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Schreyer Honors College 
December 2006 Update for the Diversity Plan 2004-2009 

A Framework to Foster Diversity  
 

I. Introduction 
 
This update includes input from the Schreyer Honors College Faculty Advisory Committee, 
the Dean’s Executive Council, the Director’s Council, and Schreyer Honors College (SHC) 
Diversity Committee (see Figure 1).  Direction and action from all of these groups, 
especially the SHC Diversity Committee, has been greatly appreciated. 
 
The Schreyer Honors College developed the 2004-2009 Diversity Plan based on the 
principles embedded in the Vision for the Pennsylvania State University, the Schreyer 
Honors College’s Vision, Mission and Goal Statements, and its definition of diversity: 
 

The Schreyer Honors College (SHC) defines diversity broadly to include 
population differences in race, ethnicity, socioeconomic background, gender, 
age, sexual orientation, religion, abilities/disabilities, veteran status, international 
status, language, political persuasion, and regional or geographic origins, as well 
as different talents, interests, ideas and creativity.   

 
The original plan, written in February 2004, and this update are framed by the Challenges 
developed by the Office for Educational Equity.  The update provides a record of progress 
to date for the strategic objectives written into the original plan.  We have also added to the 
plan as new opportunities and/or resources became available, and will continue to do so.  
The college remains committed to reflection for the purposes of positive impact and growth.  
If a program, concept, or initiative did not produce the desired results, the SHC made 
appropriate adjustments.  We hope this update showcases the SHC’s “organic approach” 
to diversity. 
 
It is worthy of note that, in the short time span that has elapsed since the crafting of this 
diversity plan, the SHC has undergone some extensive changes, including the expansion 
of the executive administrative team to include a new director of administrative operations 
and a new director of development.  We have also seen the departure of our founding 
dean, one year of leadership under an interim dean, a successful dean’s search, 
culminating in August of 2006 with the installation of a new dean.  We also have on the 
horizon a new capital campaign which features the enhancement of honors education.  
Such extensive changes have and will continue to shape this update and the future of this 
plan as the SHC’s moves forward with new leadership. 
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Figure 1.  SHC 2006-2007 Diversity Committee
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II. The Challenges 
 
Challenge 1.  Developing a Shared and Inclusive Understanding of Diversity 
 

A driving force of the SHC mission is to build and sustain an integrated 
community of active, caring people, regardless of where they come from, what 
they look like, or what brings them to be part of the rich community that develops 
when a diverse group of people meet these goals. 
 
Understanding and valuing diversity through experiences in classroom 
pedagogy, in the curriculum, and in the community are essential to a quality 
undergraduate education and central to the College’s mission.  The SHC’s record 
for the past two years amply illustrates its commitment to diversity with 
measurable outcomes in terms of courses offered; sites visited; numbers of 
students, staff, and faculty engaged; and communities involved both domestically 
and internationally. 
In the past two years, the SHC administration has continued the practice of 
promoting diversity training among the SHC staff.  Staff retreats incorporating 
some diversity training had been the primary source of diversity training for much 
of the staff through spring 2005, which had a session on the international 
heritage of the U.S.  Staff retreats in 2005-2006 had a strong emphasis on team-
building among the staff.  While it is not yet mandatory for all staff to seek out 
individual diversity training, approximately half of the staff members do seek it out 
as part of their professional development.  A wide-range of training has been 
sought.  For example, SHC staff members have participated in training sessions, 
workshops, conference sessions, and discussions related to educational inequity 
by race and class, transgender issues, immigration issues, adult student issues, 
persons with disabilities, low-income admissions, and Native American culture.   
 
The SHC has also continued to incorporate a diversity focus using an expanded 
range of communication, including print publications, increased frequency in the 
bi-weekly student listserv announcements (see Appendix B), and an expanded, 
improved Web site.  The SHC visibly demonstrates its support for diversity 
through sponsorship and co-sponsorship of diversity programming both within 
the SHC and university-wide.  The SHC also publicizes diversity programs 
sponsored by other units on its twice-weekly general information student listserv 
(see Appendix).  Dean Brady has already initiated two new web base projects to 
focus on student engagement.  The SHC now hosts an interactive web forum 
featuring two “blogs” (a student blog and the dean’s blog).  Dean Brady has also 
instituted a “podcast” (radio-style audio) series that already features a diverse 
range of students and various initiatives. (engage.shc.psu.edu)  
 
Recently, a new strategic objective has been introduced into the plan to extend 
the engagement of the staff in university-wide conversations about diversity by 
introducing and engaging them on diversity-related committees across the 
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University, such as Commission on Racial/Ethnic Diversity (CORED) and/or 
Commission for Women.  Such an objective would engage staff members in 
university-wide conversation about important diversity related topics and provide 
the SHC with a new way to keep a finger on the pulse of diversity-related topics, 
news and information throughout Penn State.  Such representatives could share 
information at SHC staff meetings to keep everyone informed and up to date 
about important diversity-related topics. 
 
In the next two or three years, the SHC plans to articulate individual requirements 
for diversity training for all members of the SHC staff to fully reflect the complete 
SHC definition of diversity. (Strategic Objective 1.1a)  Dean Brady has accepted 
a recommendation from the Diversity Committee to include mandatory hours for 
diversity training for all members of the staff.  The implementation of this 
recommendation is expected to commence in the next annual SRDP cycle, 
following a determination of what kinds of training would be appropriate for each 
person’s job description.  The SHC shall also continue to incorporate a diversity 
focus in a full range of publications and other venues, through both print and 
electronic media. (Strategic Objective 1.2) 
 
 

Challenge 2.  Creating a Welcoming Campus Climate 
  

In the last two years, the SHC has made progress on several of the strategic 
objectives.  The Diversity Committee chose to focus its efforts on designing a 
survey to evaluate the current climate for students.  Thirteen items related to 
climate and diversity were introduced into a new “Academic Community Survey” 
(see Appendix C).  It is intended to provide systematic feedback from all 
Scholars, not just senior Scholars. The survey was initiated as a web-based 
survey in fall of 2006.  Timing issues prevented wide-scale responses, so the 
survey will be administered again in spring 2007 to collect more complete 
information.  The Diversity Committee has begun evaluating the preliminary 
results of that survey and their findings from this survey will be the basis for a 
series of recommendations to the SHC administration.   
 
Programming changes have been made in key events to include a greater focus 
on a diverse range of students.  Orientation for new SHC students included a 
PowerPoint presentation designed by students.  The SHC welcome session for 
Scholars Day (an event for prospective students) had several more student 
speakers, including an African American woman.  Faculty-based programming 
has also been enhanced with the initiation of a Social Justice Film Series, a 
Faculty Roundtable Series, and a National Issues Forum.  Some of the social 
events in the Living-Learning Community have been designed around themes to 
provide insight into the lives of other cultures, such a Mexico.  University-based 
programs such as “Straight Talk” and the “Tunnel of Oppression” were promoted 
widely to the SHC student population. 
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A concerted effort was made in the last two years to improve the engagement of 
all Scholars in SHC programs and events.  Several new initiatives in program 
design have been implemented to create a more welcoming and inclusive image,  
especially for non-resident 
students.  Progress is being 
made to increase student 
engagement college-wide.  The 
dean’s new ENGAGE Web site 
also serves to engage Scholars 
in new ways and to bring a new, 
dynamic, approachable style to 
the Schreyer Honors College’s 
web presence.   
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 on our Web page including the key 
sites listed below: 

 
ars: 

ent.cgi?cmd=opencal&cal=cal11&  

.edu/calendar/mcc/current/novmain.htm  

u and click  

ducational Equity 

sexual and Transgender Equity 

versity 
ored/  

  
 

 
In the near future, we plan to 
make it easier for students to 
access information about a 
variety of events, exhibits, and 
news around the university.  We plan to increase the promotion of diversity 
programs and events by adding more links

Diversity Calend
Diversity Events: 
http://www.events.psu.edu/cgi-
bin/cal/webev
 

Multicultural: 
https://www.work.psu
 

Diversity Exhibits: 
http://www.events.psu.edu/cgi-
bin/cal/webevent.cgi?cmd=opencal&cal=cal12&  
 

Alternatively, go to http://www.events.psu.ed
either Diversity Events or Diversity Exhibits. 
 

For past Diversity Newswire news, visit:  
http://lists.psu.edu/archives/l-diversity-wire.html  
 

Office of Vice Provost for E
http://www.equity.psu.edu/  
 

Commission on Lesbian, Gay, Bi
http://www.equity.psu.edu/clgbte/  
 

Commission on Racial/Ethnic Di
http://www.equity.psu.edu/c
 

Commission for Women 
http://www.equity.psu.edu/cfw/

 

http://www.events.psu.edu/cgi-bin/cal/webevent.cgi?cmd=opencal&cal=cal11&
http://www.events.psu.edu/cgi-bin/cal/webevent.cgi?cmd=opencal&cal=cal12&
http://www.events.psu.edu/cgi-bin/cal/webevent.cgi?cmd=opencal&cal=cal12&
http://www.events.psu.edu/cgi-bin/cal/webevent.cgi?cmd=opencal&cal=cal12&
http://www.events.psu.edu/
http://www.events.psu.edu/
http://www.events.psu.edu/
http://www.equity.psu.edu/
http://www.equity.psu.edu/clgbte/
http://www.equity.psu.edu/cored/
http://www.equity.psu.edu/cfw/
http://www.equity.psu.edu/cfw/
http://www.equity.psu.edu/cfw/


 

In addition, we intend to promote SHC diversity-related programs at these sites 
to increase visibility and raise awareness. 
 
In the next two or three years, the SHC Diversity Committee plans to design a 
means of systematically gathering feedback from under-represented Scholars on 
their admissions choices (trade-offs, appeals, and barriers).  Programming will 
continue to be refined and upgraded, with a minimum of 2-3 events/semester 
with at least 2-3 partners per semester, focusing on quality (vs. quantity alone).  
Efforts will continue to be focused on reaching out to students who do not live in 
the honors residence halls’ Living and Learning Community. 

 
 

Challenge 3.  Recruiting and Retaining a Diverse Student Body 
 
The SHC works to recruit undergraduate students from under-represented 
groups.   The SHC also collaborates with the Office of Admissions and the 
multicultural coordinators in the academic colleges to locate and recruit 
undergraduate students from under-represented groups. 
 
During the last three years the SHC has intensified outreach to under-
represented prospective students and to high schools with high concentrations of 
under-represented groups.  In August 2006 special mailings under the dean’s 
signature went to 60 high schools in 13 states; and we mailed postcards to every 
African-American and Hispanic prospect in Penn State’s national high-PSAT 
purchase.  (2303 names, representing approximately 9% of our total postcard 
outreach.)  Individual prospects identified by the SHC or by other Penn State 
offices received additional contacts.  We continue to review all Penn State offers 
of admission to under-represented students, to identify cases for SHC follow-up. 
 
The SHC now participates in the two annual campus events for minority 
prospects and offered students: Achiever’s Weekend in the spring, and Spend a 
Fall Day in the fall.  Our off-campus recruitment activities (as part of the 
Undergraduate Admissions Office’s outreach efforts) are chosen to maximize 
contact with under-represented prospects, including fall 2006 events in New York 
City, St. Louis, Washington (Northern Virginia) and Cincinnati, and upcoming 
spring 2007 events in Atlanta, Chicago, Baltimore/Washington, and New 
York/New Jersey.   The SHC’s Director of Administrative Operations met with the 
Centers for Advanced Study (CAS) enrichment program coordinators for the 
Pittsburgh Public Schools in November 2005.  Our former also dean met with the 
Peter Westbrook Foundation (a New York group that uses fencing to encourage 
academic excellence by minority high school students) in December 2004.   
 
The SHC participates in University-wide Administrative Council of Multicultural 
Affairs (ACMA) meetings and activities, and information about prospects is 
shared with college personnel involved in recruitment of under-represented 
students.  Penn State’s Community Recruitment Centers in Philadelphia, 
Pittsburgh and Harrisburg as well as Regional Recruiters in New York, 
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Washington and New Jersey are supplied with current SHC materials for their 
outreach activities.  To-date, these efforts have not yet yielded a significant 
increase in Scholar minority enrollment.  The Honors College is committed to 
continuing these efforts, and others, that will ultimately result in a higher minority 
enrollment.  The lesson learned from our activities so far is that under-
represented minorities will not choose to come to Penn State simply because of 
the Schreyer Honors College.  We believe now that our efforts must be 
coordinated with the entire university efforts to create a welcoming environment 
that will attract academically strong minority students to Penn State, and then 
subsequently encourage those with the interest and aptitude for honors work to 
consider being a part of the Schreyer Honors College. 

 
In the next two to three years, the SHC will continue to seek students from a 
wider geographic circle.  We will continue and extend offer receptions for talented 
high school students in major cities where the population of under-represented 
groups is high, focusing primarily on juniors in high school to educate them about 
the opportunities available to them at Penn State and in the SHC.  In addition, 
collaborations with parents, alumni and friends in each of these cities will be 
sought to assist with recruitment.  Finally, additional efforts will be made to 
showcase faculty of color and to publicize and profile honors faculty who teach 
courses with diversity components, as well as those who teach or conduct 
research outside the U.S. 
 
 

Challenge 4.  Recruiting and Retaining a Diverse Workforce 
 

The SHC has a small staff composed of 18 staff and administrators and 4-8 
seasonal student workers.  Whenever a full-time staff position is open, the SHC 
has posted the opening to the Women of Color and CORED Listservs.  
 
The SHC has traditionally been very successful at recruiting women – so much 
so that the college does not have a representative gender balance. Therefore, 
search and hiring practices have always had to include this reality.  Since its 
inception, the SHC has never had more than four men employed at the same 
time.  In the last two years, the college has doubled the male population from two 
to four increasing the population of this under-represented group. 
 
In the last two years, the SHC administration has worked to increase the diversity 
of the faculty working in honors. The original objective framed in the 2004 
diversity plan was to analyze and generate new strategies for increased diversity 
among honors instructors and honors advisors. However, it is important to note 
that “recruitment” of honors instructors and honors advisors is not a result of SHC 
hiring practices. The SHC is never in direct control over which faculty are 
selected for these roles.  For this update, we have chosen to change the wording 
of this objective statement slightly to focus on that which we might be able to 
achieve.  The objective is now to analyze and generate new strategies for 
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encouraging the involvement of a diversity group of faculty to serve as honors 
instructors and honors advisors.  Efforts have been successful to attract the 
assistance of under-represented faculty and to increase their interest in being a 
part of the honors college experience.  In particular, a large number of diverse 
faculty participated in the design and implementation of the Struggle for Freedom 
signature course offered in spring 2004.  Many of those faculty, especially those 
who served as the course’s instructors, are still very involved with the honors 
college today.  In addition, a fruitful partnership with several of the faculty the 
Public Scholarship Associates has strengthened the SHC’s ties to a diverse 
group of faculty whose common thread is the study of real-world issues.  
Additional information about how this partnership has grown is described more 
fully in Challenge 5.  
 
In the next two or three years, the SHC will consult with the Diversity Committee 
and other partners to determine additional methods for recruiting a more diverse 
staff.  A discussion in the Diversity Committee lead us to conclude that success 
in recruitment may rest in finding ways to showcase successful efforts made for 
retention – special efforts made in the interest of a small population base.  The 
design of a truly welcoming community, when added to sincere efforts to attract a 
diverse work force, will significantly increase the potential of that effort and thus 
enhances the probability of success. In these small but significant ways, we can 
grow something greater than the sum of the parts, a force multiplier. 
 
 

Challenge 5. Developing a Curriculum that Fosters International and Intercultural 
Competencies 

 
The SHC has strongly encouraged 
colleges and departments around 
the university to offer credit honors 
courses with a focus on diverse 
people and issues.  One of the 
best examples is the new course 
offered spring 2004, entitled 
“Struggle for Freedom: A Journey 
South through the Black Civil 
Rights Movement.”  It was offered 
for the first time with the 
cooperation and support from 
faculty in six different departments 
and four different colleges.  This 
signature course changed the 
lives of every participant.  While 
the course model is somewhat more costly than a typical lecture course, the 
value of the experience is much deeper.  As we move forward in planning for 
more signature experiences, we intend for it to serve as a model – both 
functionally and philosophically – for other “Struggle for Freedom” courses, ones 

Joanne Bland, Director of National Voting Rights 
Museum in Selma, was visited by students on the 
“Struggle for Freedom” trip in Spring 2004.  She is 
depicted here with the Lion Shrine on her recent visit 
to PSU as a Penn State Forum speaker in April 2006. 
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that can address additional diversity issues such as women’s suffrage, apartheid, 
the Native American movement, and emerging democracies in Eastern Europe, 
Poland and South Africa, among the many possibilities. 
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nn State.   

A new signature course was offered spring 2006 called “Strategies for 
Sustainability: Case Studies from Peru” cross listed between archeology and 
agro-ecology.  Archeologically derived methods are now proving to work better 

than even the most modern 
inventions to produce a 
sustainable crop when modern 
farming methods had failed to 
help improve the yield of crops.  
Two faculty members, one in 
archeology and one in agro-
ecology, teamed up to teach this 
class, including taking the class 
on a trip to Peru.   Another new 
course in Psychology designed 
to help psychology students 
learn more about the cultural 

and psychological aspects of modern day American Indian children growing up 
on the reservation.  This course received seed grant funding from the SHC. The
SHC also assisted in the support of a campus visit by a small number Native 
American children to give them a chance to meet the class, and to learn more 
about Pe
 
While these previous two paragraphs and our progress to date, really only 
demonstrate the creation of a few new courses, each of them showcases the 
direction and thought that we hope to achieve in all of the signature courses.  Our 
concerted effort to increase the number of such specialty courses in the next two 
or three years will include action on three fronts: the revitalization of the “Struggle 
for Freedom” course, the design of new international “embedded” experiences – 
i.e., courses involving short-term travel to other countries, and the incorporation 
of service learning and public Scholarship as a way to link extended co-curricular 
thematic programs, such as the Social Justice Film Series, into full-fledged 
honors courses. 
 
The partnership with the Public Scholarship Associates faculty has resulted in the 
design of a new inter-college minor in “Civic and Community Engagement.”  The 
SHC associate dean assisted in the preparation of the materials that garnered 
senate approval of the minor and permanent course status for the minor’s 
foundation course.  In addition, several members of the Public Scholarship 
Associates contributed to a panel presentation at the National Collegiate Honors 
Council national meeting in fall 2006.  Showcased in that panel were projects 
done through the Philadelphia Field Project: Rethinking Urban Poverty and The 
American Indian Housing Initiative.  The panel also described projects done by 
honors student related to nutrition and healthcare in India and a study of the lives 

 



 

of street children in the Dominican Republic.  A number of people in the honors 
community learned what Penn State means by public Scholarship and how it is 
transforming the lives and work of faculty and students in the university. 
 
An ever increasing number of Schreyer Scholars study abroad, conduct research 
abroad or perform service abroad each year.  The SHC continues to financially 
support student travel, though the numbers now far exceed the original 
expectations for support. 

 
 
Challenge 6.  Diversifying University Leadership and Management 

Currently, two full-time staff members are pursuing undergraduate degrees, and 
ten members of the staff have attended national or regional conferences 
appropriate to their duties.  The SHC participated in the design of a new inter-
college minor and partnered with other units to bring a national issues forum to 
campus (both described previously).  A diverse range of Scholars have been 
showcased in the speeches of administrators and invited to represent the college 
and the university at high profile events. 

 
In the last two years, the SHC set a high priority on actively trying to diversify the 
Faculty Advisory Committee (FAC) and its External Advisory Board (EAB).  In 
2004, all seven of the faculty members on the FAC were Caucasian men.  The 
only women on the committee were the three ex-officio members and the student 
representative.  In fall 2006, the FAC includes nine faculty members: three 
female members (33%) and two are not Caucasians (22%).   In 2004, of the 19 
members of the EAB there were four women (21%); all were Caucasian.  Of the 
26 members on the EAB in fall 2006, six are women (23%) and one is not 
Caucasian (4%).  

 

 
Challenge 7.  Coordinating Organizational Change to Support Our Diversity Goals 
 

The Schreyer Honors College continues to develop partnerships University-wide 
to sponsor or co-sponsor co-curricular programming as well as new courses that 
support the university’s diversity goals.  The biggest difference between the list of 
partners now compared to list of partners in the past is the number and 
distribution of partnerships with academic units.  This change also coincides with 
the increase in number of partnerships we have taken the initiative to seek out, 
rather than just waiting for someone to ask us to contribute.  
 
The SHC continues to support the Faculty Senate’s efforts to engage faculty on 
diversity issues.  The SHC has worked with curricular affairs committees to 
obtain permanent course numbers for several courses, including one the SHC 
signature courses, “Globalization Trends and World Issues.” 
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III. Strategic Indicators 
 
The chart in Appendix A specifies targets and the progress to date for each strategic 
objective and indicator proposed by the SHC in this diversity plan.  Evidence of 
progress to date is available for most of the indicators that were showcased in the plan: 

- The number of seed grants and new courses developed with SHC assistance 
that focus on diversity-related issues:  (3) 

 
- The number of SHC signature courses that gain Faculty Senate approval and a 

permanent course number:  (1) 
 
- The number of honors students who enroll in diversity-focused courses (Not yet 

analyzed) 
 
- The diversity (or changes in diversity) of the Faculty Advisory Committee and the 

External Advisory Board: (The SHC has benefited greatly from a marked 
increase in the involvement of women and those from diverse cultural 
backgrounds.) 

 
- Number of students who participate in study abroad and/or international research 

or service experiences  
-  

 2004-05 2005-06 Fall 2006 
Number of Students 

Traveling Abroad 
 

280 students 
 

265 students 
 

23 students 
 
- Results and follow up actions on focus groups and surveys of climate in the SHC 

(In Progress) 
 

- Number of under-represented students given offers to the SHC: 
 

 2004 2005 2006 
African-American 7 offers 11 offers 12 offers 

Hispanic 13 offers 15 offers 23 offers 
 
- Acceptance rate of under-represented students given offers to the SHC: 
 

 2004 2005 2006 
African-American 0 paid-accepts 3 paid-accepts 3 paid-accepts 

Hispanic 5 paid-accepts 10 paid-accepts 7 paid-accepts 
 
- Number of active partnerships the SHC has with other units to sponsor diversity-

focused events within the College and university-wide: (32 active partnerships 
during the years of 2004-2006) 
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IV. Conclusion 

The SHC has made some progress on the plans we made in 2004, in response to 
the challenges described in the Framework to Foster Diversity.  We believe there is 
an improving sense of engagement in the college, now.  We are optimistic that our 
actions to-date and plans for the near future will help us see much better what must 
be done and what can be done to improve the climate in the College in keeping with 
our vision, mission and definition of diversity.  The SHC is committed to the strategic 
objects put forth in this plan and looks forward with anticipation to what we will be 
able to accomplish in the remaining years under this plan. 



Appendix A 
Update Chart of the Schreyer Honors College Framework to Foster Diversity at Penn State:  2004-2009 

Strategic Baseline 2004 Progress to Date -- December 2006 Targets 2006-2009 
Objectives and 

Indicators 
 

A-1 

Challenge 1:  Developing a Shared and Inclusive Understanding of Diversity 

1.1a Provide all staff 
with diversity training 
fully reflective of the 
SHC inclusive 
definition of diversity 

4 hours of diversity 
training for all staff per 
year.  Topics selected 
primarily in response 
to current events. 

A one-hour diversity-focused session was provided at the staff retreat in 
spring 2004.   

105 hours were self-reported in 2005 as diversity training by seven SHC staff 
members (39% of the SHC staff).  These staff members reported individual 
totals ranging from 54 hours to 1 hour, so averaging is not appropriate. 

In Nov. 2006, Dean Brady accepted a formal proposal from the Diversity 
Committee to design a suitable requirement for all SHC staff members to 
individually complete a specified number of professional development hours 
related to diversity each year as is done in some other units of the University. 

Increase number of training 
hours and determine 
systematic schedule to 
diversify types of training. 
Increase the number of 
different types of diversity 
training per individual. 

1.1b EMERGING 
OBJECTIVE:  
Introduce and engage 
SHC staff to serve on 
committees dedicated 
to diversity-related 
topics 

Achieved by individual 
initiative only. 

 New initiative -- not part of original plan. 

 

Identify and promote 
representation opportunities, 
such as CORED, Race/ 
Ethnic Diversity and/or 
Commission for Women 
committees, and have staff 
holding representative roles 
share information with SHC. 

1.2 Continue to 
incorporate diversity 
focus and definition 
into SHC events, 
publications, and 
website 

Incorporated diversity 
into Update newsletter, 
listservs, and other 
SHC documents. 

Update newsletter:  
Four diversity articles in Update published during 2004-2005, three diversity 
articles during 2005-2006, one article (to date) in 2006  (Note: the Update 
newsletter was reduced to less-frequent, shorter-format during 2005-2006, as 
web presence diversified and increased) 

Listserv Announcements (see Appendix B)   27 2004-05; 32 in 2005-06;  
20 through December 1, 2006, fall semester.  

Definition of diversity included in the 2006 SHC Student Handbook on 
the same page as the Mission and Vision. 

Increased diversity among Schreyer Scholar profiles 
http://www.shc.psu.edu/prospectivestudents/profiles/index.html 

http://engage.shc.psu.edu/ Dean Brady’s new initiative establishes an 
interactive web space featuring two “blogs” (a student blog and the dean’s 
blog) and a “podcast” series that showcases various initiatives and a diverse 
range of students. 

Continue to incorporate 
diversity focus into 
documents and SHC events. 

http://www.shc.psu.edu/prospectivestudents/profiles/index.html
http://engage.shc.psu.edu/
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Challenge 2:  Creating a Welcoming Campus Climate 

2.1 Implement periodic 
senior climate survey 
and/or focus groups 
related to climate 

One focus group 
survey done; only 
tangentially related to 
climate. 

A college-wide “Academic Community Survey” for students was initiated fall 
2005.  It included 13 questions about diversity and climate designed by 
Diversity Committee in spring 2006.  (see Appendix C)  84 responses 
received to-date. Survey will be administered again in the spring 2007.  

Biannual climate survey to 
focus on impact, flashpoints, 
ethics, and paradoxes.  

2.2 Get feedback from 
new scholars on what 
affected their admis-
sions choices. (trade-
offs, appeals, & 
barriers) 

Anecdotal feedback 
only. 

Nothing systematic has begun, yet. Discuss and implement 
means to get systematic 
feedback. 

2.3a Design 
seminar/event at key 
times (orientation, 
Scholars Day) 

Occasional emphasis 
placed on climate in 
big-event programs. 

Added and enhanced first-year orientation information online about first-year 
orientation   

Diverse range of students (including one African American) spoke at the SHC 
Welcome Session on Scholars Day. 

Discuss and implement 
incorporation of meaningful 
cross-cultural opportunities. 

2.3b EMERGING 
OBJECTIVE:  SHC 
sponsored diversity 
programs and events 
are all well-attended.  

Variable attendance; 
some well attended; 
some poorly attended. 

New initiative -- not part of original plan. 

Enhanced communication by placing information tables in Atherton and 
Simmons Hall lobbies and table tents in Simmons Dining Hall. 

 

Increase attendance at SHC 
sponsored programs and 
events.  Im-prove means of 
targeting publicity to 
appropriate audiences. 

2.4a Expand and 
strengthen 
partnerships to 
promote existing 
diversity programs on 
campus. 

15 different 
partnerships 
developed over 5 year 
period. 

3 National Issues Forums held in collaboration with the Department of 
Communications Arts and Sciences 

11 Faculty Roundtable Discussions held during fall 2005 semester to engage 
faculty and Scholars from diverse backgrounds and professional 
experiences. 

Designed a new Social Justice Film Series with the expert help of a member 
of the SHC Diversity Committee. 

Ensure a minimum of 2-3 
events per semester with at 
least 2-3 partners per 
semester. 

2.4b Continue diversity 
programs in 
partnership with 
Residence Life. 

1-2 per year. Introduced “themed” Simmons Atherton Social Hours (e.g., Mexico, Hawaii) 

Scholar Assistants and Resident Assistants participated in workshop using 
“Brown Eyes/Blue Eyes” exercise. 

Scholars invited to attend and participate in “Straight Talk” discussions 

“Tunnel of Oppression” promoted within Living Learning Community  

First Year program plus 2 
programs per year. 
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Challenge 2 (continued) 

2.4c EMERGING 
OBJECTIVE:  Enhance 
outreach activities for 
SHC students who are 
non-residents. 

Small numbers of 
students who are not 
part or the Living-
Learning Community 
attend programs and 
events. 

New initiative -- not part of original plan. 

Increased electronic communication among Scholars outside of Living 
Learning Community (inviting appropriate student organizations to programs 
of interest) 

Created an “After-Hours-Access” statement for fliers promoting evening 
events in the Living Learning Community 

Modified New Junior Orientation to a five-event series. 

Increased involvement of 
non-resident SHC students. 

2.5 Survey Honors 
Advisors and Honors 
Instructors regarding 
climate issues. 

Anecdotal information 
only. 

Adviser survey planning not done yet; faculty survey will follow after the 
evaluation of the Academic Community Survey done by students. 

Systematically implement 
means to obtain climate 
feedback. 

2.6 Develop new web 
features and other 
technologies that 
showcase SHC 
diversity programming 
and initiatives. 

Scattered information. Schedule of SHC Programming was added to SHC Web site  

Student-to-Student Mentoring information provided online for all incoming 
Scholars (2006) 

Scholar Assistant bio information and photo available at  SHC Web site 

Website improvements, other mechanisms for engaging students initiated fall 
2006.  (See details in Objective 1.2) 

Integrated and dynamically 
updated database link to the 
web. 

Challenge 3:  Recruiting and Retaining a Diverse Student Body 

3.1a EMERGING 
OBJECTIVE Identify, 
inform and attract high 
school students of 
color in-and out-of-
state. 

 

Coordinate with 
Academic Colleges to 
identify under-
represented prospects 
and schools and to 
share information 
about prospectss. 
Review all Penn State 
offers of admission to 
under-represented 
students for SHC 
follow-up. 

Not a part of original plan.  

SHC participated in the Achiever’s Weekend and Spend a Fall Day events. 

Aug. 2006 postcards sent to every African-American and Hispanic prospect 
in Penn State’s national high-PSAT purchase (2303 names, approx 9% of 
total postcard outreach).   

Individual prospects identified by the SHC or by other Penn State offices 
received additional contacts.   

Penn State’s Community Recruitment Centers in Philadelphia, Pittsburgh and 
Harrisburg as well as Regional Recruiters in New York, Washington and New 
Jersey receive current SHC materials 

Diversify means to identify 
and communicate with target 
student audience. 
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Challenge 3 (continued) 

3.1a continued 

 

 Recruitment activities chosen to maximize contact with underrepresented 
prospects 
-- fall 2006 events in New York City, Washington D.C. (Northern Virginia), St. 

Louis and Cincinnati. 
-- spring 2007 events planned in Baltimore/Washington and New York/New 

Jersey, Atlanta, St. Louis and Chicago 

 

3.1b Educate and 
survey high school 
administration and 
guidance counseling 
staff about SHC in-and 
out-of-state. 

Opportunistic and 
reactive methods 
used; focus almost 
entirely in-state. 

Dean met with the Peter Westbrook Foundation in New York City in 
December 2004.  

August 2006 special correspondence from SHC dean went to 60 high 
schools in 13 states. 

Director of Administration met with the enrichment program (CAS) 
coordinators for the Pittsburgh Public Schools in November of 2005 

Two NYC counselors luncheon with the dean were promoted in fall 2006, but 
we received no RSVPs.  Revise technique 

Focus on NY State, PA and 
then neighboring states to 
meet w/ suitable faculty and 
staff at target sites. 

3.2 Continue 
Philadelphia area and 
Washington DC area 
offer receptions 

Two per year. Receptions for students in “offer status” in targeted areas: 
-- spring 2005:  one in Washington D.C. 
-- spring 2006:  three in Washington D.C., one in Philadelphia, 

three in New Jersey 

Continue at least two per 
year. 

3.3a Expand recap-
tions to local magnet 
schools in NYC 

None Results from NYC counselor luncheons (see 3.1b, above) indicated that this 
objective would not the best approach. 

At least one per year    
Redirect efforts elsewhere. 

3.5 Publicize for 
Scholars a list of 
honors faculty who 
teach and do research 
outside the U.S. 

Not done No list yet.  Initiative was discussed with the Faculty Advisory Committee in 
Fall 2006 to begin to identify how best to build such a list and keep it current. 

Coordinate information 
gathering and appropriate 
web presence. 

3.6 Publicize for 
Scholars a list of 
honors faculty who 
teach or do research 
about multi-cultural 
issues within the U.S. 

Not done No list yet.  Initiative was discussed with the Faculty Advisory Committee in 
Fall 2006 to begin to identify how best to build such a list and keep it current. 

 

Coordinate information 
gathering and appropriate 
web presence. 
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Challenge 4:  Recruiting and Retaining a Diverse Workforce 

4.1 Continue to reach 
broadly for recruitment 
of under-represented 
staff and 
administrators. 

Advertisements on- 
and off-campus, on 
listservs and in news 
papers. 

Whenever a full-time staff position is open, the SHC posts the opening to the 
Women of Color Listserv and the CORED Listserv. 

Dean search utilized an external consulting firm for expert identification of 
qualified candidates (that decisions was made at the Provost’s level, not in 
the SHC) 

Conduct appropriate 
institutional research to 
identify candidates. 

4.2 Analyze and gen-
erate new strategies 
for encouraging the 
involvement of a 
diversity group of 
faculty to serve as 
honors instructors and 
honors advisors. 

Zero baseline Strengthened SHC ties with the Public Scholarship Associates faculty group. 

Doubled the number of faculty on the SHC Diversity Committee. 

Designed new diversity programs (such as the Social Justice Film Series) 
with the plan to create a course to link the series together as a course. 

Associate dean continues to work with dept heads and other administrators 
who make the work assignments for advising and instruction. 

 

Conduct appropriate 
institutional research to 
identify faculty and their 
teaching and research 
interests. 

4.3 Engage in extra 
efforts to recruit both 
full-time employees 
and student employees 
of color. 

Individual solicitations 
of full-time employees, 
SA’s and work-study 
students of color. 

Focus groups not initiated, yet.  Will confer with diversity committee and other 
NCHC and CIC partners. 

Use focus groups and/or 
Diversity Committee to 
determine additional methods 
and follow through in practice. 

4.4 EMERGING 
OBJECTIVE:  Engage 
in appropriate efforts to 
retain diversity among 
the staff and 
administration. 

Nothing formalized New initiative -- not part of original plan. 

 

Use focus groups and/or 
Diversity Committee to 
determine additional methods 
and follow through in practice. 
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Challenge 5:  Developing a Curriculum that Fosters International and Intercultural Competencies 

5.1 Continue to 
enhance diversity of 
Signature Course 
Offerings 

Six signature courses, 
planned in 2003 for 
the academic year 
2003/2004 

Added one new course design (sustainable agriculture in Peru)  

Plans are being made now to greatly enhance the signature offerings using: 
-- the Struggle for Freedom course model,  
-- International Embedded courses including travel,  
-- the involvement of service learning (e.g. design a novel course tying 

Service Learning/Public Scholarship to the Social Justice Film series)  

Continue to offer at least six, 
with expanded breadth of 
continuing and new signature 
courses 

5.2 Continue to seek 
novel team-teaching 
teams to showcase 
diversity interactions 
among faculty. 

Less than five teams, 
self-selected 

Promoted PSY faculty member’s involvement with A E faculty when the 
Montana project teams designed and built a Community Center on the Indian 
Reservation 

Peru: Archeology + Agro-ecology: finding novel sustainable agriculture 
techniques using archeological information, when modern methods fail. 

Faculty Panel Presentation at 2006 national conference of the National 
Collegiate Honors Council (NCHC) featured Public Scholarship initiatives.  

Continue to promote novel 
team approaches to learning 
and seek funding from gifts 
and endowments for 
additional program and seed 
grants. 

5.3 Continue to explore 
partnerships to 
enhance course 
innovations including 
diversity. 

Initiated our first 
integrated, multi-
college endeavor 
(Struggle for Freedom 
experience). 

 “Struggle for Freedom” course concept approved by Dean Brady in fall 2006 
as a new initiative for the design of domestic and international course 
offerings in future years.  

Global Citizenship inter-college minor: still seeking critical partners. 

Promote Public Scholarship associates courses and new minor in Civic and 
Community Engagement 

Expand “Struggle for 
Freedom” to multiple 
sections. 

Explore new partnerships for 
a Global Citizenship inter-
college minor. 

5.4 Promote and cross-
list SHC International 
and Intercultural 
Competencies (US&IL) 
courses to ensure 
adequate enrollment. 

Listserv messages, 
fliers. 

Now use U designation (for H&US/IL) to showcase/differentiate US/IL honors 
courses. 

Junior Orientation was redesigned in 2005 to provide a better forum for 
targeting information and interactive setting.  General session included lists of 
unusual and innovative courses, including several US&IL courses. 

First-year- and Junior 
orientation, listserv, fliers, 
targeted e-mail, 
administrative publicity 
(ACUE Deans). 

5.5 Continue to support 
travel-abroad learning 
experiences. 

Support transportation 
costs for students tra-
veing abroad in the 
context of an aca-
demic experience.  
Support Faculty travel 
with grants 

Continued to far exceed original Schreyer gift expectations for support for 
Scholars pursuing education abroad (250 to 300 grants per year) 

Revised awarding system to guarantee solvency of travel grant program and 
to reserve funds for faculty-led programs 

Faculty-led honors international study tours since spring 2004: London 
(twice), India (twice), Peru, Brazil, and Germany. 

Continue to provide funding 
for appropriate travel for 
Scholars. Double the number 
of faculty applying for travel 
grants. 
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Challenge 6:  Diversifying University Leadership and Management 

6.1 Continue to support 
and promote the 
Administrative Fellows 
program. 

One staff member 
admitted to the fellows 
program, three former 
fellows hired by the 
college. 

Two former admin fellows still on SHC staff. Past fellows are known to have 
applied for open positions in the SHC.  SHC welcomes and invites current 
fellows to visit.  e.g., Maria Russoniello (Admin. Fellow to Rod Kirsch) visited 
SHC assoc dean November 2006. 

Continue active involvement 
and encouragement for the 
program, both in recruiting 
for the program and using 
the program participants as a 
pool of candidates for 
specific leadership positions. 

6.2 Design upward 
planning for all staff 
development (e.g., 
academic 
administration and 
management skills). 

Promote degree 
programs and college 
courses during staff 
reviews, two per year. 

Ten staff members attended national conferences appropriate to their duties 
or disciplines. 

One staff member and one former staff member made process toward 
earning Penn State degrees while working in the SHC during this time period. 

Continue integrated career-
planning in staff reviews. 

6.3 Contribute sub-
stance & feedback 
through professional 
development oppor-
tunities (e.g. Academic 
Leadership Forum) 

Dean served on 
planning team for ALF.  
Both dean and 
associate dean attend 
ALF. 

Associate dean was part of an inter-college team in 2004 to establish new 
minor in Civic and Community Engagement (CIVCOM). 

Designed EMERGING OBJECTIVE 1.1b:  Introduce and engage SHC staff to 
serve on committees dedicated to diversity-related topics 

Continue to substantively 
affect both planning and 
outcomes for university-wide 
leadership. 

6.4 Make opportunities 
for enrichment 
available to staff and 
students 

2 tickets for staff for 
each Penn State 
Forum speaker and 
1ticket for a student to 
Penn State Forum 
speaker. 

Collaborated with University partners to sponsor 2 diversity-focused film 
series (4 films shown as part of the Social Justice Film Series, hosting 3 films 
as part of the Cultural Lounge Movie Series) 

3 National Issues Forums sponsored with the College of Letters, Arts, and 
Sciences 

Approximately 10-15 Scholars invited to attend Public Scholarship Dinners 
(one per semester) 

Collaborated with academic units (e.g., Comparative Literature Luncheon 
Program—similar to faculty roundtable discussions) 

Expand participation 
(pending funds) 

6.5 Diversify the 
Faculty Advisory 
Committee (FAC) and 
the SHC External 
Advisory Board (EAB) 

2004 FAC faculty all 
white men. 

2004 EAB, 19 mem-
bers, 4 (21%) women.  
All Caucasian. 

2006 FAC has nine faculty members, of which 3 (33%) are women and two 
(22%) are non-white. 

2006 EAB has 26 members, 6 (23%) are women and one is non-white. 

Expand participation 
(pending funds) 
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Challenge 7:  Coordinating Organizational Change to Support the University’s Diversity Goals 

7.1 Continue to 
implement systematic 
engagement college 
wide, using “bottom up” 
and “top down” 
diversity planning. 

Include candid 
conversations about 
climate and diversity 
issues at staff 
meetings. 

Created more-concrete objectives, such as EMERGING OBJECTIVE (1.1b):  
Introduce and engage SHC staff to serve on committees dedicated to 
diversity-related topics to help SHC community understand how to 
accomplish this objective. 

Continue to broadly include 
all members of the SHC 
community to contribute to 
the college’s efforts to enrich 
the diversity of the college. 

7.2 Contribute to 
International and 
Intercultural 
Competence Senate 
agenda. 

Dean is member of the 
faculty senate 
undergraduate 
education committee 
and served on IIC 
subcommittee of 
undergraduate 
education committee. 

SHC now uses “U” designation in place of H for Honors courses that meet 
US/IL requirements. 

Associate dean was part of an inter-college team in 2004 to establish new 
minor in Civic and Community Engagement (CIVCM) and its new 
Foundations course ““Foundations of Civic and Community Engagement”. 

Fall 2006, associate dean assisted in preparing a senate proposal for new 
designations (GS; US, IL) on the CIVCM Foundations course and obtaining 
permanent course number for signature course “Globalization Trends and 
World Issues” (9/05) 

Continue to support the 
University Faculty Senate’s 
efforts to engage the faculty 
of the university on diversity 
issues.  Work with curricular 
affairs committees and sub-
committees and undergrad-
uate education commit-tee on 
initiatives of importance to 
diversifying the curriculum. 

7.3 Continue to 
develop university and 
community diversity 
partnerships and co-
sponsorships. 

15 partners over the 
first five years of 
diversity planning. 

Outreach efforts resulted in 17 NEW partnerships with University partners:   
-- Department of Agricultural and Education Extension 
-- Dickinson School of Law 
-- College of Communications 
-- College of Information Sciences and Technology 
-- College of Earth & Mineral Sciences 
-- Department of Political Science 
-- Department of Communications Arts and Sciences 
-- Department of Integrative Arts 
-- Rock Ethics Institute 
-- Centre for the Performing Arts 
-- University Park Allocation Committee 
-- Department of Agricultural and Education Extension 
-- Center for Student Engagement 
-- Paul Robeson Cultural Center 
-- Department of Anthropology 
-- Office of Donor Relations 
-- Office of Annual Giving 
-- Penn State Alumni Association 

These new partnerships resulted in 18 NEW programs. 

Ensure a minimum of 2-3 
events per semester with at 
least 2-3 partners per 
semester. 
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WOMEN, LAW & PUBLIC POLICY: A PUBLIC LEADERSHIP CAREER CONFERENCE , 
WASHINGTON, D.C., 11/5/ to 11/7/04, REGISTRATION DEADLINE - 10/4 
College students considering a career in law and public policy will meet and learn from women 
lawyers who are making and influencing public policy in Washington, D.C.; discover the variety 
of public leadership career opportunities for women lawyers; discuss public policy issues with 
women attorneys who work for congressional committees, executive agencies and advocacy 
organizations. For additional information and a registration form, visit the PLEN web site at 
http://www.plen.org or contact plen@plen.org. If you are interested in attending this seminar, 
would like to see the program, or would like to contact SHC students who have attended PLEN 
conferences, email Clare Cowen at cec15@psu.edu. The SHC can help with registration fees. 
 
HISPANIC HERITAGE MONTH 2004 PRESENTS:  DR. MARTY RAMIREZ - 11/1/04  (UP) 
Dr. Ramirez is a Consulting Psychologist and Adjunct Professor at University of Nebraska-Lincoln 
and he will be speaking on “Latino Vote: Myth or Reality”. It will be held on Monday, November 1. 
Social hour will be from 5:30-6:30 p.m. in the Waring Commons Cultural Lounge, West Halls and 
the presentation will be from 7-8 p.m. in the Waring Commons Classroom, West Halls. The event 
is sponsored by the Hispanic Heritage Month Planning Committee. 
  
BIOETHICS AND CULTURAL DIVERSITY: WHEN WORLDVIEWS CLASH - 11/9/04 (UP) 
You are invited to attend a panel discussion Tuesday, November 9 from 6-8 p.m. in 108 Wartik, 
on cultural barriers to delivering health care and the ethical issues involved in accommodating 
cultural difference while trying to optimize care. The panel will be composed of three faculty from 
the Penn State College of Medicine. The presentation will begin with a case presentation byJohn 
Neely, M.D., Four Diamonds Chair of Pediatric Oncology and Professor and Chief of Pediatric 
Hematology/Oncology. This is a case in which cultural differences presented barriers to care for a 
pediatric oncology patient. Dr. Neely will describe his efforts to respect and accommodate the 
cultural differences, the effect of these on care and the outcome of the case, and his reflections 
on the ethical issues from a clinician's perspective. Also on the panel will be Benjamin Levi, M.D., 
Ph.D. (Bioethics), Assistant Professor of Humanities and Pediatrics, and David Hufford, Ph.D., 
University Professor and Chair of Humanities. You will be invited to join the panel in exploring the 
complex combination of ethical, social, and medical issues raised by such 
cases. Seating is limited. RSVP to Barb Edwards at either bae1@psu.edu or 814-863-0344. This 
program is sponsored by the Department of Humanities at Penn State College of Medicine and 
The Rock Ethics Institute. 
 
HOINA INDIA SERVICE COURSE 2005: INFORMATION MEETING 11/17/04 
(UP) 
Since 2000, the SHC has enjoyed a special relationship with the Homes of the Indian Nation 
(HOINA), a group of children’s homes in southern India founded by Penn State Distinguished 
Alumna Darlene Large. Scholars interested in the 2005 HOINA service-learning experience, 
which will include spring and fall courses (for a total of three credits) and a 4-6 week service trip 
to the HOINA homes, are invited to an informational meeting on Wednesday, November 17, at 7 
p.m. in the Atherton Hall Grandfather Clock Lounge.  (Location may change, so watch the listserv 
for updates!)  Program leaders David Fyfe and Jenifer Yost and last year’s Scholar participants 
will provide full information about this exciting opportunity. You can visit the original (2000-2001) 
HOINA page at http://web.shc.psu.edu/~hoina/, but keep in mind that some of the specifics have 
changed!  We expect to have an updated page on-line shortly.  For more information, contact  
Dr. Stoller at rjs27@psu.edu. 
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AMNESTY INTERNATIONAL MEETING - TONIGHT 11/11/04  (UP) 
Promote democracy and human rights everywhere!  Come to Amnesty International PSU's event 
TONIGHT, Thursday, November 11, at 7 p.m. in 362 Willard to find out more about what you can 
do to fight for democracy and human rights in Burma. Jeremy Woodrum, a distinguished activist 
from the NGO US Campaign for Burma will be present to share his experience and inform us on 
how to help. The US Campaign for Burma is a U.S.-based membership organization dedicated to 
empowering grassroots organizations around the world to help bring an end to the military 
dictatorship in Burma. Through public education, leadership development initiatives, conferences, 
and advocacy campaigns at local, national, and international levels, USCB works to empower 
Americans and Burmese dissidents-in-exile to promote freedom of speech, democracy, 
accountability, and human rights in Burma. Come - - you make the difference. Sponsored by 
AI-PSU. For more information, contact Ashli Txati Baker at adb201@psu.edu. 
  
AN EVENING IN INDIA -  11/22/04  (UP) 
You are invited to attend an evening dedicated to discussing and understanding the culture of 
India. Dr. Suchismita Sen will be speaking on the religious and cultural aspects of traditional 
Indian weddings. In addition, there will be free Indian food, provided by India Pavilion! The 
program will be on Monday, November 22 at 6 p.m. in the Atherton Hall Classroom, C-007 
R.S.V.P to Kevin at kps146@psu.edu by noon, Friday, November 19, if you plan on attending. 
 
WORLD AFFAIRS FORUM: WOMEN IN ASIAN SOCIETIES - 11/30/04 (UP) 
A panel discussion with six women from the PSU Hubert Humphrey Fellowship Program will 
address the question, "How do women matter in Asian societies?" All are welcome to the 
discussion, which will be held Tuesday, November 30 at 7:30 p.m. at the State College Municipal 
Building, 243 S. Allen Street, Room 201. Hosted by the International Hospitality Council.  
Call 863-3927 for more information. 
 
PENN STATE STUDENTS FOR ISRAEL MEETING TONIGHT - 11/30/04 (UP) 
Penn State Students for Israel (PSSI) is a political and cultural advocacy organization designed to 
promote Israel on campus and foster positive discussion towards a peaceful resolution of the 
Israeli-Palestinian conflict. In light of the recent passing of Yassir Arafat, progress towards peace 
is all the more critical. Please join PSSI at our inaugural meeting, and learn how you can support 
Israel in this time of great importance. The meeting will take place at 7 p.m. TONIGHT, November 
30, in 101 Osmond Lab. For further information, contact Daniel Michelson-Horowitz at 
djm421@psu.edu. 
 
REMINDER - HUMPHREY FELLOWS PROGRAM TONIGHT 1/17/05 
This is just a reminder that the Schreyer Honors College is hosting the Humphrey Fellows 
Program tonight at 6 p.m. in the Atherton Hall Grandfather Clock Lounge. This group of 
accomplished professionals comes to us from the following countries:  Uruguay, Argentina, 
Madagascar, Algeria, Pakistan, Burma, Swaziland, Estonia and Cont d’Ivoire. This is a great 
opportunity for Scholars to meet a diverse and accomplished group of international professionals! 
Please plan to join us. Snacks will be provided. 
 
MARTIN LUTHER KING DAY OF SERVICE 2005: MONDAY 1/17/05 
The Schreyer Honors College invites all Scholars to participate in the Martin Luther King Day of 
Service, Monday, January 17, coordinated by the Undergraduate Student Government at 
University Park, and by student organizations at other Penn State locations.You can find a 
complete listing of activities, at UP and elsewhere, at http://www.clubs.psu.edu/up/usg/. 
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LECTURE ON CRIME AND POLITICS IN NORTHERN MEXICO - 1/20/05 (UP) 
Over the past several years, hundreds of young women have been murdered in and around the 
Mexican border city of Ciudad Juárez, and the official response has been so ineffective that a 
mass protest movement has developed. Melissa Wright, Assistant Professor of Geography and 
Women's Studies at Penn State will discuss "Paradoxes, Protests and the Politics of Femicide in 
Northern Mexico" on Thursday, January 20 at 4:00 in 102 Weaver Building. 
 
EVER WONDER WHAT IT IS REALLY LIKE TO STUDY ABROAD? - 2/9/05 
Come to the “Out of this Culture...Into Another” panel discussion on Wednesday, February 9, at 
5:30 p.m. in 410 Boucke Building. This candid panel discussion by students of color who have 
studied abroad will address issues such as how overseas study can change your life, ways to 
handle the finances involved (including the EA Diversity Grant-in-Aid), and dealing with 
expectations. Co-sponsored by the Paul Robeson Cultural Center and International Programs. 
For more information visit www.international.psu.edu/EA or contact Joanna Carlson, Promotion 
and Outreach Coordinator, Education Abroad International Programs, 410 Boucke Building,   
863-3984, jrc16@ip.psu.edu, www.international.psu.edu. 
 
PENN STATE LINGUISTICS CLUB DISCUSSION: LANGUAGE ON HISPANIOLA - 2/10/05 
(UP) 
Please join us on Thursday, February 10, at 7 p.m. for "Border Patrol: Language Contact on 
Hispaniola," a discussion of the linguistic situation on the border between Haiti and the Dominican 
Republic. We will welcome Linguistics Professors Barbara Bullock and Jacqueline Toribio as they 
share their recent research concerning this intriguing area of the world where Spanish, French 
and Kreyol intertwine. We will meet in the lower level of Irving's Bagels (on College Ave. between 
Allen and Pugh streets). If you have any questions about this event or the Linguistics Club in 
general, e-mail Jamie at jnd126@psu.edu. 
 
PENN STATE LINGUISTICS CLUB DISCUSSION: LANGUAGE ON HISPANIOLA - 2/10 (UP) 
Please join us on Thursday, February 10, at 7 p.m. for "Border Patrol: Language Contact on 
Hispaniola," a discussion of the linguistic situation on the border between Haiti and the Dominican 
Republic. We will welcome Linguistics Professors Barbara Bullock and Jacqueline Toribio as they 
share their recent research concerning this intriguing area of the world where Spanish, French 
and Kreyol intertwine. We will meet in the lower level of Irving's Bagels (on College Ave. between 
Allen and Pugh streets). If you have any questions about this event or the Linguistics Club in 
general, e-mail Jamie at jnd126@psu.edu. 
 
"PAY IT FORWARD" MOVIE AND DISCUSSION - 2/16/05 (UP)  
The Schreyer Honors College invites you to watch "Pay it Forward" on Wednesday, February 16, 
beginning at 8 p.m. in C-009 Atherton Hall. A brief discussion about the film will be held 
immediately following. Scholars are invited to participate in "Random Acts of Kindness Day" then 
on Thursday, February 17. All are encouraged to post acts of kindness they have received on the 
poster boards in Atherton and Simmons. A complete listing of all "acts of kindness" will be 
published in a future issue of UPDATE. What can you do to make someone else's life better 
today? For more information, contact Christina Burns at ccb150@psu.edu or Katie Myers at 
kam5012@psu.edu. See you at the movies! 
 
LECTURE ON MODERN SLAVERY - 2/23/05 (UP) 
Asha-Penn State presents a talk on "Modern Day Slavery" by Dr. Kevin Bales. Dr. Bales is 
President of Free the Slaves and the world's foremost expert on modern day slavery around the 
world. "Disposable People: New Slavery in the Global Economy", was nominated for the Pulitzer 
Prize and has been published in ten other languages. The lecture will be Wednesday, February 
23, at 7 p.m. in 121 Sparks. Learn about issues that are relevant to slavery in today's society and 
around the world.  Slavery is more widespread TODAY than it has been at any other point in 
human history!  The talk is free and open to everyone!  For more information about this event, 
Kevin Bales, or Asha-Penn State, visit our website: http://www.clubs.psu.edu/up/asha 
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MULTI-CULTURAL DESSERTS AND SHC PHOTO CONTEST AND EXPO - 3/1/05  (UP) 
The March SASH, which will be held on Friday, March 18, from 4:30-6:30 p.m. in the Atherton 
Hall Grandfather Clock Lounge, will be a special treat for anyone who loves dessert and has an 
interest in taking a virtual tour around the world. The desserts that you will be able to sample 
include German Chocolate Cake, Baklava, Swiss Mince, Rice Putting, Biscotti, Apple Pie and 
many more. We also will be holding an International Photo Contest and Expo during SASH so 
you can enjoy decadent desserts from around the world and view photographs taken by fellow 
Scholars in three main categories: "Scholars in the Picture," "People," and "Places and things." 
 
THE RHETORIC OF INTOLERANCE PRESENTATION - 3/16/05 (UP) 
Come join us in 118 Pasquerilla Spiritual Center on Wednesday, March 16 at 8 p.m. to discuss 
the "Rhetoric of Intolerance." We will watch a short video produced by Rev. Dr. Mel White, author 
of "Stranger at the Gate: To be Gay and Christian in America," which is an open invitation to Pat 
Robertson and the Christian Coalition to see LGBT persons as brothers and sisters and to end 
spiritual violence against them. We will discuss the video and what can be done to address 
issues of intolerance using principles of direct, non-violent action embodied by the teachings of 
Gandhi and Rev. Martin Luther King, Jr. This discussion is open to all and is sponsored by 
Shalem, an interfaith LGBTA spiritual group at Penn State. Pizza and drinks will be served. 
 
WRITER JOHN ROWELL TO VISIT PSU - 3/18/05  (UP) 
On March 17, writer John Rowell will be coming to read from his book of short stories, The Music 
of Your Life. The book was named a Dazzling Debut/Breakout Book of Spring, 2003 at 
Amazon.com and was a finalist for the 2004 Ferro-Grumley Prize for Best Fiction Book of the 
Year. Rowell will read at 8 p.m. in 112 Walker Building on Thursday, March 17 and will speak to 
students on Friday, March 18 at 10 a.m. in the Grucci Room (14 Burrowes Building). He will 
discuss LGBTA issues in creative writing. 
 
CLGBTE CALL FOR NOMINATIONS 
The Commission on Lesbian, Gay, Bisexual and Transgender Equity in the Office of the Vice 
Provost for Educational Equity is actively seeking nominations for membership. The Commission 
serves as an advisory group to the President of Penn State on matters affecting the climate for 
lesbian, gay, bisexual and transgender members of the University community. Its purpose is to 
enhance a positive working and living environment for all members of the University community, 
regardless of sexual orientation. Members are appointed to serve three-year terms and include 
representation from all employee classifications, as well as graduate and undergraduate 
students. Self-nominations are encouraged.Nomination forms may be obtained from the 
Commission office, 236 Grange Building, University Park, or on the Web at 
http://www.equity.psu.edu/clgbte/. Nominations must be returned to the Commission office by 
March 28. For more information, call Kate Lumley-Sapanski at 814-865-6391 or Tunç Iyriboz at 
717-531-7962. 
 
HUMAN RIGHTS AND GLOBAL EMPIRE" LECTURE - 4/7/05 (UP) 
Amnesty International Penn State will be sponsoring a lecture entitled "Human Rights and Global 
Empire" by political analyst and author Michael Parenti.The talk will take place on Thursday, April 
7 at 7:30 p.m. in Schwab Auditorium.The talk is free and open to both Penn State students and 
the general public. It is sponsored by Amnesty International Penn State, and UPAC. For more 
information, contact Mara Kasputis at msk215@psu.edu. 
 
THE NEW FACES OF AN ANCIENT PEOPLE - 4/9&10/05 
The 2nd Annual Traditional American Indian Powwow will be held on Saturday and Sunday, April 
9 & 10 at the Mount Nittany Middle School: 656 Brandywine Drive (near State Routes 322 and 
45) State College, PA. Admission is free and open to the public. Doors open at 10 a.m. Grand 
Entry: 1 p.m. and 7 p.m. on Saturday and 1 p.m. on Sunday. 
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Host Drum: Maza Napin, Yankton 
Co-Host Drum: Many Voice, Cheyenne River 
Co-Host Drum: White Hawk, Ponca 
Arena Director: Kenny Irwin, Sr., Arikara 
Emcee: Bill Crouse, Seneca 
Head Man Dancer: Jasper Mithlo, Comanche 
Head Woman Dancer: Amber Powless, Oneida, Lakota 
Head Veteran Dancer: Roger Campbell, Dacotah 
 
American Indian Food & Traders. For more information, contact John Sanchez, powwow 
coordinator, at apache@psu.edu 
 
STOP VIOLENCE AGAINST WOMEN- BENEFIT CONCERT 4/12/05 (UP) 
Amnesty International Penn State will be holding a concert to raise awareness about violence 
against women, both in the United States and abroad. It will take place on Tuesday, April 12 from 
9 p.m.  12 a.m. at the Tall Shiva Hookah Lounge. Featured artists include: Bridget Beaver, Darcia 
Miner, Dora McQuaid, Eric and Deb, Josephine's Curlers, and Savior Fair. Sponsored by 
Amnesty International Penn State, FMLA, Womyn's Concerns, and Greek Week. 
 
TSUNAMI SPEAKER SERIES: NEXT LECTURE WEDNESDAY 4/12 (UP) 
International Programs presents the next speaker in its Tsunami Speaker Series: Lakshman 
Yapa, Professor of Geography will speak on "Social and Political Implications of Tsunami 
Reconstruction in Sri Lanka" on Wednesday, April 13, at 12:00 noon in 410 Boucke Building. 
Bring your own lunch--coffee and tea provided. For more information, contact Janet Haner at 
jah3@psu.edu. 
 
POLITICAL SCIENCE BROWN BAG SERIES - 4/13/05 (UP) 
A Brown Bag Lunch with Dr. Kellie Butler of the Political Science Department Wednesday, April 
13, from 11a.m.-12 p.m., in 233 HUB. Dr. Butler will be speaking about state politics and public 
policy, with a special focus on same -sex marriage laws amongst the various states. Lunch will 
include FREE Pizza and beverages. Any student is welcome to attend, but RSVP is preferred. 
Contact irm102@psu.edu 
 
MIDDLE EAST STUDIES MOVIE AND BUFFET - 4/19/05 (UP) 
Join us for a Middle Eastern buffet followed by a film. The Middle East Studies Program at Penn 
State presents: "Broken Wings" (Israel, 2002; Hebrew with English subtitles) on Tuesday, April 
19, from 6-9 p.m. in 112 Chambers. Free and open to the public. 
 
HELP RE-START PENN STATE'S AMERICAN CIVIL LIBERTIES UNION CHAPTER 
The ACLU is a national organization dedicated to preserving civil liberties, and works extensively 
on issues such as the separation of church and state, freedom of speech, privacy, LGBTA rights, 
reproductive rights, due process for detainees, and many other areas. Following September 11 
and during the war on terrorism, this mission is even more urgent. We will be restarting the Penn 
State chapter of the ACLU, which will work to improve academic freedom and the culture of 
tolerance on campus, and also educate and influence students on the vital issues that the ACLU 
works on. If you are interested in helping restart the new chapter, contact Dan Horowitz at 
djm421@psu.edu. There will be an organizational meeting later this semester. 
 
HOINA SPAGHETTI DINNER - FRIDAY 4/29 (UP)  
This Friday the students that are participating in the HOINA trip this summer (service-learning 
course through Schreyer Honors College volunteering at orphanages run by a PSU alum) will 
host a spaghetti dinner at the Friends Meeting House at 611 East Prospect Street from 6-8 p.m. 
The cost of the dinner will be $5 and all proceeds will go towards renovation projects at local 
village schools in South India. These students have taken it upon themselves to raise money that 
will go towards school renovations in the local villages where the orphanages are located. They 
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will buy whitewash, paints, brushes, etc. and donate their time to improve these public schools 
during part of the time they volunteer at these orphanages in Southern India. Contact Jenifer at 
jenyost2000@yahoo.com or at 861-4250 with any questions. 
 
BROOKLINE VILLAGE NURSING HOME VISITATION PROGRAM  (UP) 
If you're going to be in State College this summer, Scholar Krystal Ozanick is starting a program 
that visits Brookline Village biweekly (every other Saturday or Sunday) to participate in different 
activities with the residents - bingo, bowling, manicures, arts and crafts, etc.  If you won't be here 
this summer, we will continue the program in the fall and we look forward to hearing from you 
then. For additional information, please contact Krystal - kao178@psu.edu  
  
NEW 1-CREDIT FALL 2005 COURSE ON INTERNATIONAL SERVICE-LEADERSHIP (UP)        
INTAG 497A/ENGR 497J: Introduction to International Service Leadership Experience (ITISLE) 
Instructors: Robert Lewis, Rick Schuhmann, Tom Bruening 
Thursdays, 3:35-4:25, 306 Hammond 
This one-credit course will develop students' international cultural and agricultural literacy, and 
promote your development as an international public scholar. The emphasis of the course is 
problem-solving and development in countries impacted by natural disasters, particularly the 
tsunami of December 2004 and its effects on Sri Lanka. For more information and a syllabus, 
contact Dr. Rick Schuhmann at rbl3@psu.edu. 
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Schreyer Honors College 
2005-06 DIVERSITY RELATED LISTSERV ANNOUNCEMENTS: 

 
CIVIC ENGAGEMENT DAY- 9/14/05  (UP) 
Come and participate in a new tradition at Penn State! Tomorrow, September 14, the student 
government in conjunction with other campus groups will be holding the first annual Civic 
Engagement Day. Come to the great workshops, meet and talk to the mayor about your 
concerns, and become aware of some of the major issues facing our society as well as strategies 
in addressing these issues. To learn more about this day please go to 
http://www.clubs.psu.edu/up/usg/sa/ced.doc or e-mail socialchange@psu.edu. 
 
STUDENTS FOR ISRAEL MEETING - TONIGHT 9/15/05  (UP) 
Penn State Students for Israel will be holding its first meeting of the semester TONIGHT at 6:30 
p.m. in 122 Thomas Building. We will be discussing meetings for the semester, programs to plan 
or co-sponsor, and strategy for a campaign to reinstate study abroad programs in Israel. Come 
out for snacks and to discuss current events in Israel. For more information or to be added to the 
listserv, please contact Daniel Michelson-Horowitz at djm421@psu.edu. 
 
ACLU TO HOLD PATRIOT ACT VIEWING - 9/19/05  (UP) 
The Penn State chapter of the American Civil Liberties Union will hold a special viewing of the 
"Freedom Files" television show on the PATRIOT Act at its next meeting at 7 p.m. on Monday in 
314 Boucke. The PSU-ACLU raises awareness of civil liberties at the University; monitors 
government behavior, including the University administration, local and state government; and 
discourages civil liberties violations both on and off campus. We will be joined by a former 
president of the American Library Association. For more information please contact Mike Stetor at 
mjs623@psu.edu . 
 
GUERILLA GIRLS FEMINIST ACTION GROUP COMING TO PSU - 9/30/05  (UP) 
The Guerrilla Girls are coming to Schwab Auditorium Friday, September 30, at 7 p.m. as part of 
the Women's Studies' Program's Feminist Scholars Series. The Girls are a feminist activist group 
that, since 1985, has been working to expose sexism and racism in politics, the art world, film and 
culture at large through posters, stickers, books, printed projects and actions. They emphasize 
using humor to convey information, provoke discussion and show that feminists can be funny. For 
more information, contact Aimee Kumer at alk228@psu.edu. 
  
JOIN US FOR S.A.S.H. - A MEXICAN FIESTA - 9/30/05  (UP) 
Join us on Friday, September 30, from 4:30-6 p.m. for S.A.S.H. (Simmons/Atherton Social Hour) 
A Mexican Fiesta, in the Simmons Courtyard. There will be an array of food from SOUTH of the 
border! This is an excellent opportunity for you to mingle with and get to know other SHC 
students. Bring a blanket and come join the fun. 
  
THE PENN STATE FAMILY RELATIONSHIPS PROJECT 
This project has interviewed hundreds of families over the past decade in order to learn about 
family relationships and child development. This spring it will conduct phone interviews with 
recruited African American families in the Philadelphia area. Responsibilities include nine hours of 
interviewing a week during evenings and weekends (except Fridays). Credit is available for up to 
three credits through HDFS 330 (Interviewing Children and Families) or HDFS 496B 
(Independent Study). Learn more about the project on the Web at http://www.psu.edu/dept/frp/ or 
contact Megan Winchell at mew237@psu.edu with any questions or to arrange an interview. 
 
SIGNATURE HONORS COURSE:  DESIGN-BUILD MONTANA – SUSTAINABLE HOUSING 
PROGRAM (AE /ARCH 497H) 
Are you interesting in sustainable technology? Do you like adventure? AE / ARCH 497H offers 
both!  One of the SHC's Signature courses, AE 497H introduces students to the principles of 
sustainability through a design-build project on an American Indian reservation in Montana.  This 
three part course series begins in the spring with classes dedicated to the topics of sustainable 
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technology and Northern Cheyenne culture. During the summer, students travel to Lamedeer, 
Montana, to construct a design-build project. This summer, we will be completing Phase II of an 
Early Learning Childcare Center, which will include the construction of a learning landscape play 
area. Students will reconvene during the fall semester to reflect upon their experiences and 
produce educational materials promoting the principles of sustainability. To find out more, visit our 
Web site at The Partnership for Achieving Construction Excellence (PACE) 
www.engr.psu.edu/PACE and American Indian Housing Initiative (AIHI) 
www.engr.psu.edu/greenbuild. Applications now available!  If you still have questions, contact 
Professor David R. Riley at paceresearch@psu.edu. 
 
HOINA INDIA SERVICE-LEARNING INFORMATION SESSION - 11/10/05 
If you are interested in the SHC's service-learning program in India, with the children's homes of 
the HOINA organization, come to an informational meeting on Thursday, November 10, at 7:30 
p.m. in the Atherton Hall classroom (C-7). Last year's program directors, David Fyfe and Jenifer 
Yost, will be there along with past participants. Whether you are interested in applying for the 
summer 2006 program (which includes spring and fall 2006 honors courses, for a total of 3 
credits), or are just interested in a great presentation about service in south India, we invite you to 
attend. For information about the SHC-HOINA program, please visit 
http://www.shc.psu.edu/currentstudents/studentprogramming/organizations/hoina/index.html. 
 
ASHA FOR EDUCATION HOSTING FALL SHOW - 11/12/05 (UP)  
ASHA for Education, in conjunction with Indian Student Association, is hosting a fall show 
featuring Penn Masala, a premier South Asian a cappella group from Upenn. They are an 
international sensation bringing Indian music and American rhythms into an irresistible fusion.  
The show will be held at the HUB in Heritage Hall on Saturday, November 12, at 7 p.m. The cost 
is $10 for students and $15 for the general public. Please come out and support ASHA’s cause 
by enjoying an evening filled with wonderful music, dancing, and entertainment. If you need 
tickets, contact Sudharshana Seshadri at sus158@psu.edu. 
 
SOCIAL ENTREPRENEURSHIP: "WHAT STUDENTS CAN DO" - 11/12/05  (UP) 
Consider yourself a leader? Entrepreneur? Consider joining us Saturday, November 12, at  
11 a.m. in C-007 Atherton Hall to meet Mr. Norman Potter, Associate Dean and Chief 
Development Officer, Wake Forest University Health Sciences and North Carolina Baptist 
Hospitals, Inc. as he shares information about social entrepreneurship and the role students can 
play in creating unique opportunities for themselves. Join us to hear ideas about innovative 
strategies in becoming a catalyst and pioneer of social change. Limited space available so be 
among the first to reply to Michelle Ng today at mtn5000@psu.edu. RSVP should include your 
semester standing and local address so that we can ensure access to the building for the 
program.  
  
ASHA FOR EDUCATION HOSTING FALL SHOW - 11/12/05 (UP)  
ASHA for Education, in conjunction with Indian Student Association, is hosting a fall show 
featuring Penn Masala, a premier South Asian a cappella group from Upenn. They are an 
international sensation bringing Indian music and American rhythms into an irresistible fusion.  
The show will be held at the HUB in Heritage Hall on Saturday, November 12, at 7 p.m. The cost 
is $10 for students and $15 for the general public. Please come out and support ASHA’s cause 
by enjoying an evening filled with wonderful music, dancing, and entertainment. If you need 
tickets, contact Sudharshana Seshadri at sus158@psu.edu. 
 
SPECIAL VISIT FROM NATIVE AMERICAN TEENS PROMOTING NEW SPRING COURSE-
PSY 497H -TONIGHT 11/15/05 
Schreyer Scholars have a unique opportunity to meet six Northern Cheyenne youth from the 
Lame Deer Indian Reservation while they are here visiting Penn State to promote ongoing Penn 
State projects in their community. Schreyer Scholars who are interested in working with Native 
American teens, getting experience on a summer building project with the American Indian 
Housing Initiative (AIHI), or just looking for a fun way to support the reservation community this 
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summer, should attend the presentation TONIGHT, November 15, at 8 p.m. in 106 Wartik 
(located behind Boucke). It will feature several exciting presenters talking about the details, 
history, and future of this amazing project. Along with the opportunity to meet our visitors from the 
Lame Deer Reservation, the presentation will also include information about trip and building 
plans for the summer of 2006 in Montana and information from psychology professor Dr. Jeff 
Parker and his students. They will share stories of their exciting experiences working with the 
children on the reservation in Montana in the summer of 2005 and talk about the upcoming PSY 
425 & the new PSY 497H classes associated with the project. If you have questions or need 
more information, contact Christi Ali, Montana Project Coordinator, at cla184@psu.edu. 
 
NEW SPRING 2006 HONORS COURSE - GERMAN WOMEN CULTURE SINCE THE 
TWENTIES - GER 200H (GH;IL) 
Are you interested in learning about contemporary German women culture? This new honors 
seminar, taught in English, will focus on discussion of literary and cultural readings, such as short 
stories, novels and memoirs, written by women since the 1920s.  One leading question examined 
in the course is whether or not one can argue for a woman’s aesthetic. Students will also analyze 
the production of two women film-makers. Class time will focus on discussions of the texts, with a 
few lectures offering information about the historical background of the texts. The course may 
also includes virtual visits to various German-related Web sites (fe.g., the virtual tour of the 
Holocaust Museum in Washington D.C. and one of Ellis Island in New York). Students will be 
graded on one-page response papers after each reading, one mid-term short paper (5 pages), 
and one final project.  GER 200H (Sch. No. 604537) is a 3 credits course that qualifies to meet 
both the general education humanities requirement (GH) and the international cultures university 
requirement (IL). The course can also be taken as WMNST 297U (Sch. No. 606409). It will meet 
TR 1:00-2:15 p.m. For more information about this new course, or if you have any specific 
questions, you may contact the instructor, Dr. Cecilia Novero at cin1@psu.edu. 
 
MULTICULTURAL DINNER - 11/18/05  (UP) 
Come eat delicious foods from around the world Friday, November 18, from 4-8 p.m. at Abba 
Java Coffee House (located at 109 McAllister St. off of College Ave.). Entrees include food from 
India, Japan and the Caribbean. The cost is $5 a plate and proceeds go to benefit Rescue 
Childhood and Asha for Education - two Penn State organizations that work to raise money and 
awareness for at-risk youth in developing countries. For more information about Rescue 
Childhood, contact Bill Yukstas at way103@psu.edu and for more information about Asha for 
Education, contact Sandhya Kambhampati at skk149@psu.edu. 
  
NEW ORLEANS CULTURE FEST - 11/21/05  (UP) 
Come and experience the sights, sounds and tastes of New Orleans as we pay homage to and 
celebrate the rich tradition of this historical United States city on Monday, November 21, from 
6:30-8 p.m. in the Simmons Mail Room. If you have any questions or for more information, 
contact Scholar Assistant, David Kraus at dgk133@psu.edu. 
 
HOINA INDIA SERVICE PROJECT APPLICATIONS AVAILABLE - DEADLINE 12/2 
Applications for the HOINA India service-learning project, including spring and fall 2006 courses 
(for a total of three honors credits) and a three-week summer experience in south India, are now 
available. The application deadline is Friday, December 2, at 5 p.m., so be sure to act now!  
Applications are available by e-mailing Dr. Stoller at rjs27@psu.edu, or you can pick one up in  
C-004 Atherton Hall. For more information, see last year's Web information at 
http://www.shc.psu.edu/currentstudents/studentprogramming/organizations/hoina/index.html. 
  
SASH:  AROUND THE WORLD IN 80 MINUTES - 12/9/05  (UP) 
Experience holidays around the world without ever leaving Penn State. Join us on Friday, 
December 9, from 4:30-6 p.m. in the Simmons Piano Lounge as we learn about holidays 
observed in different countries such as:  Chinese New Year, Three Kings Day, Chanukah, 
Kwanzaa, Ramadan, Deepavali, and Yule. We also will have holiday treats and snacks to enjoy. 
We invite everyone to share how they celebrate the holidays (special family traditions, etc.) 
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NEW COURSE FOR SPRING 2006:  GEOG 497C: ENVIRONMENTAL ISSUES ACROSS THE 
AMERICAS - APPLICATION DEADLINE EXTENDED TO 12/2 
Spend your Spring Break in Peru!  March 3-12, 2006 
This course provides an integrative experience that allows students to see interconnections of 
environmental and social issues between North and South America (United States and Peru). 
Students will be introduced to topics such as Aquatic Resources, Forest Fragmentation, 
Biodiversity, Ecotourism, Sustainable Livlihoods, and Environmental Justice in an international 
setting.  Students will experience several different tropical forest systems from the mountains to 
the rainforest. Highlights will include visits to: Cusco and Machu Picchu, the heart of the Inca 
Empire; the medicinal and useful plants garden at the ACEER education center; several longterm 
research sites dedicated to endangered species research on the giant river otter and several 
species of macaws and parrots; and local villages and markets along the Madre de Dios and 
Tambopata Rivers. This course is offered by the Department of Geography and Penn State’s 
Cooperative Wetland Center in cooperation with the Amazon Center for Environmental Education 
and Research (ACEER) Foundation. For details visit the course Web site at: 
http://www.geog.psu.edu/courses/geog497c_index.html   ACEER Foundation: www.aceer.org 
For more information contact, Dr. Denice Wardrop at 863-1005 or dhw110@psu.edu. 
 
INTERNATIONAL DESSERTS SASH AND HUMPHREY FELLOWS PROGRAM - 2/1/06  (UP) 
Come enjoy a selection of international desserts and meet with some of Penn State’s Humphrey 
Fellows on Wednesday, February 1, from 4:30-6:30 p.m. in the Simmons Hall Piano Lounge. 
Humphrey Fellows are chosen from some of the brightest mid-career professionals around the 
world. At Penn State, the Fellows are hosted by the College of Education, so all participants 
contribute extensive knowledge of educational practices in their home countries, including Egypt, 
Lithuania, Vietnam, and Algeria. The Fellows will share from their impressive experiences 
beginning at 5:30 p.m. Contact SA Rodney Hughes at rph144@psu.edu for more information. 
 
INTERNATIONAL JOURNEYS STORY HOUR PLANNING MEETING - 2/2/06  (UP) 
International Journeys Story Hour needs assistance to plan story hours. Cultural knowledge, as 
well as appreciation for reading, are shared with local children through the International Journeys 
Story Hour, which highlights a particular country each month with stories, crafts, speakers, food 
and activities. The next meeting is in the Atherton Hall lobby at 7p.m. on Thursday, February 2.  
They will be planning a story hour on the Dominican Republic. For more information, contact 
Scholars Susan Kaleita at smk304@psu.edu or Linda Daubert at lnd113@psu.edu. 
  
PENN STATE STUDENTS FOR ISRAEL MEETING - 2/2/06  (UP) 
Penn State Students for Israel is having its first meeting of the semester on Thursday, February 
2, from 6-6:30 p.m. in the basement of Irving's on College Avenue. Bring money for dinner if you 
like. Penn State Students for Israel is a cultural and political organization designed to:  Educate 
students about Israel and the Israeli-Palestinian conflict, Organize pro-Israel programs and 
activities for the Penn State community, Foster dialogue and promote awareness of different 
perspectives that exist within the pro-Israel community, without endorsing a particular point of 
view  with our main focus on reinstating study abroad in Israel through Penn State, the mounting 
concern over Iran, and examining current events in Israel. For more information, contact Vicki 
Korchagin at vkorchagin@psu.edu. 
 
DR. YOSSI OLMERT TALK ON UPCOMING ISRAELI ELECTIONS - 2/20/06 
Come hear Dr. Yossi Olmert, brother of the acting prime minister of Israel, speak about the 
upcoming Israeli election and what the Hamas victory means for this critical time period. The talk 
takes place in 118 Pasquerilla Spiritual Center at 7:30 p.m. on Monday, February 20. Bring your 
ID and leave your bags at the door. Snacks will be served. Contact Vicki Korchagin at 
vkorchagin@psu.edu for more information. 
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DATE AUCTION TO BENEFIT RESCUE CHILDHOOD - 3/1/06  (UP) 
Come spice up your love life, and help kids while you're at it. Rescue Childhood is sponsoring a 
date auction on Wednesday, March 1, at 8 p.m. in 102 Forum. All proceeds benefit Rescue 
Childhood's partner - Ninos del Camino, a program supporting street children in Santo Domingo, 
Dominican Republic. For more information visit: www.rescuechildhood.com or contact Chelsea 
Cooper at cec198@psu.edu. 
 
1st ANNUAL 5K RUN FOR CHILDREN'S RIGHTS - 3/25/06 
This spring Rescue Childhood will co-host the 1st annual 5k Run for Children's Rights along with 
other student organizations: Amnesty International, Asha for Education, and Global AIDS 
Initiative. The race will start by the IM building at 12 noon and prizes will be given to the winners 
of various race categories. Registration for PSU students is $8 before the race and $10 on race 
day.  To register, stop by our table in the HUB any time from March 20-24.  All proceeds benefit 
various children's right related charities.  Free t-shirts will be given to the first 100 registrants.  
Finally, join us after the race and learn how you can make a difference at our children's rights 
involvement fair.  For more information about the race (registration, course map, etc.) or to learn 
how to get involved visit www.rescuechildhood.com or e-mail Brendan Day at bfd108@psu.edu. 
 
DIVERSITY LUNCHEON - REGISTRATION DEADLINE - 3/16/06        
The Smeal Corporate Relations Office will be holding a Diversity Luncheon on Tuesday, March 
28, at 11:00 a.m. in Ballrooms D&E at the Nittany Lion Inn. This networking opportunity coincides 
with the Spring Career Fair, and will provide the opportunity for various corporations and students 
to celebrate diversity by sharing in their commitment to establishing a work environment that 
mirrors our society. If you are interested in attending, please send your resume via email to 
Jessica Sremanak (jks17@psu.edu) with the subject line: Diversity Luncheon by Thursday, 
March 16. Students selected to attend will be notified by Monday, March 20. 
 
ISRAELI ELECTIONS - 3/23/06  (UP) 
Visit http://www.caravanvotesforisrael.com/ and click on vote here through Penn State 
University to vote for who you'd like to see as the new Prime Minister of Israel and follow along 
as Israelis vote on Tuesday, March 28!  While you're at the site, catch up with current events, 
candidates, and all the election information. Make your voice heard and learn about Israeli 
democracy. Also, join Caravan for Democracy and Hillel for an Israeli Election Party anytime from 
5-7 p.m. on Thursday, March 23 at 118 Pasquerilla. There will be free food, Israeli music, and 
plenty of political discussion!  Caravan for Democracy strives to promote constructive dialogue 
about Israel on college campuses. For additional information, contact Vicki Korchagin at: 
vkorchagin@psu.ed 
 
VIDEOCONFERENCE ON US-ASIA RELATIONS TONIGHT - 3/23/06 
Penn State Political Science Association will be participating in a videoconference on US-Asia 
relations TONIGHT, March 23, at 8:30 p.m. in 108 Wartik. Other participants include students 
from the Philippines, China, and Papua New Guinea, as well as across the US. Don’t miss this 
opportunity to enter into a dialogue with your peers from across the world to discuss important 
issues such as nuclear weapons, trade, and democracy, as well as the future of US collaboration 
and cooperation with its Asian counterparts. Bring your questions and your friends! For more 
information, contact Megan Becker at mlb405@psu.edu. 
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Schreyer Honors College 

2006 DIVERSITY RELATED LISTSERV ANNOUNCEMENTS (through Dec. 1): 
 
SCHREYER HONORS COLLEGE PREMIERS A “SOCIAL JUSTICE FILM SERIES” - 9/14/06  
(UP) 
The purpose of the Social Justice film series is to provide a space and opportunity for students to 
view and discuss pertinent social and cultural issues that impact all citizens. Through the use of 
contemporary films and documentaries students will become more aware of numerous 
compelling situations that people face throughout the world. The five part series features 
documentaries with gripping human rights, environmental, gender, and race issues from nations 
across the globe. The intent of this series is to educate and equip students in their pursuit of 
making life better for themselves and those around them. Although everyone might not be able to 
identify with the suffering and injustices faced by the individuals, one can hopefully walk away 
with a sense purpose and context of what it means to make a difference and be part of a global 
community. After each film, there will be a short discussion with opportunity to provide deeper 
insight into the topic. The following week there will be a more in-depth one hour discussion with 
guest presenters that any student can attend. The film series will be led by Dr. Nicole Webster. 
Join us to watch the first film in this series, “Emmanuel” on Thursday, September 14, in the 
Atherton Hall Grandfather Clock Lounge from 6-7p.m. 
 
FALL CULTURAL LOUNGE MOVIE SERIES:  “THE MOTORCYCLE DIARIES” - TODAY 
9/14/06 (UP) 
The Motorcyle Diaries is taken from the now legendary diary of Ernesto “Che” Guevara:   
self-proclaimed hero of the revolution, martyr and the convenient face of rebellion adorned across 
walls in student flats the world over. The man’s legacy is assured:  after helping Fidel Castro drive 
the Americans into the sea, he met his end taking the revolution into the hear of south America 
where he was assassinated by the CIA in the Bolivian jungle. Join fellow Scholars for 
refreshments and a post-movie discussion in the Cultural Lounge in Pollock Hall at 8 p.m. 
 
SOCIAL JUSTICE FILM SERIES: ENCORE SHOWING OF “EMMANUEL’S GIFT” - 9/21/06  
(UP) 
You are invited to an encore showing of the inspirational film, “Emmanuel’s Gift,” narrated by 
Oprah Winfrey, chronicles the achievements of Ofosu Yeboah from Ghana, who has risen above 
abject poverty and a severe physical challenge to become a hero to people around the world. His 
first stunning act of heroism was riding a bike across Ghana on one leg in order to eradicate his 
country's negative perception of the disabled. This remarkable feat was just the first of many, and 
his awe-inspiring journey awakened the spirit in his fellow disabled Ghanaians and countless 
others throughout the world. The film will be shown in the SHC Classroom, room C-007 Atherton 
Hall, on Thursday, September 21, at 6 p.m. Following the film, Dr. Nicole Webster from the 
Department of Agricultural and Extension Education will facilitate a short discussion. For 
additional information, contact Dr. Webster at nsw10@psu.edu . 
 
AMNESTY INTERNATIONAL'S FILM SCREENING OF DARFUR DIARIES - TONIGHT 9/21/06  
(UP) 
The film screening will be held in 102 Thomas Building at 8 p.m. The event will feature guest 
speaker, Penn State student and Sudanese refugee David Gak. For more information, contact 
Loren Heinbach at leh162@psu.edu. 
 
THE WORLD IS A CLASSROOM: LESSONS LEARNED - PRESENTATION BY SCHREYER 
ALUMNA MARY ELIZABETH SPERRY - 9/22/06  (UP)  
Schreyer Alumna and 1987 Penn State graduate Mary Elizabeth Sperry will deliver a presentation 
on Friday, September 22, from 7-8 p.m. in the Atherton Hall Grandfather Clock Lounge. She will 
discuss her personal travels to locations around the world, including Australia, Vietnam, and 
Africa, and put these experiences into the context of lifelong learning and personal growth.  
Attendees will have the opportunity to view photographs and artifacts from several of the 
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countries to which she has traveled. Light refreshments will be served. If you have questions, 
contact Scholar Assistant Mark Taticchi at mtd170@psu.edu 
 
FIRST ANNUAL RACE AGAINST RACISM - 9/24/06  (UP) 
The Office of Residence Life and the Association for Residence Hall Students will be holding its 
First Annual Race Against Racism on Sunday, September 24, at 10 a.m. The event begins and 
ends on Curtain Road directly in front of the Johnston Commons Facility in East Halls. Before, 
during and after the race there will be a Diversity Fair held on the lawn in front of the commons 
facing Curtain Road. The purpose of the race is to show your support for diversity and 
understanding in a new way. Racers, walkers, and supporters are welcome to join in the fun filled, 
exciting day. Prizes will be given to random racers and top category winners. T-shirts will be 
provided for the first 250 registered Racers/Walkers. Students, faculty, staff, and friends can 
register online at http://www.sa.psu.edu/rl/rar/ . We welcome any individuals who want to 
participate. The registration fee is $12.00 ($15.00 on the day of the Race), and all proceeds will 
go directly to the Association of Residence Hall Students for Diversity Programming on The 
Pennsylvania State University's campus. If you need more information, want to volunteer, 
register, or table contact Kathleen McDermott at kam539@sa.psu.edu . We look forward to 
seeing you at the race! 
 
NOTE NEW TIME AND LOCATION FOR PROMISES FILM PRESENTATION - 10/17/06  (UP) 
On Tuesday, October 17, from 6-8 p.m. the film Promises will be presented in C-007 Atherton 
Hall as part of the Social Justice Film Series. Promises is the story of seven Jewish and 
Palestinian children who came to know each other between 1995 and 1998. Each child tells his or 
her story through a simple, yet evocative dialogue. These seven children serve as a lens for 
viewing anew the Jewish-Palestinian conflict and addressing the true depth of the challenges 
their generation will face. Each of their lives is changed by their experiences during and after the 
course of the filming as their innocence melts in the face of the realities of life in their troubled 
homeland. Following the film presentation, Dr. Nicole Webster of the Department of Agricultural 
and Extension Education will facilitate a short discussion. There will be free pizza and popcorn for 
all who attend. If you have any questions, contact Scholar Assistant Mark Taticchi at 
SimmonsScholars@psu.edu. Mark your calendars for the next film in the series on Thursday, 
November 9, titled “Born into Brothels.” 
 
SAVE THIS DATE 10/25/06 - AMERICAN INDIAN HOUSING INITIATIVE ANNUAL 
PRESENTATION  (UP) 
The American Indian Housing Initiative annual presentation will be held on Wednesday, October 
25. Students will share stories and images from this past summer’s design build in Montana. 
Time, date, and location will be announced next week. Until then, visit us on the Web at 
www.engr.psu.edu/greenbuild for more information on how to be involved in the 2007  
solar-powered Morning Star Home. 
  
STUDENT CONFERENCE ON US AFFAIRS: SHC DELEGATE SOUGHT  
Unique opportunity: The SHC may send one student to this year’s Student Conference on US 
Affairs (SCUSA). SCUSA is a four day conference (11/8/06 to 11/11/06) at West Point, bringing 
together students from around the world, the largest such conference of its kind. SCUSA is an 
excellent opportunity to meet future leaders and policy makers. Delegates participate in round 
table discussions on a variety of current issues and on the problems faced by all the major world 
regions. At the end of the conference, students will generate a short policy proposal paper 
discussing the issues they identified and the solutions they came up with over the course of the 
discussion. Each round table is facilitated by two table chairs knowledgeable in the areas being 
discussed. If you would like to be considered as a delegate, email Clare Cowen at 
cec15@psu.edu ASAP with your résumé. Résumés that arrive after 10 AM on 10/26/06 may not 
be considered. SCUSA covers lodging and meals and the SHC will cover registration costs. For 
more information see http://www.dean.usma.edu/sosh/conferences/scusa/index.html. 
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SOCIAL JUSTICE FILM SERIES PRESENTS:  "BORN INTO BROTHELS" - TONIGHT 11/9/06  
(UP) 
TONIGHT, November 9, from 6-8 p.m. the film "Born into Brothels" will be presented in C-009 
Atherton Hall as part of the Social Justice Film Series. Amidst the apparent growing prosperity of 
India, there is a dark underbelly of poverty of another side of the nation that is little known. "Born 
into Brothels" is a chronicle of two filmmakers' efforts to show that world of Calcutta's red light 
district. To do that, they inspired a special group of children of the prostitutes of the area to 
photograph the most reluctant subjects of it. As the kids excel in their new found art, the 
filmmakers struggle to help them have a chance for a better life away from the miserable poverty 
that threatens to crush their dreams. Following the film presentation, Dr. Nicole Webster of the 
Department of Agricultural and Extension Education will facilitate a short discussion. There will be 
free pizza for all who attend. If you have any questions, contact Scholar Assistant Mark Taticchi 
at SimmonsScholars@psu.edu. Free pizza will be served. 
 
WOMEN & PUBLIC POLICY SEMINAR, WASHINGTON, D.C., 1/2 TO 1/7 - SHC 
APPLICATION DEADLINE - 11/10  
Public Leadership Education Network (PLEN) announces its 25th annual Women & Public Policy 
Seminar to be held in Washington, DC the week of January 2-7, 2007. PLEN is a national 
organization whose sole mission is to prepare women for public leadership. For 25 years, PLEN 
has been bringing hundreds of women students from universities across the country to 
Washington, D.C. to experience first-hand how public policy is shaped and implemented at the 
national level. This seminar brings participants behind the scenes of official Washington, 
introduces participants to women policy makers and allows participants to observe the system at 
work. Seminar participants learn how public policy is made and how current policies affect 
women. Speakers are women leaders from the Congress, courts, government agencies, media 
and advocacy groups. Students will have the opportunity to visit the State Department, discuss 
important policy issues, converse with leaders of interest groups and meet congressional staff 
members. For additional information or to download and print a registration form, go to 
www.plen.org. If you are interested in attending this seminar, and would like to contact SHC 
students who have attended PLEN seminars, e-mail Clare Cowen at cec15@psu.edu by Friday, 
November 10. The SHC can help with registration fees. 
 
CORED TO HOST FIRST AMENDMENT SYMPOSIUM - 11/13/06  (UP) 
Penn State’s Commission on Racial/Ethnic Diversity (CORED) will hold a First Amendment 
symposium on Monday, November 13, from 5:30-7:30 p.m. in the Bank of America Career Center 
on the University Park Campus. The free event will begin promptly at 5:30 p.m. and includes 
pasta and salad for the first 60 participants. The symposium will include a panel discussion on the 
First Amendment which will include Victor Romero, associate dean of The Dickinson School of 
Law and the Maureen B. Cavanaugh Research Professor; Clay Calvert, professor of 
communications and law and co-director of the Pennsylvania Center for the First Amendment; 
and Troy Reyes, president of the Multicultural Undergraduate Law Association (MULA). The 
panel discussion will be followed by a group discussion and question and answer session. The 
Commission on Racial/Ethnic Diversity was appointed in 1989 as a University-wide advisory body 
to the President of Penn State in matters relating to racial and ethnic diversity. CORED is 
dedicated to enhancing the University's climate for diversity at all of its locations in the 
Commonwealth. For more information, visit CORED’s Web site at www.equity.psu.edu/cored.If 
you have any questions, contact Teresa Hilgren, CORED Student Issues Team Co-chair at 863-
6386 or tch4@psu.edu. 
  
INTERNATIONAL EDUCATION WEEK EVENTS - 11/13 TO 11/17/06 (UP)  
The SHC invites Scholars to attend some of the diverse events scheduled on campus next week 
to mark International Education Week.  For a complete schedule, visit 
http://www.international.psu.edu/booklet06.pdf.  We especially recommend the Brown Bag Lunch 
at noon on Friday, November 17, in 410 Boucke: students who traveled to Peru last March as 
part of an honors anthropology/agroecology course will discuss their "Adventures in the Andes." 
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NEW DATE FOR HOINA INDIA SERVICE-LEARNING INFORMATION MEETING - 11/15  
All Scholars are invited to an information session about the SHC-HOINA India service-learning 
program on Wednesday, November 15 (date changed from Nov. 8), at 7 p.m. in C-007 Atherton 
Hall. The SHC-HOINA program involves a spring 2007 course (GEOH 298H), a three-week 
service trip to Homes of the Indian Nation children’s homes in south India during summer 2007, 
and a follow-up seminar in fall 2007 (GEOG 293H). Whether you are interested in applying for the 
2007 program, or you’re just interested in what Scholars have been doing in India, you’re invited 
to this hour-long session that will include past participants and next year’s program leaders, 
Shaunna Barnhart and Jairus Rossi from the Geography Department. If you have any questions 
about HOINA or the info session, contact Dr. Stoller at rjs27@psu.edu. 
 
DISCUSSION AND DESSERT WITH CHARLOTTE HILL O'NEAL - 11/27/06  (UP)  
On Monday, November 27, at 7 p.m. in the Penn State Room of the Nittany Lion Inn, the 
Laboratory of Public Scholarship and Democracy is hosting a discussion and dessert with 
Charlotte Hill O'Neal. Ms. Hill O'Neal is an artist, writer, community activist, and co-director of the 
United African Alliance Community Center (UAACC) in Tanzania. In addition to her work with 
UAACC, Ms. Hill O'Neal is involved in women's empowerment and equity efforts in East Africa. 
She is also a highly recognized self-taught artist and a published poet and writer. She has been 
involved in the production of public artworks and murals as well as individual works. Ms. Hill 
O'Neal has recently recorded an album of spoken word poetry accompanied by many of the most 
talented youth musicians in East Africa. She will share the unique challenges and rewards of a 
life in public service and community activism. Dress is informal. Space is limited, so if you would 
like to attend, RSVP to Rosanna Mersinger at rlm29@psu.edu no later than Wednesday, 
November 15. 
 
THE HOLOCAUST IN FRENCH LITERATURE AND FILM 
Spring 2007 - Course announcement 
FR497B/J ST 497B 
Course number 830992 
TR 11:15-12:30 
Dr. Willa Silverman 
This course will examine the particular case of France during the Holocaust through the lens of 
literature and film.  While the Vichy government of occupied France notoriously collaborated with 
the Nazi occupier in the deportation of nearly 75,000 Jews from France, France was also the 
country in which an unusually high percentage of its Jews escaped deportation.  Through a 
comparative analysis of novels, historical accounts, memoirs, and both fiction and documentary 
films, we will examine themes such as daily life for Jews in occupied France (Sarah Kofman, Rue 
Ordener, rue Labat; Joseph Joffo, A Bag of Marbles); collaboration (Marcel Ophüls, The Sorrow 
and the Pity, Louis Malle, Lacombe, Lucien); French homosexuals and the Holocaust (I, Pierre 
Seel, Deported Homosexual: A Memoir of Nazi Terror); the role of rescuers (Philip Hallie, Less 
Innocent Blood be Shed; Louis Malle, Au Revoir, les Enfants; Pierre Sauvage, Weapons of the 
Spirit; Lisa Gossels, The Children of Chabannes); and the problematic memory of the Holocaust 
in France (Marcel Ophüls, Hotel Terminus: The Life and Times of Klaus Barbie; Alain Resnais, 
Night and Fog). We will consider the ways in which different written and visual media represent, 
enhance or distort our understanding of this complex event.  The course will be taught in English.  
It satisfies the International Cultures (IL) requirement. 
  
This course will be followed by an optional, one-credit study tour to France (FR497F/J ST 497C); 
the tentative dates for the trip are May 9-16. The goal of the tour is to offer participants the 
opportunity to complement, deepen and enhance their study of the topics covered in the three-
credit course through a unique on-site educational experience. Activities will include: visits to the 
Mémorial de la Shoah, the Musée d’art et d’histoire du judaïsme, and Drancy concentration camp 
outside Paris; meetings with French survivors of the Holocaust; lectures by specialists on France 
and the Holocaust; walking tours of formerly Jewish neighborhoods described in the books and 
films we will be considering in the three-credit course. Students will produce a journal, blog, 
photo-essay or other type of personal writing as a result of the study tour. For further information 
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about the course and the study tour, contact Dr. Willa Z. Silverman at wzs1@psu.edu. 
  
THE AFRICAN STUDENTS ASSOCIATION PRESENTS: SHAKE HANDS WITH THE DEVIL 
THE JOURNEY OF ROMEO DALLAIRE - 11/17/06  (UP) 
On Friday, November 17, at 7p.m. in room 100 Life Sciences (Berg Auditorium), the African 
Students Association is showing this heartbreaking documentary made by the UN GENERAL in 
charge in Rwanda during the genocide. After watching this documentary you will have a better 
understanding of what happen in Rwanda between April 6 and July 16, 1994.  
 
HOINA INDIA SERVICE-LEARNING EXPERIENCE 2007: APPLICATIONS DUE 12/1/06 (UP) 
Scholars interested in the HOINA service-learning course for 2007 should complete the 
application by Friday, December 1 at 5 p.m. HOINA participation includes a two-credit spring 
2007 honors course (to be scheduled at the convenience of participants), a 3-week service 
experience in India in late July through mid-August, and a one-credit follow-up honors course in 
fall 2007. Students must be enrolled at Penn State at least through summer 2007 in order to 
participate, and all Scholars will receive a travel grant of $1300 towards expenses. For more 
information about HOINA and a copy of the application, e-mail Dr. Stoller at rjs27@psu.edu. 
 
ALUMNUS TO DISCUSSES "WHY IRAQ IS A MESS" - 11/30  (UP) 
"Why is Iraq Such a Mess? is the question Mr. Wayne White poses to answer in a talk he will be 
giving on Thursday, November 30, in 112 Kern Building from 7- 8:30 pm. Mr. White is the Former 
Deputy Director of the Office of Analysis for the Near East and South Asia in the Department of 
States Bureau of Intelligence and Research (INR/NESA) and frequent guest on CNN and BBC 
television. Wayne White will endeavor to shed light on some key fundamentals of the Iraq 
situation so often lost in the day to day news coverage, debates over flawed pre-war intelligence, 
etc. His talk will include insights about Iraqis, such as what motivates the insurgency, from which 
quarters and grievances it draws strength, and why militias have grown so powerful. Perhaps 
most importantly, he will delve into the overall situation and why efforts to stabilize Iraq have been 
and will likely remain so costly and difficult. His talk will be followed by a question and answer 
period. This event is sponsored by the College of the Liberal Arts and the Liberal Arts 
Undergraduate Council. Please direct questions to Allison Allmon at ala187@psu.edu. 
 
BRT AND THE DIVERSITY COUNCIL TO SPONSOR THE FIRST ANNUAL QUIZ BOWL - 
12/7/06  (UP) 
On December 7, at 6 p.m. in the Business Building, the BRT and the Diversity Council will be 
sponsoring the First Annual Quiz Bowl. Teams will consist of three individuals. There will be a first 
round followed by a final round. They have opened it to all students wishing to participate. Dean 
Thomas will offer opening remarks and between rounds there will be an opportunity to network 
with representatives from Dick's Sporting Goods. The Dick's representatives will also compete in 
the final round. Trivia questions will focus on 1990's pop-culture. Prizes will be handed out 
following the competition. If you are interested in participating, contact Bremmer Kneib at 
bsk165@psu.edu by Monday, December 4, with the names of your three person team. 
 
ABSTRACT DEADLINE FOR SMEAL COLLEGES 8th ANNUAL STRIVING TOWARD 
AWARENESS & RESPECT FOR TOMORROW (START) CONFERENCE - 1/31/07 
The START Committee is seeking students to present their ideas, research and experiences at 
the conference on March 30, 2007. 
·        Open to all undergraduate students. 
 
·        Topic must be a diversity issue such as, but not limited to, education abroad, corporate 
culture, gender equity, ageism, current diversity issues in our community. 
 
·        Selections made by START Conference Committee based on relevance, quality and depth 
of presentation, and creativity. 
 
·        First place: $2000  
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·        Second place: $1000 
 
·        Third place:  $500  
 
·        Award recipients will be expected to present their paper at the conference. 
 
·        Abstract must be typewritten and a minimum of one page. 
 
For more information about the conference, visit their Web site at: 
www.smeal.psu.edu/startconference 
 
Send your paper to Undergraduate Diversity Enhancement Programs, 202 Business Building or 
electronically to kfs11@psu.edu. Include your email address, semester standing, and major. The 
deadline for submission is Wednesday, January 31, 2007 
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APPENDIX C 
Climate and Diversity Items Highlighted  in Gray 

 
Schreyer Honors College Academic Community Survey Fall 2006 

 

Results from this annual survey of Schreyer Scholars are used to target the most important 
areas for improvement within the College, to provide useful information for future Scholars, 
and to help the College inform the wider Penn State University academic community about 
what you believe is important.  We welcome all comments or suggestions you may have. 

 
This survey typically takes 20-30 minutes to complete. Please feel free to skip any question you do not wish to answer. 

 
1. Indicate when you entered the Schreyer Honors College: 

O  as a first-year Scholar     O  as a Junior-gate Scholar     O  another point    O  I don’t know  

2. Indicate your current year in college:  

O  1st year student     O  2nd year student     O  3rd year student    O  4th year student    O  5th year student or more  
 
3. Please rate your satisfaction with each of these aspects of the community represented by the Schreyer Honors College 

Using the scale to the right, how satisfied overall are you with: (1 = not satisfied at all              5 = very satisfied) 

a.  your decision to join the Schreyer Honors College  O 1          O 2         O 3         O 4         O 5         O I don’t know 

b.  the Schreyer Honors College's success in creating a "sense of belonging" for Scholars O 1          O 2         O 3         O 4         O 5         O I don’t know 

c.  your understanding of other cultures, current international issues, or global problems O 1          O 2         O 3         O 4         O 5         O I don’t know 

d.  the diversity/racial mix of students in the SHC O 1          O 2         O 3         O 4         O 5         O I don’t know 

 
4. Using the scale to the right, please rate how well you feel the Schreyer Honors College has done to: 

 

 (1 = not well at all              5 =extremely well) 

a.  promote a wide-variety of diverse student organizations    O 1          O 2         O 3         O 4         O 5         O I don’t know 

b.  promote a wide-variety of diverse events    O 1          O 2         O 3         O 4         O 5         O I don’t know w 

c.  advocate for diversity     O 1          O 2         O 3         O 4         O 5         O I don’t know 

d.  offer opportunities to learn about other cultures through programming     O 1          O 2         O 3         O 4         O 5         O I don’t know 
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5. Please respond regarding your involvement and opinion of the following educational opportunities: travel abroad, service projects 
and activities, and leadership experiences: 
a. Have you traveled abroad during your studies at Penn State?   O Yes      O No  

If no, why not? 
 

      If yes, where did you travel? 
 

      If yes, how did it enhance your undergraduate experience? 
 

      Through travel opportunities, how well has the Schreyer Honors College offered opportunities to learn about other cultures? 
 

b. Have you participated in service projects or service activities while at Penn State?   Yes      No  
If no, why not? 
 
If yes, what service projects were of most significance to you and why? 
 

c.  Have you participated in leadership courses or co-curricular leadership program?   Yes      No  
If no, why not? 
 
If yes, what kind of leadership experience did you have? 
 
If yes, how did your leadership experiences enhance your education? 
 

d.  How could the SHC better enhance such educational opportunities for Scholars? 
 

 
6. Please identify up to two truly outstanding Penn State faculty members who have taught honors courses or served as honors 

advisers.  Recommendations provided here are used in the selection of the Schreyer Honors College faculty awards, one for 
teaching excellence and one for advising excellence. 
Nomination 1:  First Name  Last Name Department  

Comments:  
 

Nomination 2:  First Name  Last Name Department  
Comments:  
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7.  What were your two favorite honors courses? 
a. Course:  
 

Why:  
 

b. Course:  
 

Why:  
 

8.  What was your least favorite honors course? 
Course:  
 

Why:  
 

 

9.   Please rate your satisfaction with each of these aspects of the honors educational experiences using the scale to the right. 
How satisfied are you with your: (1 = not satisfied at all              5 = very satisfied)   

a.  honors courses    O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

b.  honors faculty adviser    O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

c.  honors research experience    O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

d.  undergraduate education, to date    O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

10. What does diversity mean to you? 
 
 
 
 

 

11.   Please rate your satisfaction with each of these aspects of the honors educational experiences using the scale to the right. 
How satisfied overall are you with: (1 = not satisfied at all              5 = very satisfied) 
a.  the extent to which the SHC has provided you with a diverse representation  
 of mentors and advisers     O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

b.  the extent to which the SHC has provided you with a diverse representation  
   of instructors      O 1          O 2         O 3         O 4         O 5         O I don’t know 

 

c.  the diversity/racial mix of faculty in the SHC      O 1          O 2         O 3         O 4         O 5         O I don’t know 
 

d.  the diversity/racial mix of advisers in the SHC      O 1          O 2         O 3         O 4         O 5         O I don’t know 
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12. Are you living or have you lived in Scholars Housing (Atherton Hall or Simmons Hall)   O  Yes      O  No  
a. If no, why not? 

 
b. If yes, what kind of experience did you have within the SHC residential environment? 

 
c. If yes, how did it enhance your education? 

 
d. If yes, how safe do/did you feel within the SHC residential environment? 

 
 

13. What do you like best about being a Schreyer Scholar? 
 

14. What aspect of your honors experience so far has had the greatest impact on you personally? 
 

15. Has the academic community in the SHC adequately promoted or fostered diversity?  Please explain 
 

16. Would you recommend the Schreyer Honors College to other students? Why or Why not? 
 

17. How could the SHC make the Scholars’ academic community better in the future? 
 

18. Please provide any additional comments or suggestions you may have. 
 

 
May we please quote your comments in future SHC publications?  O  Yes, with my name        O  Yes, anonymously          O  No 

Please note: providing your name, contact information and biographical attributes here is entirely optional.  
Name: First   Last    e-mail address:   

 

Gender:  Race/Ethnicity:  
 

Age:  Country of Origin  
 

Other Defining Characteristics 
of Importance to You 

 

 

We appreciate your help in strengthening the academic community in the Schreyer Honors College. 
THANK YOU! 
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