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The Schreyer Honors College (SHC) update shows progress related to its diversity goals. Strong progress was 
achieved in the areas of expanding diversity curriculum development and collaborative partnerships with 17 
colleges. The academic course collaborations described involve international and inter-college inclusion. SHC 
seems to have built a good framework for continued course growth with innovative diversity courses. Including 
diversity issues in the Dean’s “blog” and “podcast” also fosters understanding of the importance of diversity. 
Including information about diversity events in SHC communications fosters interactive engagement with 
University-wide initiatives and shared efforts to encourage Schreyer students’ participation and is commendable. 
However, the College is encouraged to provide detailed plans for future improvement on increasing diversity of 
students, staff, and faculty. SHC may also wish to focus greater attention on persons with disabilities. SHC is 
commended for mentioning CORED and CFW in their report; however it might also be helpful to establish and 
maintain a relationship with CLGBTE. The College should gather measurable information on the minority 
students that refuse scholarships; this data could pave a positive course of direction. 
 
RESPONSE: The comments from the committee are well received. We currently do track data regarding why 
minority students refuse our scholarships. This will be more fully available in the near future. 
 
Campus Climate and Intergroup Relations 
Challenge 1: Developing a Shared and Inclusive Understanding of Diversity 

 It is valuable that the College promotes diversity training for all employees. The Race Relations Project 
and other resources are available that could reduce unintended obstacles and help create a more 
welcoming climate.  

 It is positive that Transgender is mentioned in training sessions provided, but no reference is made to 
sexual orientation. 
RESPONSE: The section of the report in question was merely listing examples. Sexual orientation is 
also mentioned and addressed during training sessions. 

 Future goal plans are good but require a more detailed timeline and should all begin immediately. 
 Potential best practice: Initiation of a student “blog”, a dean’s “blog” and a “radio style podcast” that 

foster student engagement and also involve a “diverse range of students” and initiatives. The review team 
recommends gathering data that can help assess how these initiatives serve as strategies to foster diversity 
for future review. 

 
Challenge 2: Creating a Welcoming Campus Climate 

 The Fall 2006 survey targeted areas for improvement including diversity but there were no questions that 
discern the value and importance the subject attributes to diversity. The survey could ask, for example 
“How important is diversity to your university experience?” Optional biographical attributes include 
gender, age, race/ethnicity, country of origin and a blank box for “other defining characteristics of 
importance to you.” One box seems to marginalize sexual preference, ability conditions or religious or 
cultural distinction that might be included here; the College should consider including several lines if not 
specific questions. 
RESPONSE: The decision not to specify sexual preference, etc. was intentional. The committee felt 
that it was important to leave that open to the respondent. The presence of “one box” is misleading; the 
box was very large, providing room for several paragraphs of response. 

 It is a good intention to include all students from campus locations in the next survey. The College could 
consider a longitudinal study with pre-post structure to help gauge change in diversity conditions as 
perceived by students from first year through senior year. 
RESPONSE: “Non-residents” in our report referred not to Scholars on other campuses but rather 
those who do not live in Atherton or Simmons. It would be difficult and not necessarily productive to 



Schreyer Honors College 
Feedback on the 2004-09 Framework Mid-Term Progress Report 

-2- 
 

engage Scholars from other campuses in this survey. They should instead be active on their own 
campuses. 

 It is valuable to implement plans for a faculty and advisor climate survey now. It was unclear whether any 
staff survey is planned. 

 The update gives few details of diverse participation in Orientation and Scholars Day with mention of 
only one African American woman as a Scholar’s Day speaker.  

 The College’s plan to collect feedback data from underrepresented scholars about admissions choices is a 
very useful initiative. The College should consider making this an immediate priority. 

 It is unclear in the update how diversity issues are included in the “student to student” mentoring. 
RESPONSE: Student Diversity Committee members are represented in the student mentoring 
program. 

 
Representation (Access and Success) 
Challenge 3: Recruiting and Retaining a Diverse Student Body 

 The update describes little focus on or strategy for retention. Possible approaches might include 
scholarship opportunities and peer mentoring for underrepresented scholars. 
RESPONSE: We are active on a number of fronts, some of which have developed only recently. We 
have been engaged with the BW and CSP programs to recruit and secure outstanding students from 
underrepresented communities; we have sought out and had endowed two scholarships that are 
specifically for students from Philadelphia county public schools; we are removing references to 
minimum SAT requirements from the application; and we are integrating diversity issues into our new, 
three-day orientation for all incoming students.  

 The College’s plan to gather feedback data on admissions decisions is positive; with less than one in three 
offers to minority students resulting in “paid-accepts,” SHC would benefit from gathering these data for 
analysis sooner rather than later. 
RESPONSE: This plan has already been put into action and we are currently collecting data that will 
be reported in the future. 

 It is noteworthy that the College has a Diversity Committee. It is recommended that SHC students from 
other campuses participate on this Committee to foster a more inclusive representation. 

 Potential best practice: recruitment strategy, including information dissemination, cooperation with wider 
University recruitment efforts, and outreach “receptions” for students in “offer status.” 

 
Challenge 4: Recruiting and Retaining a Diverse Workforce 

 SHC recruitment issues show initiative; the College could consider disseminating full-time position 
postings to all commissions and other Penn State organizations representing diverse groups. 

 The College is encouraged to consider the Hire Power Program and training through OHR (Division of 
Employment and Compensation) to assist in recruiting a more diverse workforce. 

 
Education and Scholarship 
Challenge 5: Developing a Curriculum that Fosters  Intercultural and International Competencies 

 The several “signature” courses and other inter-college faculty partnerships reported are commendable. 
 SHC partnerships for Global Citizenship and for Public Scholarship to develop the “Civic and 

Community Engagement” minor are commendable for fostering service as well as cultural understanding.  
 More detail about the college’s plans to foster diversity courses (described as “possibilities”) would be 

helpful. 
 The update states that an “ever increasing number of Schreyer Scholars study abroad” (p.12), but the 

Strategic Indicators in section III did not show the increase. Statistics that reflect this positive intervention 
should be included. 
RESPONSE: Our language in the report was unclear. There has been a marked increase in the 
number of students going abroad since the inception of the college (from 100 to 272 in 2007) rather 
than, as the chart implied, an increase since 2004-05. We are limited by the amount of aid that we can 
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offer for study abroad which in turn limits the number of students we can support so 250-300 students 
per year is approaching our maximum.  

 Potential best practice: forming collaborative partnerships with other colleges for course and curriculum 
programs to foster diversity.  

 
Institutional Viability and Vitality 
Challenge 6: Diversifying University Leadership and Management 

 There is good progress increasing diversity participation in Faculty Advisory Committee and External 
Advisory Board. 

 Much of the work described in this section has unclear outcomes in relation to fostering diversity. 
Creating measurable objectives with goals and a timeline is recommended. 

 
Challenge 7: Coordinating Organizational Change to Support Our Diversity Goals 

 The College is engaged in good and productive partnership development, with 32 active and 17 new 
partnerships to sponsor diversity focused events from 2004 through 2006.  

 Good University wide engagement with the University Faculty Senate on diversity courses, including the 
CIVCM minor. 

 Committee work could include more students from other campuses. 
 Inclusion of numerous diversity event announcements in the update is positive; data on SHC participation 

in the events would be helpful. For example, how many students attended the events listed? 
RESPONSE: We have just begun gathering this data. It will be made available for the next report.  


