware of the Dean’s 
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requirements and routinely consider a number of diverse candidates in order to meet the Dean’s 

expectations.  

   

The Office of Affirmative Action conducts an annual workshop on best practices for searches 

and includes information specific to diversity. This workshop provides general information and 

discussion opportunities. The Dean also reinforces the information disseminated at this 

workshop. 

 

The New Department Head Workshops also cover search procedures and diversity issues as they 

relate to hiring and retention. 

 

4. How does Liberal Arts identify staff and faculty from underrepresented groups who 

have administrative aspirations and potential, as well as assist them in developing 

leadership and management skills? How are such individuals supported in identifying 

opportunities for advancement? 

 

Staff 

 

• A broad range of workshops targeting the professional development of our staff are 

conducted on a monthly basis. Some of these are more focused on career development. 

• We also built career ladders into the recent restructuring of our advising and information 

technology units.  Individual staff expressing interest in career development may meet with 

the Director of Administrative Services to design an individual advancement program. 

Programs usually include internship possibilities, cover letter and resume building, interview 

practice, and referral to the Career Development Center. 

• All units perform annual staff review and professional development evaluations. One-third of 

the evaluation focuses on performance improvement and advancement planning.  Some units 

conduct less comprehensive performance evaluations on a biannual or quarterly basis.  
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• Staff members who have indicated an interest in a specific position or type of position are 

notified when such a position opens up in the College and encouraged to bid if they are 

qualified. 

• Our Administrative Assistants Committee offers a mentoring experience for those who might 

like to pursue a career as an Administrative Assistant. 

• The most recent retreat held for supervisors focused on employee engagement. In this 

workshop, supervisors learned new ways of gauging engagement and helping employees to 

articulate their work and personal goals. 

 

Faculty 

 

• Faculty who have demonstrated leadership potential are invited to participate in an annual 

Leadership Workshop (see Appendix 13). 

 

 

5. Which strategies for diversifying the College’s leadership and management have been 

most successful? Which have been the least successful? Which could be termed “best 

practices?” 

 

Administrative Assistant Mentoring Program  

As reported in the 2006 update, the College’s Administrative Assistant Mentoring Program 

continues to be a successful tool in developing the leadership and management skills of staff 

within the College.  Its objective is to provide an opportunity for interested staff in the College of 

the Liberal Arts to gain knowledge and an overview of the position of administrative assistant 

that are not available in their current positions. The program was established by the Senior 

Administrative Committee in 2005.  To date, seven College staff members have completed the 

program and four of those staff members are currently in leadership positions in the College.  All 

the participants in the program have been female staff members. 
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Information regarding the Administrative Assistant Mentoring Program can be found at the 

following link: 

 http://www.la.psu.edu/CLA-Deans_Area/human_resources/AA_Program/aa_program.shtml 

 

Leadership Workshop  

Each year department heads, deans and center directors are urged to nominate colleagues who 

have demonstrated administrative potential, with special emphasis on faculty from 

underrepresented and underserved groups, for the workshop. The workshops are designed to 

nurture the next generation of college leaders, be they department heads, center directors, 

associate deans, or chairs of key college and department committees, such as tenure and 

promotion, and strategic planning. The topics covered in four sessions over the academic year 

include the budget, faculty development, revenue enhancement through external funding, online 

courses and programs, and fund raising (development), recruiting, diversity, and legal issues. See 

Appendix 13 

 

This group meets together regularly during the academic year.  Training the faculty leaders of the 

future from within the College ranks offers an opportunity to develop a commitment to diversity 

alongside developing other leadership skills.  

 

The proportion of minority faculty in the workshop has averaged 22%.  And since the workshop 

began three years ago, several minority participants have moved into senior administrative 

positions, including the current head of the Department of African and African American 

Studies.   

 

Administrative Fellows and CIC Academic Leadership Programs 

Liberal Arts nominates individuals who have administrative aspirations to the CIC Academic 

Leadership Program for further growth and development. Last year, Iyunolu Osagie, associate 

professor, English, was a participant.   Cheryl Glenn, professor of English, and Ron Jackson, 

associate professor of communication arts and sciences, have been part of the Provost’s 

administrative fellows program. 

http://www.la.psu.edu/CLA-Deans_Area/human_resources/AA_Program/aa_program.shtml�
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6. What measures of success have you identified to gauge your progress in this challenge? 

Include data demonstrating outcomes. 

 

The chart below demonstrates the College’s continued progress in developing and appointing 

diverse candidates to its academic leadership positions.  Data were collected for three years 

during the period of the current plan for the positions of Dean, Associate and Assistant Deans 

and Department Heads. Figure 6 shows that on balance  progress has been made in both minority 

and female appointments to these leadership positions. The College has every expectation that 

this progress will continue, as diversity appointments to these types of positions continues to be a 

high priority.  

 

Figure 6 
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Challenge 7: Coordinating Organizational Change to Support Our Diversity Goals 

 

1. How does the College’s strategic plan reflect the importance of diversity for meeting 

your goals and objectives? 

 

The College of the Liberal Arts has two clear missions. Excellence in the liberal arts is essential 

to any university with aspirations to national distinction and, therefore, the College must play a 

leading role in the University’s drive for increased national research visibility. Secondly, it is the 

responsibility of the College to supply the basis for all students’ liberal education at Penn State. 

These missions cannot be successfully achieved without a sustained commitment to diversity. As 

demonstrated by the data presented throughout this progress report, the College remains on track 

to improve upon an environment already rich in diversity. 

Diversity is a core element of the College, not an add-on that is spliced into teaching, research, 

and service. We cannot continue toward our goal to be among the most outstanding public 

universities without sustaining an environment that includes recruitment and retention of 

outstanding faculty, staff, and students who infuse different backgrounds and experiences into 

our community. Increasing the numbers of traditionally underrepresented groups throughout the 

College is one way of making our beliefs tangible and visible. Others include the examples 

throughout this report, activities that inculcate diversity in everything we touch. Going forward, 

Liberal Arts will continue to balance resources across the areas of recruitment, curriculum, and 

research in order to facilitate the greatest impact on the enhancement of diversity throughout the 

College and University. A listing of the College’s Strategic initiatives is included as Appendix 

14. 
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2.   What organizational realignments, systems of accountability, resource mobilization and 

allocation strategies, and long-term planning strategies has Liberal Arts implemented to 

ensure the realization of the University’s diversity goals? 
 

Liberal Arts continues to balance the increased demand for courses, and the associated capital 

and technology needs that go with it, with available resources through operational efficiencies 

garnered across departmental lines and through streamlining of administrative functions where 

possible. For example, the staffs of the Departments of African and African American Studies, 

Labor Studies and Employment Relations, and Women’s Studies, all located in Willard Building, 

were merged in 2000. The arrangement has been successful, providing the units a level of 

administrative support that small units, two of which are directly focused on diversity issues, 

could not attain were they dependent upon their own small administrative staffs. Additionally, 

this year we completed staff reviews in three of our largest departments, Psychology, English 

and sociology, which resulted in a reorganization of activities, elimination of redundancies, and 

increased numbers of staff support. These three departments represent the lion’s share of our 

undergraduate majors and a significant number of general education courses that broadly serve 

all undergraduates at the University. Improved organizational structure and smoother operational 

activities will contribute to retention of our faculty as well as staff in those areas.  

We restructured our undergraduate advising services throughout the College, moving to a 

distributed model that provides greatly increased accessibility to students. This reallocation of 

resources is improving advising services for underrepresented groups as well as the general 

undergraduate population by providing on-demand services at many locations around the 

College, rather than just one in the dean’s offices. 

 

3.   What budget and development approaches have been implemented by Liberal Arts to 

ensure financial stability of diversity priorities? 

 

Support for diverse faculty appointments and for minority graduate students are built into our 

hiring and graduate recruitment budgets.   Similarly, diversity topics are key parts of the research 
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and teaching programs of our faculty, ranging from the study of stereotyping in psychology, to 

minority families in sociology, to African American literature in English. Support for these 

topics is embedded into our faculty research support and in support for curricular offerings.  

Obviously, with annual recycling, no part of the budget can be guaranteed to remain constant, 

including the budget allowing us to hire new faculty, but we continue to give increased faculty 

and student diversity priority in our overall budgets. 

 

The College’s Alumni Relations and Development Office reinforces the College’s commitment 

to diversity by carefully considering the messages that are conveyed. A summary of recent 

activities and the way in which diversity was incorporated into those activities is attached as 

Appendix 15. 

 

4.   Describe the systems of accountability and reward that support the achievement of 

diversity goals? 

 

Support, reinforcement, and direction on diversity-related issues and initiatives come from the 

executive leadership level in the College of the Liberal Arts. The dean communicates 

expectations and holds department heads accountable as appropriate in terms of the objectives 

and their priority. 

Liberal Arts allocates a significant proportion of its undergraduate scholarship funds to minority 

students. The College encourages eligible students to file the College scholarship form in the 

spring for the next academic year. 

For graduate students, the Liberal Arts Graduate  Office implements the Bunton-Waller program 

by topping off department graduate assistantships in years one through four by an average of 

$3,500 each year. This stipend enhancement, along with summer support provided by the 

College and Departments, results in offers that average over $21,000 per year. In addition, the 

College provides each student who receive a Bunton-Waller award with a semester release from 

assistantship duties during their dissertation year. 
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The Pavoucek Shields Faculty Award is also in place and available to all tenured faculty 

members in the College who have undertaken professionally-oriented service and mentoring on 

behalf of women at the University. This is an annual award that includes a plaque and monetary 

component. 

Faculty and staff are nominated for, and frequently receive, University level awards.  This is in 

addition to the many awards given at the College level each year. 

 

5.   What partnerships, with internal and external units and/or constituencies, has Liberal 

Arts created to advance the University’s diversity goals? 

Liberal Arts has been active in promoting diversity-related research and scholarship at the 

national and international level through numerous activities within the Africana Research Center 

(ARC). The ARC’s mission is reflected through a range of initiatives that represent the 

development of Africana scholarship across age range, academic level, and the Diaspora. 

The Richards’ Civil War Era Center is also becoming a national resource for secondary 

education on the causes and consequences of the transatlantic slave trade, including modern 

forms of slavery and racism. The center is the national office of the United States Partnership of 

the UNESCO Transatlantic Slave Trade Education Project. 

The following are some examples of the collaborative research projects within the College that 

are diversity-related and have many partners at Penn State and elsewhere: 

• Drug Resistance Strategies Minority Project 

• Racial Disparities in College Adjustment Experiences and Related Outcomes 

• Establishing  Penn State as a national leader in Disability Studies 

• Breaking the Silence  

• A Cultural-Based Approach to HIV and Substance Use Prevention for African       

 American Girls 

• Africa and its Diasporas 
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• Concentrated Homelessness in Metropolitan Neighborhoods 

• Feminist Philosophy in the United States 

 

6.  Which strategies to coordinate organizational change in support of diversity goals have 

been most successful? Which have been least successful? Which could be termed “best 

practices?” 

 

• continued support to the Africana Research Center and its post-doctoral program 

• support for new curriculum initiatives such as the new majors and minors mentioned earlier 

in the report 

• funding support for new faculty to conduct start up research 

 

7.  What measures of success have you identified to gauge the College’s progress in this 

challenge? Include data demonstrating outcomes. 

 

The leadership provided by the dean, who recognizes the importance of diversity within the 

curriculum, research, student body, and faculty/staff alike, is noted in the College’s strategic 

plan. In addition, data demonstrating our achievements and progress, as measured against our 

goals enumerated in the last report, are illustrated within the appendices of this report. Going 

forward, Liberal Arts will continue to balance resources across the areas of recruitment, 

curriculum, and research in order to support the greatest impact on the enhancement of diversity 

throughout the College and University. 
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Appendices: 
 

 
1. Liberal Arts Diversity Fact Sheets for Enrollment and Graduation Data     

                                          
2. Liberal Arts Excerpts, Images, and Diversity Related Coverage in LAzine (Online  
 College Newsletter)   
                                                                                   
3. Excerpts from LAtimes, the College’s regular newsletter distributed to Faculty  

and Staff, noting grants, awards, lectures and activities focused on diversity 
  
4. Excerpts from LAUS News, Monthly Newsletter Sent to Current Liberal Arts  

Undergraduates 
  
5. Excerpts from Liberal Arts News Web site  
  
6. Community Diversity Group Meeting Notices and Announcements Distributed to  
 College Faculty, Staff and Students by Director of Administration  
 
7. Summary of the results of the College Climate Committee’s January 2008 Report   
 
8. Workshops Dealing with Issues of Diversity and/or Climate 

a. Workshops for Graduate Students   
b. Other Workshops for Staff and Faculty 

  
9. Illustrative Lecture Series on Diversity Related Topics 

 
10. Letters to First Year and Transfer Students 
  
11. Summary of Annual Reports from Three Departments active in the Graduate  
 School’s Ph.D. Completion Project 
 
12. Dean’s Letter Promoting Hiring of Underrepresented Faculty  
 
13. College Leadership Workshop 
 
14. Illustrative Excerpts from the Liberal Arts Strategic Plan (2008-2013) 
  
15. Strategic Initiatives from the College’s Alumni Relations and Development Unit 
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Appendix 1 

Liberal Arts Diversity Fact Sheets for Enrollment and Graduation Data  
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Appendix 2 

Liberal Arts Excerpts, Images, and Diversity-Related Coverage  
in the LAzine (Online College Newsletter) 

 

Issue 33, April 2008 

Gender Evolution in History  

In 1984 when Sally McMurry began teaching history at Penn State, there were no females heading 
departments in the College of the Liberal Arts and only two women held tenured positions in the 
department. Today McMurry is one of nine female department 
heads in the College and women represent more than 50 percent 
of the thirty-one tenured faculty members in her department.  

Such changes are emblematic of the evolution McMurry has 
witnessed in her years at Penn State. When reflecting how 
women’s roles in academia have evolved during her time at 
University Park, McMurry sees maternity leave as perhaps the 
most dramatic, and symbolic, change. As she remembers it, when 
she started her job, maternity leave was generally dependent on 
the munificence of your department head, who, once you found 
out you were pregnant would hopefully allow you to keep your 
position while taking time off to have a child.  

Now a department head herself, McMurry no longer needs to negotiate such leave with members of the 
faculty. While the university has had a maternity leave procedure on the books since 1971, clearer 
policies have been institutionalized since then, making practices for maternity leave standard across the 
University.  

Despite these types of challenges, from McMurry’s view, the College of the Liberal Arts has long been 
ahead of the curve in terms of being a welcoming work place for women.  

“Lots of my colleagues at other universities have horror stories. Maybe I was treated like a niece or a 
granddaughter at times, but there were never the misogynist things you heard about at other institutions,” 
she said. 

All of McMurry’s observations about women’s roles at Penn State are made with a historian’s keen 
awareness of the roles women have played in society through the decades. For much of the late nineteenth 
and early twentieth centuries, gender bias limited women’s opportunities to hold professional, highly 
esteemed jobs. This was as true for occupations like medicine or law as it was for academia. That reality 
created unexpected situations in institutions of higher learning. For instance, women interested in the 
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sciences learned chemistry through home economics. MIT graduate Ellen Richards was a pioneer in this 
field, lauded for helping to establish the first ever water quality standards, as well as writing books like 
The Chemistry of Cooking and Cleaning: A Manual for House-Keepers.  

These days, McMurry applies her awareness of gender roles to her work interpreting ways rural properties 
fit into the state’s agricultural history. She is in the midst of developing a resource for the state that will 
help evaluate the historical significance of Pennsylvania’s rural agricultural properties.  

“You can’t really interpret a farmstead without understanding the gender roles in labor,” said McMurry. 
Take chicken coops for example. Maintaining the family flock was long a women’s responsibility, 
meaning coops often were built close to the house. Once men started returning from World War II, the 
care of chickens became increasingly mechanized and managed by men, so chicken coops were built 
further from the family home. Knowledge of such trends can help evaluators understand where a property 
fits into Pennsylvania’s long agricultural history.  

The evaluation project started in 2003 and since then McMurry and her colleagues have cataloged twenty-
four of the state’s sixty-three counties. They hope to finish all the counties by 2010. 

As they study farms around the state, McMurry said she is consistently surprised how diversified 
agriculture was up until the 1960s. Generally, until that time, no single crop accounted for more than 50 
percent of a farm’s sales. Today many farms are dependent on one or two crops for their success, putting 
them at much larger risk.  

This tenuous, homogenous position is reminiscent of the issues McMurry encountered when she first 
entered the male-dominated world of academia. Clearly, in academia, as in agriculture, diversity has its 
benefits.  

From Classroom to Courtroom  

Cynthia Danel, who was named a Pennsylvania Super Lawyer in 2005, 2006 and 2007, never intended to 
go into law. With her passion for rhetoric, which she was pursuing through a master’s degree at Penn 
State, Danel assumed she would go on to get her doctoral degree and settle into the academic environment 
she so enjoyed. 

It didn’t take long for this Johnstown-area native to figure out that the love 
she held for academia was unrequited.  

“It was immediately clear to me that all of the tenured professors were 
male,” she said. “As much as nobody talked about it, as a woman, it was 
something that was obvious.” 

The more she observed, the more convinced she was that it was “going to be 
too much of a fight to enter the ranks of academia." Considering that Danel, 
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’71, ’76g, went on to a lifetime of sparring in the courtroom, her view speaks to the degree of bias then 
existing in colleges and universities.  

The decision to pursue a career in law was a natural evolution from her studies in rhetoric, where she 
learned the science behind using language effectively for persuasion—a skill at the heart of the legal 
profession. 

When Danel started law school, she quickly saw that the legal profession wasn’t much better integrated 
than other realms of academia. She remembers Duquesne in the late 1970s as about 30 percent female and 
70 percent male. According to the Law School Admissions Council, law schools started out the decade of 
the 70s with about 10 percent of applications from females; today, women make up about 50 percent of 
law school applicants.  

Once she passed the bar, Danel went to work for the City of Pittsburgh. After two years there, she realized 
there were only three cities in the state with legal departments doing the type of work she was learning. 
Danel decided to contact the firms where she had interned. One was a small practice, with only two 
lawyers, one of whom was the public defender Edgar Snyder. Snyder invited Danel to work with him in 
1983 and the rest seems to be advertising history. 

Now well known for his TV, radio and billboard ads, Edgar Snyder wasn’t always a public persona. Until 
the early 1980s, the Supreme Court prohibited lawyers from advertising. When the law was overturned, 
Edgar’s wife Sandy saw an opportunity to put her marketing training to work. By placing the firm’s first 
ads on the sports pages, rather than the classifieds where other lawyers were advertising, she started a 
long line of publicity successes. 

Meanwhile, Danel was busy securing success in the courtroom. She clearly remembers the judge’s 
reaction the first time he faced women on both sides of the court, as prosecutor and defender. “He had 
never seen two female lawyers in the courtroom. He made a big deal of it and was sort of condescending. 
It confirmed my suspicions.” 

Those days are now far behind Danel. She is a successful lawyer with a long history of representing 
injured people in the courtroom. Even in her male-dominated profession, she has found that juries care 
less about who is standing in front of them and more about what that person is saying. For Danel that’s 
when she relies on her background in rhetoric. 

“There are three principles for winning an argument going back to Aristotle that are as true today as they 
were thousands of years ago: establish credibility; demonstrate cause and effect; and develop pathos.”  

Apparently it’s a winning combination. In addition to being named a Pennsylvania Super Lawyer for the 
past three years, Danel is past-president of the Western Pennsylvania Trial Lawyers Association, and she 
serves on the Pennsylvania Trial Lawyers Association’s Board of Governors. She clearly enjoys giving 
back to the profession that has given her so much. 
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“You either really like this type of work or you don’t,” said Danel. “I happen to really like it.” 

Beyond Gender  

Juliette Magoun, ’09, got hooked on politics in high school. A New Hampshire 
native, Magoun was nominated to participate in the American Legion Girls 
State Program and quickly fell in love with the government processes they were 
imitating during the weeklong program. From campaigning to drafting 
resolutions and lobbying to get them passed, she enjoyed it all. Her enthusiasm 
showed, and she was one of two from her state to go on to the national level of 
the program in D.C. 

“It got me into my major,” Magoun says of the experience. At least one of her 
majors, that is. Magoun carried a 21-credit load last semester to keep her on 
track with her two majors, one in political science and another in international 
studies. Not one to rest on her laurels, Magoun also has two minors, French and business. French was a 
natural choice for Magoun who, in addition to being a U.S. citizen, is a citizen of France like her mother. 
All of this is in addition to riding with the Penn State equestrian team.  

With her sights set on eventually returning to Washington, Magoun leveraged some Penn State ties to get 
back to the nation’s capital, this time as an intern at the Pentagon. While at University Park her freshman 
year, Magoun learned of a Penn State alumnus working in the Department of Defense. Eager to make 
connections, she gave him a call. One thing led to another and in the summer of 2007 Magoun found 
herself in the sweltering heat of a D.C. summer—and loving it. As she became more entrenched in the 
political sphere, Mangoun developed a list of personal political icons, among them former Chairman of 
the Joint Chiefs of Staff, General Peter Pace. It was one of the highlights of her internship when she 
spotted him in a hallway and got up the courage to introduce herself and snap a picture with him.  

Even more memorable, according to Magoun, were the regular Pentagon visits from wounded soldiers at 
Walter Reed Hospital. Magoun said the Pentagon staffers would line the halls of the building when the 
veterans visited, often greeting them with over thirty minutes of applause. For Magoun, those visits put all 
of the paper work, meetings, and long hours into perspective.  

When asked about the experience of being a woman in the traditionally male-dominated world of the 
Pentagon, Magoun said she found being a woman more of an asset than a drawback, when she considered 
it at all. “Surprisingly, being a woman never factored into my thought process. If anything, being a 
woman makes you stand out more because it's a sea of men and a smaller portion of strong-headed 
women. If we look at the State Department and Ms. Rice, she is an extraordinary woman with a 
remarkable background, but in the end, what makes her fabulous is what she has done for this country, 
not whether or not she is a woman.” 

Magoun carried her interest in politics over to her research project with Professor Frank Baumgartner, the 
Bruce R. Miller and Dean D. LaVigne Professor of Political Science. With his guidance, Magoun is 
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compiling and updating an encyclopedia of national associations. She’s learned that everyone from goat 
breeders to nudists have somebody representing them in the nation’s capital. She knows understanding 
the breadth and depth of special interest groups in D.C. will serve her well when she moves toward 
working in the lobbyist-filled waters along the Potomac. 

Before settling into a job, though, Magoun has some other plans first. Most immediately she will spend 
this semester studying abroad in South Africa. While there, she will take classes, continue her research 
project via the Internet, and dedicate a lot of time to exploration. Before she left she already had acquired 
some fifteen books on the country and was excited to check out the many elements that make South 
Africa unique—Table Rock, penguins and its shores along two oceans, the Atlantic and the Indian.  

When she returns, Magoun’s last year in University Park will be filled with preparations for graduation 
and law school applications. She knows taking that law degree into the public sector may not reap the 
same financial rewards as her private-sector colleagues but she is reminded of people she met this 
summer, who were often at their desks from 5:30 in the morning to at least 5:30 at night. “They love their 
country more than they love money,” she noted. 

Regardless of the degree of love, Mangoun acknowledges that inequities still exist in the pay women 
make versus men. “Women may make 77 cents to every dollar a man makes, but the beauty in that fact is 
that it gives me motivation to make that 77 cents turn into $3 for every one dollar a man makes,” she said. 

Facts about Females at Penn State 

1859—Farmers High School is opened and requires students to perform three hours of farm work each 
day as part of their studies. Elisabeth Hunter and her two daughters serve as superintendents of the college 
parlors and culinary departments. 

1871—Ellen Cross is the first woman to enroll as a degree student in the Agricultural College of 
Pennsylvania, the predecessor to Penn State University. Five other women enrolled along with Cross, 
making the school the first in the state to admit women. One of those women, Rebecca Ewing, was the 
first female to graduate from the school when she received her diploma in 1873. 

At the time State College was an even more remote locale than it is today. As late as 1882 the town had 
no sidewalks, sewers, churches, physicians, or schools. Segregation between sexes was also strictly 
enforced, so much so that women could not attend dances so men danced with other men. 

1883—History classes first offered, taught by Professor Harriet McElwain. 

1890—Art program formalized into Industrial Art and Design, headed by Anna Redifer. 

1894—Fanny Atherton, wife of the university president, starts a literature club that evolved into the 
Home Economics Department. 
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1898—Mary Willard is born on campus. Willard went on to get her B.A. and M.S. at Penn State and her 
Ph.D. at Cornell University. She returned to Penn State to teach chemistry. During her career, she used 
her scientific knowledge to help the police department solve crimes and won numerous awards, including 
being named Woman of the Year in 1965. 

1907—Margaret MacDonald starts her tenure as the first female head of the chemistry department. 

1909—Founding of the School of the Liberal Arts, the precursor to today’s College. 

1919—The first Home Management House, or Practice House, opens. The house was set up as a teaching 
home for students to practice home economics skills. By 1923, to make it more realistic, they moved an 
infant, usually from a local orphanage, into the house to be cared for by the students.  

1920—Teresa Cohen arrives at Penn State and ends up being a math professor for sixty-six years, 
teaching until age 94. Later she recalled that the only thing she knew about the school before arriving was 
that they had a good football team. 

1920—The first year the Home Economics department offers a course for non-majors, Cooking for Men.  

1924—Marie Haidt joins Penn State as director of women’s athletics and works for thirty years to 
improve athletic offerings for women. 

1932—Mildred Settle Bunton is the first black woman to graduate from Penn State. Today's Bunton-
Waller fellowships targeted to underrepresented students are named after Bunton and Calvin Hoffman 
Waller, the first African American student at Penn State, who enrolled in 1899. 

1930s—The most popular Home Economics course is Courtship and Marriage. 

1943—The first year women outnumbered men, largely due to men serving in the military. 1943 also 
marks the first appearance of cheerleaders at sporting events, though they were banned after the war. It 
wasn’t until 1957 that they were reinstated. 

1946—The male/female ratio returns to six men for every one woman. Despite this seemingly 
advantageous situation, the women would joke, “Two are married, two are engaged, the fifth won’t date 
you and you won’t date the sixth.” 

1949—Grace Henderson is named the first female dean of Home Economics. 

1953—Penn State College becomes The Pennsylania State University, creating the College of the Liberal 
Arts. 

1958—The ban on women drinking alcohol on campus, in off-campus apartments, and in town bars is 
lifted.  
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1964—The university holds its f irst competitive sports event for women in basketball, fencing, field 
hockey, golf, and gymnastics.  

1961—University’s study abroad program created. Professor Margaret Matson serves as the program’s 
first chaperone. 

1966—The first year off-campus dorm room visits between men and women are allowed. 

1970—The first year of uniform housing rules for all students, meaning women no longer need to wait 
until they are 21 to live off campus. They also no longer need a letter from their parents at the start of 
each year permitting them to visit men’s off-campus apartments. 

1972—Lions Paw admits its first woman.  

1972—The first year Penn State states that a person’s sex will not be a factor in admissions. 

1979—Women’s studies undergraduate minor created; the undergraduate major follows in 1991. Also in 
1991, the program begins a graduate minor and in 2001 offers a Ph.D. 

1991—Dean Susan Welch joins the College as its first female dean. 

Compiled from We Are a Strong, Articulate Voice: A History of Women at Penn State by Carol 
Sonenklar. 

 

Issue 32, September 2007 

The Niche Pays Off 

When we last talked to Josh Lipowsky, the 2003 graduate was beginning a job as editor of a new glossy 
magazine devoted to Jewish life in the commonwealth. 

So where he is now?  
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He is working at The Jewish Standard, the oldest 
Jewish newspaper in New Jersey. Unfortunately, 
Hayom, the magazine he helped to start with 
State College publisher Jana King, did not take 
off and closed in 2005. A few months later, 
Lipowsky began working at The Standard, which 
covers Bergen and Hudson counties in northern 
New Jersey, and has a circulation of about 
27,000.  

“I’m pretty happy here,” he says. “It’s a very 
interesting job, and I meet a lot of fascinating 
people.” For example, Lipowsky had the 
opportunity to have lunch with the former Israeli 
prime minister Benjamin Netanyahu last 
February when Netanyahu visited New York. 
“We had a half-hour meeting, and I asked him 

question after question,” says Lipowsky. “He didn’t miss a beat. He definitely knows his way around the 
media.”  

Also in February, The Standard sent Lipowsky to Israel to follow the largest community mission ever 
undertaken by the United Jewish Appeal (UJA) Federation of Northern New Jersey, called “Jersey to 
Jerusalem.” While he was there, Lipowsky interviewed Rachael Risby-Raz, Prime Minister Olmert’s 
adviser of Diaspora Affairs, who’d been working for Olmert since he was mayor of Jerusalem six years 
ago. 

“Something she said really struck me,” recalls Lipowsky. “While all the scandal investigations and 
commissions may not cast Israel in the best light, they do illustrate the high level of transparency in the 
country and how no one is above the rule of law.”  

Most recently, Lipowsky garnered various recognitions for his work. In June the New Jersey chapter of 
the Society of Professional Journalists awarded him first place for deadline reporting and third place in 
business reporting. He also received a Gralla Fellowship, enrolling him in a program that runs an annual 
seminar on the American Jewish community. This summer he and seventeen other fellows spent a week 
at Brandeis University where they, along with other journalists and Jewish Studies scholars, looked at 
new trends in the field.  

Such endeavors are a natural outgrowth of Lipowsky’s time at Penn State. Beginning as a journalism 
major, Lipowsky eventually added another major in Jewish Studies and minored in Hebrew. He says that 
he’s been fortunate to be able to find a profession that affords him the opportunity to combine all three 
areas of study. And although he is not sure where his journalism career will take him, right now 
Lipowsky is quite content with what he’s doing. He says that working in Jewish journalism presents 
challenges that he finds personally rewarding.  

 

Joshua Lipowsky, '03 journalism, interviews 
former Israeli Prime Minister, Benjamin 
Netanyahu—photo by Jerry Szubin 
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“In Jewish journalism, you constantly need to watch what your paper is becoming,” he explains. “Is it a 
Jewish newspaper or a newspaper that is Jewish? Is it a glorified community newsletter or digging for 
stories that really affect the community, whether in positive or negative ways? I enjoy dealing with these 
issues.” 

A Suitcase that Opened a Career  

When we last checked in with Erin Dini Davis in the fall of 2001, she was just embarking on what would 
be a life-changing adventure. Through an undergraduate internship at the Pattee Library, Dini Davis was 
the first person to open an old maroon suitcase filled with items belonging to Vivian Virtue, one of the 
most important Caribbean poets. Virtue, who died at age 87 in 1998, is often considered the successor to 
his father-in-law, Claude McKay, the Jamaican national poet. The items in the suitcase eventually became 
part of a Pattee Library exhibition on Virtue that Dini Davis produced to commemorate Black History 
Month.  

At the time, Dini Davis had no idea that her work 
on the Virtue exhibition would translate into a 
career at her current job as a librarian at Utah State 
University.  

“It was that internship, and the opportunity to work 
on the Virtue papers that helped me discover that I 
loved library work,” she says. “Before then, I knew 
nothing about archival research.”  

An English major who graduated in 2002, Dini 
Davis grew up near Pittsburgh, in Greensburg, and 
was the daughter of two teachers. She was a book 
lover from an early age, thanks to weekly library 
visits with her mother. “I loved exploring the card 
catalog and searching for new books,” she recalls. 
“I don’t think other kids appreciated the library like 
I did.”  

After graduating from Penn State, Dini Davis worked for a year as an editorial assistant at Penn State 
Press, and then made the decision to attend graduate school for a master’s in Library Science. The choice 
was a direct result of her internship, which she’d gotten thanks to Liz Jenkins, her academic adviser in the 
English department.  

“When I was doing a semester abroad in England, Liz wrote to me,” Dini Davis says. “She said we need 
to find you some good internships to build up your résumé. She said that’s what employers are looking 
for—and she was absolutely right.”  

 

Erin Dini Davis with husband, Ryan Davis '03 Ag, 
in Chicago 
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Dini Davis moved to Boston to earn her master’s degree at Simmons College. After that, she relocated to 
Logan, Utah, so her husband, Ryan, could earn his master’s degree in forestry at Utah State. She initially 
found a job at the local public library as assistant library director where, among other projects, she created 
the library’s first Web site. She then accepted her current post as a reference librarian in engineering and 
physics at Utah State.  

“This is a different experience for me since it’s an academic/tenure-track position,” she explains. “I like 
the job because there are a lot of different aspects to it. Besides working at the actual library, I give 
presentations to high school teachers, and I have an opportunity to teach, which I really enjoy.”  

Dini Davis counts her experience at the Special Collections of Pattee library as probably the highlight of 
her Penn State education. “It’s really where I discovered how interesting archival research can be,” she 
says, “and I’m forever grateful for having the opportunity to open that suitcase.”  

 

 

Juggling Roles  

In the seventeenth issue of the LAzine, we published a note from Fulbright Scholar Savina Rendina, who 
was spending a semester in Saint Malo, France, as part of her award. Despite her great experiences, when 
it came time for the double major in comparative literature and international studies to graduate, she 
wasn’t sure what she wanted to do. 

Teaching was always in the back of Rendina's mind and she followed that interest to her current job 
teaching eleventh-grade English at Hampton Township High School, north of Pittsburgh. The Hampton 
Township job is her third teaching position since graduating from Penn State in 2003. The summer 
immediately preceding graduation, Rendina went to France for a year and used her fluent French to teach 
tenth, eleventh, and twelfth grades.  

So, what’s the biggest difference between students here and there?  

“Students respect teachers a lot more over there,” she says. “Plus the arts are really encouraged and sports 
are much less competitive, which makes it more fun. Everyone plays sports, no matter your skill level.” 

After returning from France, Rendina met her husband, Regan Cupps, who is also a high school teacher. 
The two decided to move to eastern North Carolina and teach in a rural high school. Rendina taught ninth 
grade English in the tiny town of Bayboro. “It was more of a culture shock than going to France,” she 
recalls. “We loved the students, the school, and the laid-back nature of things but eventually that slow 
pace got to us. We missed our families.” 

The Cupps have been in Pittsburgh since then, moving back two years ago. Besides literature, Rendina 
teaches a variety of courses including public speaking, English communications, and college prep 
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“Hampton is an awesome school,” she says. “The administration is great, the parents are really involved, 
and the students are thoroughly engaged. It’s a tremendous place to work.” 

Such praise is not surprising, considering the school is ranked fourth in the state, according to Rendina. 

Rendina’s husband teaches science at a high school in the city of Pittsburgh and the two compare notes all 
the time. “Although the subjects are different, teenagers are teenagers no matter where they are,” she 
explains.  

Issue 31, March 2007 

A Climate for Justice 

Nancy Tuana nods emphatically when asked if it was difficult to decide what to attend at the United 
Nations Climate Change Conference (COP-12) in Nairobi, Kenya, last November. Besides the 
proceedings, attendees can visit myriad side events, such as panel discussions, research project reports, 
and paper presentations.  

One of the more significant side events was the presentation of the White Paper on the Ethical 
Dimensions of Climate Change written by participants of the Collaborative Program on the Ethical 
Dimensions of Climate Change, a partnership of seventeen institutions and representatives from academic 
and non-governmental organizations worldwide. Penn State's Rock Ethics Institute was one of the 

initiators of this program and serves as its Secretariat. As Director of the 
Rock Ethics Institute, Tuana was one of the lead authors of the paper 
that cites ethics and justice as critical in the world's approach to climate 
change.  

“We're arguing that climate change raises a series of ethical issues 
having to do with violations of human rights,” says Tuana. “Distributive 
and procedural justice must be an essential part of international 
negotiations seeking any comprehensive solution to this massive 
problem.”  

The paper considers the ways nations justify not reducing their 
emissions to a level representing their fair share of safe total global emissions. The paper contends that 
those nations that defend their inaction on emissions by citing scientific uncertainty, cost to the their 
national economy alone, lack of action by other nations, or the strategy of waiting for new, less costly 
technologies to be invented, are acting unethically.  

“We want to provoke a broader discussion of who should be held responsible for climate change 
mitigation as well as reparations for unavoidable damages,” she explains. “Ethical considerations must be 
taken into account to achieve a fair and humane response to climate change. Nations are unlikely to agree 
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to a global solution unless it is perceived as just. For this reason, understanding what justice requires of 
nations on climate change has practical consequences for achieving a global solution to climate change.”  

She explains that some of the people in the world who are most responsible for greenhouse gas emissions 
are in countries that are the least likely to be harmed by climate change. Yet some countries that do not 
have a history of high greenhouse gas emissions, such as many of the countries in Africa, are often more 
vulnerable than industrialized countries that have high emissions, like the United States and several 
countries in Europe, because they don't have the economic and social means to easily adapt.  

“Intergenerational justice issues are another set of ethical concerns,” she continues. “It's not our 
generation that's going to get hit the hardest by climate change. It's our children and their children who 
will experience the worst impacts of climate change. We're talking about justice issues that include future 
generations. We have to think about and address this issue.”  

One of the most difficult aspects of dealing with climate change is the fact that we all share the same 
atmosphere, regardless of how much each individual country is polluting. Decisions are being made that 
have a global impact, Tuana says, but in many instances, the people who are most impacted do not have a 
say in those decisions. 

“One response to climate change currently being explored by geo-engineers involves the use of aerosols 
to mitigate the climate impacts of greenhouse gasses,” she says. “Aerosols injected into the atmosphere 
reflect sunlight back into space and add to cloud condensation, making them longer lasting and more 
reflective, which lowers the global temperature. But any country that decides to use technology like this is 
not just changing their weather, they are changing weather everywhere. Is that acceptable without getting 
agreement from all nations?”  

Although the United States lags behind other countries in climate change legislation as a whole, 
individual states and organizations are developing their own initiatives. Penn State, for example, is taking 
steps to reduce its own environmental footprint. The University's is a critical first step, says Tuana.  

“The University has committed to lower overall emissions by 11.5 percent," she says. “The first step is 
learning what exactly you're emitting and the sources of your emissions, and then you can begin to access 
how to make changes.”  

The Rock Ethics Institute is also developing graduate-level curricular modules in the environmental 
sciences, work sponsored by a grant from the National Science Foundation. These modules, which deal 
with ethical issues of sustainability, risk assessment, data analysis, and more, are currently being piloted 
at Penn State. The Institute will bring the modules to other universities in summer 2007.  

To heighten awareness of the ethical issues surrounding climate change, the Rock Ethics Institute is 
hosting a series of events in the month of April designed to stimulate dialogue with Penn State faculty, 
staff, and students, as well as the wider community. These events will include a series of panels on the 
topic of religion and climate change; a Common Ground Lobby Talk on the topic of “Climate Change, 
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Climate Justice;” and the 2007 Richard B. Lippin Lecture in Ethics by Dr. Richard Alley on climate 
change and ethics.  

Labor of Love 

When she saw the connections for sewer lines going in under the golf course across the street from their 
land, Linda Trout knew it was just a matter of time.  

“It seems like every time you take a ride into the country, more and more of the country is gone,” says 
Trout, who, with her husband, Bill Kreider, graduated from Penn State in 1971. “We think of our land as 
our little buffer.”  

“The little buffer” is twenty acres of land that Linda and Bill own from an original 100 acre farm that was 
owned by her father and a business partner in Lebanon county. The family grew up in the Lebanon area 
and, after a five-year stint in a London suburb, Trout's father, the director of agribusiness with Hershey 
Foods, together with another Hershey employee, decided to buy the property.  

By the time Linda's father died, she had become alarmed at the degree to which the countryside was being 
swallowed up. She and Bill decided to retain twenty acres and began restoring and preserving the 
disturbed land, more than half of which is designated wetlands.  

"It's slow progress because it's just the two of us, but last weekend we did a big burn of everything we cut 
down over the fall," she says. "We took a five acre area, where at one time we allowed someone to plant 
crops, and we're reforesting it."  

Two years ago they planted more than 100 native trees and will plant another round this spring. Linda is 
putting in a meadow of native grasses and wildflowers. Without heavy machinery or chemicals, the 
couple is clearing all of the invasive plants from the tract. With some of the plants having established 
themselves over thirty or forty years, Trout and her husband have their hands full. But it is exactly their 
hands they have chosen to use. But since this is all new, they are being realistic and giving themselves a 
time frame.  

"We'll give it another year or two and if we can't get rid of all the invasives, we'll get expert advice on 
how to do it in an environmentally friendly way," she says.  
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Trout, who attends a native plants conference in 
Millersville each year with her husband, is cautiously 
pleased with the progress so far. 

"Where we have cleared the understory we're seeing 
a lot of native plants come back already,” she says. 
"There are various types of native ferns, jack-in-the 
pulpits, trilliums, and other ground covers which 
were almost smothered."  

As Trout, an investment adviser in the Wealth 
Management division of PNC, decided to reclaim the 
land, she and her husband realized they had to legally 
ensure that it could never be developed. They also 
intend to create a conservation easement through a 
land trust, ensuring that not only their children are 
prohibited from developing it, but generations after 
them have the same restrictions.  

There will be a provision in the trust which states that the only structure permitted on the land is the one 
that's there already: a 250 year-old barn. Trout's daughter, Ami, who currently lives in Seattle, has plans 
to eventually return to Pennsylvania and live in the barn. Ami was a forestry major who switched to 
liberal arts and hopes to find a career that combines her two interests.  

"Both kids are really comfortable with our decision to preserve the land," she laughs. "And if they 
weren't, well, that would just be too bad."  

 

Ami & Tim Kreider do a burn on their parent's 
land. 
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Issue 30, December 2006 

Ready for School-readiness 

If you're observing a preschool class in York, Pennsylvania, you may see the following behavior: two 
children are playing and a disagreement ensues. Suddenly one of the children stops arguing, and hunches 
over with her arms crossed over her chest, as if protecting herself. Chances are, the 
other child will watch and do the same. What are they doing? They're acting like 
Twiggle the turtle.  

"The theory behind Twiggle is, when you're feeling upset, you go into your shell," 
explains Karen Bierman. "It stops the behavior, and keeps you from acting 
impulsively. Then you take a deep breath and say the problem and how it makes you 
feel. That's the beginning of effective self-control and problem-solving."  

Twiggle is just one tool preschool children are learning through Bierman's project, 
Head Start REDI, which has grown out of the School Readiness Initiative, developed 
in 2002. A collaborative effort supported by Penn State's Child Study Center (in the College of the 
Liberal Arts), the Prevention Research Center for the Promotion of Human Development (in the College 
of Health and Human Development), and Head Start Programs in York, Huntingdon, and Blair counties, 
the initiative blends an interdisciplinary group of researchers who are interested in developmental 
research and early elementary educational programs.  

"Ten years ago, research on school readiness was piece-meal," explains Bierman. "Educational 
researchers tended to focus on promoting cognitive skills—pre-reading and writing skills. Developmental 
psychologists and sociologists focused more on social-emotional development, and the role of the family 
and child-care in promoting readiness." 

In 2002, the federal Interagency School Readiness Consortium was formed, led by the National Institute 
for Child Health and Human Development (NICHD). Focused on reducing the negative impact of poverty 
on school readiness, the Consortium decided that the difference of opinion regarding what defines school 
readiness was not useful, and began looking for early childhood programs that had a multifaceted 
approach. Bierman's fit the bill.  

"We were able to take the Preschool PATHS curriculum, developed by colleagues in HHD to support 
early social-emotional development, and blend it with educational strategies focused on promoting 
language development and pre-reading skills," says Bierman. "So we took the best research-based 
practices across these domains and organized them into the Head Start REDI program. REDI stands for 
REsearch-based, Developmentally Informed."  

The program is now being implemented in forty-four Head Start classrooms across central Pennsylvania, 
and features some innovative activities. Scripted reading exercises foster vocabulary acquisition, increase 
levels of conversation, and heighten interest in books. “Sound games” build pre-reading skills. Small-
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group lessons focus on helping children identify emotions and form friendships. All of the activities—and 
there are more than those listed here—also help boost children's attachment to school.  

Another research initiative of Bierman's is Forming Outreach Community University Systems for 
Engagement Model (FOCUS), created from a newly awarded grant from the W.K. Kellogg Foundation. 
FOCUS represents the collaboration of an interdisciplinary faculty team working with the Child Study 
Center School Readiness Initiative and the Outreach system of Penn State. FOCUS's approach to 
enhancing school readiness is to reach out to parents and other family members, working in partnership 
with community teams that include school district and other community agency representatives.  

"We wanted to create new engagement models in real settings to help communities with school readiness 
issues," she explains. "The goal is to enhance school adjustment—socially and academically—which 
really go hand in hand."  

The researchers discovered that although all parents hope their children will succeed in school, they are 
often unsure what they can do to help. The challenge is particularly difficult for parents who themselves 
had a hard time in school and for families with few resources.  

"When children begin kindergarten, they are faced with a completely new set of demands and 
expectations—for behavior and for learning. Parental support makes a big difference," says Bierman. "We 
provide parents with information about what they can do to help, and we provide them with a whole set of 
learning activities they can use at home to support school-readiness skills.“  

An essential component of FOCUS is the community-university partnership model of action. The 
communities implementing the program—in Harrisburg, Lancaster, and Mifflin counties—have local 
teams that include school district and community representatives. A local community member serves as 
the team leader and organizational link with the university. The objective is to promote positive working 
relationships within the community, as well as between the community and university, in order to address 
societal issues, like school readiness, that affect everyone.  

Bierman also leads another school readiness research project, Fast Track, that is designed to prevent the 
development of serious conduct problems among children showing risky behaviors at school entry.  

”Working with the interdisciplinary team on the School Readiness Initiative is one of the best parts of my 
job,” says Bierman. “I particularly value our school and community collaborations, which challenge us to 
make our research useful in the 'real world‘ and demonstrate to us how the work we are doing is making a 
real difference in the lives of children and families.”  

Attention on ADHD 

What might neuropsychological processes contribute to the development of Attention Deficit 
Hyperactivity Disorder (ADHD) in children? That question provides a focus to Cynthia Huang-Pollock's 
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research at the Child Study Center—research that shows, that the most widespread belief about the all-
too-common disorder is actually … wrong.  

"In terms of their behavior, children who have ADHD often have 
trouble focusing and are easily distracted," she says. "One of the things 
I am interested in is understanding what cognitive processes might 
cause those behaviors. My research has shown that children with 
ADHD do not actually have an attention deficit, as cognitively defined. 
That is, there does not seem to be a fundamental, basic attention 
process that can account for inattentive behavior."  

Part of the confusion, she explains, is that the term "attention" is not 
very well defined and can refer to processes that are as basic as being 
able to orient to a location in space (e.g. looking to where a bright light 
has just flashed) to “executive attention,” like that needed when 
someone is engaged in a hard or complex activity.  

"However, we do know that kids with ADHD are at much higher risk 
for poor academic achievement," says Huang-Pollock. "In fact, 30 
percent of kids with ADHD will fail at least one grade, over half will 

receive some type of academic assistance, and a smaller percentage will attend college, which on average 
results in lower occupational success and socioeconomic status."  

So if the basic attention processes are intact in these kids, what might account for poor academic 
functioning?  

"When we first learn a complex task, such as driving or playing a musical instrument, it's hard," Huang-
Pollock says. "We have to tune out distractions and really concentrate on what we're trying to do. But 
over time, if we do the task over and over again, it becomes automatic, and doesn't require our attention at 
all. Practice makes perfect. We have data in my lab that show that despite equal amounts of practice, 
children with ADHD are still slower, and make more errors, than children without ADHD. The process 
requires more effort and has not become automatic."  

Why would this be? Huang-Pollock suggests that weaknesses in a cognitive process called “working 
memory,” may be the culprit. Working memory is the ability to simultaneously hold a piece of 
information in mind and manipulate it, like when doing mental arithmetic. Large amounts of working 
memory are required during the new learning stages of a task. But, if children with ADHD have a smaller 
working memory capacities, this may prevent them from mastering that task.  

Thus, Huang-Pollock speculates, part of the motivational and behavior problems often seen in children 
with ADHD may in part stem from the fact that difficult tasks do not become easier, and so children with 
ADHD do not in turn reap the rewards of their hard labor.  

 

Cynthia Huang-Pollock 
assistant professor of 
psychology 
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"A lot of parents and teachers say, 'If you would just try harder, you could do it'," says Huang-Pollock. 
"But what if it's the opposite? If you have a problem automating a task, you would always be putting an 
exceeding amount of effort into whatever you are trying to learn, with little to no payoff. And that 
frustration could then lead to the behavior and motivational problems so common in children with 
ADHD."  

Huang-Pollock's Child Attention and Learning Study was recently awarded funding from the National 
Institutes of Mental Health (NIMH) to expand its scope of study. They are currently enrolling children 
between the ages of 8–12 with or without a history of attention problems. Interested parents can call the 
study office at 814-863-0250 for more information.  

Regulating Emotion 

Understanding how children learn to regulate their emotions is the question behind Dr. Pamela Cole's 
research, the third big project housed at the Child Study Center highlighted in this issue of LAzine.  

"Regulation of emotions is critical to school readiness," says Cole, who received her Ph.D. from Penn 
State and joined the faculty in 1994. "We are trying to identify the characteristics that forecast problems 
in certain children.”  

Although her study at the Child Study Center formally began tracking children around 2001, it builds on 
work Cole began several years ago at the National Institutes of Mental Health. She explains that for many 
years, clinical psychology and developmental psychology were completely divorced from each other. 
Clinicians would see children who needed therapeutic intervention for problems and yet not have a model 
for normal childhood development. As the two areas became more integrated, it became obvious that 
most of the difficulties children were having were similar.  

"It was all about emotions," says Cole. "We decided to look at how children develop emotional 
regulation. Young children go through many emotional  

 

Pamela Cole 
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episodes in a single day. We wondered when and how they begin to 
adjust to the social world; when do they begin to understand and 
manage their emotions?"  

Cole's project, the Development of Toddlers Study, or DOTS, has followed about 120 children for four 
years. The children were all aged 18 months when they began the study, and were seen by the researchers 
at six-month intervals.  

"By age 4, children should have some expertise over their emotions, which goes along with the beginning 
of school," says Cole. "If you're a kindergarten teacher, you shouldn't have to take care of a student's 
every emotion every minute. Part of school readiness is the expectation that students can manage their 
emotions under normal circumstances."  

Cole also stresses that emotional regulation doesn't necessarily mean every situation has to be resolved in 
a calm way.  

“Children have to adjust their emotional state to the situation,” she explains. “Sometimes it's okay to get 
mad, or exasperated—that's often the way to accomplish a difficult goal. That's why emotions have 
endured in human beings—they're adaptive to our survival. But it has to be done in a way that doesn't 
harm people.”  

The study also measures how children develop strategies for recovering from anger or other disruptive 
behavior. For example, deliberate distraction, a method by which children intentionally distract 
themselves with another task, is a common strategy for coping—particularly if a child has to wait for 
something.  

“By studying how and when children's emotions develop normally, we hope to catch those with problems 
at an earlier age,” Cole says. “Hopefully we can then intervene and make a real difference before a child 
enters preschool.”  

Regulating her Career  

professor of psychology 
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When she discovered that she didn't enjoy being cooped up in a room, trying to write fiction, English 
major Amanda Gumble focused on her other classes. She discovered she particularly enjoyed her 
psychology classes, especially those that had to do with emotion. So it made sense that she found Pamela 
Cole and her DOTS project, which involves studying the development of 
emotion regulation in children.  

“I knew I wanted to work on a real research project,” the senior from 
Honesdale, PA, says. “When I saw an ad on the psychology site requesting 
people to work with emotion issues, I pursued it right away.”  

Gumble joined the study in her junior year, initially listening to audio tapes 
from researchers' home visits and recording emotion terms into a large 
database. After several months, she was trained for the emotion coding 
team. Part of that training was watching and gauging the responses—in 
particular, the emotional responses—of children who were given the same 
30-minute task.  

“We put a toy in a locked box and gave the kids the wrong keys,” she says. 
“Then we would watch facial expressions, posture, listen for vocal cues, 
look for signs of anger or sadness or anxiety, and then rate the variety of 
reactions and levels of intensity.”  

The children, who have been in this study since 2001, have been doing a form of this experiment since 
they were 18 months old. The goal is to see how children regulate their emotions and to track changes in 
their emotional responses.  

“There was a huge range,” says Gumble. “Some kids stayed very calm; others would get angry or sad. 
Some kids were creative—one little girl used keys from a cabinet to try to open the box.”  

The children at this time were all four years old. At five years of age, the children were given a toy in a 
knotted sack, which they could not open. The other researchers were watching for signs indicating that as 
the children got older, they were managing their emotions better. Gumble said that one of the mothers 
told her how improved her son was from an earlier task. But not all the children improved.  

“There are definitely children with problems,” she says. “One boy threw blocks all over the room because 
he was so angry. Some kids cry a lot.”  

Cole's goal is to identify these children at an early age and try to intervene in hopes of solving problems 
before they become bigger. Gumble's experience in the lab was a big influence in her future plans.  

“I want to practice clinical psychology but with an emphasis on emotion,” she says. “I'm making sure that 
there are faculty members at the graduate schools I'm applying to who are doing this type of research.”  

Kids and Obesity 

 

Amanda Gumble  
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Parents of obese children are statistically more likely to be obese 
themselves but what is not yet known is the relative balance between 
genetic and social factors that lead parents to transmit weight problems 
to their children, says Michelle Frisco. And, given that obesity is 
growing at such alarmingly fast rates (the Center for Disease Control 
and Prevention recently had to add to the number of categories 
representing the proportion of overweight individuals by state), 
sociologists and demographers must pay more attention to the social 
causes and consequences of adolescent obesity. This is the primary aim 
of Frisco's large, multi-year study on adolescent obesity that she is 
conducting with Penn State colleague, Molly Martin, and Gary 
Sandefur who is at the University of Wisconsin.  

Frisco explained how her part of the study focuses on consequences of 
obesity for adolescent boys and girls during the teen years and early 
adulthood. "We are studying the way obesity relates to academic 
attainment, young adults entry into the labor force, fertility decisions 

like the timing of a first birth, and other milestones associated with becoming an adult," Frisco explains. 
"We also want to see how obesity relates to the other aspects of life during adolescence like their mental 
health."  

Although the study is still in its initial stage, she discussed preliminary research that is not yet published 
suggests some interesting findings about the predictors of adolescent obesity, in the realms of race and 
gender. "We have found that in the way parenting shapes obesity, there are differences by gender," she 
explains. "Parent-adolescent emotional distance matters for girls in terms of their weight, but not for boys. 
It also matters more among white girls than African American girls."  

Frisco and her colleagues use nationally representative data from the National Longitudinal Study of 
Adolescent Health for their study. These data were collected by researchers at the University of North 
Carolina-Chapel Hill using funds from the National Institute of Child Health and Human Development. 
The study surveyed, approximately 90,000 adolescents in selected schools and a nationally representative 
subsample of adolescents also participated in home interviews, along with their parents and selected 
siblings. The data track adolescents over a period of 5 years at 3 points in time. Height and weight of 
adolescents in the study were measured at 3 points in time—adolescents self-reported these data at each 
of these time points and height and weight were also clinically assessed during the last two time points.  

Although it is fairly simple to assess body composition, some factors that shape them are much more 
difficult to measure. For instance, it is difficult to accurately assess food consumption and physical 
activity. "In any study on obesity, it's very hard to get accuracy," she says. "People have no idea what they 
really eat, and don't understand portions or serving sizes."  

 

Michelle Frisco 
assistant professor of 
sociology and demography  
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Although she cannot draw any scientific conclusions from her project until all of her data analysis with 
her colleagues is complete, Frisco says she can speculate on at least one of the reasons for the rise in 
obesity.  

"We live in an increasingly built environment where people drive everywhere and no one walks," she 
says. "I live two blocks from the public school my son will attend and he will have to take the bus. That's 
a perfect example."  

And although genetics plays a role, she stresses that it's a smaller one than many people think.  

"The CDC put together a series of slides which show the growth of obesity, state by state," she says. 
"When you see how incredibly fast the problem has grown over the years, it is impossible to argue that 
genetics have changed that quickly. Someone may have a genetic propensity for obesity, but genes alone 
does not make most people fat."  

Frisco grew up outside of Pittsburgh and went to Penn State for her undergraduate degree. Always 
interested in families, she began looking into the way that the division of labor was related to a couple's 
odds of divorce when she was in graduate school at the University of Texas. When she realized that 
outcomes of divorce are much tougher on kids than adults, she decided to switch her area of study.  

"One of my professors at the University of Texas convinced me that if I focused on kids, it was possible 
to still shape their behavior," she explained. "It's much harder to change adults because behavior is much 
more engrained."  

Over time, her research began to focus on other aspects of adolescents' health and well-being, which is 
what led her and her colleagues to begin their new project. Although doctors and scientists have 
uncovered many of the extreme health risks of obesity, Frisco and her colleagues' study will help to 
examine the social effects.  

"We're looking forward to seeing how obesity shapes adolescents lives as they move into young 
adulthood," she says.  

Issue 29, August 2006 

Not a Transitional Goal If anyone thinks that a liberal arts education may not be "relevant" to the real 
world, they haven't talked to Angela O'Neal. 
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In fact, O'Neal found her calling in the real world before she even 
started at Penn State. This happened while she took a "detour" after 
high school instead of immediately starting college, which was her 
original plan. That detour? The U.S. Army. 

"I wanted to attend the Defense Language Institute and the only 
way I could do that was to join the army," she says. "Usually you 
have to already be in the service to take the test to get into the 
Institute. My recruiter let me take the test first. I passed it and 
immediately joined up."  

At the Defense Language Institute in Monterey, California, the 
Army selects each student's language to study; O'Neal was 
assigned to learn Serbian-Croatian. Soon she was immersed in 
eight hours of language study per day taught by native speakers. 
Through her teachers—Serbs, Croats, and Bosnians—she learned about the war, first hand.  

"It was so powerful talking and listening to real people who witnessed horrible events and had to flee 
their countries," she recalls. "That's when I started getting interested in international politics and 
specifically, war crimes."  

With a focus on the war crimes tribunal in the former Yugoslavia, O'Neal discovered the rapidly thriving 
field of transitional justice, which is a relatively new area of study and is still being defined.  

"'Transitional justice' is such a broad term—it encompasses criminal justice, war crimes tribunals, truth 
and reconciliation commissions, and many other modes of transition," she explains. "Political scientists 
are now realizing that the field needs more empirical research in order to better understand what works 
and what doesn't." 

One of those scientists is Dr. Kathy Powers in the Department of Political Science. As Powers' research 
assistant, O'Neal is helping to amass the current research on transitional justice so that they can establish a 
working database. Empirical research is critical to leaders of new governments who are struggling to find 
the best process of democratization for their countries.  

"What we've found so far is that no one model exists, but the Truth and Reconciliation Commission in 
South Africa is often proclaimed to be the most successful mode of transitional justice to date," she says. 
"So we're studying why it worked so well, and if it can be duplicated in other countries." 

Right now, the database contains a summary of articles and books that exist currently in transitional 
justice literature and a list of all the various definitions of the term. In the next research stage, O'Neal will 
begin working on the typologies of transitional justice which will clarify the role the truth commissions, 
tribunals, and reparations.  

 

Angela O'Neal  
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"Besides the South African model, we are working to determine what other types of transitional justice 
have worked in the past," she explains. "By applying these successful models, we hope to help current 
and future post-conflict societies."  

O'Neal is planning to go to law school after she graduates and hopes to work for a human rights 
organization or the United Nations.  

"I've known my whole life that I want to make a difference in the world," she says. "Now, I 'm letting my 
experiences and education guide me in the right direction."  
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Appendix 3 

 

Excerpts from LAtimes, the College’s Regular Newsletter Distributed to Faculty 
and Staff, Noting Grants, Awards, Lectures, and Activities Focused on Diversity 

 

December 2009 Issue 

Nina Jablonski – Receives Doctor of Philosophy (DPhil), honoris causa from University of 
Stellenbosch 

Professor Nina Grace Jablonski, Head of the Department of Anthropology at the Penn State University in 
the USA, is an international expert on the evolution of primates, among others on the way in which our 
human forebears lost their hair, obtained skin pigmentation and, in some cases, became lighter in colour. 

Her research results are of particular importance for the South African society, which has a centuries long 
history in which skin colour was (and sometimes still is) the cause of injustice and conflict. She has done 
groundbreaking work to indicate exactly how skin colour arose and developed in people and her findings 
demythologise the concept of “race”. 

She has become famous because of her multidisciplinary approach to the problem of human 
pigmentation, in which anatomical, physiological, palaeontological, epidemiological and geographical 
data are processed. 

The dramatic social impact of Jablonski’s findings is clear from her conclusion: “Darkly or lightly 
pigmented skin, therefore, provides evidence only about the nature of the past environments in which 
people have lived, rendering skin pigmentation useless as a marker for membership in a unique group or 
‘race’.” 

 

October 2009 Issue 

COMPARATIVE LITERATURE 
Jonathan Abel, assistant professor of comparative literature and Asian studies, holds his Ph.D. in 
comparative literature from Princeton.  He has taught at Bowling Green University, Columbia, and 
Princeton, and comes to Penn State after spending last year on a fellowship at the Reischauer Institute for 
Japanese Studies at Harvard.  His work foregrounds the historical contexts of literary production and 
consumption, including topics such as censorship, war, and translation.  His translation of Azuma Hiroki's 
Animalizing Postmodernity was published by the University of Minnesota Press in 2009, and he is 
currently completing a book titled Archiving Censors: The Preservation and Production of Banned 
Japanese Literature, 1923-1970.   
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Shuang Shen, assistant professor of comparative literature and Asian studies, did undergraduate work at 
Beijing University and holds a Ph.D. from the Graduate Center at the City University of New York.  
Before coming to Penn State she taught at Rutgers, Lingnan University in Hong Kong, and Hunter 
College of CUNY.  Her fields of specialization include cosmopolitanism, postcolonial literature and 
theory, modern and contemporary Chinese literature, twentieth-century Sinophone literature, the Chinese 
diaspora, and Asian American literature.  Her book, Cosmopolitan Publics: Anglophone Print Culture in 
Semi-Colonial Shanghai, was published by Rutgers University Press in 2009, and she has journal articles 
and book chapters on topics including the global circulation of Peking opera, and leftist periodicals in the 
1930s. 

HISTORY and RELIGIOUS STUDIES 
Paul Dilley, assistant professor in the history of early Christianity, comes to Penn State via a joint 
appointment in Religious Studies, Classics and Ancient Mediterranean Studies, and Jewish Studies. 
Dilley did his graduate work at Yale and then taught at Kansas State University. His research interests 
include ancient Mediterranean and Iranian religions, Christianity in Africa and the Middle East, and the 
relationship between Judaism, Christianity, and Islam.  He is currently involved in the conservation of an 
ancient Egyptian monastery, with the support of USAID.  He is also a collaborator in a new project to edit 
the scriptures of Mani, the Jewish-Christian heretic, which will greatly increase our understanding of pre-
Islamic Persian religion.   

JEWISH STUDIES 
Tobias Brinkmann, Malvin and Lea Bank Associate Professor of Jewish Studies and History, joins us 
from the University of Southampton's Parkes Institute for Jewish/non-Jewish Relations. His research 
concentrates on Jewish migration in the nineteenth and twentieth centuries from Central and Eastern 
Europe to and within North America. Brinkmann did his doctoral work at the Technical University of 
Berlin and published in 2002 his monograph From Gemeinde to Community: Jewish Immigrants in 
Chicago 1840-1900. He is currently completing a history of the Chicago Sinai Congregation.  

LABOR STUDIES 
Xiangmin (Helen) Liu, joined the Department of Labor Studies and Employment Relations as an 
assistant professor in July of 2009. She received her Ph.D. and M.S. in Industrial and Labor Relations 
from Cornell University. Helen’s research focuses on strategic human resource management in the U.S. 
and China, employer-employee relationships, contingent work, and employee development and 
performance. 

SPANISH, ITALIAN AND PORTUGUESE 
Rena Torres Cacoullos, associate professor of Spanish and linguistics in the Department of Spanish, 
Italian and Portuguese, serves as editor of Language Variation and Change.  Cacoullos joins us from the 
University of New Mexico, where she was an associate professor.  She earned her Ph.D. at the University 
of New Mexico then taught at the University of Florida before returning to New Mexico.  She is a 
specialist linguistics, focusing on sociolinguistics and linguistic variation.  She has published prolifically 
in her disciplines’ job journal. 
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WOMEN’S STUDIES 
Mia Bloom, associate professor of international studies and women’s studies, has a Ph.D. in political 
science from Columbia University, and a master's degree in Arab studies from Georgetown. She comes 
from the University of Georgia where she taught at the School of Public and International Affairs. As one 
of the world's leading experts on suicide terrorism, she is a senior fellow at Penn State's International 
Center for the Study of Terrorism. Bloom has published extensively, including Dying to Kill: The Allure 
of Suicide Terror and Living Together After Ethnic Killing. She is currently conducting research for two 
new books, Bombshell: Women and Terror, will be published by Penguin Press and Gendercide: the 
Strategic Logic of Rape and War will be published by Cornell University Press. She is a former term 
member of the Council on Foreign Relations and a member of the Council of World Affairs. 
 

Grants 

Sheri Berenbaum, professor of psychology and pediatrics, from the Eunice Kennedy Shriver National 
Institute of Child Health and Human Development, for "ARRA: Gender Development in Early 
Adolescence: Prenatal Hormones and Family Socialization." 

Susan Strauss, associate professor of applied linguistics, from the Korea Research Foundation, for 
"Korea Foundation Graduate Teaching Assistantship Funding Application." 

Jennifer Van Hook, associate professor of sociology and demography, from Bowling Green State 
University, for "ARRA: Demographic Analysis of SES Stability and Well-being among Children of 
Immigrants." 

August 2009 Issue 

Grants  

Jonathan Abel, assistant professor of comparative literature and Asian studies, from the Japan 
Foundation, for "Mapping the Trajectories of Contemporary Japanese Theory." 

John Iceland, professor of sociology and demography, from the National Institutes of Health, for 
"Immigration and Metropolitan Residential Segregation." 

Carrie Jackson, assistant professor of German and linguistics, from the National Institutes of Health, for 
"Lexical and Morphosyntatic Processing among Second Language Speakers." 

Kidane Mengisteab, professor of African studies and political science, from the Human Sciences 
Research Council, for "Institutional Transformation for Democratic Governance in Africa: A Research 
Agenda." 

Jennifer Van Hook, associate professor of sociology and demography, from the University of California 
at Irvine, for "Center of Excellence in Border Security and Immigration." 
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May 2009 Issue 

Faculty and Student Awards and Honors 

Gabeba Baderoon, assistant professor of women's studies and African and African American studies, has 
received a 2009 Mellon fellowship to attend the Future of Minority Studies Summer Institute at Cornell 
University. 

Amy Greenberg, professor of American history and women's studies, has been awarded a prestigious 
Guggenheim Fellowship to research and write a history of the little-remembered U.S.-Mexico War of 
1846, which was America's first foreign war.  

Lovalerie King, assistant professor of English and women's studies and director of the Africana Research 
Center, received the College Language Association (CLA) Creative Scholarship Award for her 
monograph Race, Theft, and Ethics: Property Matters in African American Literature. The CLA is one of 
the premier organizations for the study of African American literature and culture. Race, Theft, and Ethics 
shows how African American literature deals with the racialized history of unequal economic opportunity 
in highly complex and nuanced ways, and illustrates that, for many authors, an essential aspect of their 
work involved contemplating the tensions between a given code of ethics and a moral course of action.  

Distinction in the Social Sciences Award 

Barrett Lee, Sociology 
Professor Lee specializes in urban sociology, social demography, and race/ethnicity. His current work 
focuses on concentrated homelessness; public-homeless interactions; spatial aspects of ethnic diversity; 
trends in multi-group segregation; gentrification and racial transition; pro-integration neighborhoods; 
effects of local attachment on residential mobility; and community identity management. Lee has 
previously served as the chair for the Community and Urban Sociology Section, American Sociological 
Association, Sociological Research Association, Executive Committee of Eastern Sociological Society, 
Contexts, American Sociological Review, Sociological Quarterly and Social Sciences Quarterly editorial 
boards. 

University Honors  

President’s Award in Excellence 

Roger Finke, Sociology 
Roger Finke’s path-breaking research on the organization and historical development of religious groups 
in the United States has reshaped the way sociologists study religious organizations and behavior. This 
work was presented in a 1992 book, co-authored with Rodney Stark, The Churching of America: Winners 
and Losers in the Religious Economy 1776–1990.  The book received the Distinguished Book Award 
from the Society for the Scientific Study of Religion. A second book, Acts of Faith:  Explaining the 
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Human Side of Religion, also co-authored with Stark, was published in 2000, and received the 2001 Book 
Award from the American Sociological Association's Sociology of Religion Section.    

Alumni Teaching Fellow Award 

Sherry Roush, Spanish, Italian, and Portuguese  
Professor Roush is the author of Hermes’ Lyre: Italian Poetic Self-Commentary from Dante to Tommaso 
Campanella (University of Toronto Press, 2002) and co-editor of The Medieval Marriage Scene: 
Prudence, Passion, Policy (Arizona State University Press, 2005). Her current research projects include a 
book provisionally titled "Ghosts of Poets Past: Motivations for Authorial Ghost Storytelling in Early 
Modern Italy," as well as an unabridged English translation of Campanella’s Philosophical Poetry. Her 
scholarly articles have appeared in the journals Renaissance Quarterly, Italica, MLN: Modern Language 
Notes, Quaderni d’Italianistica, Viator, and Italian Culture. Particular areas of scholarly interest include 
Italian poetry, autobiography, confessional literature, hermeneutics, translation theory and practice, and 
interdisciplinary intersections of Italian literature/music/art/film.  

The W. LaMarr Kopp International Achievement Award 

Judith Kroll, Psychology 
Professor Kroll is a cognitive psychologist interested in language and memory. Her particular interest is in 
the psycholinguistics of bilingualism and her research examines both early stages of second language 
acquisition and fluent bilingual performance. In the acquisition work, Kroll and her students have been 
asking why it appears to be easier for some people to acquire a second language than others and what 
contexts of acquisition facilitate conceptual understanding of words in the second language. In the work 
on language processing in fluent bilinguals, she has been especially interested in how bilinguals juggle the 
mental competition between the words available in each of their two languages to produce words in the 
language in which they intend to speak. In many respects this is an amazing cognitive feat. Kroll and her 
students pursue this research in their laboratory at Penn State and also in collaboration with colleagues in 
The Netherlands. 

Kevin Imafuku, a senior studying geography, international studies, Japanese and East Asian studies at 
University Park, have been selected to share the 2009 Jackson Lethbridge Tolerance Award. He is 
founder and president of the Penn State Japanese Cultural Society, which has provided an environment 
for students to learn about traditional and modern Japanese culture. Under his leadership, the Japanese 
Cultural Society brought a rare bunraku traditional puppetry performance, given by the only such troupe 
from outside Japan, to a campus audience of more than 600. In addition, the student group raised money 
for Penn State's Dance Marathon (THON) and simultaneously taught event participants about an 
important Japanese tradition through the Thousand Paper Cranes project.  

The Rock Ethics Institute honored a Liberal Arts economics major along with four other Penn State 
students as recipients of its Stand Up Awards for showing courage and fortitude to take an ethical stand 
for a person, a cause or belief, and demonstrating ethical leadership through personal example. Miatta 
Massaley designed and procured funding for a pilot landlord tenant mediation center, in partnership with 
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other members of the Legal Affairs division of the University Park Undergraduate Affairs office. She also 
has advocated to retain the Diversity and Student Life Committee and helped organize events for leaders 
of student minority and women’s groups, discussing eating disorders, body image, and sexual harassment. 
Shane George is not someone who says one thing in public and then does another in private. His 
commitment to ethics is profound. Indeed, Shane’s ethical leadership in his academic life is mirrored by a 
dedication towards promoting honor, respect, and tolerance in his personal life. As a Resident Assistant 
for Residence Life, Shane strove to promote an environment where all of the forty five students who lived 
on his floor felt safe from discrimination and violence. Accordingly, when some of Shane’s students 
discriminated against an openly gay dorm member, Shane took a stand.  He made sure that discriminatory 
behavior would not be tolerated by promoting an environment of open and respectful communication.  
His commitment and leadership helped to ease tensions and facilitated understanding and acceptance of 
alternative lifestyles.  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
Grants 

John Iceland, professor of sociology and demography, from Sabre systems, Inc. for "The Residential 
Patterns of Mixed-Native Households and the Racial Identity of Hispanic Immigrants." 

Kevin Thomas, assistant professor of African and African American studies, sociology, and 
demography, from the University of Kentucky Research Foundation Inc. for "The Dynamics of Poverty 
among Children Living in Black Immigrant Families in the United States" and from the Russell Sage 
Foundation for "The Language Assimilation and Schooling Outcomes of Children Born to African 
Immigrant Parents." 

 

March 2009 Issue 
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Awards 

Anthony Kaye, assistant professor of history, has been awarded a 2009 National Endowment for the 
Humanities fellowship to write a book on Nat Turner's rebellion of 1831. His recent book, Joining 
Places: Slave Neighborhoods in the Old South, was a finalist for the 2008 Frederick Douglass Book 
Prize, given by Yale University's Gilder Lehrman Center for the Study of Slavery, Resistance, and 
Abolition.  

Catherine Wanner, associate professor of history and religious studies, has won the 2008 Heldt Prize for 
the best book by a woman scholar from the American Association for the Advancement of Slavic Studies 
and the 2008 Best Book Award from the American Association of Ukrainian Studies. The 2007 book, 
Communities of the Converted, also garnered honorable mention for an Outstanding Monograph in the 
area of Russian/Eurasian/Eastern European Studies from Harvard University's Davis Center for Russian 
and Eurasian Studies. 

Grants 

Paola Dussias, associate professor of Spanish, linguistics, and psychology, from the National Science 
Foundation, for "Processing Mixed Language." 

Emily Greenman, assistant professor of sociology and demography, from the National Academy of 
Education, for "Does Acculturation Lower Educational Achievement for Children of Immigrants?" 

Paterno Fellows Update  

As a part of the MLK Jr. Day of Service, a group of approximately fifteen Paterno Fellows students spent 
their morning volunteering at the Second Mile. After a breakfast for all volunteers, the group worked 
together to package informational material for high school and middle school counselors. The students in 
this group had a great time and due to the large size of their group, they finished much faster than in years 
past. One student commented that she "met new people, " that the "Second Mile staff really appreciated" 
them, and that the volunteer experience was "awesome." 

On February 13, Paterno Fellows and other Liberal Arts students enjoyed an evening of great music, 
conversation, and food as they attended a performance of the Ying Quartet at Schwab Auditorium. There 
was a pre-concert discussion led by Taylor Greer, associate professor of music theory, and a member of 
the Quartet (sponsored by the Institute for the Arts and Humanities; part of the 2008–09 Moments of 
Change Series). Following the performance, students had an opportunity to meet the performers at a 
reception in the lobby of Old Main co-sponsored by the Liberal Arts Paterno Fellows Program, the Center 
for the Performing Arts, and the Institute for the Arts and Humanities.  

 

October 2008 Issue 
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Excerpt from Dean’s Message 

We have also begun to implement the Asian Studies initiative. Already parts of a dozen tenure line faculty 
lines have been moved to this budgeted unit, along with all of our Asian language lecturers and several 
academic programs. The unit is up and running with Eric Hayot, associate professor of comparative 
literature and Asian studies, as its director. Faculty are energetically developing and revising curricula, 
preparing to co-host with the CIC a workshop on Asian American studies next month, and organizing a 
major symposium on Global Asia in Historical Perspective next fall. 

Awards 

Kevin Thomas, assistant professor of African and African American studies, sociology, and 
demography, received the 2008 Minnesota Population Center prize for his paper titled "The Human 
Capital Characteristics and Household Living Standards of Returning International Migrants in Eastern 
and Southern Africa." Thomas receives this award for best research paper by a junior scholar using the 
IPUMS-International census database. 

Grants 

Jennifer L. Hook, assistant professor of sociology, from the University of Washington, for 
"Institutionalization Inequality: Gender, Work and Family in Comparative Perspective." 

Darrell Steffensmeier, professor of sociology and crime, law, and justice, from the National Science 
Foundation, for "Race-Ethnicity, Census Places, and Violent Crime: Expanding the Racial Invariance 
Hypthesis to Include white-Latino and black-Latino Comparisons."  

 

July 2008 Issue 

College Administrative Changes 

On August 1, Denise Solomon, professor of communication arts and sciences, will join the dean’s staff as 
associate dean for graduate studies. She will be located in the 111 Sparks deans’ office suite. Denise, an 
outstanding scholar of interpersonal communication, especially communication in romantic relationships 
and health communication, has a very successful record of training and placing graduate students in high 
quality jobs. She has been at Penn State since 2004, joining us from the University of Wisconsin where 
she had been a faculty member since 1992. 

With Denise’s arrival, Jack Selzer’s portfolio will focus on undergraduate education, including the new 
Paterno Liberal Arts Undergraduate Fellows program, and Outreach, including the college’s growing 
World Campus portfolio. Ray Lombra will continue to focus on Administration, Research, and 
Advancement. 
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I am also pleased to report that Avis Kunz, director of the College’s outreach and online education 
activities, has been promoted to assistant dean for outreach and online education. The promotion is in 
recognition of Avis’s outstanding work in making the College a University Park leader in these areas. Our 
outreach portfolio generates $2 million a year for the College and departments sponsoring the courses and 
programs. We currently have five undergraduate degrees and one graduate degree online. More than 100 
courses are offered online (including seventy through the World Campus), many of them general 
education courses that also provide a base for the World Campus’ other undergraduate degree offerings.  

 

June 2008 Issue 

German Professor Emeritus Recognized  

One of Germany’s highest civilian awards, the Bundesverdienstkreuzam Band (Knight of the Cross of the 
Order of Merit) has been awarded to Francis Gentry, professor emeritus of German, for his significant 
contributions to the academic cooperation between Germany and the United States. In particular, the 
award honors Professor Gentry’s work on behalf of the Alexander von Humboldt Association of America, 
which promotes research exchanges between the U.S. and Germany, and for his active role in fostering 
exchange programs between American and German universities.  

Professor Gentry came to Penn State from the University of Wisconsin-Madison in 1991 as head of the 
Department of German, a position he held until 1997. His research agenda encompasses broad areas of 
Medieval culture and Medieval German literature as well as the reception of the Middle Ages in the 
modern period. He is the author and editor of seven books and a few dozen articles. He has lectured 
extensively both here and abroad on medieval and modern topics and was a recipient of an Alexander von 
Humboldt Fellowship (1978–79, 1984) for research in Munich and Freiburg. In 2007 the College of the 
Liberal Arts honored Professor Gentry with its Distinguished Emeritus Award.  

Awards  

Outstanding Teaching Tenure Track Award 

Reiko Tachibana, Comparative Literature 
Associate Professor Tachibana is the faculty coordinator and motivating force for the Japanese program in 
the Department of Comparative Literature. She also plays a central role in the relatively new Japanese 
major, getting the word out and encouraging its rapid expansion. In the classroom students cite her 
enthusiasm and innovating teaching style as key to their interest in the topics at hand. In response to 
student demand, she designed and taught Penn State’s first course on Asian American literature. She also 
goes out of her way to help students as an adviser and supervisor. She is the adviser for many of the more 
than seventy students in the Japanese major and minor. At the graduate level, of the four dissertations she 
has directed in the past five years, one student chose to teach in Japan and the other three have all 
obtained tenure-track jobs immediately upon receipt of their Ph.D.  
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February 2008 Issue 

New Hires 

Lindah Mhando, assistant professor of African and African American studies, received a Ph.D. in 
sociology from the State University of New York at Binghamton. She joined the department from a 
position as assistant professor at St. Cloud State University. Specializing in critical race theory, African 
philosophy, and global feminism, Lindah is the author of Dialoguing Global Peace and Social Justice 
Among Diaspora, published by African World Press. She is working on a book on Julius Nyerere, the 
first president of Tanzania, among other projects. 

Holocaust Exhibit at Library 

An exhibit examining the story of thirteen Jews who escaped from a Nazi death march during World War 
II will open in March in the Libraries’ Diversity Room. "Anyone Would Have Done That: The Rescue of 
the Thirteen Jews from Ergoldsbach" (Germany) is sponsored by the Jewish Studies Program, and 
through the support of the Gene and Roz Chaiken Endowment for the Study of the Holocaust; the 
departments of Germanic and Slavic Languages and Literatures, Comparative Literature, and History; and 
the Penn State University Libraries.  

The exhibit highlights the rescue of thirteen Jews on one of the death marches from the Buchenwald 
concentration camp at the end of World War II. While thousands perished, some 200 prisoners reached 
the small town of Ergoldsbach in Bavaria at the end of April, 1945, and from there thirteen of them 
managed to escape. They were found by Max Maurer, the local police sergeant, who—contrary to SS 
orders he had received that morning—did not shoot them on sight. Instead he arranged for a cart to take 
the emaciated men to a barn belonging to a farmer who was known for her opposition to the Nazis. They 
were hidden in the hay loft, fed by the farmer Anna Gnadl, and rescued by the U.S. troops the following 
morning.  

John Weiner is the last surviving member of this group and was instrumental in creating this exhibit, 
which was first shown in Ergoldsbach and Bavarian schools in 2005. Weiner himself weighed fifty-three 
pounds when Anna Gnadl took him in; he finally left a Regensburg hospital after almost a year.  

The exhibit includes various German newspaper clippings from the 1930s translated into English that 
give some insight into local politics during the Nazi regime. Additional documentation and material will 
be accessible online, including an interview with John Weiner taped in Sydney, Australia, where he 
emigrated after the war and became one of the city's best photographers.  

The Penn State opening of the exhibit is scheduled for Wednesday, March 19, at 6:00 p.m., in Foster 
Auditorium. Several of the German organizers from Ergoldsbach and Gerhard F. Strasser, the German 
coordinator of this exhibit, will be present and will field questions from the audience.  
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December 2007 Issue 

New Center Launches Public Outreach Efforts  

The newly-formed Center for Language Science in the College of the Liberal Arts will launch its public 
outreach efforts with a talk on Dec. 6. The address, by Professor John Trueswell of the University of 
Pennsylvania, will discuss the interplay of eye movements with our understanding of verb meanings. 
Using a series of eye-tracking experiments, Trueswell’s research examines how attention is allocated 
during the perception of simple and complex events. 

The talk, which is free and open to the public, will begin at 4 p.m. in The Nittany Lion Inn’s Ballroom A 
and will be followed by a reception.  

The lecture will be the first public event hosted by the Center for Language Science. Housed in the Moore 
Building, the Center is co-directed by Judith Kroll, Distinguished Professor of Psychology, Linguistics, 
and Women’s Studies, and by Adele Miccio, associate professor of communication sciences and 
disorders. The Center provides an interdisciplinary approach to the study of language acquisition and 
bilingualism. Made up of linguists, psycholinguists, applied linguists, speech-language pathologists, 
speech scientists and cognitive neuroscientists, the group’s research focus is on the study of language 
science from diverse perspectives. The variety of expertise housed with the Center will foster 
collaborative research projects across disciplines.  

Annual German Holiday Sing-Along 

The Penn State Department of Germanic and Slavic Languages and Literatures is sponsoring a celebration 
of traditional German Holiday songs and music at 8 p.m. Wednesday, December 12, in St. Andrew's 
Episcopal Church, 208 West Foster Avenue, State College.  

The public is invited to participate in singing traditional Christmas songs including "Stille Nacht, heilige 
Nacht"; "O Kinderlein kommet"; "Leise rieselt der Schnee"; and "Es ist ein Ros entsprungen." Additional 
musical entertainment will be provided by German faculty and students and music professionals from the 
State College area.  

 

July 2007 Issue 

Excerpt from Dean’s Message 

I have also appointed a Task Force to make recommendations for ways to strengthen our College’s 
teaching and research in the area of East Asian studies. I have asked the Task Force, chaired by On-cho 
Ng, professor of history, to report back in October. The members of the Task Force are focusing on 
priorities for faculty appointments in this area, as well as ways to strengthen our existing East Asian 
studies major, including better and more visible institutional arrangements and possibilities for graduate 
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work in this area, among other things. At the same time, the Department of Comparative Literature is 
considering a new Chinese major, to augment the successful Japanese major launched a few years ago. I 
am optimistic that strengthening our efforts in this key area, including through new faculty appointments, 
will better serve our students going out into the world in this decade and beyond. 

Grants 

David G. Atwill, assistant professor of history, from the Andrew W. Mellon Foundation, for “Islam in 
Tibet: Hybridity, Religious Boundaries, and Cultural Adaptation in 19th and 20th Century Tibet.” 

 

May 2007 Issue 

Santa Rosalía, a cantata by composer Bruce Trinkley and librettist Jason Charnesky, first performed in 
1993 at the Palmer Museum of Art of Penn State and subsequently at the Congress of the Colombianists, 
held at the university in 1996, was given its Spanish-language premiere in Bogotá, Colombia on March 7, 
2007 under the auspices of the Banco de la República at its Sala de Conciertos. The Spanish libretto was 
written by Dr. Robert Lima, OIC.  

Bruce Trinkley is Professor Emeritus of Music and the composer of award-winning operas, song cycles 
and, most notably, Mountain Laurels, a choral symphony on texts by Pennsylvania poets. Jason 
Charnesky, a poet, teaches literary theory and writing in the English department and has written texts for 
many compositions by Bruce Trinkley. Robert Lima is Professor Emeritus of Spanish and Comparative 
Literature, as well as Fellow Emeritus of the Institute for the Arts and Humanities. He has published in 
many media and was named Knight Commander in the Order of Queen Isabel by His Majesty King Juan 
Carlos I of Spain.  

Faculty Scholar Medal for Outstanding Achievement in the Arts and Humanities 
Matthew B. Restall, professor of colonial Latin American history, anthropology, and women's 
studies  
Matthew’s scholarly industry and achievement in Latin American history are extraordinary. With his most 
recent work, Matthew has now set the intellectual agenda for the field. Although he has been amazingly 
productive since his arrival at Penn State in 1998, it is particularly fitting to recognize him for his 2003 
monograph, Seven Myths of the Spanish Conquest, and his 2005 critical edition and translation of 
documents written by Mayans before and after the Conquest, Mesoamerican Voices: Native-Language 
Writings from Central Mexico, Oaxaca, Yucatan, and Guatamala. These works are the culmination of 
work on the Conquest era.  

In the past five years, Matthew has won both a Guggenheim Fellowship and a National Endowment for 
the Humanities Fellowship, both highly prestigious and highly competitive awards given to only top 
scholars. In addition, his scholarly achievements have not come at the expense of his other obligations. 
He is a superb teacher, an attentive graduate mentor, a collegial colleague, and a leader in his department 
and in the field of Latin American studies. 

http://www.la.psu.edu/CLA-News/Latimes/may07/issue.shtml�
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January/February 2007 Issue 

Susan G. Strauss, associate professor of applied linguistics, from Roshan Cultural Heritage Institute, for 
“Persian Language and Culture for Intermediate and Advanced Level Study.”  
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Appendix 4 

Excerpts from LAUS News 

Monthly Newsletter Sent to Current Liberal Arts Undergraduates 

 

October 2009 Issue 

Asian studies major now available 
 

In April 2008, the College of the Liberal Arts created the Asian Studies major, which replaced the East 
Asian Studies major.  The major stresses the importance of studying the Asian continent as a whole.  This 
recently remodeled major focuses on Asian history, society, and culture. 

Dr. Eric Hayot, director of Asian Studies, recommends the major for “Anyone who wants to understand 
the world in the next century or two…. The world is a complicated place, and students who want to live in 
it, as opposed to living in their own little corner of it, will have a great time, I think, connecting Asian 
Studies courses to their interests in careers of any type.”   
  
He notes the economic and political shift of the world toward countries such as Brazil, India, and China, 
adding,  “To understand how to be a citizen of the world—how to think about what's happening 
historically, politically, culturally, linguistically, and economically—it's crucial to understand the role that 
the new Asian superpowers will play in it.” 
 
The College of the Liberal Arts also offers the option of double majoring in Asian Studies and Japanese 
or Chinese.  Dr. Hayot encourages students to consider the strength of combining Asian Studies with a 
language, which will allow students to “gain in-depth knowledge of cultural and literary traditions, and a 
real understanding of those parts of the world.”   
 

New CLA minors explore ethics and gender issues 
 

Liberal Arts is excited to announce two new minors for undergraduate students: the Ethics minor and the 
Sexuality and Gender Studies minor.   

  

Ethics Minor: 

Sponsored by the Department of Philosophy, the Ethics Minor is designed to provide students with 
training in ethical frameworks and methods, as well as the opportunity to work in various fields of 
practice.  Dr. Nancy Tuana, DuPont/Class of 1949 Professor of Philosophy and Director of the Rock 
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Ethics Institute at Penn State, encourages all Liberal Arts students to consider the Ethics minor.  “We all 
face challenges in our personal lives, our professional lives, and as citizens. 

The Ethics minor is designed to help you identify ethical issues, weigh options, reflect on your values, 
consider other viewpoints, and take a stand for your beliefs,” she says. The minor will be suitable for 
students in almost any major, especially students going on to further academic work or careers in 
medicine, communication, business, law, the health or life sciences, health administration, informatics or 
engineering.  Courses deal with ethics from various perspectives including research ethics, media ethics, 
environmental ethics, bioethics, and business ethics.  

 The minor consists of eighteen credits selected from a wide range of disciplines (including philosophy, 
communication, engineering, law, psychology, sociology, anthropology, public policy, international 
studies, and environmental studies). Students in the minor will begin with two core courses, PHIL 103 
GH(3), PHIL 119 GH(3). The courses will cover basic ethical approaches, the application of ethical 
analysis, and will provide a grounding in ethical leadership.  

Sexuality and Gender Studies Minor: 

The Sexuality and Gender Studies Minor has been a long time in the making, so it is an exciting 
achievement for Liberal Arts.   

Students interested in topics like the history of gender studies, the biology of sexuality, gender roles in 
society, and the psychology of gender might pursue this minor to expand their understanding of these 
areas.  The minor has practical applications as well.  In particular, family life and the workplace are 
becoming increasingly diverse in today's world.  Students with a background in Sexuality and Gender 
Studies might improve their skills as supervisors, teachers, health care practitioners, counselors, project 
managers, public servants, etc. 

 The minor consists of eighteen credits.  Students are required to take ENGL 245 and HD FS / WMNST 
250; the remaining twelve credits draw from a variety of disciplines which allows students to incorporate 
the minor into their major area of study. 

 

October 28 info session to feature “pluses” of non-traditional study abroad sites  
 

Over 400 CLA students travelled abroad last year—but only a 
small percentage of them travelled outside Western Europe.  If 
you believe with Thomas Friedman that “the world is flat”—and 
that our future will require much more engagement with up-and-
coming world economies, you should consider a study abroad 
destination beyond England, Spain, Italy, or Australia, the four 
most popular sites by far. Penn State has available excellent 
programs across the globe—in China, India, Turkey, several 
countries in Latin America, and several African countries, 
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particularly South Africa.  Some of these programs may focus on language skills for language majors—
but many programs are offered entirely in English, giving you the opportunity to be a student in a region 
untraveled by most university students.    

On Wednesday, October 28 at 5 p.m., in 167 Willard, Liberal Arts will have an information session on 
“non-traditional study abroad locations.”  You’ll hear from Penn State students who have returned from 
such places as Brazil, China, and Turkey—and find our why travelling and studying off the (very) beaten 
path is an advantage as well as an adventure.  Global Program advisers with experience in Africa and 
Asia will be on hand as well. You’ll also hear about financial advantages you might not have thought 
of—not only are these countries less expensive to live in, but there are also special scholarships available 
to support study in non-traditional locations.   

“We’re starting to see more students going to China,” notes Jennifer Wagner-Lawlor, director of CLA 
Study Abroad Programs, “and as China’s influence in the world grows—not to mention as our new Asian 
Studies major—that number will grow.  Persuading students to pass up Ireland for India, or England for 
Egypt, or Australia for Africa, is becoming easier, as students realize how critical all these regions will be 
in the future—their future. The more American students can learn about regions like the Middle East, 
Southeast Asia, Japan and China, the better they’ll be at being the kind of global citizens the country is 
going to need.”  

Paterno fellow spotlight: Autumn Griffin 
  

When applying to colleges, Autumn Griffin was initially unsure that 
Penn State was the best fit for her.  Her interest skyrocketed, however, 
when she attended Achievers’ Weekend—three days of programming 
intended to recruit already-accepted minority students to the University.  
Here, she spoke with the Liberal Arts multicultural equity programs 
coordinator Earl Merritt, and learned about the various academic 
opportunities available to her through Liberal Arts.  As she accepted her 
offer to attend the University so late, she did not have the time to apply 
to the Schreyer Honors College.  Luckily, the Paterno Fellows Program 
(PFP) is giving her a second path to a Penn State honors education. 

An English and African and African American Studies (AAAS) major, 
Autumn loved to read and write from a young age.  Her mother’s 
interests in black history and art, as well as her Paterno Fellows adviser’s 

encouragement that a double major was within her reach, inspired her to add AAAS as a second major.   
Some of Autumn’s favorite courses her freshman year were the honors courses she took to fulfill PFP 
requirements, including an African American poetry course.  “I just had the mindset that professors 
expected more out of me in honors classes, so I worked harder in them,” Autumn said.  “As a result, I 
ended up doing really well.”   

During the spring semester of her freshman year, Autumn volunteered with a group of Fellows aspirants 
as part of Penn State’s Martin Luther King Jr. Day of Service.  In addition to introducing her to other 

http://www.la.psu.edu/CLA-LAUS/paterno/Paterno_Fellows_Program.shtml�
http://www.la.psu.edu/CLA-LAUS/paterno/Paterno_Fellows_Program.shtml�
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Paterno Fellows aspirants in her cohort, the project inspired her to increase her commitment to 
community service.  Next year, she will serve as the co-chair of a Day of Service committee, reaching out 
to local nonprofits that need volunteers and assigning student groups to these projects.  Autumn’s 
involvement in the Penn State community doesn’t end here.  She also serves as the Features Editor for a 
multicultural campus newspaper called The Drum and gives tours to prospective students and families as 
part of the Student Minority Advisory Recruitment Team.  

Autumn’s goals for next year include gaining entrance to the McNair Scholars Program, a program that 
gives talented Penn State students the opportunity to research with professors in their fields at other Big 
Ten schools.  This opportunity would give her a head start on another Fellows Program requirement—her 
capstone research paper.  Autumn is also looking forward to studying abroad in South Africa her junior 
year, and to receiving the education abroad grant she is guaranteed when she officially becomes a Paterno 
Fellow.  “It will be one less thing my parents and I will need to stress over,” she says. 

Eventually, Autumn plans to pursue a master’s degree in education; one of her long-term goals is working 
to increase the number of economically disadvantaged students who attend college.   For now, she looks 
forward to taking more humanities courses and, through the Paterno Fellows program, cultivating her 
Liberal Arts identity more generally.  “I was inspired by a high school teacher with a Liberal Arts 
background who had such a broad knowledge base,” Autumn says.  “I knew that she was the kind of 
person I wanted to become.”    

 

September 2009 Issue 

New programs fuel rise in study abroad popularity  
The numbers are in, and they are a pleasant surprise: the College of the Liberal Arts sent 7 percent more 
of its majors abroad during the 2008—09 academic year than in the previous year, against expectations 
that the slowing US economy would discourage foreign travel.  Dr. Jennifer Wagner-Lawlor, director of 
Liberal Arts Study Abroad programs, observes that “the fact that our numbers went up, rather than sliding 
down or simply stagnating, really shows how important students and their parents think the study abroad 
experience is.  There’s no question that study abroad is important to employers as well—so put that 
together with the natural desire of most students to go overseas, and you’ve still got very strong demand.”  
Wagner-Lawlor notes that more students are asking about financial aid, and some students were weighing 
carefully the cost differences between summer-term travel, and a semester- or year-long program. In the 
end, though, I think most students are just determined to go,” even when it means extra hours at a part-
time job, or an extra contribution from parents.  

Certainly the College hopes this trend continues—and to that end is instituting once-a-month information 
sessions for LA majors.  While the first session—scheduled for Wednesday, September 30 from 5–6 p.m. 
in 262 Willard—will cover study abroad generally, sessions after that 
will focus on topics such as financial aid, nontraditional locations, 
information for language majors only, and upcoming summer 
programs for 2010. Keep an eye out for announcements! 
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Two new LA study abroad programs break new ground 

The College has added two new programs to its portfolio of study abroad offerings.  Last summer, Dr. 
Veena Raman of CAS took a group of students to Bangalore, India, as the international component of her 
CAS 497A, New Media and Democracy.  According to Dr. Raman, this trip “[gives] students an 
opportunity to visit Bangalore city, India’s information capital, and helps them explore the relationship 
between democracy and globalization in the context of a booming information industry technology.”   

And student Davis Shaver agreed: “I've always been fascinated with new media and its effect on culture, 
but didn't appreciate just how profoundly it could affect a society until my trip to Bangalore with Dr. 
Veena Raman. The business and NGO leaders we met are effecting concrete change in the city using 
technologies and concepts we had learned last spring in CAS 497A. It made the class real.”   

A second new program took students to Israel—for the first time in five years, thanks to the loosening of 
restrictions by Penn State administrators, against student travel there. Dr. Ann Killebrew, a faculty 
member in CAMS and Jewish Studies, led a team to work with her in the archaeological site called “Tel 
Dor,” located on the coast in southern Israel, a site that served as an emporium for the ancient world and 
has therefore attracted archeologists for years. A major Phoenician city under excavation for nearly three 
decades, Tel Dor is a multi-period archaeological site spanning the Bronze through Crusader periods, and 
was recently declared an Israeli national park. 

Among the dozen students on the trip was undergraduate Ben Baker, who reports that “the best part of the 
trip was that we got to go to all the sites that I only knew from my textbooks as well as having some of 
the best Israeli archaeologists give us tours of the sites.  Students should go because they receive 
invaluable experience while having an unbelievable amount of fun.”  History major Hannah Tracy agrees: 
“The adventures you have and the things you learn while studying abroad will stick with you for life.  
Digging up a 2,000 year old piece of pottery or visiting a crusader fort are experiences you can't get in the 
classroom.” 

 

May 2009 Issue 

CLA Senior explores Jewish culture in New York City 
Senior Michael Bender (Religious Studies, Anthropology, and Jewish Studies) is just one of many Liberal 
Arts students who has incorporated an undergraduate research project into his undergraduate curriculum. 
As an offshoot of his current Jewish Studies internship, he spent a busy four days in New York City in 
late February soaking up all he could about Jewish culture in the city.  

 During this trip, Michael visited museums, Jewish homes, and multiple synagogues: a Classical Reform 
synagogue, an Orthodox synagogue, and a gay and lesbian synagogue, among others. He also spent a full 
day shadowing a member of the Hasidic Jewish community.  Michael is currently working on a thirty 
page paper that will discuss and answer the research questions that he formulated prior to his trip to New 
York.   

Michael planned his trip itinerary with Rabbi David Ostrich, who oversees the Congregation Brit Shalom 
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synagogue in State College and also teaches some Religious Studies courses at Penn State. Because 
Michael plans on studying Religious Studies with an emphasis on Jewish Studies in graduate school, the 
Rabbi thought it would be good for him to gain supplemental experience with the Jewish community 
outside of the classroom.  

 

March 2009 Issue 

An evening with the Ying Quartet 
The Ying Quartet performed at Penn State Friday evening, February 13, in Schwab Auditorium for an 
appreciative audience of students, faculty, and community members, including several Paterno Fellows 
Program aspirants.  Before the event, students were treated to an hour-long discussion with a member of 
the Ying Quartet and Dr. Taylor Greer, Associate Professor of Music Theory at Penn State.  Following 
the performance, audience members met with the performers and joined them for a reception with food 
and refreshments in the lobby of Old Main. 

This was the second event this semester providing an opportunity for Liberal Arts students and Paterno 
aspirants to share a special event on campus. Earlier in the semester, many students and aspirants 
volunteered together for the Martin Luther King, Jr. Day of Service. Students will have another chance to 
attend a unique event on April 2 when New York University Professor Dr. Marion Nestle will lecture on 
The Ethics of Food Choice: Personal Responsibility vs. Social Responsibility at 7 p.m. in The Nittany 
Lion Inn, Ballroom C. Join other students in a discussion of the ethics of and responsibilities associated 
with food choice. 
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Appendix 5: 

Excerpts from Liberal Arts News Web site 

www.la.psu.edu/CLA-News/news.shtml 

 

Amy Greenberg Named Guggenheim Fellow 

April 13, 2009 

Amy Greenberg, professor of American history and women's studies at Penn State, has been named as a 
2009 recipient of a Guggenheim fellowship, to research and write a history of the little-remembered U.S.-
Mexico War of 1846 and the wide-reaching cultural and political impact of America's first foreign war. 

Greenberg is one of 180 Fellows, chosen this year from a group of nearly 3,000 applicants. Guggenheim 
Fellows are appointed on the basis of stellar achievement and exceptional promise for continued 
accomplishment. This year's Fellows represent 62 disciplines and 68 different academic institutions, and 
range in age from 29 to 70, from the United States and Canada. 

Greenberg is a historian of pre-Civil War America (1800-1860) with a particular interest in the politics, 
culture, and social history of the 1840s and 1850s. Her research has ranged from urban society and 
culture, as illustrated by her book Cause for Alarm: The Volunteer Fire Department in Nineteenth-
Century America, to the role of manifest destiny ideology in foreign affairs and American society and 
culture, which resulted in the book: Manifest Manhood and the Antebellum American Empire. 

She joined Penn State's College of the Liberal Arts in 1995 as assistant professor of history and was 
named associate professor in 2001 and professor in 2006. She served as interim director of the George 
and Ann Richards Civil War Era Center from 2005-2006. In 1999, she received the George Atherton 
Award for Excellence in Teaching given by Penn State. 

Other honors include an American Philosophical Society Sabbatical Fellowship, a Gilder Lehrman 
Fellowship at the New-York Historical Society, the W. M. Keck Foundation Fellowship and Mellon 
Fellowships at the Huntington Library. History News Network named her a Top Young Historian in 
2007.  

Mexican immigrants more likely to move from welfare to work 
July 24, 2009  

Prior to welfare reform, Mexican immigrants were more likely than other groups to transition from 
welfare to work, particularly in states that provided more generous welfare benefits, according to 
sociologists.  
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"This research refutes welfare reform assumptions that immigrants and disadvantaged native citizens seek 
out and maintain welfare assistance for the same reasons," said Jennifer Van Hook, associate professor of 
sociology and demography in the College of the Liberal Arts at Penn State. "In the case of Mexican 
immigrants, welfare seems to be used primarily to minimize the effects of gaps in employment, not to 
avoid work or perpetuate dependency."  
 
Among women who reported receiving Aid to Families with Dependent Children (AFDC, the pre-welfare 
reform version of TANF), Mexican immigrants were significantly more likely to exit welfare within one 
year (57.7 percent) than were white (37.9 percent) or black (36.4 percent) natives. 

Using samples of 4,071 racially diverse immigrant women and 9,265 white or black native women from 
the Survey of Income and Program Participation (SIPP), Van Hook and Frank D. Bean, University of 
California-Irvine, analyzed longitudinal data from the 1990 through 1993 annual SIPP panels. The 
researchers chose to analyze pre-welfare reform data due to the lack of special restrictions related to 
migration status on the welfare eligibility of legal immigrants. The Personal Responsibility and Work 
Opportunity Reconciliation Act (Welfare Reform Act) of 1996 barred legal immigrants entering the 
United States after Aug. 22, 1996, from receiving assistance for the first five years after entry.  
 
The research underscores the importance of taking cultural considerations into account in explaining 
immigrant welfare behaviors. Van Hook and Bean attribute the lower rates of welfare receipt and higher 
rates of post-welfare employment of Mexican immigrant women to the strong pro-employment cultural 
orientation among these immigrants.  
 
"Our research suggests that the strong involvement of work and family in the Mexican decision to migrate 
leads to the prioritization of employment well after migration, minimizing welfare receipt and increasing 
post-welfare employment," Van Hook said. "Further, immigrant public assistance may in fact have a 
positive effect on integration, helping immigrants to work their way out of poverty and off of welfare."  
 
Welfare reform is not likely to deter future Mexican immigration, according to Van Hook and Bean, if 
policymakers are indeed misguided in assuming that immigrants are drawn to the United States by 
welfare, or that immigrants assimilate into welfare. Instead, welfare reform actually may delay economic 
incorporation, particularly if no other form of economic settlement assistance is available to immigrants 
experiencing conditions of great economic need.  
 
The findings were published in their article "Explaining Mexican Immigrant Welfare Behaviors: The 
Importance of Employment-Related Cultural Repertoires" in the June issue of American Sociological 
Review. 

Mixed population provides insights into human genetic makeup 

February 14, 2009 
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Genetic diseases and genetically mixed populations can help researchers understand human diversity and 
human origins according to a Penn State physical anthropologist. 
 
"We wanted to get to a strategy to predict what a face will look 
like," said Mark D. Shriver, associate professor of biological 
anthropology. "We want to understand the path of evolution that 
leads to that part of the selection process." 
 
To pinpoint genes that influence the shape of the human face and 
head, Shriver began with an online database of genes linked to 
disease — Online Mendelian Inheritance of Man. If the symptoms 
of the disease involved the face or skull the gene implicated in the 
disease became a candidate for those facial traits. 
 
This approach works because although Shriver looked at genes implicated in disease, those same genes in 
a healthy person may also influence the same physical trait -- length, width, shape, size — but within the 
range normal for healthy individuals. Facial traits vary among humans, but do tend to group by 
population. For example, in general, West Africans have wider faces than Europeans and Europeans have 
longer faces than West Africans. 
 
"There is a strong relationship between genetic ancestry and facial traits," said Shriver. "Using individuals 
of combined ancestry, European and African, we can see how the target genes alter facial traits," he told 
attendees at the 2009 Annual Meeting of the American Association for the Advancement of Science. 
 
The researchers looked at a combined sample of African Americans with West African and European 
ancestry whose genetic makeup was known through DNA testing. To make it simpler, anyone with 
Native American ancestry was eliminated so that only two genetic pools were represented — West 
African and European.  The researchers reported on a sample of 254 individuals using three-dimensional 
imaging and measured the distances between specific portions of the face. Each individual had provided a 
DNA sample. 
 
"We started with 22 landmarks on the faces that could be accurately located in all the images," said 
Shriver.  
 
These landmarks might be the tip of the nose, the tip of the chin, the outer corner of the eye or other 
repeatable locations. They then recorded the distances between all the points in all directions, so they had 
a distance map of each of the faces. 
 
From their DNA profiles, Shriver could determine the admixture percentages of each individual, how 
much of their genetic make up came from each group. He could then compare the genetically determined 
admixture to the facial feature differences and determine the relative differences from the parental 
populations. 
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"This type of study, done on admixed populations shows that each person is a composite of their 
ancestors and that the range of facial features is a continuum," says Shriver. 
 
Shriver found that there was a very strong statistical correlation between the amounts of admixture and 
the facial traits. 
 
"We chose to look at African Americans because they were a large enough and available admixed 
population," said Shriver. "We are trying to solidify our understanding of the origins of humans and the 
evolutionary processes. Looking at admixed populations shows us the influence genes have and how they 
relate to physical features." 

 

NEH fellowship to support faculty research on Turner rebellion 

February 5, 2009 

Anthony Kaye, assistant professor of history at Penn State, has been awarded a 2009 fellowship of 
approximately $50,000 from the National Endowment for the Humanities to write a book on Nat Turner's 
rebellion of 1831. 
 
A faculty member in the College of the Liberal Arts, he also is affiliated with the George and Ann 
Richards Civil War Era Center. Kaye's book will reinterpret Turner's famous revolt from the standpoint of 
neighborhoods. "Nat Turner's Confessions" is one of the most widely read documents in the history of 
slavery, yet historians have missed its neighborhood motif. Turner's stature as a prophet was wrought in 
delicate negotiation with his neighborhood. The revolt proceeded swiftly as long it remained in Turner's 
neighborhood but came apart when he and his comrades left there. When he decided to regroup to march 
again, he repaired to his neighborhood. 
 
The book, tentatively titled "Alarm in the Neighborhood," will use the Turner insurrection to introduce 
neighborhoods as a new perspective on slavery to a general audience. The publisher will be Hill & Wang. 
 
The Penn State historian's recent book, "Joining Places: Slave Neighborhoods in the Old South," 
described slave neighborhoods at length in Mississippi, where the neighborhood terrain comprised 
adjoining places, and sketched neighborhoods across the South. His work was the first book to use a vast 
source of rich testimony about slavery, the pension files of former soldiers in the Union army, and 
reformulated ideas about slave marriage, resistance and the slave community. 
 
The book was a finalist for the 2008 Frederick Douglass Book Prize, given by Yale University's Gilder 
Lehrman Center for the Study of Slavery, Resistance, and Abolition. 

 

Penn State poet Kasdorf receives NEA fellowship 
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January 20, 2009 

Julia Kasdorf, a nationally recognized poet and associate professor of English at Penn State, has received 
a 2009 creative writing fellowship from the National Endowment for the Arts to complete her current 
manuscript of poems, "Poetry in America." 
 
A faculty member in the College of the Liberal Arts, Kasdorf is a writer with strong interests in religion, 
culture and the relationship between writers and communities.  

The NEA literature fellowships encourage the production of new work and allow writers the time and 
means to write. The fellowships alternate annually between poetry and prose. For fiscal year 2009, 42 
poets will receive fellowships of $25,000 each. 

"Julia’s fellowship is a terrific honor for our MFA program, the English department and Penn State 
generally," said Robin Schulze, professor and head of the Department of English. "Few writers ever 
receive such recognition. The award puts Julia in truly distinguished company." 
 
Kasdorf’s first book, "Sleeping Preacher," received the Agnes Lynch Starrett Poetry Prize and The Great 
Lakes Colleges Award for New Writing. Her second collection of poems, "Eve's Striptease," was 
described as "crosshatched by body, spirit, and the relation between them; animated by bright instinctive 
exchanges between carnal and religious zones of experience; driven by an honest, explicitly female 
consciousness of what 'animal' and 'soul' might mean."  
 
Her collection of essays about memory, culture, gender and writing, "The Body and the Book: Writing 
from a Mennonite Life," was named the Book of the Year by MLA's Conference on Christianity and 
Literature. In the biography, "Fixing Tradition: Joseph W. Yoder, Amish American," she interpreted the 
life and cultural production of one writer and musician, tracing the negotiations he made between his 
sectarian background and the broader culture during the early 20th century.  
 
Kasdorf also wrote an introduction and collaborated with Joshua R. Brown to restore and annotate the text 
of J.W. Yoder’s 1940 local color classic, "Rosanna of the Amish" (Herald Press, 2008). Her current 
nonfiction project focuses on sacrifice as it is configured in the various roles of mother, soldier and 
religious martyr. 
 
At Penn State, she directs the MFA program; she developed the Writer in the Community project and 
teaches the poetry workshop. She also is a Fellow, Institute for Arts and Humanities, at the University. 

 

2008 Stand Up Award Recipient 

Jeremy Weisblatt, ’08  
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Classics and Ancient Mediterranean Studies, 
Jewish Studies, and International Politics 
Schreyer Honors Scholar 
Four years ago, as a first-year, observant Jewish 
student attempting to keep Kosher while living on 
campus, Jeremy Weisblatt found himself with precious 
few options. Economic constraints and basic logistical 
difficulties made it seemingly impossible for Penn 
State's Food Services to provide Jewish students with 
kosher products. As Jeremy began to research possible 
solutions to this dilemma, he soon discovered that 
Muslim students interested in keeping their own 
religious dietary traditions were in a similar 
predicament. In a remarkable act of unity across faiths, 
Jeremy joined with two students from the Muslim Student Association, and together they approached 
Food Services to discuss the possibility of integrating both kosher and halal foods into the dining options 
at Penn State. After much work and creative cooperation between the students and Food Services, the 
Penn State Muslim and Jewish communities now both have unprecedented access to foods that will help 
them in their desire to live out their faith.  

Beginning in January of this year, Muslim students have been provided with halal-certified food on the 
University Park campus. And thanks to Jeremy's efforts, last December, a new kosher foods section 
opened at The Mix convenience store in Pollock Commons. And this month, for the first time, kosher-for-
Passover meals will be available at Waring Dining Commons. Food Services was so impressed with 
Jeremy's commitment and his attention to detail, they hired him as official Student Kosher Food 
Coordinator. Jeremy also undertook extensive training under a rabbi so that he can now act as resident 
Mashgiah, insuring that all foods designated kosher and served at Penn State have met the strict 
requirements of Jewish Law.  

After he graduates in May, Jeremy will attend the Jewish Theological Seminary in New York City. 
Ultimately, Jeremy plans to be ordained and to serve as a congregational Rabbi for a growing, 
Conservative Jewish community. He also hopes to work as a community activist for interfaith cooperation 
and dialogue. 

 

1808 bicentennial commemoration to be held Oct. 23 
October 3, 2008 

The Center for American Literary Studies and the George and Ann Richards Civil War Era Center will 
sponsor an 1808 bicentennial commemoration on Oct. 23 on the University Park campus.  

This event recognizes the 200th anniversary of the abolition of the legal slave trade in the United States.  
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The headlining event will be a lecture by Sylviane A. Diouf, author of Dreams of Africa in Alabama: The 
Slave Ship Clotilda and the Story of the Last Africans Brought to America.” A mini-marathon read-in of 
documents and literature related to slavery and its legacy also will be held.   
 

Diouf, who is with the Schomburg Center for Research in Black Culture, will present "The Transatlantic 
Slave Trade: The Human Story," at 4 p.m. Thursday, Oct. 23, in 207 Henderson South.  
 

A read-in will be held from 1 to 3:30 p.m. Thursday, Oct. 23, on the steps of Pattee Library. The read-in 
features documents related to the slave trade. Readers are members of the University and Centre County 
communities, including Penn State graduate and undergraduate students, faculty and deans; State College 
High School students; a Schlow librarian; the mayor of State College; and Sue Paterno. Each will read a 
two-five minute excerpt from the documents, and bring alive the literature of the slave trade to 
participants and passers-by at Penn State.  

 

English faculty member wins Guggenheim 

April 24, 2008 

Linda Woodbridge, the Josephine Berry Weiss chair in the humanities and professor of English at Penn 
State, has been named as a 2008 recipient of a Guggenheim fellowship, to pursue research in English 
revenge drama. Woodbridge is one of 190 named Fellows, chosen this year from a group of more than 
2,600 applicants, to share in awards totaling $8.2 million. 
 

Guggenheim Fellows are appointed on the basis of stellar achievement and exceptional promise for 
continued accomplishment. One of the hallmarks of the Guggenheim Fellowship program is the diversity 
of its Fellows, not only in their fields of endeavor but in their geographic location and ages. In all, this 
year's Fellows represent 75 disciplines and 81 different academic institutions. They range in age from 31 
to 98, and come from throughout the United States and Canada. 
 

Woodbridge earned her bachelor's, master's and doctoral degrees all from University of California, Los 
Angeles. Her research interests include English Renaissance literature; Renaissance women as subjects 
and authors of literature; orality and literacy; folklore; economic criticism and revenge. Her Guggenheim 
project is to finish writing the book "English Revenge Drama: Money, Resistance, Equality." The book 
seeks to account for the popularity of a large number of sensationalistic revenge plays of the 16th and 
17th centuries in terms of their connections with money (double-entry bookkeeping, a culture of credit), 
with political resistance, and with growing egalitarianism within a socially-stratified society. 
 

She has earned numerous awards, including the Penn State Faculty Scholar Medal in 2004, and the 
George W. Atherton Award for Excellence in Teaching in 2002. 
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Penn State Alumnus to Lead Bhutan 

April 2008 

Bhutan, the world's newest democracy, will be led by College of the Liberal Arts 
alumnus Jigmi Y. Thinley, who received a master's degree in public administration 
in 1976. Thinley is expected to become prime minister because of his position as 
leader of the Druk Phuensum Tshogpa (DPT) or Bhutan United Party, which 
captured the majority of seats in Bhutan’s first ever democratic election in March. 
Thinley is a two-time former premier under the previous royal governments, but 
this government will be the first under a constitutional monarchy. Bhutan is a small 
country located in the Himalayas and bordered by India and Tibet. 

A Penn State Alumni Fellow, Thinley is one of the architects of Bhutan’s efforts to 
measure its growth and prosperity in terms of happiness, a system he calls Gross 
National Happiness. The measurement includes Gross National Product, among other considerations, as 
the country attempts to maintain a balance between material and spiritual development. 

Thinley came to Penn State in 1974 and studied with Robert LaPorte, professor of public administration 
and political science. After graduation he returned to Bhutan to serve in the Ministry of Development. In 
1998, when the King of Bhutan decided to relinquish power to an elected council of ministers with a 
rotational head-of-government system, Jigmi became the first Head of Government and Minister of 
Foreign Affairs. This role required him to represent Bhutan to the United Nations, a job he has held since 
1988. 

 

Probing Question: What is lost when a language dies? 
Monday, February 11, 2008  

By Lisa Duchene, Research/Penn State 

Oy vey! Although English dictionaries list "Oh dear!" as a rough 
equivalent of this Yiddish expression, Yiddishists will tell you how 
short that falls in conveying the phrase's varied, flexible and 
nuanced meanings, ranging from sadness and worry to aggravation, 
anger and tiredness. 

Yiddish — once spoken by 10 million European Jews — has been 
in a steep decline since the 1920s, but is still spoken by at least a 
million people worldwide. However, many other languages are 
vanishing as their last speakers die. In his 2000 book "Language 
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Death," author David Crystal included an obituary of the Kasabe tongue, spoken in the Mambila region of 
Cameroon. Kasabe died on Nov. 5, 1995, with its final speaker, named Bogon. 

Such quiet exits are now common, occurring about every two weeks. Linguists estimate roughly half of 
the world's 6,000 languages will vanish within 100 years. 

"There's an alarming disappearance of language," noted John Lipski, a Penn State professor of Spanish 
and linguistics who studies variations in Spanish throughout the world. 

Lipski explained that wars, colonialism and globalization increase the dominance of the world's leading 
languages such as English, Spanish, French, Portuguese, Arabic, Russian and Mandarin. At present, 
English is the most dominant international lingua franca. (One in four people worldwide now speak at 
least basic English, which holds official or special status in 75 countries.) 

Linguists are fighting back by documenting waning languages, creating nonprofit groups such as The 
Endangered Language Fund, and holding international conferences on the safeguarding of indigenous and 
minority languages. 

When an endangered animal goes extinct, the world loses a unique part of our global ecosystem. But what 
exactly is lost when an endangered language dies? 

According to Lipski, we lose cultural identities and the richness and diversity of humanity's linguistic 
heritage. But "something more is lost," he continued, noting that the full dimension of such loss is only 
fully understood by those deprived of their mother tongue. "Imagine being told you can't use your 
language and you'll see what that undefinable 'more' is," he added. 

Hendrik Stuurman, who grew up speaking Khoikhoi in northwestern South Africa, describes it this way in 
Crystal's book: "I feel that I have drunk the milk of a strange woman, that I grew up alongside another 
person. I feel like this because I do not speak my mother's language." 

Lipski believes that since some aspects of learning language begin at birth — even perhaps in the womb 
— and speaking abilities begin at around 1 year old, language is a lifetime experience that can’t be teased 
out from the rest of our lives. 

"We learn our native languages from those individuals who are closest to us, emotionally and physically," 
he said. "A language contains the words and sounds that a particular group uses to describe and interact 
with the world, and thus forms an essential part of that group's identity." 

Explained Lipski, the philosophical argument behind biodiversity — that the greater the variety of plant 
and animal species, the more enriched our lives are — also supports the importance of a rich diversity of 
languages. “Those who live around many cultures and languages tend to be more tolerant than those who 
don’t,” he noted, adding that preserving linguistic diversity might be a factor in creating a more peaceful 
planet. 
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In North America and elsewhere, efforts are under way to both record and revive fading languages. More 
than 300 Native American languages are still taught and spoken today, said John Sanchez, a Penn State 
associate professor of communications. Most of the 570 Native American tribes are working to preserve 
their language through both grassroots educational initiatives and academic scholarship, he noted. 

Lipski said adversity can ultimately strengthen a minority language. "Consider how Yiddish has survived 
extensive persecution of Jewish communities," he noted, "as has Judeo (Sephardic) Spanish, carried to the 
former Ottoman Empire by Jews expelled from Spain in 1492 and still spoken in some communities in 
Greece, Turkey and Israel." For another example, "In 1940s Spain, dictator Francisco Franco banned 
minority languages such as Basque, Galician (his own native language) and Catalan." According to some 
sources, children caught speaking Basque in schools would be whipped. Added Lipski, "Now, those 
languages are flourishing and considered co-official to Castilian Spanish in their respective regions." 

More than ever, though, experts are recognizing the decline of linguistic diversity as a true crisis. The 
International Congress of Linguists has declared that "... the disappearance of any one language 
constitutes an irretrievable loss to mankind ..." and the United Nations Educational, Scientific and 
Cultural Organization (UNESCO) has responded by creating the UNESCO Red Book on Endangered 
Languages. In addition, the United Nations has proclaimed 2008 the International Year of Languages. 

Said Lipski, just imagine how bland the collective music of human language would be without the sounds 
of Sami,Gaeilic, Tsalagi (Cherokee) or the countless other languages kept alive mainly among village 
elders worldwide. Losing them would indeed be "a shandeh un a charpeh," as is said in Yiddish — a 
shame and a disgrace 

 

In DNA Era, New Worries About Prejudice  

By Amy Harmon, The New York Times 

November 11, 2007 

When scientists first decoded the human genome in 2000, they were quick to portray it as proof of 
humankind’s remarkable similarity. The DNA of any two people, they emphasized, is at least 99 percent 
identical. 

But new research is exploring the remaining fraction to explain differences between people of different 
continental origins. 

Scientists, for instance, have recently identified small changes in DNA that account for the pale skin of 
Europeans, the tendency of Asians to sweat less and West Africans’ resistance to certain diseases. 

At the same time, genetic information is slipping out of the laboratory and into everyday life, carrying 
with it the inescapable message that people of different races have different DNA. Ancestry tests tell 
customers what percentage of their genes are from Asia, Europe, Africa and the Americas. The heart-
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disease drug BiDil is marketed exclusively to African-Americans, who seem genetically predisposed to 
respond to it. Jews are offered prenatal tests for genetic disorders rarely found in other ethnic groups.  

Such developments are providing some of the first tangible benefits of the genetic revolution. Yet some 
social critics fear they may also be giving long-discredited racial prejudices a new potency. The notion 
that race is more than skin deep, they fear, could undermine principles of equal treatment and opportunity 
that have relied on the presumption that we are all fundamentally equal.  

“We are living through an era of the ascendance of biology, and we have to be very careful,” said Henry 
Louis Gates Jr., director of the W. E. B. Du Bois Institute for African and African American Research at 
Harvard University. “We will all be walking a fine line between using biology and allowing it to be 
abused.”  

Certain superficial traits like skin pigmentation have long been presumed to be genetic. But the ability to 
pinpoint their DNA source makes the link between genes and race more palpable. And on mainstream 
blogs, in college classrooms and among the growing community of ancestry test-takers, it is prompting 
the question of whether more profound differences may also be attributed to DNA. 

Nonscientists are already beginning to stitch together highly speculative conclusions about the historically 
charged subject of race and intelligence from the new biological data. Last month, a blogger in Manhattan 
described a recently published study that linked several snippets of DNA to high I.Q. An online genetic 
database used by medical researchers, he told readers, showed that two of the snippets were found more 
often in Europeans and Asians than in Africans.  

No matter that the link between I.Q. and those particular bits of DNA was unconfirmed, or that other high 
I.Q. snippets are more common in Africans, or that hundreds or thousands of others may also affect 
intelligence, or that their combined influence might be dwarfed by environmental factors. Just the 
existence of such genetic differences between races, proclaimed the author of the Half Sigma blog, a 40-
year-old software developer, means “the egalitarian theory,” that all races are equal, “is proven false.” 

Though few of the bits of human genetic code that vary between individuals have yet to be tied to 
physical or behavioral traits, scientists have found that roughly 10 percent of them are more common in 
certain continental groups and can be used to distinguish people of different races. They say that studying 
the differences, which arose during the tens of thousands of years that human populations evolved on 
separate continents after their ancestors dispersed from humanity’s birthplace in East Africa, is crucial to 
mapping the genetic basis for disease.  

But many geneticists, wary of fueling discrimination and worried that speaking openly about race could 
endanger support for their research, are loath to discuss the social implications of their findings. Still, 
some acknowledge that as their data and methods are extended to nonmedical traits, the field is at what 
one leading researcher recently called “a very delicate time, and a dangerous time.”  

“There are clear differences between people of different continental ancestries,” said Marcus W. Feldman, 
a professor of biological sciences at Stanford University. “It’s not there yet for things like I.Q., but I can 
see it coming. And it has the potential to spark a new era of racism if we do not start explaining it better.”  
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Dr. Feldman said any finding on intelligence was likely to be exceedingly hard to pin down. But given 
that some may emerge, he said he wanted to create “ready response teams” of geneticists to put such 
socially fraught discoveries in perspective.  

The authority that DNA has earned through its use in freeing falsely convicted inmates, preventing 
disease and reconstructing family ties leads people to wrongly elevate genetics over other explanations for 
differences between groups. 

 “I’ve spent the last 10 years of my life researching how much genetic variability there is between 
populations,” said Dr. David Altshuler, director of the Program in Medical and Population Genetics at the 
Broad Institute in Cambridge, Mass. “But living in America, it is so clear that the economic and social 
and educational differences have so much more influence than genes. People just somehow fixate on 
genetics, even if the influence is very small.”  

But on the Half Sigma blog and elsewhere, the conversation is already flashing forward to what might 
happen if genetically encoded racial differences in socially desirable — or undesirable — traits are 
identified.  

“If I were to believe the ‘facts’ in this post, what should I do?” one reader responded on Half Sigma. 
“Should I advocate discrimination against blacks because they are less smart? Should I not hire them to 
my company because odds are I could find a smarter white person? Stop trying to prove that one group of 
people are genetically inferior to your group. Just stop.”  

Renata McGriff, 52, a health care consultant who had been encouraging black clients to volunteer genetic 
information to scientists, said she and other African-Americans have lately been discussing “opting out of 
genetic research until it’s clear we’re not going to use science to validate prejudices.”  

“I don’t want the children in my family to be born thinking they are less than someone else based on their 
DNA,” added Ms. McGriff, of Manhattan.  

Such discussions are among thousands that followed the geneticist James D. Watson’s assertion last 
month that Africans are innately less intelligent than other races. Dr. Watson, a Nobel Prize winner, 
subsequently apologized and quit his post at the Cold Spring Harbor Laboratory on Long Island.  

But the incident has added to uneasiness about whether society is prepared to handle the consequences of 
science that may eventually reveal appreciable differences between races in the genes that influence 
socially important traits.  

New genetic information, some liberal critics say, could become the latest rallying point for a 
conservative political camp that objects to social policies like affirmative action, as happened with “The 
Bell Curve,” the controversial 1994 book that examined the relationship between race and I.Q.  

Yet even some self-described liberals argue that accepting that there may be genetic differences between 
races is important in preparing to address them politically. 

“Let’s say the genetic data says we’ll have to spend two times as much for every black child to close the 
achievement gap,” said Jason Malloy, 28, an artist in Madison, Wis., who wrote a defense of Dr. Watson 
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for the widely read science blog Gene Expression. Society, he said, would need to consider how 
individuals “can be given educational and occupational opportunities that work best for their unique 
talents and limitations.”  

Others hope that the genetic data may overturn preconceived notions of racial superiority by, for example, 
showing that Africans are innately more intelligent than other groups. But either way, the increased 
outpouring of conversation on the normally taboo subject of race and genetics has prompted some to 
suggest that innate differences should be accepted but, at some level, ignored.  

“Regardless of any such genetic variation, it is our moral duty to treat all as equal before God and before 
the law,” Perry Clark, 44, wrote on a New York Times blog. It is not necessary, argued Dr. Clark, a 
retired neonatologist in Leawood, Kan., who is white, to maintain the pretense that inborn racial 
differences do not exist. 

“When was the last time a nonblack sprinter won the Olympic 100 meters?” he asked. 

“To say that such differences aren’t real,” Dr. Clark later said in an interview, “is to stick your head in the 
sand and go blah blah blah blah blah until the band marches by.” 

Race, many sociologists and anthropologists have argued for decades, is a social invention historically 
used to justify prejudice and persecution. But when Samuel M. Richards gave his students at 
Pennsylvania State University genetic ancestry tests to establish the imprecision of socially constructed 
racial categories, he found the exercise reinforced them instead. 

One white-skinned student, told she was 9 percent West African, went to a Kwanzaa celebration, for 
instance, but would not dream of going to an Asian cultural event because her DNA did not match, Dr. 
Richards said. Preconceived notions of race seemed all the more authentic when quantified by DNA. 

“Before, it was, ‘I’m white because I have white skin and grew up in white culture,’ ” Dr. Richards said. 
“Now it’s, ‘I really know I’m white, so white is this big neon sign hanging over my head.’ It’s like, oh, 
no, come on. That wasn’t the point.” 

 

Institute for the Arts and Humanities launches 'Moments of Change' 
September 7, 2007 

Shakespeare was in his prime, opera was born, Galileo coined the term "telescope" and the French 
colonized Quebec. It was the early 1600s, a period of many cultural, artistic, scientific and political 
transformations. In a spirit of collaboration across disciplines, departments and programs, Penn State's 
Institute for the Arts and Humanities will be examining those transformations as part of its 
interdisciplinary "Moments of Change" initiative, a yearly series of performances, lectures, exhibitions, 
symposia and other events that will focus on a specific time period marked by great change. 
 
The 2007-08 inaugural year, focusing on "The Early 17th Century and the Roots of Modernity (ca. 1600-
1625)," kicks off with an interdisciplinary roundtable discussion at 4 p.m. on Tuesday, Sept. 25, in the 
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Nittany Lion Inn Boardroom I. The panelists, including Penn State faculty from history, history of 
religion, history of science, literature, art history, music history and theatre history, will contextualize this 
historical period by giving a broad introduction to the innovations, masterpieces and debates of the time. 
 
Other highlights of the year will include the residency and concert on Nov. 13 by Apollo's Fire, the 
Cleveland Baroque Orchestra, which will perform selections from Claudio Monteverdi's opera "L'Orfeo" 
in Schwab Auditorium, as well as other vocal and instrumental pieces associated with the birth of opera. 
Two Shakespeare plays from this period also will be performed: "Macbeth," performed by Actors from 
the London Stage on Oct. 31-Nov. 1 in Schwab Auditorium, and "As You Like It," presented by the Penn 
State School of Theatre on Nov. 18-Dec. 12 in the Citizens Bank Theatre. 
 
Other events include concerts by School of Music faculty and students; master classes and workshops 
with members of Apollo's Fire and Actors from the London Stage; and lectures by international scholars, 
including Ania Loomba, a scholar of early modern English and postcolonial literature and culture, and 
Joseph Connors, director of Villa I Tatti, the Harvard Center for Italian Renaissance Studies in Florence, 
Italy. 

 

Disability Rights 

Michael Bérubé, Paterno Family Professor in Literature, talks with host Patti Satalia for the Take Note 
radio program on WPSU.  

There are more than 54 million Americans with disabilities. While their status has improved markedly 
since the Disabilities Rights Movement began in the late 1960s and early '70s, those with disabilities are 
still only half as likely as other Americans to be employed and more than twice as likely to live in 
poverty. We speak with one of the nation's most ardent advocates for disability rights and about his own 
experience raising a son with Down syndrome. 

 

Penn State Anthropology Professor Guest on “The Colbert Report”  

February 28, 2007 

Nina Jablonski, Penn State professor and department head of anthropology appeared on “The Colbert 
Report,” on February 28, 2007.  

Jablonski discussed her new book, Skin: A Natural History, with Stephen Colbert of “The Colbert 
Report.” 

A spinoff and counterpart of The Daily Show, a parody of a news show, “The Colbert Report” features 
Colbert as a fake right-wing political pundit. He features a wide variety of guests on his show which has 
included well-known actors, authors, political personalities, and others.  



110 

 

Jablonski's appearance on “The Colbert Report” came at a time that her book was attracting the attention 
of the New York Times, Atlantic Magazine, and other major publications. Jared Diamond, author of the 
Pulitzer Prize-winning book, Guns, Germs, and Steel, has said of Skin, “Nina Jablonski gives us the best 
account of everything you might want to know about the packaging of our anatomy.”  

Before coming to Penn State, Nina Jablonski was Irvine Chair and Curator of Anthropology at the 
California Academy of Sciences. She edited The First Americans: The Pleistocene Colonization of the 
New World and The Origin and Diversification of Language (both UC Press), among other books. Her 
research on human skin has been featured in National Geographic, Scientific American, and other 
publications.  
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Penn State Host of National Symposium on the Emancipation Proclamation 
April 2007 

To celebrate and mark the occasion of Penn State's hosting a rare wartime printing of the Emancipation 
Proclamation, the George and Ann Richards Civil War Era Center hosted a “Symposium on the 
Emancipation Proclamation” on April 14, 2007.  

The daylong event featured seven internationally recognized scholars with expertise on Abraham Lincoln 
and emancipation, addressing Lincoln's view of citizenship, the considerations of enslaved and 
freedpeople towards Lincoln, and the implications of emancipation on gender, religion, and the law.  

The program included pairs of speakers in four sessions, two before lunch, and two afterward. Speakers 
presented their work before taking questions from respondents and attendees. 

The event occurred at the Nittany Lion Inn's Faculty Staff Club, on Penn State 's University Park campus, 
from 8:30 a.m. to 5 p.m. on Saturday, April 14.  

The speakers, their topics, and their brief biographies follow below.  

The “Symposium on the Emancipation Proclamation” was part of the annual Brose Lecture Series and 
will generate a book published by the University of North Carolina Press. The symposium was also 
sponsored by the Department of History and Religious Studies Program, the Special Collections Library, 
and the College of the Liberal Arts.  

 

SPEAKERS, TOPICS, BIOGRAPHIES:  

Richard Carwardine presented “Lincoln, the Union Churches, and Emancipation.” Dr. Cawardine is the 
Rhodes Professor of American History at the University of Oxford. His work focuses on the Abraham 
Lincoln, and the place of evangelical Protestantism in nineteenth-century America. In 2004 he became the 
first British scholar to win the prestigious Lincoln Prize, America 's most generous award in the field of 
history, for his book Lincoln. He is also the author of Evangelicals and Politics in Antebellum America.  

Louis S. Gerteis' lecture was entitled, “Slave, Servants and Soldiers: The Uneven Path to Freedom in the 
Border States, 1861–1865.” Dr. Gerteis is Professor of History at the University of Missouri–St. Louis 
where he also serves as chair of the Department of History. His most recent publication is Civil War St. 
Louis. He has also written on the antislavery movement and federal policy toward the freedpeople.  

Steven Hahn discussed the mindset of slaves regarding Lincoln. Dr. Hahn is the Roy F. and Jeannette P. 
Nichols Professor of History at The University of Pennsylvania. He is a specialist on the history of the 
American South and on the comparative history of slavery and emancipation. He is the author of the 
Pulitzer Prize-winning book, A Nation Under our Feet: Black Political Struggles in the Rural South from 
Slavery to the Great Migration. His numerous publications also include The Roots of Southern Populism: 
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Yeoman Farmers and the Transformation of the Georgia Upcountry, 1850–1890, which received both the 
Allan Nevins Prize of the Society of American History and the Frederick Jackson Turner Award of the 
Organization of American Historians.  

Stephanie McCurry lectured about how slave women understood their role in emancipation. Merriam 
Associate Professor of History at The University of Pennsylvania, Dr. McCurry specializes in nineteenth-
century America and gender history, as well as southern and political history. McCurry's book, Masters of 
Small Worlds: Yeoman Households, Gender Relations, and the Political Culture of the Antebellum South 
Carolina Low Country received five awards, including the Francis Butler Simkins Award for the Best 
First Book in Southern History, the Charles S. Sydnor Award, and the John Hope Franklin Prize for the 
Best Book in American Studies.  

Julie Saville talked about post-emancipation political fantasies of slave emancipation. She is associate 
professor of history at The University of Chicago. Saville's research focuses on African-American and 
Caribbean history and she is the author of The Work of Reconstruction: From Slave to Wage Laborer in 
South Carolina, 1860–1870. She was a co-editor on Freedom: A Documentary History of Emancipation, 
1861–1867. She is at work on a study of slaves' political culture in the French Caribbean in the aftermath 
of the French and Haitian revolutions.  

Michael Vorenberg's talk was entitled “From Slave to ‘Fellow Citizen': Lincoln 's View.” Associate 
professor of history at Brown University, Dr. Vorenberg is the author of Final Freedom: The Civil War, 
the Abolition of Slavery, and the Thirteenth Amendment. He specializes in legal and constitutional history 
and slavery, emancipation, and race. In 2005, he was named “Top Young Historian” by History News 
Network.  

Heather Williams spoke on enslaved and freedpeople's impressions of Lincoln. Dr. Williams is assistant 
professor of history at the University of North Carolina–Chapel Hill. Williams holds a Ph.D. from Yale 
University and a J.D. from Harvard Law School. She is the author of Self-Taught: African American 
Education in Slavery and Freedom.  

'Community Read' aims to get people talking about 'The Intuitionist' 
February 12, 2007  

Penn State's new Center for American Literary Studies is sponsoring a "Community Read" of Colson 
Whitehead's prize-winning first novel, "The Intuitionist," throughout the spring term. 
 
Starting Feb. 27, the center will host a series of informal discussions of the novel open to the public. The 
"Community Read" will end with a gala event April 6 during which Michael Berube, Paterno professor of 
literature and a distinguished scholar of contemporary American literature and culture, will give a public 
lecture about "The Intuitionist" and author Whitehead will respond to Berube's comments about his work. 
Whitehead is the author of four books, a MacArthur "genius grant" winner and a Pulitzer Prize finalist. 
 
The discussion evenings for the "Community Read" of "The Intuitionist" will take place from 7 to 9 p.m. 
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Tuesdays, Feb. 27, March 6, March 20 and March 27 in 102 Kern Building, University Park. The events 
will hosted by teams of faculty members from the Penn State department of English. The "Community 
Read" gala will take place at 7 p.m. April 6 in the Palmer Lipcon Auditorium of the Palmer Art Museum, 
University Park. In addition to Berube's lecture and Whitehead's remarks, the gala will showcase 
reflections on "The Intuitionist" by professors Charles B. Harris of Illinois State University, Louise 
Bernard of Georgetown University and Aldon Nielsen of Penn State. 
 
"The Intuitionist" was chosen as the novel for the "Community Read" by Berube. The goal of the linked 
series of "Community Read" events is to get as many people reading and talking about the same book as 
possible. "Shared texts constitute a key form of community building," said Robin G. Schulze, director of 
Penn State's Center for American Literary Studies, "whether readers agree or disagree about the 
interpretation of a given text, the act of discussing it brings them together." The book is a thought-
provoking consideration of power, morality, politics and race through the quirky world of elevator 
inspectors in a major American metropolis. In Whitehead's city, the elevator inspectors divide into two 
distinct camps -- the Empiricists who inspect elevators by carefully testing every bolt and switch, and the 
Intuitionists who inspect elevators by instinctively sensing their operations. The book focuses on Lila 
Mae Watson, the city's first black female inspector, an Intuitionist with a perfect inspection record. When 
an elevator that she deems fit for service suddenly drops 60 stories, she is forced to solve the mystery in 
order to clear her name. Copies of "The Intuitionist" are available at the Penn State Bookstore at a 20 
discount. 

 
Research Unplugged 
Extreme tactics: Inside the mind of a terrorist 
A conversation with Navin Bapat 

"Terrorism is an emotional topic," Navin Bapat told 
students, colleagues, and community members at the second 
Research Unplugged event of the fall season last week. 
Bapat, assistant professor of political science, led a lively 
hour-long discussion during which he shared recent research 
on terrorism and tried to debunk some common myths and 
misperceptions about the topic.  

"Terrorists are portrayed as poor, uneducated psychopaths," 
said Bapat. "But empirical evidence suggests otherwise." 
Pointing to recent studies, Bapat said that "the vast majority of terrorists are not insane. Their education 
level is generally above the mean, and they typically are not raised in poverty."  

So what is the definition of a terrorist, he asked the group gathered in the gallery of the theater. And what 
motivates participants toward violence?  
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Bapat mentioned that the way terrorists are drafted is similar to the process of drafting Army ROTC 
recruits. Individuals in both organizations join for reasons such as money, dedication to one's country and 
beliefs, and protection of national security. The major difference is that political entrepreneurs—Bapat's 
label for leaders of terrorist organizations—promote extreme fear and persecution as the main motivators. 
The leaders preach "security dilemmas," or threats to personal safety and religious practices, and they use 
strategic examples to promote their campaigns.  

"It's like a game of chess," Bapat explained. "Political entrepreneurs anticipate their opponents' next 
moves." Achieving the desired response, such as retaliation, confirms the credibility of the leader. 
"Terrorism is a tactic for influencing policy," he said. "It's designed to evoke response."  

One audience member wondered what motivates suicide bombers. Bapat responded, "These people 
believe they have no other option on Earth. And they're promised rewards in heaven and money and 
security for their families."  

Throughout the conversation, Bapat used the definition of terrorism provided by the United States 
Department of State, "an act of aggression from a non-state actor against civilians for political purposes." 
According to this definition, notes Bapat, the attacks on the World Trade Center on September 11th were 
terrorist attacks, but the attack on the Pentagon was not because the Pentagon is a military target. "While 
this distinction may raise emotional objections, said Bapat, it is crucial to agree on a consistent definition.  

Bapat is active in the multidisciplinary International Center for the Study of Terrorism, which is directed 
by Penn State's Kevin Murphy and involves universities from around the world, many under the auspices 
of the Worldwide Universities Network, of which Penn State is a charter member.  

Many audience members wanted to know how research sponsored by such collaborative efforts and 
counterterrorism plans created by the government are fighting terrorism. Bapat said that conventional 
war, like that fought in WWI and WWII, is not an option for eradicating terrorism, and therefore America 
must foster non-conventional thinking in order to better deal with the problem.  

"We can't eliminate terrorism," said Bapat. "Inevitably something will get through. But we do need to 
better understand what motivates terrorists and their leaders. It's crucial to confront the phenomena." —
Michael Sedon 

New Book by Anthropologist Garnering Attention 

Our skin isn't something we think about since…we all have it. But it is our biggest and most visible 
organ. It's also the title of a new book by Nina G. Jablonski, who is the Department of Anthropology's 
new head. Here are what reviewers are saying about Skin:  

• "When you meet people, whether they're fully clothed on the street or scantily clad on the beach, 
the first part of their body that you see, smell, and perhaps touch is the skin. Skin is our largest 
and most visible organ, our personal poster board for decoration and advertisement. Nina 
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Jablonski gives us the best and most fascinating account of everything that you might want to 
know about the packaging of our anatomy."—Jared Diamond, author of Collapse and Guns, 
Germs, and Steel  

• "This fascinating book traces the long evolutionary history of our integument, revealing a whole 
host of essential skin functions that most of us have probably never even thought of."—Ian 
Tattersall, author of The Fossil Trail  

• "An intriguing study of our body's most visible organ. I wish I'd written it myself."—Spencer 
Wells, author of The Journey of Man  

• "A fascinating and comprehensive account of the biological and cultural aspects of human 
skin."—John Relethford, SUNY College at Oneonta  

Before coming to Penn State, Nina Jablonski was Irvine Chair and Curator of Anthropology at the 
California Academy of Sciences. She edited The First Americans: The Pleistocene Colonization of the 
New World and The Origin and Diversification of Language (both UC Press), among other books. Her 
research on human skin has been featured in National Geographic, Scientific American, and other 
publications.  
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Our Mission is to foster an 
inclusive and interactive 

community which attracts and 
retains a pool of potential 

employees and residents from 
ethnically underrepresented 

groups. 

 

Appendix 6: 

 

Community Diversity Group Meeting Notices and Announcements distributed to 
College Faculty, Staff and Students by Director of Administrative Services 
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Diversity Calendar –March 2008 

 

Every Saturday and Sunday: 

3 pm – 7 pm 

Lion 90.7 FM 

Latin Mix FM! 

 

Sunday, 3/2 

10:30am-4pm 
Nittany Lion Inn - University Park 

VOICES Conference  
VOICES is an annual conference for women graduate students. Students, faculty, and professionals are invited to 
network and interact with peers and colleagues in science and engineering.  

 

Sunday, 3/2 

7pm 

The State Theatre, State College, PA 
Women Hold Up Half the Sky--A Tribute to the African American Woman. 

Celebrate Black History and Women’s History Months With Terrie Ajile Axam’s “Women Hold Up Half the Sky- 
A Tribute to the African American Woman.” Tickets are 3.00 for PSU Students, 4.00 for other students and 
children, and 10.00 for Adults/general admission. Please contact: A. Kikora Franklin, Assistant Professor of Dance 
School of Theatre, akf11@psu.edu.  

 

Tuesday, 3/4 

11:30am - 1pm 

State College Municipal Building 

Community Diversity Group Monthly Meeting 

 

Tuesday, 3/4 

7:30pm. 

Eisenhower Auditorium 

Compañía Nacional De Danza 
Spain’s Compañía Nacional de Danza displayed Artistic Director Nacho Duato’s genius in a November 2002 

http://www.clubs.psu.edu/up/gwis/voices.html�
mailto:%5Bakf11@psu.edu%5D%22�
http://www.cpa.psu.edu/�
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Eisenhower Auditorium performance.  
 

Wednesday, 3/19 

12pm-1pm 
216 Willard Building - University Park 

ARC and AESEDA Brown Bag Series  
Dr. Kevin Thomas, assistant professor of African and African American Studies will present a talk entitled "Racial 
Identity and the Mismatch Between Educational Attainment and Occupational Status among Immigrants: A 
Comparison between the United States and South Africa."  

 

Wednesday, 3/19 

7pm-8:30pm 

HUB Auditorium (117 HUB) 
"The 155+ Year Campaign for Women's Rights: Are We There, Yet?" 

Frederiksen Bohannon takes attendees of her program through the highlights of this campaign using a dynamic 
PowerPoint presentation and readings from three of her biographies. 

 

Saturday, 3/22 

11am 
Nittany Lion Inn Ballroom, University Park 

4th Annual Sisters of the African Diaspora Unite (SADU) Conference  
The Pennsylvania State University Chapter of Swing Phi Swing Social Fellowship Inc. will be hosting the 4th 
Annual Sisters of the African Diaspora Unite (SADU) Conference on Saturday March 22, 2008 at 11a.m., in the 
Nittany Lion Inn Ballroom.This one day conference’s purpose is to bring together women of color for an 
empowering discussion. This years theme is - “Your body is your Temple” For more information contact Shanelle 
W. Watts via email at sww123@psu.edu. And remember all donation amounts are welcome.  
 

Tuesday 3/25 

12pm-1pm 
233 Penn State HUB Robeson Ctr, University Park 

The Support Network Monthly Films - "There Is No Name For This: Chinese in America discuss sexual 
diversity"  
The Lesbian Gay Bisexual Transgender Support Network is excited to be hosting movie lunch-ins! We will be 
providing some sort of food (e.g. pizza and popcorn) and a movie -- you bring the discussion! The movies start at 
noon, and discussions follow.  

 

Tuesday 3/25 

8pm 
Eisenhower Auditorium, University Park 

http://www.aeseda.psu.edu/�
http://www.geocities.com/pennstateswings/homepage.html�
mailto:%5Bsww123@psu.edu%5D�
http://www.sa.psu.edu/lgbt/�
http://www.sa.psu.edu/lgbt/�
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Distinguished Speakers Series - Jerome Bettis  
Jerome Bettis (March 25), former Pittsburgh Steelers player, is considered one of the best running backs in NFL 
history. Bettis was named Steelers MVP in 1996 and 1997. He also founded the Bus Stops Here Foundation, a not-
for-profit organization which works to improve the quality of life for troubled and underprivileged children in 
America's inner cities. 

 
Monday 3/31 

11:30am-1pm 
The Penn Stater Conference Center, University Park 

Penn State Forum Speaker Series - Invited Speaker, Sue Paterno, community leader and philanthropist 
Sue Paterno, community leader and philanthropist, "Giving Back." Tickets for the Penn State Forum are $12 for 
Faculty/Staff Club members or $14 for nonmembers. Tickets available through the id+ office in the HUB. For 
tickets or information call 814-865-7590.  

This calendar is also available on our website at www.CommunityDiversityGroup.com 

If you are interested in learning more about our services, would like to contribute to our calendar of events, or would 
like to join our group, please call (814) 237-8998.  Our material is also available at the Private Industry Council of 
Centre County (PICCC, Inc.):  

 

About the Community Diversity Group 

The Community Diversity Group is a non-profit coalition with representatives from the citizens of Centre County, businesses of Centre County, employees 
of Penn State, local governments, and local non-profit organizations.  Our goal is to create a welcoming climate for all community members. 

The CDG offers training, consulting, and this monthly-updated calendar of diversity events. 

The focus of the training, which can be provided onsite, is providing excellent customer service to diverse customers, and can be tailored to a specific 
business or industry.  The 4-hour workshop is for every business owner, manager, and employee who wants to provide consistent, excellent service to 

each and every customer. 

For more information on the training or other services the CDG offers, please call (814) 237-8998, or visit us on the web at 
www.communitydiversitygroup.com 

Information is also available at: 

PICCC, Inc 

2595-1 Clyde Avenue 

State College, PA 16801 

Or: 

Carol Eicher, 863-5071, ece2@psu.edu 

 

 

 

  

http://www.clubs.psu.edu/up/pennstatespa/�
http://live.psu.edu/�
mailto:ece2@psu.edu�
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AAUW/CDG Mentoring Program 

The Community Diversity Group, together with The American Association of University Women 
Diversity Committee is introducing a new mentoring program this year. The purpose of the AAUW/CDG 
Mentoring Program is to enhance the inclusion of local women from underrepresented groups in the 
State College communities by connecting them with others who can provide friendship and advice on a 
variety of issues, including networking, career planning, and community involvement. All members of 
AAUW and CDG are eligible to be mentors and any member of the community or member of either 
organization is welcome to become a protégé.  

AAUW is a nationwide grassroots organization of more than 100,000 members dedicated to promoting 
equity for all women and girls, lifelong education, and positive societal change. AAUW is made up of 
three corporations: the Association, the Educational Foundation, and the Legal Advocacy Fund. Each of 
these was set up to work with members to remove the obstacles – financial, legal and social – faced by 
women and girls. 

In principle and practice, AAUW values and seeks a diverse membership. There shall be no barriers to 
full participation in this organization on the basis of gender, race, creed, sexual orientation, disability, or 
class. Membership is not by invitation.  

Together we have designed a complete program. Our inaugural orientation and the first group of pairs 
began in January 2008. Any members who have interest are encouraged to call Carol Eicher at 863-5071 
or Pat Kephart at 234-2524.   

For more information about the Mentoring Program or to complete an application, please visit our website 
at www.CommunityDiversityGroup.com or the AAUW website at www.aauwstatecollege.org 

Resource Listing 

This is not intended to be all-inclusive 

INTERNATIONAL COMMUNITIES (WEB SITES): 

 

African Students Association 

 

www.clubs.psu.edu/afrisa 

Friends of Brazil www.clubs.psu.edu/fob 

Caribbean Student Association www.clubs.psu.edu/csa 

Chinese Friendship Association www.psucfa.org 

European Student Club www.clubs.psu.edu/esc 

Hellenic Society www.clubs.psu.edu/hellenic 

Indian Graduate Student Association www.clubs.psu.edu/up/igsa 

Indian Student (undergraduate) Association www.clubs.psu.edu/isa 

Indonesian Student Association www.clubs.psu.edu/permias 

Iranian Student Association www.clubs.psu.edu/iranian 

http://www.communitydiversitygroup.com/�
http://www.aauwstatecollege.org/�
http://www.clubs.psu.edu/afrisa�
http://www.clubs.psu.edu/fob�
http://www.clubs.psu.edu/csa�
http://www.psucfa.org/bbs�
http://www.clubs.psu.edu/esc�
http://www.clubs.psu.edu/hellenic�
http://www.clubs.psu.edu/up/igsa�
http://www.clubs.psu.edu/isa�
http://www.clubs.psu.edu/permias�
http://www.clubs.psu.edu/iranian�
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Japanese Friendship Association www.clubs.psu.edu/jfa 

Korean Association www.psuksa.org 

Korean Undergraduate Student Association www.clubs.psu.edu/kusa 

Latin American Student Association www.clubs.psu.edu/lasa 

Association of Latino/a Professionals 863-9440 (Melissa, Coordinator) 

Muslim Student Association www.clubs.psu.edu/msa 

Professional People of  Color Network, Inc. www.ppcninc.org 

Singapore  Students Association www.clubs.psu.edu/singapore 

Taiwanese Student Association www.clubs.psu.edu/taiwan 

Thai Student Association www.clubs.psu.edu/thai 

Turkish Student Association www.clubs.psu.edu/tsa 

 

DIVERSITY CALENDAR (PENN STATE WEB SITE): 

www.events.psu.edu 

CULTURAL: 

Global Connections (formerly 
International Hospitality Council) 863-3927 

 

Multicultural Resource Center 

Denise Hinds-Zaami, Diversity Advocate / 
Counselor 865-1773 

 

Paul Robeson Center 865-1779 

 

SPIRITUAL AFFILIATIONS: 

 

Albright-Bethune United Methodist 
Church (African American) 237-4404 

Asian American Christian Fellowship 865-1941 

Baha’i Club www.clubs.psu.edu/bahai 

Chabad of Penn State www.psuchabad.org 

Chinese Buddhism Study Association, 
Kuang-Hua Hsieh ipw@psu.edu 

Chinese Student, Scholar, and Family 
Ministries dymlin@juno.com 

Falun Dafa www.clubs.psu.edu/psufalundafa 

http://www.clubs.psu.edu/jfa�
http://www.psuksa.org/�
http://www.clubs.psu.edu/kusa�
http://www.clubs.psu.edu/lasa�
http://www.clubs.psu.edu/msa�
http://www.ppcninc.org/�
http://www.clubs.psu.edu/singapore�
http://www.clubs.psu.edu/taiwan�
http://www.clubs.psu.edu/thai�
http://www.clubs.psu.edu/tsa�
http://www.events.psu.edu/�
http://www.clubs.psu.edu/bahai�
http://www.psuchabad.org/�
mailto:ipw@psu.edu�
mailto:dymlin@juno.com�
http://www.clubs.psu.edu/psufalundafa�
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HILLEL Foundation for Jewish Campus 
Life 863-3816 

JADE (Jewish Awareness Diversity & 
Education) 865-1367 

Korean Catholic Community at the PSU http://ch.catholic.or.kr/pennstate 

Korean Students for  Christ http://sfc.pinagalli.com 

Organization of Hindu Minds 862-2440 

Penn State Korean Buddhism 
Organization www.buddhapsu.net 

St. Paul’s AME Church (African 
American) 355-2073 (Bellefonte) 

State College Korean Church 234-8832 

United Campus Ministry 865-7627 

Unity Church of Jesus Christ (African 
American) 238-6489 

Young-kwang Korean Presbyterian 
Church 237-2818 

For more information, call the Center for Ethics and Religions Affairs, Penn State at 865-
6548 

 

MINORITY OWNED / OPERATED BUSINESSES: 

5twenty7 235-6927 

Pearl T. Fraser – Internet advertising and 
marketing 

769-1155 

www.chezteri.com 

Country Living Home Builders, Inc.  466-2151 

Dr. Assadinia - Dentist 237-3006 

Dr. D. Steven Ansong - Urology 231-4560 

Dr. Willie Barns - Dentist (570) 726-6748 (Lamar) 

 

Dr. Keith Wilson (private therapist / diversity 
training) 

237-1233 

www.ccpspa.com 

 

Kim Davis (realtor) 231-2214 

East West Crossings 

Lemont 

234-8810 

www.eastwestcrossings.com 

Hutchinson Travel 238-6296 

Judith  Mukaruziga (Keller Williams 
Advantage Realty)  272-3333 / 571-3650 

http://sfc.pinagalli.com/�
http://www.buddhapsu.net/�
http://www.ccpspa.com/�
http://www.eastwestcrossings.com/�
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“Lookin’ Good” Mobile Detailing 359-2417 

Maria Delgado’s Sewing Room 466-6170 

Nittany Express (Airport Shuttle) 867-4646 

Panache Expressions, Inc. (gifts) 

235-1590 

www.panacheexpressions.com 

Penns Mobil (Auto Mechanic) 237-7776 

 

Rolling Enterprises LLC (Books & Fine Art 
Prints) 

237-2121 

www.RollingEnterprises.com 

GROCERIES: 

Ciao Italia Italian Market 234-2426 

Dragon Land Grocery (Asian) 861-6110 

Far Corners Oriental Market 237-5553 

International Market 238-7679 

Krishan Indian Grocery Store 237-4118 

That Oriental Store (Asian Grocery) 234-3011 

BEAUTY (ETHNIC HAIRCARE): 

Candace Lyons – Hair Designer 

231 East Beaver Ave.  

237-3151 

 

Darchelle M. Ross - hair care for men, women 
and children, consultations are free, relaxers, 
perms, coloring, press & curls, ponytales, 
updo's, weave, braids, precision cuts, 
conditioning treatments, eyebrow arching, 
manicures, pedicures and more. 

 

Appointments 

 (JCPenney Salon)   

(814) 237-0656, Tuesday - Saturday 

Gertrude Adbey – Hair Braiding 278-1219 

Price’s Beauty & Skin Care 237-1643 

Sally’s Beauty Supply 231-1827 

S’Hair-eng Styling Salon (culturally diverse 
hair care) 235-4695 

Visions Multicultural Hair Design (also nail 
care and braids) 867-6520 

 

 

 

 

http://www.panacheexpressions.com/�
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From: Jennifer B. Morris 
Date: 3/16/09, 12:03 PM 
To: AdminAsstComm 
Re: Posting  
 
Please post a copy of the attached flyer where interested parties may see it.  For those of you associated 
with a center, etc., please forward a copy to their area, too.  Thanks. 
 
Jennifer 

___________________________________________________________________________________ 

A brand new Support Group has been formed in State College: 

Name: THE MFRC SUPPORT GROUP 

(MFRC = Multi-racial/Multi-cline Family Resource Community) 

 

Group Description: This is a support group for families of bi-racial and multi-racial, multi-ethnic, and 
multi-cultural persons.  This is a support group for individuals who are the products of such unions and 
families.  This is a support group for individuals and couples who are exploring such unions, and in 
preparation of creating such families, even through adoption.  This is a support group where the blending 
of heritages, traditions and identities is the focus. 

Group Goals: To bring together families and individuals whose genetics and cultures comprise the 
spectrum of human existence, and whose cline or variation of their features (phenotypes) within their 
families and within society, may come with special concerns, needs and issues.  In coming together, our 
goal is for understanding and support, through discussion and social interaction.  Topics to include 
identity, relationships, similarities, differences, and balance, will be explored.  It is hoped that knowledge, 
helpful resources and experiences will be shared; play dates will be set up for children, according to their 
age levels; other social events will be planned for and participated in by families; periodic professional 
presentations will be made to the group as needs arise; etc.  Families of adopted children who fit the 
above criteria are welcome as well. 
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Creation Date: June 21, 2008 

First Meeting Date: Saturday, September 6, 2008 

Regular Meeting Day and Time: The first Saturday of Every Month from 10:00 to 11:30 a.m. 

Next Meeting Date: April 4, 2009 

Special Event: Loving Day Celebration at Tudek Park in State College 6/13/09 

Location of Meetings: Kaplan Test Preparation and Admissions Center, 522 East College Ave, Suite 201, 
State College, PA 

Type of Group: Open Group.  Anyone can show up and join meetings.  Also, there is no set limit on the 
number of times the group will meet.  There will be a facilitator but the group will make their own 
decisions.  The group may evolve into a Closed Group in time. 

Supporting Groups and Organizations: 1)The Multiple Heritage Family Resource Center (formerly The 
Multiracial Family Resource Center) 2)The Community Diversity Group 

For More Information Contact: Dr. Denise Hinds-Zaami, Counselor and Diversity Advocate.  
dxh45@psu.edu or (814) 865-5321. 

Scientific Definition: * A cline is a gradual change of a character or feature (phenotype) in a species over 
a geographical area, often as a result of environmental heterogeneity.  The change in phenotype does not 
result in different species as long as the geographically spread populations can interbreed with one 
another.  Such variations, insofar as it is affected by natural selection, migration, or genetic drift, are 
distributed along geographic gradation; these gradations are called “clines.” (Brace 1964). 

It is my understanding that the term “race” is a social construct which separates people and infers that 
racial groups are of different species.  Those who began to reject the validity of the concept of “race” 
began to replace the term with that of “cline.”  DHZ 

******************************************************************* 
 
 
From: Sarah Derber/PSULA 
To: LAUS 
Cc: wildones 
Subject: Fwd: American Indian Programming Week  
 
 
From: John Sanchez [mailto:apache@psu.edu]  
Sent: Monday, April 06, 2009 10:39 PM 
Subject: Fwd: American Indian Programming Week 
  

Please share... 
  

mailto:dxh45@psu.edu�
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I am pleased to announce the week of April 13-April 19 as a week of American Indian 
Programming and Events in State College. 
Monday, April 13 through Thursday, April 16, the Bittersweet Winds Exhibit will be in Room 
238 of the HUB from 9am-5pm daily. Richie Plass, an American Indian from the Menominee 
Indian Reservation in Wisconsin, is the curator of this American Indian collection of images and 
memorabilia of American Indians used in the media and has traveled this exhibit across the 
United States. 
 
To go from an idea to an exhibit sought out from all across the United States, "Bittersweet 
Winds" is, in my words, "The good, the bad and the ugly" on the use and identity of Native 
Americans in sports, media and marketing. A lot of hard work has been put into the Bittersweet 
Winds exhibit by many, many people and the responses have been both positive and negative. I 
make it clear to everyone that we do not make any attempt to sway people's opinions or give them 
a certain mind set. 
 
Everything in the exhibit is real. From the photographs and artifacts to the letters and other 
documentation, what we offer is education. I travel with the exhibit and I am on-site for 
explanation and discussion on anything and everything that may come up. Believe me, I have 
been told to, "Get over it" to, "This is great!"  ŠRichie Plass   
 
On Tuesday, April 14 at 7p.m. Sonya French Begay from the Navajo Nation will be interviewed 
for a WPSU tv Lobby Talk at the WPSU outreach building in Innovation Park. Mrs. Begay will 
speak about the impact of uranium mining on the earth, the water, and on lives of the Dine 
(Navajo) people in New Mexico.  The talk is free and open to the public.  
These two events are sponsored in part by The Office of Multicultural Affairs in the College of 
Communications, the American Indian Powwow at Penn State, and the American Indian Speaker 
Series at Penn State University. 
__________________ 
 
In addition the American Experience PBS television series will begin a 5-part program on 
American Indians titled "We Shall Remain."  
 
"At the heart of the project is a five-part television series that shows how Native peoples valiantly 
resisted expulsion from their lands and fought the extinction of their culture -- from the 
Wampanoags of New England in the 1600s who used their alliance with the English to weaken 
rival tribes, to the bold new leaders of the 1970s who harnessed the momentum of the civil rights 
movement to forge a pan-Indian identity. We Shall Remain represents an unprecedented 
collaboration between Native and non-Native filmmakers and involves Native advisors and 
scholars at all levels of the project." 
http://www.pbs.org/wgbh/amex/weshallremain/the_films/about 
Ending the week is The New Faces of an Ancient People Traditional American Indian Powwow.  
The powwow is in its 6th year and is sponsored by Penn State University and the State College 
Area School District. This is a wonderful family event and admission is free. Doors open at 11am 
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on Saturday, April 18th and Sunday April 19th. The grand entry of dances is at 1pm on Saturday 
and again on Sunday. The public is invited to attend.  http://www.powwow.psu.edu/ 
Please feel free to contact me if I can provide any more information. 
--  

 John Sanchez, Associate Professor 
Journalism/News Media Ethics 
College of Communications 
Penn State University 
123 Carnegie Building 
University Park, PA  16802 
 
ofc: 814/863-7994 
fax: 814/863-8044 
e-mail apache@psu.edu 
 
In order for dreams to come true...one must first wake up. 
 
 

******************************************************************* 
 
 
From: Amy E. English" <AEG11@SA.PSU.EDU  
Sent by: Human Resources Representatives <L-HRREP@LISTS.PSU.EDU> 

Date: 05/06/2009 02:55 PM  
To: L-HRREP@LISTS.PSU.EDU  
Subject: FW: Free Diversity Webinar for HR Professionals: Transgender Issues in the Workplace  
 
Just in case anyone is interested… 
 
Upcoming Webinar 
 
You are invited to attend a free Webinar for HR Professionals on Transgender Issues in the Workplace, to 
be held on Wednesday, May 20, 2009, from 12 to 1 p.m.  Attendance is limited to 20 on a first come, first 
serve basis.  This webinar is specifically designed for human resources professionals.  If you are 
interested, please see the information below "How to Register."  
 
During the webinar, you will see information presented online as a series of slides, along with a voice 
commentary by your webinar leader, Jillian T. Weiss, J.D., Ph.D.  You will be able to ask questions and 
hear her response.  The information is specifically geared to alert you to the types of questions that HR 
professionals face when there is a transgender employee in the workplace.  These include questions about 
legal name and gender changes, bathroom and dressing room usage, insurance coverage, federal, state and 
local laws, internal policy changes, and risk management.  You will also learn about expert consulting 
services available on these issues, and the types of questions you should ask an expert before engaging 

mailto:L-HRREP@LISTS.PSU.EDU�
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them.  
 
This issue is at the leading edge of workplace diversity, with transgender discrimination prohibited in 
more than 20 states and over 100 cities. 
  
Your webinar leader, Jillian T. Weiss, J.D., Ph.D., has conducted research studies on companies with 
transgender policies, trained hundreds of employees and provided consulting services for Fortune 500 
corporations, small businesses and public agencies.  Her research, training and consulting experience is 
augmented by her published writings and credentials as a law professor and media expert.  To learn more 
about her work and credentials, click here.  To read more about these issues on her blog, click here. 
  
Please feel free to forward this information to HR professionals you think might be interested.   
 
If the maximum number of participants is reached, and there is sufficient interest, an alternate date will be 
opened to accommodate the additional interest.  
  
Jillian T. Weiss & Associates  
~ "Transgender Strategy for Employers of Choice" ~ 
 

******************************************************************* 
 
 
From: Jennifer Morris 
Date: 1/17/08 
To: AdminAsstComm 
Subject: 2008 MLK Evening Celebration 
 
Please forward this announcement to anyone whom may be interested in hearing this speaker. 
 
Jennifer 
_____________________________________________________________________________ 
 
The 2008 Martin Luther King Jr. Commemoration Evening Celebration will take place at 6 pm next 
Wednesday, January 23 in Eisenhower Auditorium.  This year's speaker is Coach Ken Carter, who will 
explain why "Average Is Just Not Good Enough. PERIOD."  A condensed biography of Coach Carter is 
below.  All Penn State employees and their family members are welcome to attend.  The event is free; 
however, you must obtain tickets in advance.  Tickets are available at Eisenhower Auditorium, the Penn 
State Downtown Theatre on Allen Street, and during limited hours at the HUB-Robeson Center. 
 
A full schedule of this year's Martin Luther King Jr. Commemoration Events can be found at 
www.mlk.psu.edu. Staff employees may be able to count these events as diversity professional 
development on the annual Staff Review & Development Plan (SRDP).  
 

http://rs6.net/tn.jsp?et=1102566461719&s=1340&e=001sDyx9XIksgaTrdZk-dnqv8juJlg-Jrajn2_OSsC_k-4-TBshUXxlT7gj-aBF89Ac0qNQBqkI4lYhd9gM58gQee8F9DcuEth9oYMZMjwCBKcJi5YmhBB3FFg2A9coiICY�
http://rs6.net/tn.jsp?et=1102566461719&s=1340&e=001sDyx9XIksgbna_u4HzgAmbNe0Xgswg2wcacAz2_Bktcum6fpQvWLLCox-6bTxBH4khnRKwNfMHjQozMxsM54_dej6B459YO4HOb9CP08EiLiiQuTAm44qerc4Q2MQyvS�
http://www.mlk.psu.edu.ÿ/�
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Coach Ken Carter 
 
When famed high school basketball coach Ken Carter literally locked his undefeated, state play-off bound 
team out of the gym and forced them to hit the books and stop counting on athletic potential as the only 
ticket out of a tough, inner city life, he sent a powerful message. The film, Coach Carter, based on the 
lock-out and starring Samuel L. Jackson as the Coach, is just one more testimony to the strength of his 
convictions. At the podium, Coach Carter scores with hard-hitting advice about accountability, integrity, 
teamwork and leadership to succeed both on and off the basketball court.  
 
A successful businessman when he accepted the head basketball coach position at Richmond High School 
(Richmond, CA) in 1997, Carter had a monumental task at hand. The students were failing academically 
at an alarming rate, and the athletic programs were in a pathetic state. Within two years, he had virtually 
single-handedly turned around the school, physically cleaning up (trash, graffiti, drug dealers), and also 
mentally cleaning house as well.  
 
A contract, which each player and his parents signed, spelled out crucial rules of conduct: treat others 
with respect; shun drugs and alcohol; sit in the front of class and participate; wear suit and tie on game 
day; and maintain a minimum of a 2.3 GPA. When not all of the players lived up to these obligations, the 
play-off bound, undefeated Richmond Oilers (13-0)-including Carter’s own son, Damien-were locked out 
of the gym and pulled from any basketball-related activities to learn how to "…rise as a team." 
Academically solid players tutored weaker ones, and the whole team improved their GPAs. Most 
importantly, these inner city students ultimately returned not just to the court, but to a new standard of 
winning, one which transcended the hoop dreams of high school, to college educations and futures they 
might never have imagined for themselves.  
 
In addition to coaching SlamBall’s champion team, The Rumble, Carter is owner/operator of Prime Time 
Publishing, Prime Time Sports, and is an author. He is also founder and chairman of the Coach Ken 
Carter Foundation, a non-profit organization which develops, promotes and provides education, training 
and mentoring programs for minority youths. In 2002, he was selected to carry the Olympic torch for the 
San Francisco Bay Area/Richmond California. 

******************************************************************* 
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From: Jennifer B. Morris 
Date: 03/25/08 
To: Deans and Dept Heads 2007/2008, Admin Asst Comm 
Subject: Call for Nominations 

Please encourage nominations, including self-nominations, for this commission.  Thank you. 

Jennifer 

 

CALL for NOMINATIONS for the COMMISSION ON RACIAL/ ETHNIC DIVERSITY  

The Commission on Racial/Ethnic Diversity (CORED) was appointed in 1989 as a University-wide 
advisory body to the President of Penn State in matters relating to racial and ethnic diversity. The 
commission is dedicated to enhancing the University's climate for diversity at all its campuses in the 
Commonwealth and advancing A Framework to Foster Diversity at Penn State: 2004–09, Penn State's 
diversity strategic plan. 

The commission is actively seeking a broad base of nominations from all racial and ethnic backgrounds. 
Membership is effective on July 1, 2008, and is open to administrators, faculty, staff (exempt and 
nonexempt), technical-service employees, and undergraduate and graduate students. Full members are 
appointed by the President to serve a four-year term, or in the case of students, until graduation. Affiliate 
members are appointed to serve a one-year renewable term. Self-nominations are welcome. 

For more information about CORED or to submit a nomination form, please visit 
www.equity.psu.edu/cored/. The application deadline is Monday, April 14, 2008.  
 

  
******************************************************************* 

 
 

 
 

http://www.equity.psu.edu/cored/�
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Appendix 7: 
 

College Climate Committee 

The College Climate Committee was established by Dean Susan Welch in November 2004. The 
committee for the current 2009/10 year is comprised of: 
 
Gretchen Casper, Associate Professor of Political Science and Asian Studies 
Tracey Jackson, Information Technology Specialist 
Earl Merritt, Coordinator of Multicultural Equity Programs 
Laurence Prescott, Professor of Spanish and African American Studies 
Jack Selzer, Professor of English and Director of the Paterno Liberal Arts Undergraduate 
Fellows Program 
Terri Vescio, Associate Professor of Psychology and Women's Studies 
 
The Committee’s early work focused on the design, administration and analysis of a major 
climate survey. (See the Final Update for a summary of the survey results.)  
The recommendations were: 

1. Develop unit strategic diversity plans 
2. Minority cohort hiring and graduate student recruitment 
3. Develop a minority student mentoring program 
4. Systematize inclusion of minority students in faculty research 
5. Renew and reemphasize recruitment and retention of minority students 
6. Allocate increased funding to the race relations project 
7. Increase support for including diversity elements in external research funding 

applications 
8. Address the issue of adding diversity content to non-diversity courses 
9. Direct each unit to make time to summarize results of climate survey for entire unit 
10. Better educate staff about promotion opportunities 
11. Enhance minority staff recruitment activity 
12. Report to CLA constituents the positive progress CLA is making in enhancing climate 
13. Publicize means for reporting grievances and other complaints 
14. Continue to address pay equity 
15. Launch information campaign to publicize resources for underrepresented groups 
16. Charge next climate committee with examining minority graduation retention 
17. Charge next climate committee with examining advising effectiveness 
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For the current year, the dean has charged the Committee with setting priorities among these 
recommendations and developing implementation plans, taking into account the constrained 
financial environment. 

Appendix 8:  
 

Workshops Dealing with Issues of 
Diversity and/or Climate 

 

WORKSHOPS FOR GRADUATE STUDENTS 

SEXUAL HARASSMENT WORKSHOP 
All new teaching assistants are required to attend the workshop which is offered twice during the 
Fall Semester. New faculty are also welcome and encouraged to attend. Topics covered include:  
sexual harassment prevention, classroom climate issues and hostile environments. 
 
SARI PROGRAM 
University and Department workshops designed to offer all Penn State master's and doctoral 
graduate students comprehensive, multilevel training in the responsible conduct of research, in a 
way that is tailored to address the issues faced by individual disciplines. The SARI program has 
two parts:  an online RCR training program provided by the Collaborative Institute Training 
Initiative, and an additional five hours of discussion-based RCR education prior to degree 
completion.  

 
OTHER WORKSHOPS FOR STAFF AND FACULTY  

Each year the Administrative Services unit arranges training and professional development open to all 
employees of the College.  Following is a list of workshops presented from 2007 through 2009 that 
address, in some part, issues of diversity and/or climate.  Most workshops are full and have 30-40 staff 
and faculty in attendance. 
 
GREAT EXPECTATIONS (FOUR PART SERIES):  Hiring and Training; Training and Performance 
Review; Development and Discipline; Salary and Incentives. 
Liberal Arts supervisors were trained with tools to share with their staff members to help them better 
understand what is expected of them in all areas of their jobs and how to apply reasonable measures to 
ensure that they meet those expectations. 
 
STUDENTS IN DISTRESS: GUIDELINES FOR STAFF INTERVENTION AND REFERRALS 
Topics covered included: symptoms of students in distress, guidelines and language for intervention and 
counseling services for students to CAPS.  Faculty and staff play an important role in identifying and 
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referring students who are experiencing emotional distress or academic difficulties due to psychological 
or behavioral problems (i.e. culture shock and cross cultural adjustment).  
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BALANCING WORK AND FAMILY 
A Lecturer of Psychology and Community Resources presented specific pathways leading to success in 
the work/family relationship, and exploration of the prevention and intervention efforts designed to 
effectively manage risk factors that may undermine work/family success.  
 
HOW TO DEAL WITH DIFFICULT PEOPLE AND BEHAVIORS IN THE WORKPLACE 
This workshop examined why people act the way they do, how to identify what behaviors push an 
individual’s buttons, how to deal with difficult workplace behaviors and co-workers, and how to de-
escalate workplace conflicts.  Dr. J. Gowen Roper, Director, The Psychological Clinic and Associate 
Clinical Professor of Psychology presented. 
 
NONVERBAL COMMUNICATION: FORM, FUNCTION, AND APPLICATION 
A CAS doctoral candidate shared the forms of nonverbal communication and how they manage 
impressions, send relational messages, structure interactions, manage conversations, create identity, 
persuade and influence, and deceive and express emotion in the workplace 
 
UNDERSTANDING AND VALUING DIVERSITY 
This training was designed to engage those that work in Liberal Arts on the topic of promoting diversity 
and inclusion within the college.  Participants reflected on fundamental diversity principles and explored 
how individual and group dynamics around such principles impact their work.  All were encouraged to 
discuss areas/issues that are more challenging to address as they try to maintain a climate where everyone 
feels valued and included.  
 
GLOBAL DIVERSITY: DEVELOPING INTERCULTURAL AWARENESS AND 
ACCEPTANCE 
This session addressed the realities of living and working in an increasingly global society where 
understanding other cultures is an essential component of organizational success.  Participants gathered 
accurate information about other cultures; examined issues associated with acclimating life in the US and 
developed strategies to work more effectively with those of different cultures. 
 
WISDOM OF THE AGES:  APPLYING GENERATIONAL CONCEPTS AT WORK 
This workshop highlighted the benefits and challenges that exist when people of four generations work 
together.  Participants learned to recognize the impact of generational influences and to develop more 
effective strategies for working with co-workers of various ages. 
 
STILL TALKING 9 TO 5: GENDER COMMUNICATION IN THE WORKPLACE 
Participants gained a better understanding of gender communication, to develop an awareness of the 
similarities and differences between the sexes, and to identify strategies for more effective gender 
communication in the workplace.   
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SEXUAL ORIENTATION IN THE WORKPLACE: CAN WE TALK YET? 
Those who attended this program learned to identify societal and individual prejudices related to sexual 
orientation and gathered accurate information about lesbian, gay, bisexual, and transgender identities.  
Discussion included how attitudes about sexual orientation influence our workplace climate.  Appropriate 
strategies and skills were shared to appropriately address future issues of sexual orientation. 
 
A DAY IN THE LIFE: THE PENN STATE COMMUNITY’S RESPONSE TO DOMESTIC 
VIOLENCE 
Penn State partnered with the Women’s Resource Center to offer this program about domestic violence.  
Participants learned the overview of domestic violence, how to recognize a co-worker who may be a 
victim or an abuser and what they can do to help.  
 
PARTNERS IN PHILANTHROPY: WORKING TOGETHER TO BUILD EXTRAORDINARY 
RELATIONSHIPS 
Director of Development and members of the Development staff shared examples of common mistakes 
and best practices when interacting with a College of the Liberal Arts donor or alum. 
 
UNDERSTANDING BEHAVIORAL CHALLENGES IN THE WORKPLACE 
The Directors of the Psychological Clinic and Affirmative Action Office shared best practices on how to 
deal with challenges and problematic behaviors in the work place. 
 
NEGOTIATING INTERPERSONAL RELATIONSHIPS AT WORK (PART I) 
HOW TO ENGAGE IN CONFLICT AND LIVE THRU IT (PART II) 
Faculty member, James Dillard, presented two workshops on the fundamentals of communicating with 
co-workers.  The training included an emphasis on the role of power in interpersonal relationships and 
how power manifests itself in behavior, how biases are perceived differently in high and lower power 
persons, and how individuals can learn to balance power in their relationship with others.  Group 
discussions included the dimensions of conflict, personal conflict styles, and best strategies and behaviors 
for conflict. 
 
STAFF REVIEW AND DEVELOPMENT PLANS FOR SUPERVISORS 
How to prepare for the annual performance review process.  Acknowledge accomplishments and define 
opportunities for growth. 
 
STAFF REVIEW AND DEVELOPMENT PLANS FOR EMPLOYEES 
Preparing for your annual performance review.  How to be an active partner in the process. 
 
SEXUAL HARASSMENT PREVENTION PROGRAMS 
All new teaching assistants are required to attend. Other teaching assistants and new faculty are 
encouraged to attend. 
September 26 and 27, 2007 
November 16 and 17, 2008 
November 16 and 17, 2009 
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Appendix 9:   

Illustrative Lecture Series, Meetings, and Workshops on Diversity-Related Topics 

 

2008/2009 

Africana Research Center 

• Planned for 2010—The inaugural conference of C19: The Society of Nineteenth-Century 
Americanists will feature multiple panels on ethnic studies, African American literature, and 
Native American Studies, and will bring dozens of scholars of color--graduate and faculty--to 
Penn State to participate in the May 2010 conference. 

• Primary sponsor of Chester Himes Centennial Anniversary Symposium, 102 Kern 

• Hosted luncheon at ARC for Jazz legend, John Blake w/PSU undergrad and grad students 

• Co-sponsored The Latin American and Caribbean History Lectures for Drs. Moon-Ho Jung and 
Anne S. MacPherson.  

• Co-sponsored and oversaw research for the Penn State Black History Project 

• Hosted Philosophy Reading Group with faculty member Kathryn Gines. 

• Novelist Alice Randall’s book launch/reading/signing:  REBEL YELL co-sponsored with MFA 
program as kickoff event for African American Literature Conference 

• African American Literature Conference; expect two co-edited volumes to emerge from the 
conference. 

• Co-sponsored Su Fang Ng for Comparative Literature luncheon lecture: "Dutch Wars, Global 
Poems: Dryden's Annus Mirabilis (1666) and Amin's Syair Perang Mengkasar (1670)" 

 

Africana Research Center and AESEDA—Brown Bag Series  

Dr. Dorie Evensen, Professor of Education Policy Studies 
"The End of the Pipeline at the Millennium: Using Stories from New African American Attorneys to 
Inform Theories of Intervention."  
 
Tracy Beckett, Graduate Student, Department of Applied Linguistics 
"Cultural Influences in Bilingual Aging." 
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George and Ann Richards Civil War Era Center Lecture Series  

Douglas Egerton, professor of history, LeMoyne College 
“Death or Liberty: African Americans and Revolutionary America” 
Professor Egerton's book, "Death or Liberty: African American and Revolutionary America" is due to be 
released by Oxford University Press in January 2009 and offers a sweeping chronicle of African 
American history stretching from Britain's 1763 victory in the Seven Years' War to the election of 
slaveholder Thomas Jefferson as president in 1800. 
 
"A Voice Beyond the South: The Life and Legacy of Anna Julia Cooper"  

This year marks the 150th anniversary of the birth of Anna Julia Cooper. To celebrate this 
sesquicentennial event, the Penn State Department of English is hosting an afternoon symposium to 
explore the life and legacy of this seminal African American thinker and community advocate. "A Voice 
Beyond the South: The Anna Julia Cooper Symposium," brings together the foremost scholars in Cooper 
studies to assess the continuing impact of Cooper's integrated approach to democracy, education, ethics, 
aesthetics, activism and social theorizing. 
 
Symposium Presenters 
Beverly Guy Sheftall, Anna Julia Cooper Professor of Women Studies and English, Spelman College 
Vivian May, associate professor of Women’s Studies, Syracuse University 
Elizabeth Alexander, professor of African American Studies, Yale University 
Kathryn Gines, assistant professor of Philosophy, Penn State University and Post-Doctoral Fellow, 
Africana Research Center (Respondent) 

 

The Renaissance Speaker Series 

David Loewenstein, Professor of English, University of Wisconsin  
“Burning Heretics and Fashioning Martyrs: Religious Extremism and Violence in John Foxe and 
Reformation England”  
Professor Loewenstein is author of Milton and the Drama of History: Historical Vision, Iconoclasm, and 
the Literary Imagination (1990); Representing Revolution in Milton and His Contemporaries: Religion, 
Politics, and Polemics in Radical Puritanism (2001); and Heresy, Persecution, and Fear in Early Modern 
English Literature (forthcoming). His edited volumes include Politics, Poetics, and Hermeneutics in 
Milton's Prose (1990); The Emergence of Quaker Writing: Dissenting Literature in Seventeenth-Century 
England (1995); Heresy, Literature, and Politics in Early Modern English Culture (2006); and Early 
Modern Nationalism and Milton's England (U of Toronto P, 2008). 
 

The Imaginary Vistas Americanist Symposium 

Dana D. Nelson, who will deliver the fifth lecture in the Imaginary Vistas series, is the Gertrude Conaway 
Vanderbilt Professor of English at Vanderbilt University. She is the author of The Word in Black and 
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White: Reading “Race” in American Literature, 1638-1867, National Manhood: Capitalist Citizenship 
and the Imagined Fraternity of White Men, and Bad For Democracy: How the Presidency Undermines the 
Power of the People. She has also edited several editions of nineteenth-century texts, and, with Russ 
Castronovo, Materializing Democracy: Towards a Revitalized Cultural Politics. Her work engages fields 
as diverse as democracy studies, race and gender theory, and the literature of colonial America and the 
early United States. Her lecture, scheduled for Thursday, March 19th, at 4:00 p.m., in 124 Sparks, is 
entitled “Barriers Against Democracy: Rethinking Democracy in the Early Nation.”  

Anna Brickhouse, who will deliver the sixth and final lecture in the 2008-2009 Imaginary Vistas series, is 
Associate Professor of American Studies and Hemispheric Studies at the University of Virginia. She is 
the author of Transamerican Literary Relations and the Nineteenth-Century Public Sphere as well as 
articles and essays on the literature, politics, and culture of Hemispheric America. In her work, she 
continually challenges our assumptions about national boundaries, meditating on the complex and often 
troubled relations among literature, the nation, and scholarship. Her current work focuses on a sixteenth-
century Native American interpreter and the status of translation in Hemispheric American studies.  

Professor Mary Bucholtz, University of California, Santa Barbara 
“Gender, Stance, and Expertise in Scientific Problem Solving among High-Achieving Undergraduates” 
 
Seeking to explain the persistent gender gap in the sciences, previous research, including language-
oriented scholarship, has focused on the important problem of the “chilly climate” for women in science 
and engineering education. Relatively few studies, however, consider those women who overcome 
obstacles to achieve success in science, and even fewer examine the central role of linguistic interaction 
in such situations. This paper begins to redress this gap by examining the interactional strategies of 
successful undergraduate women and men in science majors. The analysis is based on video data of 
student-centered classroom interactions collected during two years of ethnographic sociolinguistic 
fieldwork among undergraduate chemistry, mathematics, and physics majors at a public research 
university in California. The analysis first examines students’ use of expert-like grammar and stance-
taking strategies, through which male students but not their female peers claim identities as scientists-in-
training rather than simply as skilled science students. This apparently gendered picture is complicated, 
however, in the second part of the analysis, in which female students repeatedly take epistemic stances 
that foreground their scientific knowledge and authority and thus construct scientist identities that receive 
affirmation and uptake from male and female peers as well as instructors. The analysis shows that female 
science students may claim a variety of scientific identities through their knowledge displays. The 
findings demonstrate the importance of examining not only the setbacks but also the varied forms of 
success for women in science. 

Barbara Jordan Lecture Series 

Randall Robinson, Distinguished Scholar in Residence at the School of International Affairs at Penn State 
and former president of TransAfrica, a non-profit global justice organization, will be the keynote speaker 
for the annual Barbara Jordan Lecture Series.Robinson is an internationally acclaimed author whose 
books and scholarly interests focus on U.S. foreign policy towards the Caribbean and Africa.  
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Institute of Arts and Humanities Interdisciplinary Group Lecture: The Migration Studies Project  

Brian Lennon, Assistant Professor of English and Comparative Literature, Penn State 
"Multilingual Literatures, Monolingual States" 

Sinfree Makoni, Associate Professor of Applied Linguistics and African and African-American Studies, 
Penn State 
"Is a Sociolinguistics of Diaspora Feasible?" 

 

Center for Language Acquisition Lectures  

Professor Panos Athanasopoulos, School of Linguistics and ESRC Centre for Research on Bilingualism, 
Bangor University, UK 
“Conception and Perception in Bilinguals” 
Do speakers of different languages perceive the world differently? Recent studies suggest that this is so at 
least for some domains like colour and number ((Roberson et al., 2000, 2005; Lucy, 1992; Lucy & 
Gaskins, 2001, 2003). The current paper asks whether learning and using a second language with 
contrasting lexical categories from the first alters the individual’s processing of the perceived world. 
Greek users of L2 English were investigated. Greek differentiates the blue region of colour space into a 
darker shade called ble and a lighter shade called ghalazio (Athanasopoulos, 2009). The paper presents 
data from semantic mapping of native colour terms on colour space, from similarity judgements of dark 
and light blue colour squares, and from an electrophysiological correlate of pre-attentive visual detection 
of colour luminance. Results indicate dissociation between conscious semantic processing and low-level 
implicit perception in the mind of the L2 user. Specifically, whilst the second language has a profound 
effect on semantic mapping and similarity judgements of native colour categories, the first language 
strongly constrains low-level implicit perception of colour spectrum. 

Rod Ellis, University of Auckland 
“The Effects of Focused and Unfocused Written Corrective Feedback in an English as a Foreign 
Language Context”  
Truscott (1996; 1999) laid down the challenge to teacher educators and teachers to justify their faith in 
written corrective feedback (CF) with hard evidence from studies that have investigated its effects on 
subsequent writing. The study reported in this article set out to provide evidence that CF is effective in an 
EFL context. Using a pre-test - immediate post-test - delayed post-test design, it compared the effects of 
focused and unfocused written CF on the accuracy with which Japanese university students used the 
English indefinite and definite articles to denote first and anaphoric reference in written narratives. The 
focused group received correction of just article errors on three written narratives while the unfocused 
group received correction of article errors alongside corrections of other errors. Both groups gained from 
pre-test to post-tests on both an error correction test and on a test involving a new piece of narrative 
writing and also outperformed a control group, which received no correction, on the second post-test. The 
CF was equally effective for the focused and unfocused groups. This study, together with a few other 
recent studies, indicates that written CF is effective, at least where English articles are concerned, and 
thus strengthens the case for teachers providing written CF. 
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James Coleman, The Open University UK 
“Sex, religion, and global markets: What study abroad research doesn’t tell you” 
Whilst language learning remains a principal reason for undertaking study abroad, and a major research 
focus, recent book-length studies have added a rich qualitative dimension to more conventional 
quantitative studies. New light has been thrown on social networks, identity, and perceptions of self and 
other. The picture of study abroad is now more nuanced and complete than ever before. Yet certain 
aspects remain under-researched: which and why?  
 
This paper reviews research into study abroad, identifying weaknesses and gaps in current work. Study 
abroad, as the author’s new book will show, is a dynamic global phenomenon inseparable from 
educational, economic, linguistic and social contexts. Researchers need to undertake more ethically and 
methodologically challenging studies. 
 
Jim Coleman is Professor of Language Learning and Teaching at the UK’s Open University. His research 
embraces many aspects of language learning, especially in higher education, including policy, 
pedagogical practice, new technologies, and study abroad. The Open University, whose 230,000 students, 
all distance-taught and part-time, make it the largest university in the UK, is a leading centre for 
educational research. 

 

Gil Watz Visiting Scholar 

Professor Nick C. Ellis, University of Michigan 
“Constructing a Second Language” 
Learners’ understanding of language and of how it works is based upon their experience of language. 
They have to estimate the system from a sample of usage. This lecture presents an analysis of interactions 
in the usage, structure, cognition, and acquisition of linguistic constructions. It focuses upon the 
naturalistic second language acquisition of English verb-argument constructions (VACs: VL verb 
locative, VOL verb object locative, VOO ditransitive) with particular reference to : (1) Construction 
learning as concept learning following the general cognitive and associative processes of the induction of 
categories from experience of exemplars in usage: (2) The empirical analysis of naturalistic usage by 
means of corpus linguistic descriptions of input (native speech) and longitudinal acquisition (the inter-
language of second language learners); (3) The effects of the frequency and Zipfian type/token frequency 
distribution of exemplars within the Verb and other islands of the construction archipelago (e.g. [Subj V 
Obj Obl path/loc] ), by their proto-typicality, their generic coverage, and their contingency of form-
function mapping, and (4) Computational (Emergent connectionist) models of these various factors as 
they play out in the emergence of constructions as generalized linguistic schema. 

 

Genevieve and Alfred Gorski Lecture  

Luis Moll, University of Arizona 
“Biliteracy Development and the Mobility of Knowledge ” 
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This presentation will address selective aspects of the development of biliteracy in children. The term 
biliteracy refers primarily, but not exclusively, to competence with print literacy in two languages. 
Concentration will not be on biliteracy in terms of its linguistic factors or "variables"; but instead on, 
building on sociocultural theory, and understanding biliteracy as a way of life.  

 

Latin American and Caribbean History Lectures  

Moon-Ho Jung, University of Washington 
"Asia and the Islands of the Sea: Revisiting the Color Line Across Imperial and National Borders" 

Anne S. Macpherson, SUNY College at Brockport 
"Caribbean Women's History and Historiography: Doing Comparative Research" 

Marixa Lasso, Case Western University 
"Anticolonialism and Racial Equality in the Americas during the Age of Revolution" 

George Reid Andrews, University of Pittsburgh 
"Subjectivity, Objectivity, Fluidity and Stasis: Thinking (and Writing) about Race in Latin America" 

Religious Studies Faculty Lectuer Series  

 

Erica Brindley, assistant professor of religious studies and history, Penn State 
"Spirituality and the Cosmos: Music and Sound in Ancient China"  
 

Institute for Arts and Humanities Interdisciplinary Group Lecture: The Migration Studies Project  

Esther Prins, Assistant Professor of Education (Adult Education), Penn State 
Blaire Willson Toso, Project Assistant, Institute for the Study of Adult Literacy 
"Receptivity toward Immigrants in Rural Pennsylvania: Perceptions of English as Second Language 
Providers" 

 

Penn State's 16th Annual Symposium on Family Issues  

“Development of Hispanic Children in Immigrant Families: Challenges and Prospects,” is the topic of 
Penn State’s 16th Annual Symposium on Family Issues, to be held October 23-24, 2008, on the 
University Park campus. Sixteen scholars from major institutions will integrate perspectives from 
multiple social sciences and address policy implications. 
 

Presentations and discussions at the symposium will focus on (1) social ecologies of Hispanic children in 
immigrant families, including the range of setting characteristics and the ways in which setting 
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characteristics have implications for child and youth well-being and development, (2) the role of families 
in children’s successful adaptation to new “host” environments; (3) the implications of school and 
community contexts as well as education policies for children’s school experiences and academic 
achievement; and (4) the roles of health care, social service provision, and health policies in children’s 
health and well-being. Lead speakers include: Richard Alba (SUNY Albany), Kimberly Updegraff 
(Arizona State University), Carola Suárez-Orozco (NYU), and Margarita Alegria (Harvard Medical 
School).  

 

Jewish Studies Symposium  

Reading Jews in America: Ghetto or Mainstream? 
 
Jeremy Dauber, associate professor of Yiddish language, literature, and culture, Columbia University,  
"How Easy is it to Become an American? Abraham Cahan and the Creation of American Jewish Culture" 
 
Joshua Cohen, novelist and literary critic, The Forward 
"An Alternate History of Jewish Literature in America" 
 
Dan Friedman, associate editor, Zeek Magazine, arts and culture editor, The Forward 
"A New Golden Age" 
 
Dean Franco, associate professor of English, Wake Forest University 
"Portnoy's Complaint: It's about Race, Not Sex (even the sex is about race)"  

 

Seventeenth Annual Kenneth Burke Lecture in Rhetoric  

The Center for Democratic Deliberation is helping to sponsor an talk by George Lakoff, Professor of 
Cognitive Linguistics at the University of California, Berkley. 
"Beyond Rhetoric: The Central Role of Language and the Brain in Politics and Ethics" 
Democracy is being reconstituted before our eyes, not just in economic reconstruction and political 
organization, but even more dramatically in our new understandings of the brain, language, even ethics 
itself.  

Center for Democratic Deliberation Lecture  

Dr. Coretta Pittman, Baylor University 
"The Deliberative and Democratic Function of Blues, Soul, and Rap: How Working Class Black Women 
Performers Teach Us About Difference" 

 

Department of Germanic and Slavic Languages and Literatures  
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In commemoration of the 40th anniversary of the fall of the Berlin  
Wall, the Department of Germanic and Slavic Languages and Literatures and Science, Technology and 
Society are pleased to announce: 
 
"From Division to Cooperation: Converting the former 'Iron 
Curtain' into a Trans-European Ecological Network" 
 
Presenter: BORIS ERG, Director & Project Coordinator, European Green 
Belt Coordination Office, IUCN Programme Office for South-Eastern Europe 
 
The 'Iron Curtain' divided Eastern and Western Europe for almost 40 years cutting off contacts between 
people on both sides. Nature seized the deserted border areas. Today a string of beautiful habitats with 
rare plants and animals connects European landscapes and forms a living monument of European history 

 

The Third Annual Josephine Berry Weiss Interdisciplinary Humanities Seminar 

Kate Davies, Senior Lecturer in American Literature, Newcastle University, United Kingdom  
Philadelphia in the Age of Revolution 
"Apocalypse on Market Street: Women, Space, and the Revolutionary City" 

Daniel K. Richter, Edmund J. and Louise W. Kahn Term Professor of History and the Richard S. Dunn 
Director of the McNeil Center for Early American Studies, University of Pennsylvania  
Philadelphia in the Age of Revolution 
"Wars for Independence: Pennsylvanians and Native Americans, 1750–1800"  

Rochelle Zuck, Assistant Professor of English, University of Minnesota Duluth Philadelphia in the Age of 
Revolution 
"My Brethren of the Quill: Writing and Revolution Among the Irish in Philadelphia"  

Black Diaspora Film Studies Expert to Give 2009 Mandela Lecture  

Manthia Diawara, an expert in the film and literature of the Black Diaspora at New York University, will 
deliver the Nelson Mandela Lecture on October 6, from 5 to 7 p.m., at The Nittany Lion Inn. Sponsored 
annually by the Africana Research Center, the Mandela Lecture is free and open to the public. A 
reception will precede the talk and is open to the public as well.  

He also will speak at the Comparative Literature luncheon on October 5 from 12:15–1:30 p.m. in 102 
Kern Building. This talk is open to the University community.  

Professor Diawara is director of the NYU's Institute of Afro-American Affairs and is a professor of 
comparative literature and film. A native of Mali, he is author of the books including We Won't Budge: 
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An African Exile in the World, Black-American Cinema: Aesthetics and Spectatorship, and African 
Cinema: Politics and Culture.  

Myriam J.A. Chancy, professor of English, Louisiana State University 
"Cosmopolitanism, Transnationalism and Identity: Cross-diasporic Representations of the Rwandan 
Genocide" 

The Mary E. Rolling Reading Series  

Ann Pancake's collection of short stories, Given Ground, won the 2000 Bakeless Award. Her first novel, 
Strange As This Weather Has Been, features a southern West Virginia family devastated by mountaintop 
removal mining. Based on interviews and real events, the novel earned a Kirkus Review Top Ten Fiction 
Books of 2007 citation. A finalist for the 2008 Orion Book Award, the novel won the 2007 Weatherford 
Award. The Sunday New York Times called the book "powerful, sure-footed and haunting..." Pancake 
lives in Seattle, Washington and teaches in the low-residency MFA program at Pacific Lutheran 
University.  

Alice Randall's debut novel, The Wind Done Gone, became a New York Time's bestseller. The New York 
Time’s lauded her second, Pushkin and the Queen of Spades, as a "best fiction book of 2004." She will 
publish her latest novel, Rebel Yell, in September 2009. In 2001, Randall received the Free Spirit Award 
and in 2002 the Literature Award of Excellence from the Memphis Black Writers Conference. She was a 
finalist for the NAACP Image Award in 2002. Randall's writing has appeared in the Los Angeles Times, 
Elle, and O, the Oprah Magazine. Also an accomplished songwriter, Randall is the only African-
American woman ever to write a number-one country song. She lives in Nashville, Tennessee, where she 
is Writer-in-Residence at Vanderbilt University.  

Global Asias in Historical Perspectives Conference  

The conference "Global Asias in Historical Perspectives" will feature six visiting scholars and eight 
speakers from Penn State. The conference will also serve as the official launch of the Penn State Asian 
Studies Program. 

Emily Dickinson Lecture 

Elizabeth Alexander, author of President Obama's inaugural poem, "Praise Song for the Day," will deliver 
the 2009 Emily Dickinson Lecture on Thursday, September 17 at 7:30 p.m. in the Palmer Lipcon 
Auditorium at the Palmer Museum of Art on University Park's campus. The event is free of cost and open 
to the public.  Please be advised that the seating capacity in the Palmer Lipcon auditorium is 150 persons 
maximum 

Elizabeth Alexander, author of "Praise Song for the Day," the inaugural poem for President Barack 
Obama, has published five books of poems: The Venus Hottentot (1990), Body of Life (1996), Antebellum 
Dream Book (2001), American Sublime (2005), which was one of three finalists for the Pulitzer Prize and 
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was one of the American Library Association’s “Notable Books of the Year;” and her first young adult 
collection (co-authored with Marilyn Nelson), Miss Crandall’s School for Young Ladies and Little Misses 
of Color (2008 Connecticut Book Award). She has authored two collections of essays, The Black Interior 
(2004) and Power and Possibility (2007), and her play, “Diva Studies,” was produced at the Yale School 
of Drama. Her many awards include a the Jackson Prize for Poetry, a National Endowment for the Arts 
Fellowship, two Pushcart Prizes, and a Guggenheim fellowship. Professor Alexander has received the 
first Alphonse Fletcher, Sr. Fellowship for work that “contributes to improving race relations in American 
society and furthers the broad social goals of the U.S. Supreme Court’s Brown v. Board of Education 
decision of 1954.” She teaches in the department of African American Studies at Yale University. 

Li-Young Lee is the author of four critically acclaimed books of poetry, his most recent being Behind 
My Eyes (W.W. Norton, 2008). His earlier collections are Book of My Nights (BOA Editions, 2001); 
Rose (BOA, 1986), winner of the Delmore Schwartz Memorial Award from New York University; The 
City in Which I Love You (BOA, 1991), the 1990 Lamont Poetry Selection; and a memoir entitled The 
Winged Seed: A Remembrance (Simon and Schuster, 1995), which received an American Book Award 
from the Before Columbus Foundation. Lee's honors include fellowships from the National Endowment 
for the Arts, The Lannan Foundation, and the John Simon Guggenheim Memorial Foundation, as well as 
grants from the Illinois Arts Council, the Commonwealth of Pennsylvania, and the Pennsylvania Council 
on the Arts. In 1988 he received the Writer's Award from the Mrs. Giles Whiting Foundation. 
Born in 1957 of Chinese parents in Jakarta, Indonesia, Lee learned early about loss and exile. His great 
grandfather was China's first republican President, and his father, a deeply religious Christian, was 
physician to Communist leader Mao Tse-Tung. After the establishment of the People's Republic of China 
in 1949, Lee's parents escaped to Indonesia. In 1959, his father, after spending a year as a political 
prisoner in President Sukarno's jails, fled Indonesia with his family to escape anti-Chinese sentiment. 
After a five-year trek through Hong Kong, Macau, and Japan, they settled in the United States in 1964. 
Through the observation and translation of often unassuming and silent moments, the poetry of Li-Young 
Lee gives clear voice to the solemn and extraordinary beauty found within humanity. By employing 
hauntingly lyrical skill and astute poetic awareness, Lee allows silence, sound, form, and spirit to emerge 
brilliantly onto the page. His poetry reveals a dialogue between the eternal and the temporal, and 
accentuates the joys and sorrows of family, home, loss, exile, and love. In “The City In Which I love 
You,” the central long poem in his second collection, Li-Young Lee asks, “Is prayer, then, the proper 
attitude/for the mind that longs to be freely blown,/but which gets snagged on the barb/called world, 
that/tooth-ache, the actual?” Anyone who has seen him read will add that Lee is also one of the finest 
poetry readers alive.  

International Speaker Series 

Dr. Mia Mellissa Bloom, author of Dying to Kill: The Allure of Suicide Terror, will give the inaugural 
lecture sponsored by the International Center for the Study of Terrorism. Her talk is titled, "Bombshell: 
Rise of the Female Suicide Terrorist." A former team member of the Council on Foreign Relations, 
Bloom is author of the upcoming books: Bombshell Women and Terror and Gendercide: The Strategic 
Logic of Rape and War.  
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Conference to Focus on Language and Migration  

The Diaspora and Language Conference is sponsored by the Migration Studies Project and the Center for 
Language Acquisition and focuses on issues relating to language (e.g., maintaining one's heritage 
language, learning a new language) that arise when individuals move to a new cultural setting. The 
conference will begin with a welcome and keynote address by Arthur Spears, Professor, Linguistics and 
Anthropology, City University of New York. 

Chester Himes Centenary Symposium 

The symposium examined Himes’ career as a writer whose work addresses burning political and cultural 
issues, both in the United States and abroad. Participants included Tyrone Sympson (Vassar College) 
Christopher Breu (Illinois State), Norlisha Crawford (Wisconsin-Oshkosh), Michael Berube (Penn State), 
Bernard Bell (Penn State), Keith Gilyard (Penn State), Steve Cannon (Author, NYC), Lawrence Jackson 
(Emory), Will turner (University of Manchester, UK), Justus Nieland (Michigan State), Linda Selzer 
(Penn State), Aldon Nielsen (Penn State), Wendy Walters (Emerson College), Francis (Pim) Higginson 
(Bryn Mawr College, Kevin Bell (SUNY-Albany), and Lisa Fluet (Boston College).  

African American Voices Series Conference:  Celebrating Contemporary African American Literature, 
The Novel Since 1988. 

This conference, which has just concluded, drew 250 scholars from across the United States.  Featured 
speakers and panelists included: 

Houston A. Baker, Jr, Distinguished University Professor and Professor of English, Vanderbilt University 
Maryemma Graham, Professor of English, University of Kansas 
Karla F. C. Holloway, James B. Duke Professor of English and Professor of Law at Duke University 
Aldon Nielsen, George and Barbara Kelly Professor of American Literature, Penn State 
Alice Randall, bestselling author and song writer 
Martha Southgate, award-winning novelist and essayist 
 

2007/2008 

Africana Research Center 

• Co-sponsorship of Solimar Otero (Assistant Professor of English, Louisiana State University) 
lecture: "Cuban Nostalgia and Yoruba Identity in Lagos, Nigeria" 

• Co-sponsorship of Anna Julia Cooper 150th anniversary colloquium 

• Co-sponsorship of visit from U.S. Ambassador to South Africa, Eric Bost 
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• ARC director’s participation in Centennial of the Legal End of the Atlantic Slave Trade 

• Center for Democratic Deliberation Lecture by Coretta Pittman, Assistant Professor of English, 
Baylor University. 

• "The Deliberative and Democratic Function of Blues, Soul, and Rap:  How Working Class Black 
Women Performers Teach Us about Difference" 

• African American Voices Series Lecture by Jerry W. Ward, Jr., Distinguished Professor of 
English and African American World Studies at Dillard University. 

• African American Voices Series Symposium on the work and life of Anna Julia Cooper. 

• Symposium featured talks by Beverly Guy-Sheftall, Anna Julia Cooper Professor of Women 
Studies and English, Spelman College, Elizabeth Alexander, Professor of African American 
Studies, Yale University, Kathryn Gines, Assistant Professor of Philosophy, Penn State, and 
Shirley Moody, Assistant Professor of English, Penn State 

 

Africana Research Center Brown Bag Series 

Dr. Cary Frasier, associate professor, Department of African and African American Studies and History 
"The Intellectual Reconstruction of White Supremacy-From Plessy to Versailles, 1896-1919" 

Jessica Hoyt, Graduate Student, Department of Agricultural & Extension Education 
"In Your Skin" 

AIA Lecture Program 

Margaret S. Mook, associate professor in the Department of World Languages and Cultures, and Program 
in Classical Studies, Iowa State University, presents: 
"Exploring the Ancient Greek City: Excavations at Azoria on Crete" 

 

Allegheny Mountains Reading Series  

Julia Spicher Kasdorf 
The Emily Dickinson Lecture 
 
JULIA SPICHER KASDORF is a poet, memoirist and scholar, whose books include the poetry volumes, 
Eve’s Striptease and Sleeping Preacher, for which she won the Agnes Lynch Starrett Poetry Prize; the 
memoir, The Body and the Book: Writing from a Mennonite Life; the biography, Fixing Tradition: 
Joseph W. Yoder, Amish American, and, most recently, the anthology, Broken Land: Poems of Brooklyn, 
which she edited with Michael Tyrell. She has been the recipient of a Pushcart Prize as well as a Book of 
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the Year Award from MLA’s Conference on Christianity and Literature. Her work has appeared in 
numerous journals including The New Yorker and The Paris Review, and numerous anthologies. She is 
associate professor of English at Penn State’s University Park campus. 

 

East Asian Studies Committee Lecture Series  

Yuet Keung Lo, Department of Chinese, National University of Singapore 
"Conversion to Chastity: Buddhist Influences on Female Virtues in Early Medieval China" 

 

Breaking the Silence Lecture Series 

Karen Younger, Penn State 
"Liberaia and the Last Slave Ships" 

Sean Kelley, associate professor of history, Hartwick College 
Blackbirders and Bozales: African-born Slaves on the Lower Brazos River of Texas in the 19th Century" 

David Eltis, professor of history,Emory University 
"The Transatlantic Slave Trade Based in North America; Perspectives from the New On-line Database" 

 

Department of History and Religious Studies  

Karol Weaver, assistant professor, department of history, Susquehanna University 
“Fashioning Freedom: Slave Seamstresses in the Atlantic World" 

Claire Potter, professor of history and American Studies, Wesleyan University 
"Sexual Counter-Revolution: Feminism, the Reagan Administration, and the 'Crime' of Pornography" 

 

Muslim Dialogues  

Muslims in America Exhibit 

Miriam Cooke, Duke University 
"Dissident Syria: Culture Wars in Damascus" 

Screening of: 
"Dangerous Living: Coming out in the Developing World" 
Followed by discussion with Director, John Scagliotti. 

Alessandro Vanoli, University of Bologna, presents: 
The Spain of Three Cultures: Some Observations on Comparative History" 
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The Jewish Studies Program  

Thomas M. McKenna, senior consultant, SRI Consulting, presents: 
"Islamic Schools in the Muslim Philippines: Training Grounds for Terror or Gateways to Upward 
Mobility?" 

Alessandro Vanoli, University of Bologna, presents: 
"The Spain of Three Cultures Some Observations on Comparative History" 

 

Photo Exhibition  

Roman Vishniac: Remember the Days of Old 
In his photos, Vishniac gives a glimpse of the unique world the Jews inhabited before the annihilation of 
more than a third of world Jewry.  

 

2006/2007 

Lecture: S. Charusheela, associate professor of women's studies, University of Hawai'i at Manoa 
"From Invisibility to Regulation: Southern Workers, Western Eyes"  

The African American Read-In Chain 2007 is a celebration of African-American literature and 
multicultural literacy 

Students, professors and guests may share their favorite poem, song or speech by a black author. Special 
guest speaker is H. Samy Alim, author of "Roc The Mic: The Language of Hip Hop Culture." 

Lecture by Professor Gwendolyn Pough, Associate Profess or Women and Gender Studies, Writing and 
Rhetoric, Syracuse University. “Black Women Scholars on Feminism and Black Popular Culture in the 
Diaspora” 

African American Voices Series reading by poet, photographer, and activist, Thomas Sayer Ellis, 
Assistant Professor of Creative Writing, Sarah Lawrence College. 

 
Breaking the Silence Lecture Series  
 
Toylin Falola, the Frances Higginbotham Nalle Centennial Professor in History, University of Texas at 
Austin 
 "Africa and Slavery in Context"  
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Dylan Penningroth, Associate Professor of History, Northwestern University 
"Slaves' Claims to Family and Property in the Southern Gold Coast and the U.S. South" 

 
The Steven and Janice Brose Distinguished Lecture Series  

Nina Silber, Associate Professor of History, Boston University 
"Gender and Political Obligation in the U.S. Civil War" 
"Memory and the Civil War" 
"The Problem of Women's Patriotism, North and South" 
"Union and Confederate Women and the Memory of the Civil War" 
 
 
The Comparative Literature Luncheon 

The Comparative Literature Luncheon is a weekly informal lunchtime gathering of students, faculty, 
and other members of the University community. Each week there is a short (20 minute) presentation, by 
a visitor or a local speaker, on a topic related to any humanities discipline.  

Djelal Kadir, Edwin Erle Sparks Professor of Comparative Literature 
"Memos from the Besieged City"  
 
Nergis Ertürk, Assistant Professor of Comparative Literature, SUNY Binghamton 
"Surrealism and Turkish Script Arts"  
 
Philip Jenkins, Professor of History and Religious Studies, Penn State 
"Reading the Bible in the Global South" 
 
Benjamin Schreier (Postdoctoral Fellow In Jewish Studies, Penn State) 
"Delmore Schwartz and the Beginning and End of Jewishness" 
 
Pius Adesanmi (Associate Professor of English at Carleton University in Ottawa) 
"Postcolonial Difference and “Criminalized” Mobilities: Preliminary Reflections" 
 

Department of English Lecture 

Walter Benn Michaels, Professor of English, University of Illinois at Chicago  
"The Meaning of Ethnic Identity in Modern American Literature" 

 

Distinguished Scholars in Bilingualism Lecture Series  
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Michel DeGraff, Professor of Linguistics, Massachusetts, Institute of Technology 
"Transforming the Language (and Politics?) of Creole Studies" 

Carol Myers-Scotton, Professor Emerita, University of South Carolina and Janice Jake, Midlands 
Technical College 
“The Grammar of Codeswitching and Language Shift amoung Xhosa-English Bilinguals in South Africa" 
 

2006 Francis M. Sim Memorial Lecture  

Kathryn Edin, professor of sociology at the University of Pennsylvania 
"Why Poor Women Put Motherhood before Marriage" 

Kathryn Edin, professor of sociology at the University of Pennsylvania 
"How Motherhood Saved my Life" 
 

The Endowment for Ukrainian Studies at Penn State and the Department of Germanic & Slavic 
Languages presents a panel by: 
 
Dr. Alexander Motyl, professor of political science, Rutgers University-Newark 
"One Step Forward and Two Steps Back: Democracy in Ukraine and Russia" 
 
Dr. Antonina Berezovenko, visiting professor of linguistics, Columbia University "Ukraine Today in its 
Linguistic Dimension" 
 

Pennsylvania German Day  

John Frantz, University of Deleware 
"The Moravians' Influence on the Pennsylvania Germans" 

Michael Showalter, Ephrata Cloister 
"Ephrata Cloister: A Community's Earthly Life and Heavenly Quest" 

 

George and Ann Richards Civil War Era Center 

Joan Acker, professor emerita, Department of Sociology, University of Oregon 
Topic: "Is Ethical Capitalism an Oxymoron?"  

Walter Johnson, professor of history, Harvard University 
"The 'Negro Fever,' the South, and the Ignoble Effort to Re-Open the African Slave Trade" 

The Steven and Janice Brose Distinguished Lectures, Symposium on the Emancipation Proclamation 
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Sean Kelley of Hartwick College  
“Blackbirders and Bozales: African-born Slaves on the Lower Brazos River of Texas in the 19th 
Century.”  

Workshop featuring Joan Cashin, Associate Professor of History; Ohio State University 
"Women and the American Civil War: The Life of Varina Davis" 

Graduate Students Conference on Nineteenth-Century America 

“New Perspectives on the Civil War Era: Beyond Fragmented History”  

Institute for the Arts and Humanities Faculty Lecture Series Spring Schedule  

David Atwill, assistant professor of history 
"Lin Zexu and the Boundaries of Barbarianism in Nineteenth-Century Imperial China”  

Jean Sanders, associate professor of art 
“On-the-Spot Tonglin: From Me to You”  

Rachel Teukolsky, assistant professor of English 
"Sexual Geographies: Utopian Terrains of the Late-Victorian Counterculture” 

Brian Curran, associate professor of art history 
"The Egyptian Renaissance: The Afterlife of Ancient Egypt in Early Modern Italy" 

Rachel Teukolsky, assistant professor of English, IAH Individual Faculty Grant Recipient 
"Sexual Geographies: Utopian Terrains of the Late-Victorian Counterculture"  

Jewish Studies November Lecture Series  

Aaron Lansky, Founder and President, National Yiddish Book Center  
“Outwitting History: The Amazing Adventures of a Man Who Rescued a Million Yiddish Books” 

Marc Caplan, Assistant Professor, German and Romance Languages, Johns Hopkins University 
“Tevye Transformed: Sholem Aleichem from Page to Stage to Film” 

Jeffrey Shandler, Associate Professor of Jewish Studies, Rutgers University 
Beyond the Mother Tongue: Learning Yiddish in America 

Nathaniel Deutsch, Associate Professor of Religion, Swarthmore College 
"The Forbidden Fork, Cell-Phone Holocaust, and other Hasidic Encounters with Technology" 

Matthia Küentzel 
"Hitler's Legacy: Islamic Antisemitism in the Middle East" 
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Latina/o Studies at Penn State Lecture Series  

Alexandra Minna Stern, Associate Director, Center for the History of Medicine, and Associate Professor 
of Obststrics and Gynecology and American Culture, University of Michigan 
"Mexican for a Decade: Science, Racialization, and the Politics of Classification in the 1930 U.S. Census" 

Arlene Dávila, Professor of Anthropology and American Studies, New York University 
"Latino Spin: The Battle over Latinos' Public Image" 

Laura Elisa Pérez, Associate Professor, Department of Comparative Ethnic Studies, University Of 
California at Berkeley 
"Altarities: Contemporary Chicana Art, Politics and Spirituality" 

 

Liberal Arts Undergraduate Council  

Wayne E. White presents: "Why is Iraq such a Mess?" 
Mr. White ’71 history is the former deputy director of the Office of Analysis for the Near East and South 
Asia for the Department of State, Bureau of Intelligence and Research (INR/NESA) and is also a frequent 
guest on CNN and BBC television. White will endeavor to shed light on some key fundamentals of the 
Iraq situation, including what motivates the insurgency, and why efforts to stabilize Iraq have been and 
will likely remain so costly and difficult. A question and answer period will follow. 

 

The Luther H. Harshbarger Lecture in Memory of William l. Petersen  

Bart Ehrman, James A. Gray Professor and Chair of the Department of Religious Studies, University of 
North Carolina at Chapel Hill  
“Lost in Transmission: the Story of Who Changed the Bible and Why”  

 

Libeskind Lecture Series  

Daniel Purdy, Associate Professor of German  
"Gothic Deconstruction: Libeskind's Jewish Museum"  
 

Transforming Language: Bilingualism, Language Contact, and Language Change 

Distinguished Scholars in Bilingualism Lecture Series  
 
Pieter Muysken, Professor of Linguistics, Radboud University Nijmegen  
“Language contact among South American Indian Languages”  
 
Carmen Silva-Corvalan, Professor of Linguistics, University of Southern California  



155 

 

“Developing English and Spanish from birth”  
 

Religious Studies Lecture Series  

Dr. Erica Brindley, assistant professor of religious studies and history, presents: 
"'May the Force be with You': The Road to Freedom and Salvation in Early Daoism." 

 

Rock Ethics Institute Lectures 

Rock Ethics Institute’s “Who Owns Our Species? Past, Present, Future” Lecture Series presents Jonathan 
Kahn, and “The Segregated Genome: Exploring the Intersection of Law, Commerce and Race in 
Biotechnology.”  

William Darity, Jr., Boshamer Professor of Economics, University of North Carolina at Chapel Hill and 
Research Professor of Public Policy Studies, Duke University  
Topic: "Forty Acres in the Twenty-first Century: Reparations for Black America"  

Patrick Manning, Andrew W. Mellon Professor of World History, University of Pittsburgh  
Topic: “Slavery's Expansion in the Age of Emancipation: West Africa and the U.S. in the Nineteenth 
Century”   

 

SMTC-WPSU TV/FM Lobby Talks  

Ronald L. Numbers, Hilldale Professor of the History of Science and Medicine, Department of Medical 
History and Bioethics, University of Wisconsin-Madison; Pat Shipman, associate professor of biological 
anthropology, Penn State; Preston Green, associate professor of education, Penn State 
"The Scopes Monkey trial: The Context for the Controversy"  

Susan M. Reverby, professor of women's studies, Wellesley College;  
Janet Lyon, associate professor of English and women's studies and co-director, Disability Studies 
Program, Penn State 
“Do No Harm? Medicine and Ethics on the Anniversary of the Nazi Doctors' trial” 

 

Center for American Literary Studies, the Penn State University Libraries and Penn State English 

Ralph Ellison: A Symposium 
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Panel 1 
Professor Bryan Crable, Villanova University 
“Toward an Ultimate Vocabulary of Race: Ralph Ellison and Kenneth Burke” 

Professor Kevin Bell, Northwestern University 
“Evaporative Bridge: Low Frequency Writing Between 'Signal' and 'Noise'” 

Professor James L. W. West, III, Penn State 
“Ralph Ellison and William Styron: A Troubled Friendship” 

Panel 2 
Professor Bernard Bell, Penn State 
“Ralph Ellison’s African Americentric Melting Pot Blues” 

Professor Arnold Rampersad, Stanford University 
“Ralph Ellison, the Man & His Art” 

Professor Lawrence Jackson, Emory University 
“The Critics Roundtable in the Later 1940s:  Ralph Ellison, J. Saunders Redding, Chester Himes, and 
Horace Cayton” 

 

Social Justice and the Economy: National and International Perspectives Lecture Series  

Cassandra Veney, Assistant Professor of Women's Studies and African and African American Studies, 
Penn State 
"The Racial and Gender Dynamics of being 'Foreign' in America” 

Amina Mama, Chair in Gender Studies, African Gender Institute, University of Cape Town 
"Transnational Challenges: Reflecting on Local Feminism and the Development of Africa" 
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Appendix 10: 

Letters to First Year and Transfer Students 

Date: 20 July, 2007 
From: Earl F. Merritt, Coordinator 
To: LA Change of Assignment/Transfer Student 
Re: 26 August 2007 College Meeting 
 
 
We extend welcome and greetings for continuing your learning experiences in the College of the Liberal 
Arts.  The first week of the semester can set the tone for your closing years at Penn State.  I encourage 
you to become aware of the myriad of resources available in the College.  This office is part of the 
College’s commitment to ensuring that traditionally underrepresented students have an environment 
responsive to their needs.  Part of our mission is to assist you in navigating and discovering the richness 
of experiences available to all students in the College of the Liberal Arts.   
 
Once you have settled in your apartment/residence hall over arrival weekend take some time to become 
familiar with the campus.  There are some crucial events that you need to attend so you can be informed 
of the choices and options you can make for the start of a successful year.  I look forward to meeting with 
you sometime during the semester. Please contact me (see below) if you have any questions/concerns. 
Liberal Arts College Meeting on Sunday August 26th, 1:00 – 2:00, Schwab Auditorium.  Learn more 
regarding the College of the Liberal Arts. You start off the semester behind if you are not there.  Ask any 
questions about your schedule.  Meet your advisor.   
 
Planning for Academic Success Session, August 28th , 6:30 p.m., in 10 Sparks Building.  Meet your 
peers, learn various strategies on succeeding, ask questions.  Call 865-2545 to register. Refreshments will 
be provided. 
 
Multicultural Networking Reception, Monday, September 17th, 3:00 - 6:00, HUB/Robeson – Heritage 
Hall. Considering full-time, co-op, summer jobs, and internship opportunities.  Sign-
up@www.fairs.sa.psu.edu/fall    An event you should attend with your resume. 
 
Law School Day, Tuesday, October 16th and Grad School Day, Thursday, October 18th, 3:00 – 6:00, 
HUB/Robeson – Alumni Hall.  If you are thinking about Graduate or Professional School upon 
graduation this is the place to start.  If you are considering Medical School check out the event in HUB-
Robeson Center/Heritage Hall.  Juniors/Seniors should be attending and networking with Graduate 
School representatives. 
 
Respectfully, 
 
Multicultural Equity Programs 
College of the Liberal Arts 
Penn State University 
122 Sparks Building 
University Park, PA 16802 
efm1@psu.edu 
814-863-2510 
814-865-3641 (fax) 
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http://laus.la.psu.edu/equity/idex.htm 
Date: 19 July 2008 
From: Earl F. Merritt, Coordinator 
To: LA First Year Students 
Re: 24 August 2008 College Meeting 
 

We extend welcome and greetings for continuing your learning experiences in the College of the Liberal 
Arts.  The first week of the semester can set the tone for your closing years at Penn State.  I encourage 
you to become aware of the myriad of resources available in the College.  This office is part of the 
College’s commitment to ensuring that traditionally underrepresented students have an environment 
responsive to their needs.  Part of our mission is to assist you in navigating and discovering the richness 
of experiences available to all students in the College of the Liberal Arts.  Ask about the Paterno Liberal 
Arts Undergraduate Fellows Program! 
 
Once you have settled in your residence hall over arrival weekend take some time to become familiar 
with the campus.  There are some crucial events that you need to attend so you can be informed of the 
choices and options you can make for the start of a successful year.  I look forward to meeting with you 
sometime during the semester. Please contact me (see below) if you have any questions/concerns. 
 
Liberal Arts College Meeting on Sunday, August 24th   at  1:00 – 2:00 p.m., Schwab Auditorium.  Learn 
more regarding the College of the Liberal Arts. You start off the semester behind if you are not there.  
Ask any questions about your schedule.  Meet your advisor. 
 
Planning for Academic Success Session, August 26th, 6:30p.m., in 10 Sparks Building.  Meet your peers, 
learn various strategies on succeeding, plus ask questions.  Call 863-2510  to register.  Refreshments 
served. 
 
Multicultural Networking Reception, Monday, September 17th , 3:00 - 6:00, HUB/Robeson – Heritage 
Hall. Considering full-time, co-op, summer jobs, and internship opportunities.  Sign-
up@www.fairs.sa.psu.edu/fall    An event you should attend with your resume 
 
Law School Day, Tuesday, October 14th and Grad School Day, Thursday, October 16th, 3:00 – 6:00, 
HUB/Robeson – Alumni Hall.  If you are thinking about Graduate or Professional School upon 
graduation this is the place to start.  If Medical School is your preference a similar activity is occurring in 
HUB-Robeson Center/Heritage Hall.  First year students can learn what law and graduate look for when 
you apply.  Juniors/Seniors should be attending and networking with Graduate School representatives. 
 
Respectfully, 
 
Multicultural Equity Programs 
College of the Liberal Arts 
Penn State University 
122 Sparks Building 
University Park, PA 16802 
efm1@psu.edu 
814-863-2510 
814-865-3641 (fax) 
http://laus.la.psu.edu/equity/idex.htm 
 

http://laus.la.psu.edu/equity/idex.htm�
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Appendix 11: 

Summary of Annual Reports from Three Departments  
Active in the Graduate School’s Ph.D. Completion Project 

 
 
THE PHILOSOPHY DEPARTMENT pursued a twofold strategy designed to increase the 
diversity of the applications received. The first strategy involved strengthening the department's 
relationship with the PIKSI (Philosophy in an Inclusive Key Summer Institute) program by 
becoming a co-sponsor of the program. The second strategy involved developing a new program, 
drawing in part on the success of the PIKSI model, to bring a diverse population of talented 
junior philosophy majors to the University Park Campus each spring. Cultivating 
Underrepresented Students in Philosophy (CUSP) is an annual 2-day workshop each April 
(beginning 2008) for 8 promising philosophy undergrads from traditionally under-represented 
groups (such as, African Americans, Chicano/as and Latino/as, Native Americans, Asian 
Americans). This fall, the department produced a brochure for the program and Christopher 
Long traveled to the Society for Phenomenology and Existentialist Philosophy Conference in 
Pittsburgh to establish contacts with faculty who might be interested in nominating students for 
the program. 
 
THE COMMUNICATION ARTS AND SCIENCES DEPARTMENT succeeded in establishing 
a pipeline relationship with the Department of Human Communication at Howard University to 
improve recruitment efforts relating to historically underrepresented groups. In the Spring of last 
year, the department developed such a relationship with the Department of Communication at 
Wayne State University. In addition, funding from the CGS grant will be used for bringing 
prospects to campus a year or more in advance of when they might apply for admission to the 
Graduate Program so as to become better acquainted with the department and what it has to 
offer. 
 
THE PSYCHOLOGY DEPARTMENT mounted three interrelated initiatives which involve (1) 
creating pipeline relationships with institutions serving underrepresented populations who show 
promise for pursuing the Ph.D. degree (2) enhancing the website presence to better attract 
diverse applicants, and (3) implementing a fund for graduate students who wish to pursue 
research on minority populations. The Psychology Department's website for diversity now 
contains three broad subcategories. The first pertains to "diversity-related research." The second 
link on the diversity website pertains to "climate and community for diversity." A final link on 
the main "Diversity" page for the Psychology Department describes "Diversity-Related Funding 
Opportunities."  During the 2007-2008 academic year, the department provided funding for six 
students who had applied for diversity-related projects. During the 2008-2009 academic year, the 
department received and funded an additional six proposals. In addition, the department 
sponsored a visit from Dr. Henry Tomes, the first African-American student to receive a Ph.D. in 
clinical psychology at Penn State when he graduated in 1963; the visit was filmed by the local 
public-access channel, C-NET and, video and photo clips of the visit have been added to the 
Psychology Department's diversity website link. 
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Appendix 13: 

College Leadership Workshop 

 

Each year department heads, deans and center directors are urged to nominate colleagues for the 
workshop who have demonstrated some administrative potential, with special emphasis on 
faculty from underrepresented and underserved groups. The workshops are designed to nurture 
the next generation of college leaders, be they department heads, center directors, associate 
deans, or chairs of key college and department committees, such as tenure and promotion, and 
strategic planning. The topics covered in four sessions over the academic year include the 
budget, faculty development, revenue enhancement through external funding, online courses and 
programs, and fund raising (development), recruiting, diversity, and legal issues. 
 
Since the workshop began three years ago, several minority participants have moved into senior 
administrative positions, including the current head of the Department of African and African 
American Studies.   
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Appendix 14: 

Illustrative Excerpts from the Liberal Arts Strategic Plan (2008-2013) 
 

Diversity is a core element of the College, not an add-on that might be spliced into teaching, 
research, and service. We cannot continue toward our goal to be among the most outstanding 
public universities without sustaining an environment that includes recruitment and retention of 
outstanding faculty, staff, and students who infuse different backgrounds and experiences into 
our community. Increasing the numbers of traditionally underrepresented groups throughout the 
College is one way of making our beliefs tangible and visible. Others include the examples 
below, activities that inculcate diversity in everything we touch. Going forward, Liberal Arts will 
continue to balance resources across the areas of recruitment, curriculum, and research in order 
to facilitate the greatest impact on the enhancement of diversity throughout the College and 
University. Strategic initiatives include, but are not limited to: 
 
Academic Initiatives  
 

• Strengthening the major and minor in Asian Studies and the Latino/a studies minor, 
and developing minors in gender studies and Asian-American studies;  

• Developing dual-degree graduate programs between African and African American 
Studies and other programs University-wide;  

• Expansion of less commonly taught languages;  
• Funding support for minority students interested in education abroad;  
• Continuing support to our pre- and post-doc programs targeted to minority 

populations;  
• Matching departmental recruitment funds for underrepresented graduate students; 
• Supporting research programs that contribute to diversity;  
• Guaranteeing faculty appointment when an excellent African-American candidate is 

identified (with assistance from the Provost’s office and extending to other 
underrepresented candidates if possible); exploring a cluster hiring strategy;  

• Increasing offerings available online to reach a broader demographic; 
 
Staff initiatives  
 

• Increasing the role of the Multicultural Equity Programs Coordinator to include 
individual mentoring of underrepresented undergraduates who may be at risk; 

• Offering workshops for staff in a variety of diversity-related topics;  
• Creating new recognition and reward programs to retain staff; 

 
Outreach Initiatives 
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• Hosting, in partnership with Outreach and the Provost’s office, an annual Penn State 
visit for talented minority middle-school children from the Washington D.C. inner 
city (the HAP program, http://www.higherachievement.org/);  

• Distributing more broadly our Diversity Fact Sheet; 
• Assisting with funding a variety of programs co-sponsored with minority student 

groups (e.g., Martin Luther King banquet, Navajo service learning project, Black 
Graduate Student Association); 

 
Overall 
 

• Developing action responses to the recent College Climate Committee survey; 
 
While much remains to be done, our progress, as summarized below, has been significant. Such, 
progress has required more than mere rhetoric and process improvements, it has also required 
dollars, and permanent dollars, not just temporary boosts or add-ons to existing programs and 
activities. The foundation of a quality liberal education in the humanities and social sciences 
rests on our commitment to diversity. 

http://www.higherachievement.org/�
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Appendix 15: 
 

Strategic Initiatives by the College’s Alumni Relations and Development Unit 

 

To celebrate the College’s Centennial in 2009, the College solicited nominations for two new awards: the 
Centennial Fellow Award to honor those alumni who have achieved much, but have not yet received a 
major University or College award, and the Sparks Centennial Medal, given to alumni of other college or 
those who are not Penn State alumni, but who have made major contributions to the College’s pursuit of 
national leadership. Alumni, faculty and staff were encouraged to submit nominations to a screening 
committee chaired by Associate Dean Ray Lombra, which made the final nominations to the dean. 

A total of 22 Fellows were chosen, including five women (more than 20 percent) and 17 men. Two of the 
women are professionals in male-dominated fields, information technology and entertainment industry 
and social media partnerships. Three of the Fellows are African Americans. Seven Sparks Centennial 
Medalists include one woman and six men.    

The key communications tools for the Centennial Weekend were the Friday program with honoree 
information, the profiles of favorite faculty, and the historical video. In addition to the profiles of award 
recipients, the Centennial web site highlighted a variety of important men and women faculty and staff in 
the College’s history.  The faculty and staff profiles totaled 24, including 10 women faculty and staff and 
one African American professor, Charles Davis.   

The eleven-minute historical video contained individual images of 50 faculty and alumni, most of them 
are identified by name, as well as general groups of students and faculty. Of the total, 30 women faculty 
and alumni were highlighted, as well as two African American faculty and one African faculty, two 
African American alumni and one African American student in the Rock Ethics Institute section.  Among 
the key themes were the faculty (Simmons and Brill) who were early advocates of women students and 
faculty and the development of the women’s studies and African and African American studies 
departments. The 1970s section focused on the growth in international students and highlighted one Asian 
master’s degree alumnus, Jigmi Thinley.  There was additional diversity in the general group photos 
throughout the decades, including women students, African American students, and alumni mentors.  

The 2009 Leaders Dinner communications tools, i.e. the program and the Powerpoint presentation, 
carefully balanced the visual images and written information about the women donors as well as the men.  
There were a total of 18 donors with 10 of them being women.  

Also, we’ve assisted units i.e. the Africana Research Center and the Jewish Studies Program in preparing 
leader letters for their alumni and their mailings to select alumni.  
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