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In response to a significant decline in its student population, Penn State Dubois has developed a strategic plan to 
guide its growth and development over the next five years. The Spring 2010 Feedback Report for the campus 
acknowledged that its 2010–15 plan included more outcomes measures than the previous plan, and encouraged 
the development of meaningful metrics as the campus moves forward in its efforts to measure the impact of its 
diversity initiatives. However, the review team did not find evidence of progress in this area. Throughout the 
current plan, no details were provided regarding promising action items mentioned in the 2010–2015 strategic 
plan. Additionally, the plan does not clearly address item #5 (Diversity Planning) of the Unit Strategic Planning 
Guidelines for 2014–15 through 2018–19 as outlined in the June 14, 2013, Provost’s memorandum. The review 
team found it difficult, therefore, to identify, and thus assess, the progress made and efforts planned regarding 
each of the seven Challenges, as was requested in the strategic planning guidelines.  
 
The campus’ response to the Spring 2010 Feedback Report indicated that the Multicultural/International 
Coordinator position was scheduled to become full-time in fall 2010. No details were provided about expanding 
this position’s responsibility.  
 
Campus Climate and Intergroup Relations 
 
Challenge 1: Developing a Shared and Inclusive Understanding of Diversity 

 Updates regarding progress on several action items mentioned in the previous plan would be helpful, e.g. 
the diversity website, monthly educational diversity programming, expanding the role of the Diversity 
Committee, increasing the number of international and intercultural courses offered, and the inclusion of 
diversity activities in all First Year Engagement courses. RESPONSE: A website was created and can be 
found at http://dubois.psu.edu/Admissions/diversity.htm ; Monthly diversity events including the 
Cultural, Performing Arts and Lecture Series are held each semester. Those event are listed at 
http://dubois.psu.edu/StudentLife/13116.htm ; The campus has many activities that encompass 
advocacy for our students. We offer Safe Zones on campus for our LGBTQ+ students. We have a 
Multicultural Coordinator who serves as an advocate for our international students. We have a person 
responsible for support and advocacy of our Veteran and Adult Learner students. We also have an Early 
Intervention Team who serves in a support role for our students at risk and a disability services 
coordinator for our students with disabilities. Finally, our Continuing Education department offers 
programs to members of the Seneca Nation; The decrease in number of classes is due to the decrease in 
enrollment and the trimming of under-enrolled classes from the schedule. Our official enrollment in 
2010 was 919 and our official enrollment in 2014 was 615; In the PSU 008 classes a diversity pre and post 
assessment is completed as well as an activity where students are required to read a book on a diverse topic 
and provide a report. Since this program started we have had 90% of students report a positive change in the 
way they think about diversity from the pre to the post test.  

 
Challenge 2: Creating a Welcoming Campus Climate 

 Progress updates on the following initiatives would be helpful: creation of a website to publicize diversity 
events, expanding the charge of the Diversity Committee, and increasing the number of international and 
intercultural courses offered. RESPONSE: As indicated under the response for Challenge 1, A website was 
created and can be found at http://dubois.psu.edu/Admissions/diversity.htm ; Monthly diversity events 
including the Cultural, Performing Arts and Lecture Series are held each semester. Those event are listed 
at http://dubois.psu.edu/StudentLife/13116.htm. 

 Establishment of the Students, Allies, Friends and Educators (SAFE) Club as a support network for the 
LGBT community could be a potential best practice, but details and measurable outcomes are needed. 
RESPONSE: the SAFE Club holds several events annually, such as a Coming Out Day Rally, demonstrating 

http://dubois.psu.edu/Admissions/diversity.htm
http://dubois.psu.edu/StudentLife/13116.htm
http://dubois.psu.edu/Admissions/diversity.htm
http://dubois.psu.edu/StudentLife/13116.htm
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their support for the LGBT Community, as well as rallying support from other members of the campus 
community. Events are well attended.  

 Interviews, small focus groups, and surveys were used to gather information from various stakeholder 
groups, but it is not clear what the results were or how they were used.  

 
Representation (Access and Success) 
 
Challenge 3: Recruiting and Retaining a Diverse Student Body 

 For two years, Penn State Dubois achieved the status of “Military Friendly” from the national publication 
G.I. Jobs. A single point of contact for all veteran students was established, which is commendable. 

 The “Kids in College” and “Math Options” programs sound intriguing. Are they being used in recruitment? 

 Placing an emphasis on recruiting new students aged 25 to 49 is promising as one component of achieving 
a student population similar to the demographics of the campus’ service area.  

 It is positive that Penn State Dubois includes returning veterans, students with disabilities, adult students, 
and at risk students among the populations it defines as underserved. Inclusion of metrics demonstrating 
the campus’ progress in recruitment of these populations would strengthen reporting. 

 Fundraising efforts were commendable, as over $13.2 million was raised between 2007 and 2014. The 
plan notes that roughly $7 million of that total was directed toward scholarships, including 23 new 
scholarships. Are any of these targeted toward underrepresented/underserved students? 

 Several action items specified in the previous plan were omitted in the current plan. Among others, these 
include: continued recruitment of and support for underrepresented students; RESPONSE: The 
Admissions office recruits all students in our 9 county service area. We offer provisional status to 
students who do not meet degree admission requirements. We waive the application fee for financial 
hardship and also approve acceptance fee waivers for financial need. The University allows the waiver 
of standardized test scores and 1 -2 high school maths for adult learners and Veterans. The Admissions 
Office has one full-time enrollment specialist designated for recruitment of international and minority 
students, and Adults and Veterans. The Continuing Education office offers programs for many 
underrepresented students including the Seneca Nation of Native Americans with leadership programs; 
initiation of an annual monitoring system for male-dominant programs; RESPONSE: male/female ratios in 
each program are continually tracked; increased scholarship opportunities for first-generation and 
underrepresented students; improved graduation rates for women, RESPONSE We do not capture 

graduation rates for women, underrepresented groups, first-generation and low-income students; and 
scholarship opportunities for student participation in courses that include intercultural experiences. 
RESPONSE: Increased scholarship dollars by 72% and number awarded by 60%. (All students are eligible 
for all scholarships.) 
 2009–10  $232,459 to 191 awardees 

 2014–15  $400,634 to 307 awardees 

Collectively, these omissions contribute heavily towards a significant missed opportunity for Penn State 
Dubois to improve the recruitment and retention of a diverse student body. RESPONSE: The campus has 
many activities to support our underrepresented students. We offer Safe Zones on campus for our 
LGBTQ+ students. We have a Multicultural Coordinator who serves as an advocate for our international 
students. We have a person responsible for support and advocacy of our Veteran and Adult Learner 
students. We also have an Early Intervention Team who serves in a support role for our students at risk 
and a disability services coordinator for our students with disabilities. Advising also works with athletes 
to provide additional support in their academics. 
 

Challenge 4: Recruiting and Retaining a Diverse Workforce 

 The current plan would have been strengthened by updates regarding the campus’ efforts toward all 
aspects of this Challenge, including the establishment of specific strategies aimed at improved 
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recruitment, hiring, mentoring, professional development, and retention of 
underrepresented/underserved faculty, staff, and technical service employees.  

 RESPONSE: Recruiting and advertising for Tenure Track and standing Faculty positions was done at UP 
until this past year. It was done by the campus for all FT1 and FTMY faculty. Since taking over the 
searches for standing faculty we utilize the same process for all faculty positions. When advertising for 
faculty positions we typically advertise locally but also in more the urban areas of Pittsburg and Altoona 
so our ads reach a more diverse audience. We also would advertise in areas that contain an institution 
of higher education like Clarion or Indiana for the same reason. In the last year we have only searched 
for FT1 Faculty positions and for budgetary reasons have limited our advertising to on line publications 
trying to reach as many and as diverse candidates as possible; The campus provided professional 
development funding to women and minority faculty as follows: 
 

 2010/11 – 30  

 2011/12 – 29 

 2012/13 – 29 

 2013/14 – 29 

 2014/15 – 26 
 

 The advisory board to the campus, the DuBois Educational Foundation, provided professional 
development funding to women and minority faculty as follows: 
 

 2010/11 – 17 

 2011/12 – 11 

 2012/13 – 13 

 2013/14 – 18 

 2014/15 – 16 
 

Professional development funding contributed to the following accomplishments for female and minority 
faculty: 
2010/2011 
Manuscripts published/creative exhibits– 18 
Presentations – 35 
2011/12 
Manuscripts published/creative exhibits– 10 
Presentations – 11 
2012/2013 
Manuscripts published/creative exhibits – 8 
Conference proceedings – 5 
Presentations – 21 
2013/14 
Manuscripts Published/creative exhibits – 20 
Conference proceedings – 3 
Presentations – 49 
2014/15 
Manuscripts published/creative exhibits – 26 
Conference proceedings – 13 
Presentations - 46  
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Promotions of women and minority faculty members 
 
2010/2011 
1 female faculty member promoted to sr. instructor 
2011/2012 
1 female faculty member promoted to sr. instructor 
 
2013–2014 
1 female faculty member promoted to sr. instructor 
1 female faculty member received tenure and promotion to assoc. prof.  
 
2014–2015 
1 minority faculty promoted to full professor 
1 female faculty member promoted to senior instructor 
1 female faculty received tenure and promotion to assoc. prof. 

 

Our hiring strategy has always been to hire the best candidate possible and to make sure that all applicants are 
treated fairly. Each search committee is charged by the DBS with instruction on how to view the candidates and 
outlining the process that should be used. That charge includes instructing the chair to name one member of the 
committee as the “Diversity Advocate”. Both the Chair and the Diversity Advocate are charged with ensuring 
that all candidates are treated fairly and if there is any sign of partiality to report it to the DBS. They are 
instructed to pre-prepare a list of appropriate questions and to ask the same questions of each candidate and if 
a public presentation is necessary to have a committee member at the presentation to stop any inappropriate 
questions that may be asked by the audience. They are also told that the DBS can see if a candidate has 
declared status in an underrepresented group, and if they eliminate a candidate in one of those groups and the 
reason is not evident that he will approach the chair for an explanation and if necessary they will be asked to 
put them back into the search. 

Technical service searches are much different, at least in the first step of the process. Because these are Union 
employees we must take the most senior candidate unless they can be eliminated for a specific reason such as 
abuse of sick leave. If there are no union candidate and the search goes to non-employees then the same 
process listed above is used. 

Education and Scholarship 
 
Challenge 5: Developing a Curriculum That Fosters U.S. and International Cultural Competencies 

 Plans to implement a minor in International Studies, increase the number of intercultural and 
international competency courses, and create an International Studies Committee were all commendable 
action items mentioned in the previous plan. Lack of reported updates on these and other initiatives 
related to this Challenge made it difficult for the review team to assess the campus’ progress in these 
areas.  

 Providing international study opportunities in a rural area is even more important than doing so in an 
urban area. Perhaps Penn State Dubois could partner with other campuses that offer study abroad 
programs. 
RESPONSE: This drop from the number in 2010 to 2014 is largely due to the drop in enrollment and the 
trimming of our schedule to reduce the amount of under-enrolled classes. Our official enrollment in Fall 
2010 was 919 and our official enrollment in 2014 was 615. 
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Institutional Viability and Vitality 
 
Challenge 6: Diversifying University Leadership and Management 

 The identification of women and members of underrepresented groups for potential leadership 
opportunities was a strategy listed in the previous plan that showed merit. Was this initiative pursued? 
The omission of updates concerning this and other action items related to this Challenge rendered the 
review team unable to assess the campus’ progress toward the diversification of its leadership and 
management.  
RESPONSE: A new hire to Direct Continuing Education/Academic Outreach to begin 6/1/2015 is female 
replacing male former head. This brings the total number female of directors/managers to five, out of a 
total of seven positions.  
 

Challenge 7: Coordinating Organizational Change to Support Our Diversity Goals 

 The 2010–15 plan mentioned a few action items that had potential to positively impact the campus’ 
progress toward this Challenge, the most promising of which was to provide diversity data on the widely 
distributed annual campus enrollment report. Updates on this and other planned initiatives are missing in 
the current report. The review team was therefore unable to determine whether or not progress had 
been made in this area. 
RESPONSE: The Enrollment Manager produces a campus demographic report every fall based on the 
official campus enrollment.  

 
Response: See Attached 
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Goal 1:  Develop a Shared and Inclusive  Understanding of Diversity    

Actions Person(s)/Office(s) 
Involved in 
Implementation 

Outcome Assessment REPORT 

Create a website featuring 
monthly diversity events open 
to the campus and community 

IT Staff, Director of 
Academic Affairs (DAA),  
Student Affairs 

Creation and development 
of the website 
Maintain number of “hits” 

Website created and can be found online. 
http://dubois.psu.edu/Admissions/diversity.htm    
 
The monthly events can also be found at 
http://dubois.psu.edu/StudentLife/13116.htm  

Campus will provide 
informative, monthly 
educational diversity programs 
for the campus and community  

Diversity Team,  
Education Abroad 
Coordinator, 
Int’l/Multicultural 
Coordinator 

Publication of diversity 
programs on the campus 
diversity website 
 
Photos, and video clips of 
diversity programs placed 
on the Diversity website 
 
Program evaluations for 
each diversity event (either 
paper or through the use of 
“clickers” during the 
program) 
 
Count number of 
community member 
participating 
 
Count number of campus 
participants 

Host Cultural, Performing Arts, and Lecture Series each 
semester that is open to the campus and community. 
See attachment for more in-depth program 
information. Mailing goes to about 750 community 
members and school districts. 

Campus will expand the charge 
of the Diversity Committee to 
take on an advocacy role 

Diversity Team Statement of Advocacy 
Role and Scope of Activities 
including holding two or 
more meetings per 

The campus has many activities that encompass 
advocacy for our students.  We offer Safe Zones on 
campus for our LGBTQ+ students.  We have a 
Multicultural Coordinator who serves as an advocate 

http://dubois.psu.edu/Admissions/diversity.htm
http://dubois.psu.edu/StudentLife/13116.htm
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semester with Student 
Affairs 

for our international students.  We have a person 
responsible for support and advocacy of our Veteran 
and Adult Learner students.  We also have an Early 
Intervention Team who serves in a support role for our 
students at risk and a disability services coordinator for 
our students with disabilities.  Finally, our Continuing 
Education department plays a role with the Seneca 
Nation.   

Increase the number of 
international and intercultural 
courses offered per semester 

DAA, Program Leaders Increase the number of 
international and 
intercultural courses 
offered per year by 2% 
 
Offer a minimum of one 
Other Cultures course per 
semester 

Semester             # of IL Classes 
FA 2010                10 
FA 2011                 12 
FA 2012                 11 
FA 2013                   8 
FA 2014                   6 
The decrease in number of classes is due to the 
decrease in enrollment and the trimming of under-
enrolled classes from the schedule.  Our official 
enrollment in 2010 was 919 and our official enrollment 
in 2014 was 615. 

Include Diversity activities in all 
First Year Engagement courses 

Ass’t. DAA, Faculty, 
Student Affairs Office 

Tally use of options for 
Diversity activities in First 
Year Experiences 

In the PSU 008 classes a diversity pre and post 
assessment is completed as well as an activity where 
students are required to read a book on a diverse topic 
and provide a report.  Since this program started we 
have had 90% of students report a positive change in 
the way they think about diversity from the pre to the 
post test.  
 
Began the first year common reading program in 2011 
with all incoming students. The book selected is diverse 
in nature with many topics that engage students from 
the beginning with diversity and cultural differences. 

 

Challenge 1 Strategic Indicators:  
1. Increase campus and public involvement in diversity understanding activities by 2% as compared to 2009-2010 baseline  
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2. Increase  number of diversity understanding activities as compared to 2009-2010 baseline 
3. Evidence of increased collaboration between faculty and student leaders in planning and delivering of international, 

intercultural and diversity initiatives.  An example:  number of meetings, agenda and action items.   
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Challenge 2:  Creating a Welcoming Campus Climate  

Actions Person(s)/Office(s) 
Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Administer campus climate survey 
 

  

Campus Directors Administration 
of Climate 
Survey 
 
Compare 
results of 
previous 
Campus 
Climate Surveys 
and set goals 
for 2012. 
 

Done at UP Periodically 

Expand responsibility of Multicultural and 
International Student Coordinator to 
include:  

1. confidentiality reporting 
system of incidents and 
climate concerns  

2. implementation of campus 
diversity initiatives 
identified by Diversity 
committee   

Chancellor,  
Diversity Team 

Number of 
diversity 
initiatives 
implemented 

 

 

Challenge 2 Strategic Indicators: 
1. Improved performance evidence from Climate Survey (remediation planning if declines occur) 
2. Diversity initiatives performed by joint Diversity Committee Multicultural and International Student Coordinator 

Collaboration  
3. Creation of mechanism for reporting on climate incidents and concerns 
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Challenge 3:  Recruiting and Retaining a Diverse Student Body  

Action Person(s)/Office(s) 
Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Campus will continue 
recruitment of 
underrepresented students 
 
 

Admissions Office, 
Continuing 
Education, Faculty 

Track recruitment 
efforts of 
underrepresented 
students.  

The Admissions office recruits all students in our 9 county 
service area. We offer provisional status to students who do not 
meet degree admission requirements. We waive the application 
fee for financial hardship and also approve acceptance fee 
waivers for financial need.  The University allows the waiver of 
standardized test scores and 1 -2 high school maths for adult 
learners and Veterans.  The Admissions Office has one full-time 
enrollment specialist designated for recruitment of international 
and minority students, and Adults and Veterans.  The Continuing 
Education office offers programs for many underrepresented 
students including the Seneca Nation of Native Americans with 
leadership programs. 

Campus will provide 
underrepresented students 
with a support system  

DAA, Office of 
Student Affairs 

Count students 
who are involved 
in clubs, sports, 
work study  and 
diversity activities 
 
Invite students to 
become members 
of the Diversity 
Committee 

The campus has many activities to support our 
underrepresented students.  We offer Safe Zones on campus for 
our LGBTQ+ students.  We have a Multicultural Coordinator who 
serves as an advocate for our international students.  We have a 
person responsible for support and advocacy of our Veteran and 
Adult Learner students.  We also have an Early Intervention 
Team who serves in a support role for our students at risk and a 
disability services coordinator for our students with disabilities.  
Advising also works with athletes to provide additional support 
in their academics. 

Initiate an annual 
monitoring/survey system for 
male dominant programs i.e. 
Wildlife Tech, IST, Engineering, 
EMS 

Program Leaders Female/male ratio 
in programs 
System in place 

               FA2010 M:F Ratio         FA2014  M:F Ratio 
2 IST                 19:4                                 15:1 
INFST                11:1                                 8:0 
2WLT                37:10                               31:14 
2MET                25:5                                 17:1 
ENGR                33:1                                 44:7 
EARTH               3:4                                   7:6 
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Please see attached chart with data for all years from 2010 
through 2014. 

Facilitate understanding and 
support of local community: 
        Meet at least  twice each 
academic year w/community 
leaders and law         
enforcement representatives    
              

Chancellor, all 
Directors 

Number of 
meetings 
Mutual concerns 
identified 
Initiatives 
identified 

Our Partnership for Prevention committee meets regularly with 
community members, including law enforcement 
representatives.   In addition, Student Affairs and Police Services 
maintain a healthy relationship with local police to discuss 
student issues and our student population.  
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Campus will provide coordinated 
educational programming for 
diversity celebrations (i.e., Martin 
Luther King, Hispanic Heritage 
Month, etc.) for campus and 
community 

Diversity Team 
Executive Steering 
Committee 

Number of 
programs 
provided 
 
Number of 
campus 
participants at 
programs 
 
Number of 
community 
participants at 
programs 

See “Cultural/Diversity Event Summary for Diversity Strategic 
Plan” attachment on Share Point for full details from past 5 
years. 

Campus will provide resources for 
educational programming for 
diversity celebrations 

Chancellor, 
Campus Budget 
Committee 

Annually review 
and set budget 
resources 
provided to 
support diversity 
educational 
programming 

Our Student Activity Fee always supports diversity 
programming on the campus.  This past year we’ve spent 
$37,489 alone on diversity programming out of SAF.  During the 
course of this plan we’ve spent $188,487 on Diversity 
Programming.  In addition, we’ve secured grant funding for 
some diversity initiatives for programming.  Over the last 5 
years, we’ve secured $80,434 in grant money in Student Affairs 
for Diversity Programming. 

Campus will provide resources to 
support the Center for 
Undergraduate Excellence 
(CUE)[this is the campus learning 
center] 

Chancellor,  
 Campus Budget 
Committee 

Annually review 
and set budget 
resources 
provided to 
support the CUE 
 
Review outside 
funding 
applications 

Continues to be a functioning department. In 2014 we hired a 
full time Student Advocacy Specialist to cover the CUE as well 
as Disabilities Services.   
The need for tutors has increased each year and the budget has 
reflected an 80% increase in budgeting for tutors beyond just 
those with work study funding.  This has given the CUE the 
“best and brightest” students to tutor.  
The Office of Disabilities Services continues to see large 
numbers of students who need accommodations including 
technical aid in meeting their varying needs.  A full time staff 
assistant in Academic Outreach assists in this area as well. 
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Increase scholarship opportunities 
for first-generation and 
underrepresented student 
populations by two percent per year 

Scholarship 
Committee 

Increase 
scholarship 
opportunities for 
first-generation 
and students from 
underrepresented 
groups 

Increased donor provided scholarship dollars by 72% and 
number awarded by 60%.  (All students are eligible for all 
scholarships.) 
2009-10  $232,459  to 191 awardees 
2014-15  $400,634  to 307 awardees 
*Created Leonard Trustee Scholarship designates first 
preference underrepresented students providing 12 awards 
during this period 
*Mengle Trust Scholarship target 25% of total grant dollars 
each year earmarked first preference to underrepresented 
students.  
*14 new endowed and annual scholarships created. 
*Increased endowment value by $462,535 bringing 
combined endowment for scholarships to $3,186,568 for 47 
named scholarships.   
*For Fall 2010 we offered $12,120 to 11 new applicants 
who identified themselves as a minority student.  (Many of 
our students are first generation college students but we do 
not have the data on those students.) Also in 2010 we 
offered $1,808 to 2 returning students who are minority 
students. 
*For Fall 2014, we offered $40,169 to 19 new applicants 
who identified themselves as minority students. Also in 
2014, we offered $9,700 to 7 returning minority students.  
 

Improve graduation rates for 
women, underrepresented groups, 
first generation and low-income 
students 
 
 
 

Faculty,  
Advising Center,  
Center for 
Undergraduate 
Excellence 

Obtain five-year 
moving average 
trend 

Graduation rate information for these years for 
underrepresented groups is not available from the 
University.  
We do not capture graduation rates for women. 
See attached report for overall graduation rates for DuBois. 

Provide scholarship opportunities 
for students participating in courses 

Education Abroad 
Coordinator, 

Increase funding 
rate 

We earmark money in the general scholarship fund to be 
distributed to student/s who are enrolled in the Study 
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that provide intercultural 
experience (embedded, Study 
Abroad, etc.) 

Scholarship 
Committee 

2009-2010 
Baseline: TBD 

Abroad program. When we have student/s enrolled in Study 
Abroad, we award them scholarship dollars comparative to 
the scholarship awards for students on campus. 

 

Challenge 3  Strategic Indicators: 
1. Five-year moving average of diverse students’ recruitment as compared to 2004-2005 through 2008-2009 
2. Five-year moving average of diverse students’ retention (including movement to other higher education) as compared to 

2004-2005 through 2008-2009 
3. Increased financial resources to women and underrepresented students for  a) scholarships, b) Diversity education 

programming and cultural celebrations 
4. Newly instituted structures and monitoring procedures to a) assess participation of women and other underrepresented 

groups by major and b) involve community representatives in shared diversity initiatives 
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Challenge 4:  Recruiting and Retaining A Diverse Workforce  

Actions Person(s)/Office(s) 
Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Campus will target hiring of people 
of color in all academic fields, 
especially in fields with a large 
number of available candidates 

DAA,  
Program Leaders,  
Chancellor 

Number of people of 
color in final 
interview process 
Number of hired 
faculty from 
underrepresented 
racial and ethnic 
groups 
 
 

Recruiting and advertising for Tenure Track and standing 
Faculty positions was done at UP until this past year. It 
was done by the campus for all FT1 and FTMY faculty. 
Since taking over the searches for standing faculty we 
utilize the same process for all faculty positions. When 
advertising for faculty positions we typically advertise 
locally but also in more the urban areas of Pittsburg and 
Altoona so our ads reach a more diverse audience. We 
also would advertise in areas that contain an institution of 
higher education like Clarion or Indiana for the same 
reason. In the last year we have only searched for FT1 
Faculty positions and for budgetary reasons have limited 
our advertising to on line publications trying to reach as 
many and as diverse candidates as possible. 
 

Provide adequate professional 
development activities to aid the 
promotion of women and minority 
faculty 

DAA Professional activity 
and success of 
female and minority 
faculty. 
 
Conduct an 
evaluation of each 
professional 
development 
program 
 
Number of women 
and minority faculty 
who received 

The campus provided professional development funding 
to women and minority faculty as follows: 
 
2010/11  - 30  
2011/12 – 29 
2012/13 – 29 
2013/14 – 29 
2014/15 - 26 
 
The advisory board to the campus, the DuBois Educational 
Foundation, provided professional development funding 
to women and minority faculty as follows: 
2010/11 – 17 
2011/12 – 11 
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professional 
development 
support 

2012/13 – 13 
2013/14 – 18 
2014/15 – 16 
 
 
Professional development funding contributed to the 
following accomplishments for female and minority 
faculty: 
2010/2011 
Manuscripts published/creative exhibits– 18 
Presentations – 35 
2011/12 
Manuscripts published/creative exhibits– 10 
Presentations – 11 
2012/2013 
Manuscripts published/creative exhibits – 8 
Conference proceedings – 5 
Presentations – 21 
2013/14 
Manuscripts Published/creative exhibits – 20 
Conference proceedings – 3 
Presentations – 49 
2014/15 
Manuscripts published/creative exhibits – 26 
Conference proceedings – 13 
Presentations - 46  
 
Promotions of women and minority faculty members 
 
2010/2011 
1 female faculty member promoted to sr. instructor 
2011/2012 
1 female faculty member promoted to sr. instructor 
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2013-2014 
1 female faculty member promoted to sr. instructor 
1 female faculty member received tenure and promotion 
to assoc. prof.  
 
2014-2015 
1 minority faculty promoted to full professor 
1 female faculty member promoted to senior instructor 
1 female faculty received tenure and promotion to assoc. 
prof.  
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Establish hiring and retention 
strategies for staff and technical 
service employees in all grades and for 
women in professional and technical 
service grades 

DBS,  
Directors 

Review campus hiring 
annually 
 
The number of hired 
and promoted 
employees in the 
professional and 
technical service 
areas from women 
and 
underrepresented 
racial and ethnic 
groups 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants 
are treated fairly. Each search committee is charged by 
the DBS with instruction on how to view the candidates 
and outlining the process that should be used. That 
charge includes instructing the chair to name one 
member of the committee as the “Diversity Advocate”. 
Both the Chair and the Diversity Advocate are charged 
with ensuring that all candidates are treated fairly and if 
there is any sign of partiality to report it to the DBS. 
They are instructed to pre-prepare a list of appropriate 
questions and to ask the same questions of each 
candidate and if a public presentation is necessary to 
have a committee member at the presentation to stop 
any inappropriate questions that may be asked by the 
audience. They are also told that the DBS can see if a 
candidate has declared status in an underrepresented 
group, and if they eliminate a candidate in one of those 
groups and the reason is not evident that he will 
approach the chair for an explanation and if necessary 
they will be asked to put them back into the search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate 
unless they can be eliminated for a specific reason such 
as abuse of sick leave. If there are no union candidate 
and the search goes to non-employees then the same 
process listed above is used. 
 

Formalize expectations and procedures 
for search committees seeking to fill 
nationally advertised faculty positions 
regarding required special efforts to 
include at least one woman and one 

DAA, Program 
Leaders 

Report the number of 
searches with a 
woman and minority 
candidate in the 
finalist pool 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants 
are treated fairly. Each search committee is charged by 
the DBS with instruction on how to view the candidates 
and outlining the process that should be used. That 



Penn State DuBois Framework to Foster Diversity – Strategic Plan 2010-2015 
 

14 
 

minority candidate in the finalist pool  
Multicultural 
Coordinator will 
interview Diversity 
Advocate placed on 
each search 
committee at 
completion of search 

charge includes instructing the chair to name one 
member of the committee as the “Diversity Advocate”. 
Both the Chair and the Diversity Advocate are charged 
with ensuring that all candidates are treated fairly and if 
there is any sign of partiality to report it to the DBS. 
They are instructed to pre-prepare a list of appropriate 
questions and to ask the same questions of each 
candidate and if a public presentation is necessary to 
have a committee member at the presentation to stop 
any inappropriate questions that may be asked by the 
audience. They are also told that the DBS can see if a 
candidate has declared status in an underrepresented 
group, and if they eliminate a candidate in one of those 
groups and the reason is not evident that he will 
approach the chair for an explanation and if necessary 
they will be asked to put them back into the search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate 
unless they can be eliminated for a specific reason such 
as abuse of sick leave. If there are no union candidate 
and the search goes to non-employees then the same 
process listed above is used. 
 

Campus will improve consistency of 
search committee charges through a 
pool of pre-prepared list of questions 
to be used in all faculty hiring in all 
disciplines 

DAA, Ass’t. DAA,  
Program Leaders, 
Faculty Congress 

Development of pool 
of faculty hiring 
questions 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants 
are treated fairly. Each search committee is charged by 
the DBS with instruction on how to view the candidates 
and outlining the process that should be used. That 
charge includes instructing the chair to name one 
member of the committee as the “Diversity Advocate”. 
Both the Chair and the Diversity Advocate are charged 
with ensuring that all candidates are treated fairly and if 
there is any sign of partiality to report it to the DBS. 
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They are instructed to pre-prepare a list of appropriate 
questions and to ask the same questions of each 
candidate and if a public presentation is necessary to 
have a committee member at the presentation to stop 
any inappropriate questions that may be asked by the 
audience. They are also told that the DBS can see if a 
candidate has declared status in an underrepresented 
group, and if they eliminate a candidate in one of those 
groups and the reason is not evident that he will 
approach the chair for an explanation and if necessary 
they will be asked to put them back into the search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate 
unless they can be eliminated for a specific reason such 
as abuse of sick leave. If there are no union candidate 
and the search goes to non-employees then the same 
process listed above is used. 
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Campus will formalize expectations 
and procedures for search 
committees for higher-graded staff 
positions 

DBS, Staff Caucus 
Representatives 

Report the number 
of searches with a 
woman and 
minority candidate 
in the finalist pool 
 
Diversity Advocate 
placed on each 
search committee 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants are 
treated fairly. Each search committee is charged by the 
DBS with instruction on how to view the candidates and 
outlining the process that should be used. That charge 
includes instructing the chair to name one member of the 
committee as the “Diversity Advocate”. Both the Chair and 
the Diversity Advocate are charged with ensuring that all 
candidates are treated fairly and if there is any sign of 
partiality to report it to the DBS. They are instructed to 
pre-prepare a list of appropriate questions and to ask the 
same questions of each candidate and if a public 
presentation is necessary to have a committee member at 
the presentation to stop any inappropriate questions that 
may be asked by the audience. They are also told that the 
DBS can see if a candidate has declared status in an 
underrepresented group, and if they eliminate a candidate 
in one of those groups and the reason is not evident that 
he will approach the chair for an explanation and if 
necessary they will be asked to put them back into the 
search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate unless 
they can be eliminated for a specific reason such as abuse 
of sick leave. If there are no union candidate and the 
search goes to non-employees then the same process 
listed above is used. 
 

Improve consistency of search 
committee charges through a pool of 
pre-prepared list of questions to be 
used in all staff and technical service 
hiring’s 

DBS , All Directors Development of 
question pool for 
staff and technical 
service hiring 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants are 
treated fairly. Each search committee is charged by the 
DBS with instruction on how to view the candidates and 
outlining the process that should be used. That charge 
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includes instructing the chair to name one member of the 
committee as the “Diversity Advocate”. Both the Chair and 
the Diversity Advocate are charged with ensuring that all 
candidates are treated fairly and if there is any sign of 
partiality to report it to the DBS. They are instructed to 
pre-prepare a list of appropriate questions and to ask the 
same questions of each candidate and if a public 
presentation is necessary to have a committee member at 
the presentation to stop any inappropriate questions that 
may be asked by the audience. They are also told that the 
DBS can see if a candidate has declared status in an 
underrepresented group, and if they eliminate a candidate 
in one of those groups and the reason is not evident that 
he will approach the chair for an explanation and if 
necessary they will be asked to put them back into the 
search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate unless 
they can be eliminated for a specific reason such as abuse 
of sick leave. If there are no union candidate and the 
search goes to non-employees then the same process 
listed above is used. 
 

Campus will establish minimum 
expectations for climate-improving 
and diversity-focused programming 

Chancellor , All 
Directors 

Count the number 
and types of 
programs offered 
each semester 

In Enrollment Services as part of the training of our 
Student Lion Ambassadors, we conduct a yearly diversity 
workshop/training.   

Campus will encourage senior 
administrators to build networks with 
and recruit candidates from 
underrepresented groups 

Chancellor , All 
Directors 

Review potential 
networks 

Director of Enrollment Services Participates in these 
community agencies/activities: 
Goodwill Board of Directors 
OVR CAC committee member 
 

Campus will assess  diversity activities Chancellor, All Review the FAR of This was done annually with the SRDP process. It was not 
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in annual performance reviews Directors faculty for diversity 
activities 
 
Review the SRDP of 
staff for diversity 
activities 

specifically included in the YOU@PSU process but we will 
encourage it to be included in conversations with direct 
reports in the future. 

Continue the faculty mentoring 
program 

DAA, Faculty 
Congress 

Review number of 
new hires with 
faculty mentors 

All new hires receive orientation to all areas of the campus 
in a formal full day program before the semester begins.  
Each new hire is given a current faculty member in the 
same or similar department to be a Mentor and advocate 
for that faculty. 

Develop a staff mentoring program DBS, All Directors Review number of 
hires with  mentor 

All new staff hires are fully integrated into their areas by 
mentoring of fellow veteran staff members. 

 

Continue to provide on-campus 
professional development 
opportunities for women and minority 
staff 

DBS, IT, and 
Continuing 
Education (CE) 
Directors 

Count the number 
and type of 
professional 
development 
opportunities 
available 
 
Count the number of 
participants at 
activity 

Decreases in funding have reduced the on campus 
Professional development programs. But on line and 
other free programming is still encouraged. 

Continue to provide a Diversity 
Advocate on all search committees 

DAA, DBS Review search 
committee 
composition to 
verify a diversity 
advocate was 
selected 

Our hiring strategy has always been to hire the best 
candidate possible and to make sure that all applicants 
are treated fairly. Each search committee is charged by 
the DBS with instruction on how to view the candidates 
and outlining the process that should be used. That 
charge includes instructing the chair to name one 
member of the committee as the “Diversity Advocate”. 
Both the Chair and the Diversity Advocate are charged 
with ensuring that all candidates are treated fairly and if 
there is any sign of partiality to report it to the DBS. They 
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are instructed to pre-prepare a list of appropriate 
questions and to ask the same questions of each 
candidate and if a public presentation is necessary to 
have a committee member at the presentation to stop 
any inappropriate questions that may be asked by the 
audience. They are also told that the DBS can see if a 
candidate has declared status in an underrepresented 
group, and if they eliminate a candidate in one of those 
groups and the reason is not evident that he will 
approach the chair for an explanation and if necessary 
they will be asked to put them back into the search. 
Technical service searches are much different, at least in 
the first step of the process. Because these are Union 
employees we must take the most senior candidate 
unless they can be eliminated for a specific reason such 
as abuse of sick leave. If there are no union candidate 
and the search goes to non-employees then the same 
process listed above is used. 
 

Campus will conduct exit interviews 
with women and underrepresented  
minority employees 

DBS Multicultural 
Coordinator will 
submit an analysis of 
exit interviews 
annually to the 
chancellor 

The campus ombudsman conducts exit interviews with 
each individual and reports the responses directly to the 
Chancellor. 

 

Challenge 4 Strategic Indicators: 
1. Percentage of requests for support by female and minority faculty and staff who receive at least some support  
2. Percentage of faculty and staff searches (excluding FTII)with minority and female candidates   
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Challenge 5:  Developing a Curriculum that Fosters U.S. and International Cultural Competencies  

Actions Person(s)/Office(s) 
Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Campus will implement a minor in 
International Studies 

DAA, 
International Studies 
Committee 

Approval of a minor 
in International 
Studies 
 
Number of students 
enrolled in minor 

 

Increase the number of intercultural 
and international competency 
courses offered per semester 

DAA,  
Program Leaders 

Count the number 
of new courses 
offered 

Fall 2010:  10 IL classes 
Fall 2011:  12 IL classes 
Fall 2012:  11 IL classes 
Fall 2013:  8 IL classes 
Fall 2014:  6 IL classes 
This drop from the number in 2010 to 2014 is largely due 
to the drop in enrollment and the trimming of our 
schedule to reduce the amount of under-enrolled classes.  
Our official enrollment in Fall 2010 was 919 and our 
official enrollment in 2014 was 615. 

Create an International Studies 
Committee  

DAA, Education 
Abroad Coordinator 

Creation of 
Committee with 
specific charges 

 

Campus will adopt a common theme 
across the curriculum (i.e., Latin 
America 2010, Asia 2011, etc.) 

DAA, 
Int’l/Multicultural 
Coordinator, 
Program Leaders 

Number of courses 
and disciplines 
related to the 
common theme 
 
Number of syllabi 
that reflect the 
common theme 
 
Number of 
educational 
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programs presented 
related to the 
common theme 

Campus will offer monthly Study 
Abroad Informational Sessions 

Education Abroad 
Coordinator 

Number of 
participants in each 
session 
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Seek resources to continue offering  
and supporting  an International 
Spring Break trip each year to help 
students embrace a wider range of 
different societies and cultures 

Education Abroad 
Coordinator,  
Dir. of 
Development, 
Chancellor 

Number of 
participants on each 
trip 
 
Review of budget 
resources provided 
to run the program  

Raised minimum $20,000 specifically from donors for 
student international travel to augment campus 
resources for trips including:  Ireland, Guatemala and 
Spain.  Average of 10 – 15 students were able to 
participate. 

Campus will seek resources to offer a 
four-week International Summer 
Study Abroad Program to help 
students embrace a wider range of 
different societies and cultures 

 Education Abroad 
Coordinator , 
Int’l/Multicultural 
Coordinator, Dir. of 
Development 

Number of 
participants 
 
Review of budget 
resources provided 
to run program 

 

Campus will seek resources to offer 
and support an International Winter 
Break trip to a non-Western 
destination each year to help students 
embrace a wider range of different 
societies and cultures 

Education Abroad 
Coordinator,  
Int’l/Multicultural 
Coordinator, 
Faculty, Director of 
Development 

Number of 
participants 
 
Review of budget 
resources provided 
to run program 

 

Coordinate connection between in-
class and co-curricular programming 
efforts 

DAA, Assoc. 
Director of Student 
Affairs, Education 
Abroad 
Coordinator, 
Diversity Team 

Number of 
collaborative 
programs 
coordinated by the 
Multicultural 
Coordinator 
 
Number of students 
participating in 
programs 

See “Cultural/Diversity Event Summary for Diversity 
Strategic Plan” attachment on Share Point for full details 
from past 5 years. 

Challenge 5 Strategic Indicators: 
1.  Increase credit bearing courses on and off campus meeting US and IL requirements and Study Abroad experience by 5% 

using 2009 - 2010 as a baseline 
2. Increase non-credit bearing programming to enhance understanding of minority and international experiences 
3. Implementation of a minor in International Studies by 2014 
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Challenge 6:  Diversifying University Leadership and Management 

Actions Person(s)/Office(s
) Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Continue procedures to identify campus  
women and underrepresented groups for 
potential  campus leadership opportunities  

All Directors Count females and 
minorities in 
leadership roles 

New hire to Direct Continuing 
Education/Academic Outreach to begin 
6/1/2015 is female replacing male former head.  

Each semester host a facilitated discussion 
with Directors on diversity initiatives and 
progress 

Chancellor, 
International/Multi 
cultural Coordinator 

Discussion held  

 

Challenge 6 Strategic Indicators: 
1. Increase in female and minority leaders on the  DuBois campus 
2. Increase in female and minority involvement in University leadership opportunities 
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Challenge 7:  Coordinating Organizational Change to support Our Diversity Goals  

Actions Person(s)/Office(s) 
Involved in 
Implementation 

Outcome 
Assessment 

REPORT 

Increase the role and FTE  of 
Multicultural Coordinator  

Chancellor, DBS Visible campus 
coordination of 
diversity activity 

This has been accomplished but the position is also 
responsible for some recruitment. 
 

Provide diversity data on widely 
distributed  annual campus 
enrollment report  

Admissions, 
Enrollment 
Management Team 

Identify appropriate 
data for distribution 

The Enrollment Manager produces a campus 
demographic report every fall based on the official 
campus enrollment.  Please see attached documents for 
2010 through 2014. 

Faculty Congress Chair and SGA 
President serve or appt 
representative to Diversity 
Committee 

Faculty Congress 
Chair, Student 
Government 
Association President 

Annual Appointment  

Continue to engage Continuing 
Education in offering diversity 
non-credit programs to the 
campus and community 

CE Assistant Director Number of CE non-
credit  diversity 
classes/programs 

 

 

Challenge 7 Strategic Indicators: 
1. Develop an assessment schedule to review diversity initiatives across all campus units 
2. Maintain a Diversity Team comprised of appropriate representation of campus community 
3. Identification of an appropriate campus office to collect each June  and disseminate each fall the data necessary for the 

campus to monitor progress toward diversity goals  



Penn State DuBois:  Student Demographics

Fall 2012

Data Source:  Enrolled Student Database

Gender Residency Associate Majors

Female  368 52% PA Resident 689 2BACC 23

Male  337 48% 2BET 1

Total  705  Out of State 13 2WLT 28

Race-ethnicity  International 3 2FSCC 32

Am Indn/Alaskan 2  2IST/ISCC 16

Asian 5 Total: 705 2LACC 6

Black American 18 Enrollment Status 2MATE 1

Hispanic/Latino: 10 Full-time (12 or more credits)  2MET 23

Two or more races: 10 Females: Trads: 188 2OTCC 72

International 3 Adults: 86 2PTA 16

White American 636 Males: Trads: 209 2SCCC 4

Declined to report 21 Adults: 71 2DUS 12

Total: 705 Total: 554 79% Other 8

Traditional Age up to 23  Part-time (0 to 11.5 credits) credits) Total: 242 34%

Females: 254  Females: Trads: 49 DS Bacc. Majors

Males: 247 Adults: 45 BSBCC 43

 Total: 501 Males: Trads: 29 EARTH 13

Adult 24+  Adults: 28 HDFS 57

Females: 114 Total: 151 21% LASCC 13

Males: 90 Overall: 705 ENGR/GE 7

Total: 204  Enrollment by County (DS Service Area) Total: 133 19%

Cumulative GPA Cameron 6 NK IST* 16

0 gpa:      first sem. 244  Clarion 19

0.00-1.49 12  Clearfield 278 39% Associate:    

1.50-1.99    23  Elk 110 15% Traditional 148

2.00-2.49 82  Forest 0 Adult learner 94

2.50-2.99 89  Indiana 14 Total: 242 34%

3.00-3.49 112  Jefferson 164 23% Baccalaur.:

3.50-4.00 143  McKean 5 Trads: 292

Total: 705  Potter 10 Adults: 86

HS Dual Enrollment Other PA Counties 83 Total: 378 54%

Brockway: 0 OOS/INTL 16 Nondegree:  

Central Catholic: 3 Total: 705 Trads: 61

DuBois: 36 Students came from 46 PA counties and 9 states. Adults: 24

Elk CC 1 Expected HS grads from DS service area Total: 85 12%

Mo Valley 1 2004:  3631 (actual) %  from 2004 number Veterans

St Marys 1 2009 3408 -6.10% Chap 33 32

Total: 42 6% 2010 3182 -12.40% Chap 31 1

Financial Aid and Scholarships 2011 3039 -16.30% Chap 30 0

92% of Students receive Fin. Aid. 2012 3002 -17.30% Chap 35 5

$229,406 scholarships awarded to 259 stu- 2013 2839 -21.80% Chap 1606            4

dents.  This is 37% of our student body. 2014 2780 -23.40% Total: 42  

WE ARE PENN STATE!

*these students not in DS # of 705.



Penn State DuBois coordinates cultural and diversity events ranging from speakers to workshops to films to trips to music and dance and to 

cultural exchange luncheons. On campus, we have the cultural, performing arts, and lecture series that is free and open to the community. We have 

a number of surrounding schools and cyber schools that bring their students to these events.  

During the summer of 2011, Penn State DuBois began the first year common reading program on campus. Every summer since 2011, a book 

focused on diversity has been selected to give students an opportunity to begin discussing culture and diversity on campus. By beginning this 

dialogue at New Student Orientation, it furthers promotes our commitment to diversity as it is one of the first interactions students have with our 

campus. The books have involved the following topics: service, LGBT, bullying, disabilities, Hispanic heritage, geographical and socioeconomic 

diversity, and the Amish population.  

Below is a breakdown of the year, number of events, and estimated number of student participants. 

Academic year # of Events Number of student 

participants 

Topics covered 

2010_11 28 Almost 500 in 

attendance over the 

year – this is not an 

exclusive count; 

many students went 

to multiple events 

 Hispanic heritage – including Fidel Castro’s daughter as a speaker 

 LGBT, Holocaust – survivor speaker 

 Middle Eastern dance, Costa Rica 

 Martin Luther King, Jr., Black History Month 

 Women’s History month, Ireland, Navajo Nation 

 Disability Awareness, Film and Forum discussions, Theatre 

 Alternative Spring Break Trip  

2011_12 25 About 400 students in 

attendance over the 

year - this is not an 

exclusive count; 

many students went 

to multiple events 

 Hispanic heritage, Disability – mental and physical 

 Navajo – including a Navajo Code Talker as a speaker 

 LGBT, Spoken word, Multicultural holiday game night 

 Hunger from around the world education 

 Martin Luther King, Jr. – essays, luncheon and film 

 World in Conversation workshop 

 Black History Month – including Daryl Davis, undercover African 

American KKK member, Women’s History Month 

 Mardi Gras, African Expo 

 First Year Common Reading with diversity focus 

 Alternative Spring Break Trip – deals with many facets of culture and 

diversity 100% of students on this trip reported that this experience 

gave them an opportunity to experience a new culture and challenge 

their preconceived notions about Native Americans. 



2012_13 29 Almost 550 students 

in attendance - this is 

not an exclusive 

count; many students 

went to multiple 

events 

 LGBT, Physical disabilities, Thailand, California 

 Genocide and socioeconomic development in other countries 

 Human Trafficking, Disability films, Stogie Kenyatta 

 Martin Luther King, Jr. – essay and lunch and learn 

 Paraguay, Jazz, Black History month, Women’s History month 

 Hip Hop workshop 

 First Year Common Reading with diversity focus – 68% reported that 

the book changed their view on people with disabilities. 87% 

indicated that the book broadened their sense of diversity. 

 Alternative Spring Break Trip  

 Ireland, Chinese Lion Dance, Hunger from around the world education 

 Chicago trip, Spoken word 

2013_14 27 About 475 students in 

attendance - this is 

not an exclusive 

count; many students 

went to multiple 

events 

 Alternative Spring Break Trip 

 First Year Common Reading with diversity focus 

 Germany, Western United States 

 Physical disability – Dancing Wheels production 

 New Zealand 

 Daniel Hernandez, intern credited with saving Senator Gabby Gifford’s 

life after being shot  

 Hispanic Heritage, LGBT, Disability mental – film and discussion 

 Scotland, Jackie Robinson film, Jazz, Korea 

 Martin Luther King, Jr., Black History Month, Women’s History Month 

 Gender equality, Bollywood, St. Patrick’s Day, Mardi Gras 

 Spoken word 

 Blood at the Root play – discrimination – 93% of students agreed that 

by attending this program, they better understood the similarities 

and differences they possess relative to people from demographics 

different from themselves. 

 Sharon Robinson, speaker – Jackie Robinson’s daughter 

 Hip Hop workshop 

 Polynesian culture and dance we did at Ridgway High School 

 Guatemala 

2014_15 24 About 375 students in 

attendance - this is 

not an exclusive 

 First Year Common Reading with diversity focus – 79% of students 

reported that this book made them reexamine how they treated 

people that are different from them. 68% reported that if made them 



count; many students 

went to multiple 

events 

think more positively about the Amish community. 92% reported 

that the book made them reflect on how society treats people based 

on their culture and beliefs. 

 Alternative Spring Break Trip – deals with many facets of culture and 

diversity 

 Amish, Gender equality, Piscataway Native Americans 

 Emotion into Art – Hispanic , Hispanic Heritage 

 Martin Luther King, Jr., LGBT, Disabilities 

 MLK Birmingham breakfast discussion 

 Cajun band and discussion, Malta, Mardi Gras 

 Spoken word 

 Matt Roloff, from TV Show “Little People, Big World” talking about 

overcoming adversities 

 Black History Month, Women’s History Month, Ireland 

 Taikoza – Japanese Drums 

 Boston and surround area trip 

 

 

 



Semester Program M:F Ratio Notes

200910FA 2IST 15:5

INFST 9:0

2WLT 46:11

2MET 22:5

ENGR 43:4 ENGR, BCENG, CAENG, PNG E

EARTH 12:2

201011FA 2IST 19:4

INFST 11:1

2WLT 37:10

2MET 25:5

ENGR 33:1 ENGR, BCENG, CAENG

EARTH 3:4

201112FA 2IST 16:1 2ISCC

INFST 11:3 CCIST, ISSCC, INFST

2WLT 27:10

2MET 26:5

ENGR 32:1 ENGR, BCENG, EMET, MNG E, PNG E

EARTH 4:1

201213FA 2IST 17:0 2IST, 2ISCC

INFST 3:1 ISCC

2WLT 19:12

2MET 20:3

ENGR 38:6 ENGR, BCEGN, CAEGN, G E

EARTH 7:4

2013114FA2IST 15:2 2ISCC

INFST 8:0 ISSCC, INFST, CCIST

2WLT 33:10

2MET 17:2

ENGR 57:9 BCEGN, CAEGN, EGNR, G E, PNG E

EARTH 10:4

201415FA 2IST 15:1 2ISCC

INFST 8:0 CCIST, INFST

2WLT 31:14

2MET 17:1

ENGR 44:7 ENGR, BCEGN, CAEGN, G E, PNG E

EARTH 7:6

Notes: ENGR is a combination of all different (non-2-year) majors

2IST switched in FA12 to 2ISCC, ISSCC also replaced CCIST

4-year NK IST students are not represented as they are NK students


